URGENT/AT ONCE

From : Home Ministry, New Delhi

To 1. The Chief Secretaries ang DsG (P) of all States / UTs/
2. Directors - IB/CBI/SVP PAISPG/NEPA/NICFS/CFSL/
DCPW/NCRR.

3. DsG - BSF/CRPF/]TBP/CISF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)

4, Commissioner of Police Delhj

5. uT Division, MHA

Subject :- Subject :- Nomination for Team of Experts on Rule of Law and Sexual
Violence in Conflict(SVC)

Application Deadiine: 16.12.2016
Duration of Initia] Contract: 12 months (with Possibility of extension)

2. Required Skijis and Experience:.
Education:

At least 7 years’ experience in a criminal investigations service of a nationg| police

Experience conducting criming investigation in g conflict or post-conflict is highly

Practical experience mentoring police in g conflict or post-confiict situation js highiy
desirabie

Knowledge of Project design, imprementation, monitoring and evaluation is highly
desirable

Experience with the UN or other internationa or regional organizations Is an asset,
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gible and willing officer of the rank
not below the level of DIG along with Personal History Proﬁle(enclosed), HR
certificate profroma and personal details ag per Annexure — | may be fg_r_warded_to this
Ministry latest by ggth December, 2016. The nominated officers may ‘be adviced to
send their Personal History Profile through electronic Mail at uspma@nic.in.

5. It may please be €nsured that the nominees are clear from Vigilance angle.

6. N_o direct application will be entertained.
' (==0010

(Raman Kumar)
Under Secretary to the Government of Indig

7:23094009
Copy to
1. Commissioner of Police . it is  requested to forward the
Mumbaj, Ko[kaﬁa, Chennaij and NoMminations  of eligible and willing
Bangaiore. officers though State Government only.

1. 8O (IT), MHA - With the fequest to upload the above comMmunication on
MHA website and ‘whats new’.

Wil g

(Raman Kumar)

Under Secretary to the Government of India
@/:23094009

“B:uspma@nic.in
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10.

Annexure -}
alinexure -

Recent

passport  size
photograph

S

BIO-DATA PROFORMA

Name of Post applied.
Job opening number
Name of the Officer
Designation/Ranldorganizaﬁon with present place of posting.
In the case of officers of deputation with other organization.
(@) Name of Parent organization,
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
Date of Birth
Education/Qualification
Date of Joining Police Service
Service/Cadre/Batch

Present Job Profile/any experience in criminal investigations:-

11. Previous UN experience

Telephone No.

Office
Residence
Mobile No
Fax No.

e. E-mail id

2 0 oo

I hereby certify that, I fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant




HR CERTIFICATE
x

To be signed by an officer
Not below the rank of DIG/Director
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United Nation N52# Nations Unies
Office of thc special Representative of ile secielany-peneral

ON SEXUAL VIOLENCE IN conflict
TEL: | (212) 963 084q FAX: | (212) 963.0500

7) - ' OSRSG-8VC/2016/1117

The Secretariat of the United Nations presents itg compliments to the Permanent Mission of
India to the United Nations. The Secretariat has the honour to inform that the Office of the Snecial
Representative of the Sccre[amﬁ%ﬁmmag,

' n Rule of Law/Sexual Violenos in Conflict (TOE), established y
the Seeniity Councl resolution 1888 (2009), technical support from an expert offered on a gralis
basis, Wil significant experience in investigating crimes of sexual violence within the context af

conflict and post conflict situations, for eriminal investigation service ofa national police agency or
ifitermanonal or multilateral institution,

The TOE on Rule of Law/Sexual Violence in Contlict waorks closely with officials in national
civilian and military justice systems to asgist their efforts to address impunity and strengthen rule of
law, including by strengthening national capacity to respond to Conflict-related Sexual Vioience
(CRSV). The TOR feparts fo the Special Representative of the Secretary-General on Sexual

Violence in Conflict (SRSG-53VC).
In line with Security Council resolutions 1960 (2010), 2106 {2013) and 2242 {2015),

enforcement/sexual violence in conflict and post conflict situations, within OSRSG-SVC will
greatly facilitate the development of this critical aspect of the Office’s mandate.

the Terms of Reference as attached to fhis Notc Verbale (Annex A). It is requested that -

nominations be submitted in the form of a completed Persona] Histary Profile P. | 1) form {Annex
B). . '

Fm‘[hennore? lh‘{: O.-f{ice of the Special Representative of the Secretary-General on Sexual

Violence in Conflict.requests that the nomination of an expert is considercd for a period of 12

months; and that such expertise is affered ag gratis personnel[1].

Nominations Inay be submitted to Ms, Molly Flanagan, Executive Office DPKO/DFS, One UN
Plaza, DC1-1004, Phone: (212) 963-1934, Nomination can aiso be senl electranically to the
following email addregs:

dpko«clfs«secondmentrccruitment@un.org
This request is being transmitted to all Member States.

The Secretariat of the United Nations avaiis itself of this Opporttunity to renew to the Perinanent
Mission of lndia to the United Nations the assurances of its highest consideration,

18 November 2016

_based is paid by the donor Govemmelit.l Duiing the aritite period of service the donar Governiiiént
also ensures that gratis personnel are covered by adequate medical and life insurance as well as
insurance Coverage for tllnegs, disability or death incurred in the service of the United Nations. The
United! Nations wilf only cover costs incurred by gratis personnel undertaking official traved in the
discharge of their functions ineluding payment of daily or mission subsistence allowance.
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Expert on Law Enforcement/SVC Gratis Personnel) Tog
y

r

Team Of Experts On Rule Of Law And Sexual Violence In Conflict

Location : New York (with trave] in the field)

Expert on Law Enforcement/Sexual Violence in
Conflict (SVC)

16 December 2014

Title :

Application Deadline :

Duration of Initial Contract: 12 months (with possibility of extension)

1. Provides Strategic advice and technical expertise on addressing conflict-related sexual violence
(CRSV) by/or within national Security institutions.

2. Contributes to efforts by the TOE i assisting National Police Services to devel op action plans for
the police/and or the gendarmerie on addressing CRSV.

6. Liaises with and harness the Capacity of police expertise/capacity within DPKO at HQ level, and : i
Police components in UN missions and non-mission settings, i

7. Liaises with and harness the capacity of police expertise/capacity of Membey States.

8. Advises on and contributes to Preparation of guidance, training and other resource materials for
police personnel.

2. Core Competencies:

Professionalism - Demonstrated ability to provide technical advice in formulating strategies and plans; ?
knowledge of theories, toncepts and approaches velevant (o the function of the police and’ gendarmerie, '
inc!uding: criminal investigations; collecting evidence; victim and witness protection strategies; policing;

= AT e s,
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Experton Law Enforcement/SVC(Gratis Pérsonnel) TOE

cooperation with the judiciary, particularly in the comex}of sexual crimes . Demonstrated ability to
formulate and implement appropriate police strategies consisient with international standards and best
bractice. Knowled ge of international human rights norms, standards and mechanisms as they relate to
sexual violence; demonstrated ability of incorporating pender perspectives and eﬁsuring the equal
participation of women and men in all areas of work. Familiarity with conflict environments desirable. [s
motivated by professional rather than personal concerns; shows persistence when faced with difficult
problems or challenges; remains calm in stressful situations.

" Planning and Organization - Ability to work efficiently under pressure on difficult assignments within

tight deadlines, and possibly in hardship conditions in the field; ability to ptan own work and manage
conflicting priorities.

Teamwork - Good interpersonal skills and ability to establish trust and build professional relationships
with national counterparts and colleagues from varied cultures and professional backgrounds;

Communication - Excellent communication (spoken, written and presentational) skills in English, and
ability to explain, demonstrate and teach theorjes, concepts, approaches and techniques relevant to
criminal investigations; tajlors language, tone, style and format to match the audience,

Judgment/Decision-maki ng - Sound judgment in dealing with sensitive and confidential matters.

3. Required Skills and Experience:

Edueation:

The candidate must hold a university degree in (bachelor’s or equivalent) in law, criminology or social
sciences related to investigations, or alternatively, a ‘combination of relevant education and proven
experience as an investi gator of sexual violence éases.

Experience:

The candidate will have a least 7 years® experience in a criminal investigations service of a national
police agency, or in a similar national or international investigations or security agency or organizatjon,
with particular experience in investi gating serious crimes of sexual violence.

Experience conductin £ criminal investigations in a conflict or post-conflict situation is required,
Practical experience mentoring police in a conflict or post-conflict situation is highly desirable.
Knowledge of project design, implementation, monitoring and evaluation is highly desirable,

Experience with the UN or other international or regional organizations is an asset.

Language Requirements:

English and French are the working languages of the United Nations Secretariat. For the post advertised,
fluency in English (oral and written) is required. Knowledge of French is desirabie.
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\D
- INSTRUCTIONS

Please answer each question clearly and
(- ~completely. Typg OR PRINT LEGIBLY,
vy Read carefully and folloy all directions,

3. Place of birth 4. Nationa!ity(ics) at birth 5. Prescntationali!y(ics) ‘
9. Marital Status:

Single [ Married [ Separated []

Family name

Birth date (day/month/yr)

Office Telephone No,
L Permanent address )

14. Office Fax No,
Telephoue No. ( )

{ )
E-mail:

15,

Do you have any dependent children? YES[] wNo W] if the answer js «

Yes™, give the following information;
Name of Children Date of Birth (day/mo/year) Plaec of Bist), m Gender

16, Have you taken up legal Permanent res;j i ity?
If answer g "yes" which country?

Have your taken any legal steps 1o
If answer s “yes™, explain fully;

Are any of your relatives em
Ifanswer is “yes™

NAME

plo

yed by the Uniteq Nations or any of its agencieg?
> blease specify:

YES NO []
i -

Name of United Nations Orpanization

Have you previ
with UN?

19, What is Your preferred field of work?

ously submitted ap application for em|
0w

ployment andfor tnde,
YES if' 50, when?

Tgone any tests

23, For clerical grades only

Indicate speed i wards per minute

Typing

———

Shorthang

i=rrry




quate to other degrees.
- A University or equivalent
. JAME, PLAGE ANG COUNTRY AIIENDED FROMITO T EGEES 3 ACADENIC
Please give complete adgrass) | Monib/Year | Monthyyear ] DISTINCTIONS OBTAINED MAIN COURSE OF sTUDY

1 24, EDUCATION, Give full detailg . N.B. Please give exact fitles of degrees i original language. Pleage do not transtate or e

. » high schoal, technical schogl or apprenticeship)
NAME, PLACE AND COUNTRY YEARS ATTENDED
Please give Somplele address, N

: Starting with our present post, list in REVERSE ORDER EVery empioyment you have had. Use z Separate block for
each post, Include also service in the armed forces and note any period during which you were not gainfulty employed. If you Need more space,
attach additionaj Pages of the same size, Give both gross ang net salaries per annuim for your jast o

F present post,

A _PRESENT POST (LAST POST. IF NOT PRESENTLY IN EMPLOYMENT) )
FROM “ SALARIES PER ANNUM EXACT TITLE OF YOUR POST.
o W

Full time 1
Part time [ hoursfweek:

NAME OF EMPLOYER TYPE OF BUSINESS

ADDRESS OF EMPLOYER: " NAME OF SUPERVISOR

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOu:

REASON FOR LEAVING




B._PREVIOUS POSTS (IN REVERSE ORDER)
1 FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

! Full time []
(‘_. MONTH/YEAR Part time [ ] hours/weel:
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR;

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOu:;

REASON FOR LEAVING:

FROM

MONTH/YEAR

Fulltime [
Part time [ hoursiweei:
TYPE OF BUSINESS:

NAME OF EMPLOYER:

ADDRESS OF EMPLOYER: NAME OF SUPERVISQR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOu-

DESCRIPTION OF YOUR DUTIES

:--'.u!‘»m-.'-.dvu‘...-.e‘-.w(-.‘A-.wv;-.‘:\-,-.u.‘.‘x\,u-.‘f:“ T

FROM SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
___ e o
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR;

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:

SUPERVISED BY YOU:
DESCRIPTION OF YOUR BDUTIES




ADDRESS OF EMPLOYER:

NAME OF EMPLOYER: TYPE OF BUSINESS:;

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED By You:

DESCRIPTION OF YOUR DUTIES

REASON FOR LEAVING:

FROM TO
MONTHIYEAR

NAME QF EMPLOYER:

ADDRESS OF EMPLOYER:

SALARIES PER ANNUM EXACT TITLE OF YOUR POST

Fult time [
Part time [ hourstweek:
TYPE OF BUSINESS:

NAME DF SUPERVISOR:

ND. AND KIND OF EMPLOYEES
SUPERVISED BY YOu:

DESCRIPTION OF YOUR DUTIES

REASON FOR LEAVING:

FROM TO

oo | o |
NAME OF EMPLOYER:

ADDRESS OF EMPLOYER;

SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

Full time [

Part time [} hoursfweel:
TYPE OF BUSINESS:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOu;

DESCRIPTION oF YOUR DUTIES

REASON FOR LEAVING:




A0

SALARIES pER ANNUM

-

*NAME OF EMPLOYER;

ADDRESS OF EMPLOYER:

FRDM

MONTH/YEAR

NAME OF EMPLOYER:

ADDRESS OF EMPLOYER:

DESCRIPTION o

F AT v

FRO SALAR)
MONTH/YEAR

NAME OF ERipL

OYER:

ADDRESS OF EMPLOYER:

DESCRIPTION OF YOUR DUTiES

SALARIES PER ANNUM

ES PER ANNUM

DESCRIPTION OF your bUTIES

TEACT e o YOUR POST,

Full time M
Pait time []

AL/

hoursiweek:

TYPE OF BUSINESS;

NAME OF SUPERVISOR:

NO. AND KIND

OF EMPLOYEES
SUPERVISED :

BY You:

REASON FOR LEAVING:

Full time [
Part time [

hoursiweek:

TYPE OF BUSINESS:

NAME OF SUPERVISOR:

NO, AND KIND

OF EMPLOYEES
SUPERVISED BY YOu:

REASON FOR LEAVING:

YOUR DUTIES

EXACT TITLE OF YOUR POST:

Fulltime [

Part fime [ Roursfweek:

TYPE OF BUSINESS:

NAME OF SUPERVISOR:

NO. AND KIND OF £
Y

MPLOYEES
SUPERVISED BY ou:

REASON FOR LEAVING:




28. HAVE YOU ANY OBJECTIONS T QUR MAKING INQUIRIES oF YOUR PRESENT EMPLOYER?
9. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT N YOUR GOVERNMENT'S EMPLOY
\ If answer js ‘ves", WHEN?
30. REFERENCES: List three persons, not refated to You, and are not current United Nations staff Mmembe
qualifications.

Do not repeat names of Supervisors fisted under ttem 27,

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION
31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE QUTSIDE THE COUNTRY OF
YOUR NATIONALITY, :

SIGNATURE:

————

pply documentary evidence which sy
documentary evidence untjf you have been asked to do so by the
testimonials unless they have been obtained for the sola use of th

pports the statements Yyou have made above. Do not, however, send any
Organization and, in any event, do not submit the original texts of references or
e Organization,




	Page 1
	Page 2
	Page 3
	Page 4
	Page 5
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10
	Page 11
	Page 12
	Page 13

