No.21023/01/2019-PMA

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-Il]

PMA Cell
MHA, North Block,
New Delhi, 110001
Dated 3¢ January, 2019
To 1 The Chief Secretaries and DsG (P)s of all States / UTs

2x Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/

DCPW
3. DsG - BSF/CRPFE/ITBP/CISF/INSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject :- Nominations to Gender Affairs Officer (P-3), Police Reform
Officer (P-4) and Policy Planning Officer (P-3) to UN Logistics
Base, Brindisi.
JOB Opening No:- 2019-SPC-78775-DPO; 2019-SPC-75911-
DPO; & 2019-SPC-75926-DPO

Sir/lMadam,
Police Division, UNHQ through PMI to UN has sought the nomination of

eligible candidates for the subject Job opening. .

2. The job description along with the requisite eligibility
criteria/qualifications of Gender Affairs Officer (P-3), Police Reform
Officer (P-4) and Policy Planning Officer (P-3) to UN Logistics Base,
Brindisi are enclosed/attached with this letter for needful reference. It is
strongly recommended to nominate those candidates meeting all
requirements for the positions/posts as described in Job
descriptions. It is also requested to nominate equally qualified female
candidates.

3 Therefore, It is requested that nomination of eligible and willing police
officers of the rank of SP/DIG for P-4 level and Dy SP/SP for P-3
levels for above posts may be submitted through proper channel only to
this Ministry by 04" March, 2019 along with the following documents duly
completed in all respect:-




i. United Nations Personal History Profile (PHP) form (P.11) duly
completed and signed by the nominated candidate.

il. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly
completed and signed by the nominated candidate as well as
the relevant local / nominated authority.

Note: - In Earlier instances, It was observed that the EAC was
submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence,
the forwarding authority should ensure that the EAC is duly
signed by the applicant as well the Designated Authority of
Force. All requisite details i.e position for which applying,
job opening number, date of commission, degrees and
academic distinctions and all other requisite details should
be filled properly.

iil. Personal details as per Annexure-l.

V. Human Rights certificate must be included(proforma
enclosed).

4 No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it _invites lot of observations from UN_HQ
(UNDPKO) while finalizing the nominations. Hand written PHP will not be
entertained/accepted. It may be ensured that the photographs of the officer
applying for the post should be placed on the front side of P-11 form and
signature in the last page at relevant place. In case, any officer is applying for
more than one position, EAC should be submitted separately for each post.
EAC submitted mentioning more than one job opening number will not be
accepted/entertained

5. Personal History Profile (P-11) , EAC and HR certificate along with
forwarding/nominating letter of each nominated candidate are required to be
submitted in separate files (PDF format only) through E-mail at sopma@gov.in
before the deadline.

6. It may please be ensured that the nominees are clear from Vigilance angle
and Necessary Cadre Clearance (for all Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre,
nominations will not be entertained).




7.  No direct application will be entertained. Applications through proper
channel only i.e. through Home Department(State) and approval of Head of
Organization will be entertained. Applications received after the deadline
specified will not be accepted/entertained.

8. Concerned authorities may please ensure and advice their officers not to
make any direct queries regarding selection with UNHQ and this ministry.

Yours Faithfully

(Harish Chandra Rai)

Under Secretary to the Government of India
7= 23092527

Copy to

Commissioner of Police .
It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.
1. SO (IT), MHA - With the request to upload the above communication on MHA
website (Police Division-ll(secondment vacany)

2. DS(UNP), MEA, JNB (2029)-A, New Delhi
D=
(Harish Chandra Rai)

Under Secretary to the Government of India
& 23092527
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Annexure

|

BIO-DATA PROFORMA Recent passport
size photograph

Name of Post applied.

. Job opening number
. Name of the Officer

Designation/Rank/organization and Pay scale/pay band with present place of posting.
In the case of officers of deputation with other organization.

(a) Name of Parent organization.

(b) Name of arganization presently employed.

(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.

6. Date of Birth

7. Education/Qualification
8.

9. Service/Cadre/Batch:

Date of Joining Police Service and date of superannuation

10. Previous UN experience

Telephone No.

a. Office

b. Residence

¢. Mobile Ne(mandatory)
d. Fax No.

e. E-mail id(mandatory)

11. Present Job Profile=-

12. NQC from parent cadre (if on deputation) mandatory:- Yes/NO/Not applicable

| hereby certify that, | fufil the eligibility requirement notified for the post applied for.

(Signature of the applicant)




HR Certificate
(No any other language/format than mentioned below will be
accepted)

“The Department/organization of ......... is hereby confirming that the
nominated candidate Mr/Mrs has been convicted of, or
is not currently under investigation or being prosecuted for, any
criminal or disciplinary offence, or any violations of international
human  rights law or international humanitarian law. The
Department/Organization of ................... also certifies that it is not
aware of any allegations against the nominated candidates that they
have committed or been involved, by act or omission, in the
commission of any acts that may amount to violations of international
human rights law or international humanitarian law.”

To be signed by an officer
Not Below the Rank of DIG/Director
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DPO/OROLSI/PD/2019/10
REFERENCE:

‘The Secretariat of the United Nalions presents-its compliments (o the
Permanent Mission of Member State t the United Natiohs and has the honour 1o
invite its Government to noniinate individual pelice officers in detive service for
appointment on secondment o the Standinig Police Capacity of the Police Division,
with its duty station in the Uniled Nalions Lugisties Base (UNLB) in Brindisi,

Italy, lor an uu’ml periad of one year, with possibility of extension. _

Details regarding the posts for whichthe Seerctarial is seeking qualified
applicants are provided in the aftached Job Opetnings 201 9-SPC-78775-DRO and
2019-SPC-75926-DPO und 2019-8PC-7591 1-DPO. Also attached 15 the

“Application Procedure for Position in the Standing Police Capacity of the United
Nations Police Division Requising Olligiul Sceandment from National
Governments of United Nations Member States™.

The Sccretariat kindly requests the Permanent Mission to submit a
separate application for each nominee for each Job Opening té the Selection
and Reernitment Secfion/Police Division/OROLSIDPO, DC1-0716, in
accordance with the above-refercnced procedures, certifying fhal Ihe nominee/s
meet/s the requirements in the attached Job Optaing/s. Applications submitted
after the deadline specificd tn The Job Opéning will not he considered.

The Permanent Mission is also requested to confinm that selected
candidates will be released, in a timely manner, from the national police service
obligations for service with the United Nations. It is also requested (o ensure that
the rank of each candidate submitted is indicated on the application, if applicablc.
In addition, it is strongly recommended thal Member States carefully pre<screen
their applicants and submit only those candidates meeting all véquirements for the
position as described in the Job Opening.

Member States are strongly encouraged to nominale gualified fermnale
police officers. Preference will be given to equally qualified women canditales.

PR

Tt should be noted that during the period of their sccondment, officers

may not lransler to alfternative positions within the United Nationg and they may D PQ
ofify serve with the United Nations for a maximum period of four years, As a =
result, the nomination of military and police officers who arc entrently on FSCr )

sceondment will not be sousidered.




The Secretariat wishes to inform that the Permanent Mission of Membher State that
in an effort to stroamline and expedite the procedures of recruiling seconded |
officers, candidates placed on a roster following the selection process may be
considered Tor posts with similar functions within a period of one year and if
tecommended Lot deployment, further arrangements will be coordinated with the
Permancnt Mission in due course.

The Secreiariat wishes to outline that it is the responsibility of the
Government to shsure that each cundidate it nominates has not been convicted of,
or is not currently under investipation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law or
intemational humanitsrian Jaw. In the case of nominees who have been
investigated for, charged with or prosccuted [or any criminal offence, with the
cxeoplion of minor traffic violations (driving whilc intoxicated or dangerous ot
careless driving are not considered minor traffic violations for this purpose), but
were not convieted, the Government is requested to provide information regarding
the investigation(s) or prosccutions concerned. The Governmont is also requested
to certify that it is not aware of any allegations agains! ils nominated candidates
that They have committed ot been invelved, by act ot omission, in thc commission
of any acts thal may amount to violations of international human rights law ot
intcrnational humanitarian law.

The Secrelariat recalls that the responsibilities of those personnel who are
appointed to serve the United Nations are exclusively international in character.
They perfomm their functions under the authority of, and in full compliance with,
the instructions of the Secretary-General of the United Nations and persons acting
on his behalf and are duty-bound not to seek or accept instructions in regard to the
performance of their duties from any government or from other authorities external
to the United Nations. Seconded personnel should carry out their functions in
accordance with all applicable regulations, rules and procedures of the
Crrganization,

This request is being transmitted to all Member States, in compliance
with General Asscmbly resolution 51/243 of' 15 Seplember 1997,

‘I'he Secretariat of the United Nations avails itself of this opportunity to
renew to the Permanent Mission of Member State to the United Nations the

asswrances of its highesl consideration. A 1 4
LA s S
s )

5 January 2019
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VACANCY ANNOUNCEMENT NUMBER 2019-SPC-78775-DPO
DEADLINE FOR APPLICATIONS 15 March 2018
POST TITLE AND LEVEL : Gander Alfairs Officer, P-3
DUTY STATION BRINDIST )
ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS
INDIGATIVE MINIMUM GROSS ANNUAL U.S. Dollars 79,854

REMUNERATION (NOT INGLUDING POST ADJUSTMEN

CIRC!:JLATION LIMITED TO MEMBER E;TATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE SUPPORT
ACCGOUNT OF PEACE OPERATIONS.

RESPONSIBILITIES: The Gender Affairs Officerreports directly to the Team Leader in the Standing Police Capaocily (SPC), which isaTIN Police
mechanism for starting up police components in new UN peace operations as well as nssisting exisling operations on a continual basis. The incumbent
provides expert advice on matters relating to Gender Mainstreaming and Sexual and Gender-Based Violence (SGBV) in the context of the BPC
planning at headquarters and specific assignments in the field. 1t is envisaged that the incumbent will deploy to missions and be away from his/Mer dnty
station for an initial period from three to six months. The ncumbent will ndvise ot mainstreaming gendor perspoctive in all SPC activities, and
desigoated UN missions, on all the UN palics policics, programs and activities, taking into accoutit gender congideration as crosseufting issues
fhroughout the mission mandate. Support UN police activities on all aspects relating to the situition of women and girls, especially in relation to the
need to protect them from gender based violence, S/he will support UN-Agencics, Funds and Programs theoughout UNDP Global Fosal Point as well
us Police Contributing Countries when her/his field of exporlise is requested, In start-up mission, s/he will advise, guide and help in enhancing the
capacity of the UNPOL Gender Focal Points through training and helping in drafting documents such as SQP for gender umit, Gender Policy and
Sexual Harassment policy when nocded, for the Host Country Palice. At the duty station in Brindisi, the incumbent undertakes relevant swudies of
matters pertaiving to gender representation and protection of vulnerable persons as they pertain to the mandale of respective UN police components in
‘UN péace operations, This work includes determining the specific vole to he played by SPC in providing UN police in the field with assistance in these
arens and/or supporting the development of this cupacity in indigenous Jaw enforcement agencies that the UN police arc tasked to assist.

When deployed in the field s/he. works closely with UN police and National Law entorcement anthorities in developing a strategic approach for the
protection of vulnerable persong and investigations of Sexual violence, ‘The gender issue offiver develops and supports the implementation of local
programs and othor ativities aimed at strengthentog the procadireand rules of goveming indigenous law enforcement Hivestigations o' SGBY urimos
and gender representation. From the perspective of building institutional Taw enforceraent capacity in post:conflict environments, which is the sirategic
mission nf ITN police, the inanmbent seaks (o support organizational and structural change in indigenous law enforcement agencies, such as the creation
of structures for investigating sexual wnd gendor based violonee.

COMPETENCIES: - ]
Professionalism: Knowledge of theories, concopts and approachcs relevant to denwoeratic policing, law enforeement, community safety and
capacity-building; relevant knowledge of gender issues, UN Gender Policies and the conduct and performance of investigating complex cases of
sexual violcnee in a national law enforcement agency. Commitment 1o implementing the goul of gender equality by ensuring the equal
participation and full invelvement of womnen anrd amen in il sspects of peage. pperadons. Planning and Orpanizing: Develops clear goals (hat are
consistent with agreed strategies; Identilics priority setivities and asstgoments; adjusts priorities as required; allocates appropriate gmount of time
amel resourees for completing work; foresees risks and alfows for contingencies when planning; monitors and adjusts plans and actions as
necessary; uses tiue elfciendy, Teumworks Works collaburatively with colleagues to achieve organizational goals; sollelts Iput by genuinely
valuing others’ ideas and expertise; is willing to leamn from others; places team agenda before personal agenda; supporls and acts m accordance
with final group decision, even when such decisions may not entirely reflect own position; shares credit for team accomplishments and accepts
joint responsibility far team shorteomings. : '

QUALIFICATIONS:

Education: Advanced university degres (Master’s degree or equivalent) iu {he upplicd sciences, social seiences or other relevant field, A first lovel
university degree with.a combination of relevant academic gualilicalions and extensive experjence in law enforcement and police general investigations
may be accepted in lieu of the advanced vniversity degree, Graduation from a certified police academy or sirallsr law enforcement fraining institution is
required, Work Experientce: A misimum ol five years of prograssively law enforcement expetislice in active padendl polica, with acurentrak otfat
least Chief Tnspector-or Major, equivalent or higher vank is reguired. Experience ina wide range ol oporational _anc_l.i'xﬂniiﬁistrative'i;sSIIi_;S_a-hwi‘giElf.hg
three years of experience in management and policy-making with regard to peneral and complex erime investigations is required. ‘I'raining experience
or buckground is desirable. Poatekeeping or other inlernutional cxperience in the UN or other international organlzations is desirable.
Languages: English and French are (he working languuges of the 1TN. Far the post advertised, fluency in oral and written Fnglish is required.

Knowledge of French is highly desirable.
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VACANCY ANNOUNCEMENT NUMBER 2019-SPC-75911-DPO
DEADLINE FOR APPLICATIONS 15 March 2079
‘POSY TITLE AND LEVEL i Police Reform Adviser, P-4
DUTY-STATION - BRINDISE ITALY
ORGANIZATIONAL . DEPARTMENT OF PEACE OPERATIONS
INDICATIVE MINIMUM GROSS ANNUAL . UiS. Dollars 87,933

REMUNERATION (NOT INCLUDING FQBET ADJUSTMENT)
CIRCULATION LIMITED TO MENBER' STATES. APPQINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE

SUPPORT ACCOUNT OF PEACE OPERATIONS.
’ oy Sty L
fanor,

RESPONSIBILITIES: The invumbent shall provide assistance and support ona wide range of law-enforcement reform mattery with focet on sirategic
developmient and institution building as they pertain to supporl provided by and aetivitics of the Standing Police Capacity {8pC). ThHe Police Reform
Aidviser feports directly to the desighated Téam Léader of thie SPC. The SPC is a seetion of the UN Police Division that supports the starting up of police
components in wéw UN penes dpersiions sud/or special politicnl missions #5 well as providing support and asyistunce uxisting operations on.a
continual basis. In line with the decisions und guidelines of the Pollee Division atid the Chisl of the 8P, the inchmbeat provides a wide range of expert
advisory with focus on strategic development and institution bullding. S/he will provide assistance activities on Jaw enforcement refory matters relevant
to supporting new and sxistivg police eomponents in VN pence ppurations. When at SPC’s duty-station in Rrindisi, the Incumbont reviews redpective
LN Police operations froms the perspectivé of supporting national law cnforceraont nstitutional develupment and capacity-bullding, idemifying as
required best practives in iofemutional policing. Partlouldr foeus is placed on ascertaining business inangement gaps (i natonal law enforcement,
whercin the SPC can be of gssistance in filling,.including defividncies in strategic planiing, orgahizition and strueture; human régources and skilly
development, asset management and use of techhalogy. When deployed to the field fora period of time of up to sixmonths; the incurnbent worksdn
ologe co-dperition with UN:Police and other internetionsl actors to sddress chivonie business manspement gaps-in local Taw epfurcement that way
include the identification of spécific tagks upon which the SPC can channel and Impart its expertise atd know-how — progmmmatio, advisory o
gthierwize. '

COMPRTENCIES:

Professionalism: Kadwlsdge of domacratic poliving, lnw snforcement, communily safety and capacity-building; abilityto xémain caim in stressful
situatiems; good research, analytical and problem-solving skills, Planning and Organizing: Develops clear gonls.that are consistent with agreed
stratepies: iden(ifivs priority activities and assignments; adjuals prioities as requinid; allocates appropriale smount of time and resourcea for completing
wark; foresees risks and.allows lor contingencies when planning menitors and adjusts plans and actiony ay nevessay; uses time efflclently, Teamwaork:
Works collaborativaly with colleagues (o uchifeve organizational goals; solieits input by genuinely vatuing others' ideas and expedise; is willimgio leam
fromy otifets: places teasm agenda bafore personal agende; supports and acts in accordance with final provp.deeision, cven when snch desiions may Filai8
entively reflectown pesition; shares credit forfeamaccamplishrmznts and accepts joint résponsibility for team shortcomings.

]
. '

QUALIFICATIONS; ,

Bducation: Advanced degree (Masters degres ar cquivalent) inthe applicd seiences, social seicnces.or refevant field, A fifst lovel university degres
with s-refevant combination of acedemic qualifications and expericnce in rule of low und policcreform may be neeepted inlicu of tre advanced:
uRiversity degres. Gradnatlon Irom a sertifled police academy orsimilar lw entorcenent lrining institotion is requized,

Work Experignce

A miliooum of seven years of progressively responsible experfence in rule of law developinental gtters — knowladge of police reform, including law
enforeement develapment and capacity-building is required. Experisics in thowsé of ‘modém Tuteroct-bascd research methodolagics and souress ure
requirad, Penceleeping or ofher mternational gxperience in the UN or oflier vagpmizations is destrable,

Lungusges

English and French are the working languages of the UN. For (he advertised post, fluency in oral and weitten Fnglish is requited. Knowledgs of asecond

official UN language, preferably French, i an advantage.
- Otlyer-Skills
Peoficiency in the use of computers and relevunt applications (Jotus Noles, Ward, Bxgel, Powertoint) is required.

Prefercnce will be given to equally qualified women candidates.
Dute of Issuance: 15 January 2019
httpziiwww.un,grgfen/beacekeeping/sites/police
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VACANCY ANNOUNCEMENT NUMBER 2019:SPC-759 ﬁgz_ﬁ;@_w
DEADLINE FOR APPLICATIONS 15 March 2
POST TITLE AND LEVEL . Palley Planning Officar, P-3
DUTY STATION. BRINDTSY
ORGANIZATIONAL UNIT ‘ DEPARTMENT OF PEAGEKEEPING OFERATIONS
INDICATIVE MINIMLIM GROSS ANNUAL " U.S. Dollars 79,954

REMUNERATION (NOT INGLUDING PO3T ADJUSTMENT] 3

GIhCULATION LIMITED TO MEMBER S'l"ATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE SUPPORT
ACCOUNT OF PEACE OPERATIONS,

RESPONSTBIUITIES: Under the direct supervision of the SPC Team [ gader, the incumbent assists in the development; refinement ane
implementation of various law enforeerent policy and planning tools associated with asiabhshmg and maintaining effective and efficien
UN Police operations. The SPC is a UN Police mechanism for startiug up pohcc components i new UN. peace. operations as woll
assisting existing peace operations on 4 continual basis. 1t is envisaged that the lnguwbunt will deploy o missions and be away from Hisfher duty
statién for an initial ‘period from three 1o $ix montls, More genemﬂy, the incumberit works with other SPC staff to ensure ihc timely
preparafion and dissemination of televant eports, coricept papoers and action: plans on international police issués relevant to ensuring the
SPCYs field activities (addresying. bath broader policy and technical adminisirative issuck inherent in UN Police muandates). Moré
specifically; the inenmbent focuses on developing, implémenting and/or updating Coticepts 6F Opcrations (ConOps), Integrated Mandate
Implementstion Plans (IMIPs), missivo 4sSESSMENLS, mission planning and other policy and planning tools for UN Police frem the
perspective of the specific field assignments given to the SPC. The cumbent asgists in developing, refining and updanng SPC policies
and direstives that are In linc with the steatuyic vision ol the Police Division and the SPC. The incumberit ﬂ1$0 assists other SPC members
as directed in other law enforcement thematic arcas ontside his/her pwu arenof focus. When at hesdquarters in Brindisi, thie icumbent
works closely with other SPC moembers to integrate and balunce their activities into respective ConOps and TMIPs i sappiort ifths SPCs
own (erms of reference for its assignments. S/Ae develops annual SPC workplans inline with Results Based Budgoting (RBB) andassists
members with developing individual workplans. S/he also prepares brisl eountry reports ts and sccyrity analyses of the mission areas lo
which the SPC is being sent. When deployed in the field , the iuoumbent reviews UN Police operations and analyses the state of
development of national law enforcementagencios with a view lufacmmtmg required improvements and ¢hanges in ConOps and IMIPs,
bearing io mind the strategic migsion of the UN Police, which is to build institutional law enforcement capacity in conflict and post-
conflict envirenments.

COMPETENCIES:

Professionalism: Knowledge of demaerstic policing, law enforcement; sommunity safety and capacity-building; ability 10 remain
calm in stressiul situations; good researchy, amalytical and problem-solying skills, Commitmént to unp]cmentmg the goal of gender
equality by ensuring the equal participation and full invalvement of women and men in all agpocts of peace ‘operations. Planning
and Ovganizing: Deovelops clear goals that ure consistent with agreed sirategies; identifies priority-activities and assignments; adjusts
prioritics as required; allocates appropriate amount of time and resourees for compisting worls; [oresces risksand allows fuir
contingancies when planning: monitors and adjusts plans and aclions 85 neecessary; uses fime efficiéntly, Teamwork: Warks
colliboratively with colleagues to achieve organizstivnal goals; solicits input by genuinely valuing others” ideas and experiise; is
willing to fearn from others; places team agenda before personal agendic supports and acts in accordance with-final group decision,
even when such decisions may not-entirely reflect own position; shares credit for team accomplishments and peeepls joint
regponsibility for team shorlepmings.

OUALITICATIONS: -

Edueation: Advanced wniversity degree (Master’s degree or cquivalent) in the applied scicnces, social sciences or other relevant field. A
first level university degrec with a combination of relevaut academic qualifications and extensive expericnee in law enforcement may be
accepted in lisu of the advanced university degree. Graduation from a certified police acadormy aor similar law enforcement training
institution is required. Work Experience: A minimum of five years of progressively law cnlorcement cxperience in active national police,
with n current rank of at least Chiet Inspector or Major, cquivalent or higher vank is required. Experience in law cunforcement planning and
formulation/implemontation of policy is required. Peacckesping or uther international experience in the UN or other organizations is an
advantage. Languages: English and French are the working languages of the UN. For the post advertised, fuency in oral and written
English is required, Knowledge of a second official UN language, proferably French is highly desivable.




UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11)

TO BE COMPLETED BY CANDIDATE;

Personal Data:

‘| Family Name; ‘ Given name;

" Middle names: Gender: M/F

‘ e-méi] address:

Position for which yon are applying:

(Note: if yuu 4ro applying for migre thin one position, please submit separate P11 and P11 atfachment for each Job Opening)

Jeb Opening Number:

Military Service History/Palies Servica History

Date of Comimisaion (for military officers) or date of enlistment/entry to serviee (fur police officers):

Current rank Datc Last Pramoted Date eligible for Projecied Retirement date from current
promotion to next rank rank .

, | Branch/Corp/Mustering

Sub Speciélisation!additimmf gqualifivations.

Degrees and Aendemic Distinctions Obtalned:

NAME of ]NSTITU'ETON, ATTENDED: DEGRUES.and ACADEMIC
PLACE AND COUTNRY. Pleasa DISTINCTIONS OBTAINED
give complete address. ’

EROM: | TO:
Monplli/¥eus | Montly/ Year

Graduation
from the
StatfWar

College or
Police
Academy
(and/or .

similar law
énforcement
instifution)

University
Degree/s




Experience in peacekeeping operations:

Spacify TIN or other Tnternational Kxperiencs, starting with your most recent expetience snd list in reverse order

Dates mm/yy-mm/yy | Mission/. Position/title ) Description of duties
: Operation/location | (Milob, 11Q Staff, Contgt,
i Adyizser) ! -

.

Command Experience; stavting wilh your m

o3t recent axperience und listin Feverse order

Dates mm/yy-mm/yy | Unit/Position/Org

Significant Unit Activities

Significunt Planning Experlence, starting with your mostrecent sxpericneeand ligt in roverse order

{Operation/Activity

Dates mm/yy-mmivy | Position/Cry

(Other) International Exposure other than peace keeping aperations, starting with your niost recent experience and

tist in reverse ordér

Date: mmlyy-mm/yy | Position/Org

Functon/Achivily




Mifitary snd/or Police Trajning Courses/Sgminars: (st two yours) .
Name of Course Dato: mm/vy undyy. | Institution

Additional Comroents:

1 cartify that the statements made by me in answer to the foregoing questions are complote and correct, 1 understand that any
misreprescntation or materlal omission made on a Personal History form or other document reguested by the Organization ronmdery

a staff mentber for the United Wativns Hableineligible for furcherconshiteration,

I declare that | have naver commifted, been convicted of and am not currently under investigation or being
prosecuted forsny crimitial, human rights, ¢ivil netion or disciplinary affonce, with thé exception of miner traffic
violations (driving white Intoxicated or dangerous or careless driving are not considered minor traffic violations for
this purpose). | decisre that | have not been involved, by act or omission, in the commission of any Violation of
international human rights law or international humanitarian law. '

| 1 am not able to attest to the proceeding paragraphs for the following re@sons: .. ... —cmiinn v iaivi i
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N.B. You will be requested to supply documentary evidence which supports the statements you ‘have made above, Do not,
however, send any documentary evidence until you have been asked to do so by the Organization and, in ey event, do not
subyuit the orviginal texts of refarsuces or testimonials unless they have been obtained for the sole use of the Organizatioft.
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TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

Onbehalf of ....oiiirrvuiiin e cnsieceneercecrveneeen o ] CEFLLY that the Information provided BY v weceeecorces s eessersr eoemseee et emseeaens
is complete and corrcct,

I further certify that the nominated candidate has never been convicted of, or is not currently undsr investigation or
being prosecuted for, any criminal or disciplinary offence, or uny violations of interationgl human rights law,
civil action oF disciplinary offerice. ' ; ,

Tha Government of . is not aware of any allégations against the
hominated candidate that shede has commitled or been involved, by act-ur vmission, in the commission of any
acts that may amount to violations of irternational human rights Jaw or intemational humanitarian faw,

In the case of the nominee who has been investigaled for, charged with or prosecuted for any criminal
offence, with the exceplion of minor traffic violations (driving while intoxicated or dangerous or coreless
driving are not considered ininor traffic violations for-this purpose), but wiss not corvicted, the
Government is requested to provide information regarding the investigation(s) or prosecutions
concerned,
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EMPLOYMENT RECORD — SUPPFLEMENTARY SHERT

PLEAST LIST, in reveree order, CVERY EMPLOYMENT YOU LAVE HAD. Use a sepurais bluck for cach post. Include wlso service in the armed farees shd note any period

during which yun were not painfally emploved, Sec pext page fin mure Blocks. .
FROM TO SATARIES PER ANNUM BYACI ITTLEOR VOLR DOST:
MONTH/YEAR MONTH/YEAR STARTING . -FINAL
NAME OF PMPLOYER: TYPE OF BUSINESS:
ADTRNSS GF ERPLOY FRe. NAME OF SUPERVISUS:
NO, AND KINDG GF EMFLOYEES REASON FOR TEAVING:
SUPERVISED BY YOU; =
DOSCRIFFION OF YOUR DUTIES
. FHOM IO SALARGLS PTIR ANNEUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL
"NAME OF RMPLOVER: YVIE OF DUBINGES:
ADDRESS OF EMPLOYER: TAME OF SUTGRVIRR:
NO, AND KIND OF EMI'.OYEES REASON POR, LEAVINGE
SUPERVISED BY YO, :
DESCRIPTION OF YOUM DUTIES
___ FIRDM : s SALARIES FER / 1 HXACKTIICLE OF YOUR Post:
MONTHYEAR | MONTH/YPAR STARTING FIH.
WAMT OF BMPLOYER: TYPI OF BUSTNESS!
ATINRESS OF EMPLUOYER: NAME OF SHPERVISOR;
NO, AND RIND OF EMPLOYEGES REASON FOR LEAVING:
SUPERVISED TIY YOU;
DPESCRIFIION OF YOUR DUTIES
FROM _Ie HALARIES PER ANMUNL TRALET TITLE OF TOUR POST:
MONTHYEAR MONTH/YEAR STARTING FINAT, A
NAMTU OF EMPLOYER: TYVE OF BUSINESS:

AUDRESS OF BMTLOYTR;

NAME OF SUPERVISOR:

NG, ARG FIND OF GMPLOTERS
SUPBRYISED DY YOU:

REASON POR [ EAVING:

DESCRIPTION OF YOUR DUTIES




EMPLOYMENT RECORD —SUPYLEMENTARY SIILET

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE HAD, Use a separate bioek for euch post, Toelude also scrvice in ihe armed forees aud note any period

draring. whicly you were not peinfully. employed.

T FXACT TILE OFF YOUR DOST:

- FROM i) SALARTES Vil ANNLM
MONIH/YEAR | MONIH/YEAR STARTING " FINAL
TAKE OF EMPLOVIR:

TYPE O} BUSINESS;

ADDRESS OF EMPLOYER:

NANMHE UFSUPERVISUIG

N(). ANI) KIND OF EMPLOYEES
SUPER VISED BY YOU:

RIIASON FOR LEAVING:

DESCRIPTION OF VOUR TIUTIDS.

LTROM: T . SALARITS PER ANNUNL FXACT TITLE UF YOUR POST:
MONTBAEAR | T YIEAR BTARTING FINAL A
"NAME OF EMILOY it TYED OF BUAINESS.
-ADDRESS OF EMPLOYER: NAMTF F RTTPRR VISOR -
NG AND KIND OF EMPLOYEES REASON FOR EEAVING:
SUPIRVISED BY YOU: :
DESCRIPTION OF YOUR DUTIES )
. £
L == RS TE=mrre——— u ; : iy o
FROM T “SATARTES PHR | PAGT TITLE OF YOUR POSNT:
MONTHYEAR MONTE/YEAR STARTING FINAL i
| NAME OF EMPLOYER; T TYPE DR RUSINGSS:
| ADDRJIISS OF EMPLOYER: -} NAME QF 3UPERYISOR:
NG, AND KIND OF IMPLOYTES REASUN FOR LEAVINGE
SUPTRVISED BY YOU:
DRSCRIPTION OF Y OUR DUTIES
TR 30 TALARITS PTR ATTIIE EXACT TIILE OF YOURTOAT:
MONTWYEAR | MONTH/NEAR STARYING FINAL
I
NAME OF AMPLOYER TYFR QF RLISINESS: I
ADDRESS OF EMPLOYER: T NAME OF SLIMERVISUR: l
NCy, ANTY KIND OF EMPLOYEES REASON FOR LEAVING: [
SUPERVISED BY YOU: ]
1 DESCRIFTION OF YOUR DUTIES
mzm TG ———— e — o e e e —— =
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Tdo not Write i "Uhis Space

INSTRUCTIONS

S,
Ry
UNITED W84 NATIONS

Please answer each question clearly and
completely. TYPE OR PRINT LEGIBLY.

Read carcfully and follow all directions. ;
- = PERSONAL HISTORY .
' 1. Family nume First name Middle name Maiden name, if 20y
2. Darcof (daylnonth/yr) [ 3. Place of binh 4. Nalionality{fog) at Bith ls_ Present Natfonalityfies). [ 6.  Sex
i Binth ) . i
7. Height [ 8 Weight |9, Maritd Stans - 2 -
| Sinela [ 1 WMarrted [ ] Sepdrmtod [ Widowler) [ ] Diverced [ ] |
ities.

10.  Enfry into Unitéd Nutians service might require assianment to any area of the world in wehilch the United MNatiuns might have responsibil
{s) Arcthara any limitations on your ability te perfous in your prospestive field of work!: YES[] NO -
(b} Arethere uny Jinitations on your ability to enpuge tn all travel? YES[] wo [

[T Permanont aidress 12, Preacnt address 13.  Qffice Tefephone No.
, %a. Office Fax No.
Telephone No. ( ) ‘I'elephone/Fax No. ( ) ( =~ J
: E-malk
A5, Do you have, any dependent children? ves0 NO[I  Itthe answeris “yc.s”, give the fnzlnﬁving, infornations
Neme of Childsun Date of Birth (gay/mo/yzar) Pluce of Bith  Nationulity Crender

1s. (a) Name c;fSpouse

YES[] wNolJ

16, Llave you taken up legol permanent residence stutus in anv country other than that af your nationality?

If answer in “yes”, which aovmtiy?
17.  Have you {ahen any legal steps towards chunging your present nationality? YES[] NO 0 ‘

ITanswer is “yes”, explain fully:

1S.  Aranyof your refutives cmployed by it public international organization? YES {:} NO D
L wnzwyer i3 “yos™ Kive the following infaistion: !
T NAME Relationship

Nane 6 Tatemutional Oteanization.

19. ‘What is your preferred eld of work?

20.  'Would you seeept emplayment for leus thon aix monitbs? 71, Have you peetfuusly sabngined an applicition for cmployment and/or undergone any tests
~ YES NO [] withu.ny YES[] No I:] 1f so, when?
22, KNOWLEDGE-OF LANGUAGES. What is yanr mother longue? ' 7 . )
OTHER LANGUAGES READ WRITE 7 SPLHAK UNDERSTAND
Basily i_Nul Eusily Casily ! Not Fasily Flucntly l Not Fluently Lusily _ Not Eosily
L] Bl - ] | Ll Ll [ L
i ] 0 = O 0 Ll 0 O
[ [} L] £l Ll L] L] J
| O ] O 0 ity 0l C]
23. For ckerical grados unly List any office machines or equipment. and
Indicats spaed in wordy pier minute —f computer programmes you use.
COther languages =
English French
Typing i
Shn.rthumi

P (7-00E
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A, Univegsity or equivelent

24. EDUCATIOHN, Give full details — N.B. Please give uxal lilles of degrees in orlgloal languuge. Flease do not tralsfile or squate 1o other degrees.

NAME, PLLACE AND COUNTRY

ATTENDED FRUM/TO

Month/Year | Munth/Year

Please pive enmplets address.

DEGREES and ACADEMIC
DISTINCTIONS OBTAINED

FAIN.COURSE OF STUDY

B. SCHOOLS OR OV1IER FORMAL TRAINING OR EDUCATION FRUM AGE. 14 (e.g.., high sehiool, technical school or apprentioeshis)

Include also service in the srmed forces atid aole dny period during which you were not gainfully employed, If you need more spece, attach additional pages of
the same sizs. Give both goss and net salaries per annum for your ast or present posi,

NAME, PLACE: AND COUNTRY TYPE FEARS ATTENDIIR CERTIFICATES OR DIPLOMAS
Plesse give complete address. . FRONM TO OBTATNED
|
25. LIST FROFESHIONAL SOCIETIES AND ACTIVITIES IN cn"'rc':, PUBLIC UK INTERNATION AL.-AFEAH?;S
26, LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (D6 NOT ATTACED
27. BMPLOYMENT RECORD: Startine with yuur present past, disr in REVERSE ORDER every employmient vou hayg had. U_;B'n saparuty blovk for cach post.

A. _ PRESENT POST (LAST POSY, IF NOT PRESTNTLY IN EMPLOYMENT) ‘ .
FROM % TO SALARIES PHR ANNUM UXACTTITLE @F Y{DUR POST:
MONTH/YEAR MONTI/YEAR STARFING PINAL
NAME OF APLOTEIC TYPEOF DUSINESS
ATRFSS OF EMPLOYLRC NAME OF SUPERVISOR

NO. AND KIND OF EMPLOYEELS
SUPERVISED BY YO I:

REASON FOR | EAVING

DESERIPTION OF YOUR DUTIES:

Pl {7-03%I




8. PREVIOUS POSTS (1IN REVERSE ORDER)

EXACT LITLE OF YOUR FOST:

PROM o SALARIHS PER ANNUM
MONTIVYEAR MONTH/YGAR STARTING TINAL
NAME OF LIMPLUYER: TPk OF BUSINGSS:
ADDRESS OF PMPIOVER- NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOVHAS REASON FOR LEAVING:
SUPERVISED BY YOU-
’ DESURIPTION OF YOUR DUTIES
FROM TO SALARIES PR ANNTIM BRACT 1ITLR OF YOUR POST:
MONTH/YEAR | MONTHAYEAR STARTING FINAL
“NAME OF BMPLOYFR: TVPE OF BUSTNESS:
ADDREES OF EMPLOVIR: NAMFE OF SUPERVISOR:
Nt AND KIND OF EMPLOVIES | REASON FOR LEAVINA,
SUPERVISED BY YOU:;
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PR ANNUM BXACT TI'LEOF YOUR POST: E :
MONTH/YEAR | MONTH/YEAR, STARTING FINAL
NAME OF HMPLOTER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYEIG NAME OF SUPERVISOR:

"N, AND EIND OF EMULITYEER

SUPERVISED RY YOU:

REASONM PFOR TLEAVING:

DLSCRIPTION OF YOUR TUTIES

BSOS AR T




4. HAVE VOUANY ODILCHIONS TQ OUR MAKING INQUIRIES OF YOUR PRESENT iMPLOYERT  YES[]  wNo [

20. ARFLYOUNOW OR HAVE YOU EVER BTN A CIVIL SERVANT TN YOUR GOVERNMENT'S EMPTOY?  YES[ ] NOL[]
If angwer iy “yes”™, WHEN? .

30. REFERENCES: List three persons, not related to ydn',' and are not current United Nations stall members, who are familiar with your chameter and qualifications,
Do not répeat iiamer of sipervisars listed wnder Irem 27,

PULL NAME FULL ADDRESS - BUSINESS OR QCCUPATION

31. STATE ANY OTITGR RELEVANT FACTS. INGLUDT INTORMATION REGARDING ANY RESIDENCL OUTSIDE THE COUNTRY OF
YOUR NATIONALITY. .

32. HAVE YOU EVIR BLEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFINDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (sxcluding minor traffic violtionsy? ~ YES[]  NO

1 *yes™, pive full particulars of cach case in an allached statemont.

33. QOTHER AGBNCIES OF 11 UNITED NATIONS SYSTEM MAY BE INTERESTED TN OUR APFLICANTS. DO YOU HAVE ANY UBJECTION 10
YOUR PURSONAL HISTORY FORM BEING MADE AVAILABLE 10 THEM? YLS [:I NO

34. 1 certify that the staternents made by me in answer to the foregoing questions are true, complete and cotrect lo the best of my
lnowledge and belicf. I understand that any misrepresentation or material omission nude on a Personal History form or other
document requested by the Organization renders a statt member ol the United Nations liable to termination or dismissal,

DATE
SIGNATURE:

(day. month, yeur)

N.B, You will beroquested to supply decumentary evidence which supports the statemeuls you buve made above. Do not, however,
send any documentary svidence until you have been asked to do so by the Organizition and, in any event, do not submit the original
texts of references or testimonials unless they have been oblained for the sole use of the Organization.

P IT-00MR
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