N0.21023/07/2019-PF-VI

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-lI]

*hkk

MHA, North Block, New Delhi, 110001

Dated |9*June, 2019
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/ DCPW
3 DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject :- Job Opening : MONUSCO- Nomination of candidates for the post
Deputy Police Commissioner(P-5) at the United Nations
Organization for the Stabilization Mission in DR Congo
(MONUSCO)- No. 2019-MONUSCO0-49448-DPO
Sir/Madam,
Police Division, UNHQ through Permanent Mission of India (PMI) to UN has
sought the nomination of eligible candidates for the subject Job opening. .

2. The job description along with the requisite eligibility criteria/qualifications
for the post of Deputy Police Commissioner (P-5) at United Nations organization
for Stabilization Mission in DR Congo (MONUSCO) are enclosed/attached with
this letter for needful reference. It is strongly recommended to nominate
those candidates meeting all requirements for the positions/posts as
described in Job descriptions. It is also requested to nominate equally
qualified female candidates.

3. Therefore, It is requested that nomination of eligible and willing police officers
of the rank of DIG/IG for P-5 level for above post may be submitted through

proper channel only to this Ministry by 05™ July, 2019 along with the following
documents duly completed in all respect:-

I United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local /
nominated authority.




Note: - In Earlier instances, It was observed that the EAC was submitted
without the signature of Designated Authority of concerned Force
resulting rejection of nomination. Hence, the forwarding authority
should ensure that the EAC is duly signed by the applicant as well
the Designated Authority of Force. All requisite details i.e position
for which applying, job opening number, date of commission,
degrees and academic distinctions and all other requisite details
should be filled properly.

iil. Personal details as per Annexure-l.
IV. Human Rights certificate must be included(proforma enclosed).

4. No _modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing the nominations. Hand written PHP and ECA will not be
entertained/accepted. It may be ensured that the photographs of the officer applying for
the post should be placed on the front side of P-11 form and signature in the last page at
relevant place.

5. Personal History Profile (P-11) , EAC and HR certificate along with
forwarding/nominating letter of each nominated candidate are required to be submitted in
separate files (PDF format only) through E-mail at dirpers@nic.in before the deadline.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper channel only
i.e. through Home Department(State) and approval of Head of Organization will be
entertained. Applications received after the deadline specified will not be
accepted/entertained.

8. Concerned authorities may please ensure and advice their officers not to make
any direct queries regarding selection with UNHQ and this ministry.

Yours Faithfully

(Harish Chandra Rai)

Under Secretary to the Government of India
™. 23092527




Copy to

Commissioner of Police .
It is requested to forward the

Mumbai, Kolkata, Chennai and Bangalore. nominations of eligible and willing
officers though State Government

only.
1. SO (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-ll(secondment vacany)

2. DS(UNP), MEA, JNB (2029)-A, New Delhi &

(Harish Chandra Rai)

Under Secretary to the Government of India
™: 23092527
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DPKO/OROLSI/PD/2019/99

The Secretarjat of the United Nations presents its compliments to the
Permanent Mission of Member State (v the United Nationg and has the honowr to
Invite its Government to nominate individual police officers in active service for
appointment on secondment to the United Nations Organization Stabilization
Mission in the Democratic Republic of Congo (MON USCO), for a period of one
year. Any further contract extension can be granted on an cxceptional hasis provided
there is a mission mandate requircmicnt and the incumbent displays good
performance, dedication, professionalism and the achieved resulls, The final
decision on the cxtension is subject to approval by the United Nations and
concurrence by the national authorities.

Details regarding the post/s for which the Secretarjal is seelking qualificd
applicants are provided in the attached job opening/s No 201 9-MONUSC(0-49448-
DPO. Also attached arc the “Application Procedures for Positions in United Nations
Police Components in. Peacekcoping Operations and Special "Political Missions
Requiring Olficial Sccondment form National Govern meuts of Member States of
the United Nations”.

The Secretariat kindly requests the Permanent Mission to submit a
Separale npplication for cach nominee for each Job opening to the Sclection and
Recruitment Section/ Police Division/OROLSI/DPO, 1 UN Plaza, 7 tloor,
room DC1-0726, in accordance with the above-referenced procedures, certifying
that. the . nominee/s mect/s the requirements in the attached Jjob upcning/s.
Applications submitted after the deadlinc specified in the Jjob opening will not

-be considered.

The Permanent Mission is also requested to confirm that selected
candidates will be released, in a timely manncr, [rom the national police service
obligations for service with the United Nations. It is also requested ta ensurc that
the rank of each candidate submitted is indicated on the application. In addition, it
is strongly recommended thal Member States carcfully pre-screen their applicants
and submit only those candidates mecting all requirements [or the position as
described in the job opcning/s.

Member States are strongly encouraged to nominate qualificd female
police vllicers. Preference will be given to cqually qualified women candidates,
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The Secretariat wishes to inform the Permanent Mission o Member State
that, in an eifort to streamline and expedite the procedures of tecruiling seconded
officers, candidates placed on a roster following the selection process may be
considered for posls with similar fanciions within a period of two years and if
recommended for deployment, (urther arrangements will be coordinated with the
Permanent Mission in due course,

It should be noted that during the period of thejr secondment, officcrs may
not transtor to allemative positions within the United Nations. As a result, {he
nomination of police officers who are cutrently United Nations staff members on
secondment, will not be considered.

The Scerctarial wishes to reiterate that Promoting and encouraging respect
[or human rights is a corc purpose of the United Nations and central to the delivery
of its mandates. Should the Secretariat become aware of grave human rights
violations which give rise to concerns as to the regord and performance of [country]
police personnel, this may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. [a the case of nominees who have becn
investigated for, charged with or prosecuted for any criminal offence, with the
exceplion of minor traffic violations (driving while intoxicated or dangerous or
careless driving are not considered minor traffic violations for this purpose), but
were not convicled, the Government is requested to provide information regarding
the investigation(s) or prosecutions concerncd. The Government is also requested
Lo certify that it is not awarc of any allegations against its nominated candidates that
they have committed or beent involved, by act or omission, in the commission of any
acts that may amount to violations of intemational human rights law or international

humanitarian law.

The Secretariat recalls that it has a zero-tolerimce approach to fraud and
corruption, The Government is therefore requested to certify that there was no
corruption or fraud in the nomination and exiension procedures of police oflicers on
secondment to the United Nations. Should the Sccretariat become aware of
allcgations of corruption or fraud in the nomination or extension procedwres of
police officers on secondment, this may constitute grounds to revoke its accoplance
of such pergonnel (o serve in the United Nations as well as suspension of any future
police deployments from the contribuling country concerned,

The Scerctariat also recalls that the responsibilitics of those personnel who
are appointed to serve in lnited Nations peacekeeping or special political missions
are exclusively inlemalional in character, They perform their functions under the
authority of, and in full compliance with, the instructions of {he Secretmy—(:‘renpral
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of the United Nations and persons acting on hig behalf and are duty-bound not to
seek or aceepl instructions in tegard to the performance of their dutics from any
govermnment or from other authorities external to the United Nations, Seconded
porsonnel should carry ovut their functions in accordance with all applicable
regulations, rules and procedures of the Organization.

The Secretariat of the United Nations avails itself of this opportunity to
fenew 1o the Permanent Mission of Member State to the United Nations the
assurances of its highest consideration.

12 June 2019
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Post title and Jevel Deputy Police Commissioner, P-5 -

Organizational Unit United Nations Organization for the Stabilization in
Democratic Republic of Congo, MONTUSCO

Duty Station - Goma “

Reporting to ; MONUSCO Police Commissioner

Duration 12 Moith (extendible)

Deadline for applications 12 July 2019

Job Opening number ‘2019-MONUSCO-49448-DPO

United Nations Gore Values: Integrity, Professionallsm and Respect for Diversity

RESPONSIBILITIRS: - .

MONUSCO’s mandate addresses the immediate challenges facing the country while laying the groundwork
for sustainable peacc and security. In.compliance with the mission mandate and under the supervision and
substantive guidance of the Police Commissioner (PC), the Deputy Police Commissioner will be responsible
for the operational oversight of the UN Police component’s activitics related to the Mission mandate
implementation including the over-all PNC development and reform agenda, und within the limits of
delegated authority, will perform the following duties: :

«. Advising the Police Commissioncr and other UN smigsion leadership on issues related 1o the.
implementation of the mandate of the police compaonent and provides regular reports on key
issucs and work program implementation. . .

¢ Assists the UN Police Comuwmissioner in managing, controlling and directing the TUN Police
component, as well as assigning specific duties to the UN Police Officers deployed to the
mission; ' !

* Provides a direct aversight of all subordinate units within the infrastructure of the UN Police
component as may be assigned by the Police Commissioncr; :

* Coordinate aperational details of the UN Poliec component activities in the mission;

*  Manage the integration and coordination of the bilateral projects and support in the overall
framework of PNC programs and initiate the development ol bilateral activities that support the
achicvement of PNC capacity building objectives; : » ;

*  Oversee the management of activitics undertaken by the PNC, ensure that programmed activities
are carried out in a timely (ashion and co-ordinate work in the different areas both within the
Police, and with other organizations of the Govemment and- United Nations System as
appropriate;

= Through the administrative and support capabilities of the PNC, facilitate the provision. of
capital infrastructure, personncl, Lraining, vehicles and equipment, communications, systems and
policies for the full spectrum of service delivery responsibilities of PNC;

* Parlicipate in international, regional or national meetings and provide programmatic/substantive
expertise on an issue ar hold programmalic/substantive and organizalional discussion as with
representutives of other institutiona;
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¢ Regularly consult and collaborate with UN agencies, international and national NGOs, judicial

.offices, correction offices, humanitarian, human rights, bilateral/multilateral donors, members of

civil sociely, und members of the national government on police development and administration
requirements relevant to the UN mandatc; .

® Assist in the development and implemenlation of the capacity enhancement and overall
institutional development plans For the local law enforcement agencies through a wide-ranging
consultation process which will engage international and national paviners;

* Asscssing the needs of the PNC (Congdlese National Police) in the areas of responsibility in
close coordination with national actors, UN system partners and contribute to the devclopment
of bilaleral aid/support proposals:

* Contributes to the development and moniloring of the implementation of the Mission -
Implementation Plan, UN Poljce CONOPs, 8OPs, Guidclines and Policies and ensures that
activities of the UN Police are directed Lowards the achievement of the overall goul of the
mission;

*  Assist the Policec Commissioner in the provision of inputs for the Sceretary-General’s reports to
the Security Council and other documents as they may pertain to law enforcement matters;

* Performing other [unctions that ar¢ consistent with the mandate provided by the Security
Council Resolution and may be required by the mission leadershi p, relating (o the management
ol the UN police component;

= Provide leadership to the police component of the mission -during the abscnce of Police

-ommissioner and perform any ofher dutjes as assigned by the Police Commissioner in
fulfilment of the mandate; p

COMPETENCIRS: !
Professionalismi: Displays commitment to human rights and the ability to give the necessary prominence Lo
human rights; shows pride in work and achieverents; demonsirates professional competence and mastery of
subject matter; is conscicntious and efficient in meeting commitments, obscrving deadlines and achicving
resulls; is motivated by professional rather than personal conéerns; shows persisicnce when faced with
difficult problems or challenges; remains calm in stressful situations. Strong negotiation and conficl-
resolution skills. “J'akes responsibility tor incorporating ‘gender perspectives and ensuring the equal
participation of women and men in all areas of work.

Clicent orientation: Establishes and maintains productive partnerships with clients by gaining their trust and
respeet; identifies clients’ needs and matches them to appropriate solutions; monitors ongoing developments
inside and outside the clients' environment to keep informed and anticipate problems; keeps clients informed
of progress and setbacks in projects; meets time line for delivery of products or services to clicnls.

Planning and organizing: Develops clear goals that arc consistent with agreed strategies; identifics priority

activities and assignments; adjusts priarities as required; allocates appropriate amount of (ime and resources”
for completing work; foresees risks and allows for contingencics when planning: monitors and adjusts plans.

and aclions as necessary; uses time efticiently.

Leadership: Scrves as a role modcl that other people want Lo, follow: cmpowers others to translate vision into
results; is proactive in developing strategies to accomplish objectives; establishes and maintains relationships
with a broad range of people to understand: needs and gain support; anlicipates and resolves conflicts by
pursuing mutually agreeable solutions; drives for change and improvements; does not accept the status quo;
shows the courage to take unpopular stands. Provides loudership and takes responsibility for incorporating
gender perspectives and ensuring the equal participation of women.and men in all arcas of worl; demonstrates
knowledge ol strategies und commilment L the goal of gender balance in stalling. '
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J udgementﬂ)ecision—mnking: Identifies the key jssucs in a-corn plex situation, and comes to the heart of the
problem quickly; pathers relevant information before making a decision; considers positive and negative
impacts of decisions prior to making them; Propuoses a course of action or makes arccommendation based on
available infarmation; checks assumplions against facls; determines thal the actions proposcd will satisly the
expressed and underlying necds lor the decision; makes tough decisions when neeessary,

UALIFICATIONS:

Ldueation: Advanced university degree (Mastet’s or cquivalent) in law, police management, law
enforcement, security sludies, criminal justice, business or public administeation, human resourccs
Management, change management or related area, A first-level universily degree in combination with
qualifying experience may he accepled in lieu of the advanced university degree, Advance training for
command/ senior staff js highly-desirable, Graduation from a certificd Police Academy or other national
orinternational Law Enforcement Tristiution is required. .

Work Experience: A minimum of 10 years (12 years in abscnce of advanced degree) of progressive and
active policing service/experience both at the field und national police headquarters [evel including 7 years
of active police experience at senjor policy making level, with cxlensive strategic planning and
management experience in areas such a8 opcrations, human and financial resources, crime Inanagement,
police administration and, police training and devclopment; practical command level experience of
running a department or a region or state level police units, Highly developed advisory,
coaching/mentoring skills, well-developed consullation, effective negotiation and Wwritten commuanication
skills; in-depth planning (strategic and operational) and organizational skills cspecially working in a
multicultural environment. Previous TTN or intexnational expericnee iy an advantage,

Rank: Rank r'equi red for a P=5 js Senioe/Chief Superintendent of Police, Deputy Police Commissioner,
Colonel, other equivalent or higher rank 3

Languages: Fnglish and French are the wdrking languages of the UN. For the post advertised, fluericy in oral

and written French and English is required,

Prefercuce will be given to e(flmlly qualified women candidates,
Nate of Issuance: 4 Tune 2019
hitps/Avwwaun en/pencok

In accordance with the new Tolicy on Lluman Righta Screening of UN Personnel, all individuals who seek to serve
with the United Nations are requested to make “self-attestation™ thut sMe hus not committed any serious erlminal
offences and has not been involved in vislations of nternational human rights or international humanitariun Iaw. The
exact wording of the self-attestation is outlined in para. 5.2 of the abave mentionel Puolicy, The final decisfon on the
sclection of an individual to serve with the United Nations will alsu he subject to human rights screening.
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Annexure @

Recint passport
size. phithgraph e

- Natne of Postapplicd,

. Job-apgniag numtier

. Name of the Officer

< Designation/Ranklorganization amg Pay seale/pay band with présent place of posting.

- In the sase of officers of ﬁeputaﬁ'tm-M{hdzh.ernrggnlzaﬁqn.
(@) Name of Parerit organfeation. ;
{B) Name of drgarization presently employed. a
(¢} Date of deputaticn

b2 - S ¢

(d) Expeclad date of repatriation 10 parerit cadre/dganization.
8. Dateof Bitth .
7. Edugationrgualfisation
8. Date of Ipining Pelica Service an of dale of superannuatipn
9. Sgﬂiﬁl@aﬁmﬁﬁmﬁi
10. Pravious UN sxpériencs
Telephore No.
& Offfce.
b. Residerice:
. Mobilg No(mandatory]
. Fax No.
&. E-ridi] id(mandsitgry)
1. Preserit Job Brofile:
12 NOE from parent catire (if-o5 deputalion) mandatory:- YesINO/Not applicable

[ heiﬁéby wertify that, Huffillthe eligbility teqiirsmant nofificd for the post applied for.

(Signature df the applicant)




HR Certificate

(No any other language/format than mentioned below will be

accepted)
“The Department/organization of ........ . is hereby confirming that
neither _Mr/Mrs has been convicted of, nor currently

under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights
law or international humanitarian law. The Department/Organization of
..................... also certifies that it is not aware of any allegations
against the nominated candidates that they have committed or been
involved, by act or omission, in the commission of any acts that may
amount to violations of international human rights law or international
humanitarian faw.”

To be signed by an officer
Not Below the Rank of DIG/Director




INSTRUCTIONS: i . Do not'Write in This Space
UNITED ¥#y7 NATIONS
Please answer each question clearly and e
completely. TYPE OR PRINT LEGIBLY.
Read carefully and foliow all directions.
PERSONAL HISTORY
I, Family name First name Middle name Maiden name, itany
2. Birth date (day/montlvyr) | 3. Place of birth- 4. Nationality(ies) at birth 5. Present ationality(ies) 6.  Sex
7. Height 8. Weight 9. Marital Statas:
Single (] Married (] Separated [] Widow(er) [] Divareed [

10.  Entry into United Nations service might require. assigiment to any ared of the world- I which the United Nations might have responsibilities.
(@) Are there any limitations on'your ability to perform {ityour prospective field of work? YEs[] wnNoOd
(b) Are there any limitations on-your ability to'engage in all travel? YEs[0 wNo O

13. Office Telephone Na.
1, Permanent address 12, Present address { )
14, Office FFax No.
; - ( )
Telephone No. ( ) Telephone/Fax No, { ) 2
E-mail:
150 Do you have any dependent children? YESTO NOO ifthe answer is ‘yes”, pive the fpllowihg‘infbmaiion:
Name of Children Date of Binth (day/mofycar) | Plicé of Birth Nationality =) Gender

15.(a) Name of Spouse

16, Haveyou taken up Jegal penmanent residence statis in any couritry other than that of your naticnality? YEsO wNo[d
If answer s “yes", which country?

7. Have you taken any legal steps towards changing your present nationality? YES[] No [
If answer is “yes”, explain fully:

18, Areany ofyour rlatives employed by the Uniled Nations.or any of its agencies? YEs[ nwNoT]
If answer is “yes”, please specify:

NAME Relationship | Name of United Nations Organization

19, What is your preferred field of work?

ce ; ; i 21, Have you previously submilted an.application for employment andjor undergone any tests
20. ;Vggkll:)iou aﬁ:ap( |Eln'qalnymcnt for less than six months? i JN‘}J i é No l’;?sn e
22. KNOWLEDGE OF LANGUAGES, What is your mother tongue?
OTHER LANGUAGES READ WRITE ‘SPEAK UNDERSTAND
Easily | NotEasily Easiy | NotBasily Fluently | Not Fluently Easily | Not Egsily
O il L] Ll Ll L] ] L]
O [} ] [] L] ] [ L]
] ] [l | L] ] 1 O
1 O O 1 Cl O L1 0
23.  For clerical grades only List all specific computer programmes you use {i.e. excel,
Indicate speed in words per mi access).

Other languages

Engligh French

Typing

Shorthand




24. EDUCATION, Give full details — N.B. Please give exact filles of degrees In original language, Please do not translate or equate to other degrees.

A. University or equivalent

NAME, PLACE AND COUNTRY ATTENDED FROM/TO | BEGEES and ACADENTG ‘
Please give complete address. Monih/Yéar | Month/Year | DISTINGTIONS OBTAINED PR BRURE OF STUY

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g., high seheol, technical school or apprenticeship)

NAME, PLACE AND COUNTRY TYPE YEARS ATTENDED 'C‘ERTIF!CATES OR DIPLOMAS
Please give complete address. FROM ] TO OBTAINED

25. LIST PROFESSIONAL SOGIETIES AND-ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26?' "LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH]

27. EMPLOYMENT RECORD: Starling with your pre ant | list in REVERSE ORDER every empl t you have had. Use a separate b‘[bqk for
each post. Include also servica in the armed forces and note any perioed during which you were not gainfully employed. If you need mare space,
attach additional pages of the same size. Give bath gross and net salaries per annum for your lasl ar present posi.

A.__ PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM T SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL Full tine (]
Parttime [0  hoursiveek:
NAME OF EMPLOYER: TYPE OF BUSINESS.
ADDRESS QOF EMPLOYER: NAME OF SUPERVISOR

NO. AND KIND OF EMFLOYEES REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION CF YOUR DUTIES :




B. PREVIQUS POSTS (IN REVERSE ORDER)

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
) Fulf ime [J
MONTH/YEAR | MONTH/YEAR STARTING FINAL Parttime [ hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYVER. NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISEDBY YQU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM (ST RILEERURPRET:
Full
MONTH/YEAR | MONTH/YEAR STARTING FINAL e S e —
NAME OF EMPLOVER. TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM i~

MONTHIYEAR | MONTH/YEAR STARTING FINAL Fulltime [

| Parttime [1  hoursfweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

| 'NO.ANP KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




MONTH/YEAR MONTH/YEAR STARTING FINAL

SUPERVISED BY YOU:

NAME OF EMPLOYER: ‘| TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: . NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYEES 1 REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM 10 SALARIES PER ANNUM EXACT THLE OF YOUR POST:
Full time [}
MONTH/YEAR MONTH/YEAR STARTING FINAL Part time [ Hoursfeek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERV:ISOK
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST:

FROM TO SALARIES PER ANNUM
s Futltime [

MONTH/YEAR | MONTH/YEAR STARTING FINAL Parttime L]  hoursiweek:

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERYISOR:
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY, YOU:

DESCRIPTION OF YOUR DUTIES




SALARIES PER ANNUM EXACT TITLE OF YOUR POST.

FROM TO
— ]
MONTH/YEAR MONTH/YEAR

STARTING

Full time []

Patttime ] hours/wesk:

__‘—__.__‘—J-'-_~‘——-—
NAME OF EMPLOYER:

ADDRESS OF EMPLOYER:

TYPE OF BUSINESS:

NAME OF SUPERVISOR:

NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU;

REASCN FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

‘ FROM TO

y SALARIES PER ANNUM EXACT TITLE OF YOUR POST.
) | Full ime [
MONTHIYEAR | MONTH/YEAR STARTING FINAL Parttime []  hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER: NAME OF SUPERVISOR;
NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION-GF YOUR DUTIES

SALARIES PERANNUM EXACT TITLE OF YOUR POST:
1= =Riritn ol .
MONTH/YEAR | MONTHYEAR |  STARTING ' FINAL Ful time (1
Parttime 1 hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER?  YES O wNo[J

28, ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENT'S EMPLOY? YES[] NoOOI
If answer is "yes" WHEN?

30. REFERENCES: List three persons, not related 1o you, and are not current United Nations staff members, who are familiar with your character and
qualifications.

Do not repeat names of supervisors listed under litem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS., INCLUDE INFORMATION REGARDING ANY RESIDENGE OUT SIDE THE COUNTRY OF
YOUR NATIONALITY;

32 HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor trafficviclations)?  YES[] wNo[J

If"yes®, give full particulars of each case inan attached statement.

33. OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED iN QUR APPLICANTS. DO YOU HAVE ANY OBJECTION
TO YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TQ THEM? YESO NO[]

34. | eertify that the stalements made by me in answer to the foregoing questions are true, complete and correct to the best of my knm_uledge and
belief. | understand that any misrepresentation or material omission made on a Persanal History form or other document requested by the Organization
renders a staff member of the United Nations liable fo termination or dismissal.

DATE (day, month, year) SIGNATURE:

N.B. You will be requested to supply documentary evidence which supports ihe statements you have made above. [_Jq not, _howevm, send any
documentary evidenee until you have been asked 1o do so by the Organization and, in any event, do:nat submit the original texts of references or
testimonials: uniess they hava been obtained for the sole use of the Organizafion.




UNITED NATIONS
Employment angd Academic Certification
Attachment to Personal History Profile (P11}

For guidance on the submission package you may refer to the briefing material “How to prepare the
submission”.

2t fhedes st ] 1a I
Family Nam Gender: M/F

3. MIUITARY SERVICE FISTORYVE VICE fiis .
Date of Commission (for military officers) or date of enlistment/entry to service (fo

Current rank Date Last Promoted

Date eligible for
Promotion to next rank

Projected Retirement date from
current rank

Branch/Caorp/ Mustering

Sub SpeciaEisation/add?tian'al qualifications

Are you currently working for the United Nations?
Yes [] ‘No O
If yes, please explain:

:ES AND | Dis

NAME of INSTITUTION,
PLACE AND COUTNRY. Please
give complete address.

RANK and DEGREES OBTAINED:

) Month/Year | Month/Year
Military Academy (and/or . RANK OBTAINED:

simitar military officer
institution) - name and

address: DEGREE OBTAINED:
Military | Command and Staff College RANK OBTAINED:
or (and/or similar military
Police officers institutions) - name _ _ 7
Degrees and address: DEGREE OBTAINED:
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UNITED NATIONS .

Employment ana Academic Certification
Aftachment to Persongl Hisfary Prafile (pg 1

TO B COMPLETED BY CANDIDATE; ?

Personal Datys

| Family Nama: Given n

: » iven name: rMidd]e names: Geuder: M/F
‘L email address; ] __H 3 W i '7 e -

alies Servica History

lxtnry officers) or dots of mﬁstmt‘:nir’cntiy to servm (Ior police officers); ‘!
Current ranic : Duﬁ Last Pmnoﬁé& : Datis c!igib"lé;f'c}i-‘";' e Projecied Retirement date from current
promolion to nextrank | rank .
, Branch/CBrleustermg- A X = L ;
‘| Sab Specislisation/additlonal qualieations e " ;

Degreosiand Aeadimic Bistinctions Obi fneds
NAME of INST: TUTION,
PLACE AND COUTNRY. Please:
give complere addross,

T DEGHIES 2nd ACADRMIC
DISTINCTIONS OBTAINED

Graduation
from the
Staf T War
Colfege or e
Police
Academy
(and/or

similar law : R T o : = - -
énforcement : ’ . B . g
institution) . f

| University
.| Degres/s




e

D-:tes mm/yy—mm/yy

F‘xperwnt-a in peacekeeping npemﬁcnw
Spa

: g thei inwmﬁﬂonni
- Mission/.
Oper_aﬁom.ocaﬁau

Pahmoulhﬂo 2

(Ml.!ob , 11Q Staff, (aontgg
v ,

Shenifieant | Plannkng Bx
f Dates mnﬂ%-mmlﬁ it

- g

.

Fia): &aand lisg in FUYBrSS order-

s




—Militacy sndfie Polj Training Coyrsesiensinars: (i

Name of Course - | Dato: mmly
“_'*‘*—*—-T--L —eai - 2
[ ——— — —iii, -
e G — . v——

Additisnal Comments:

ments minde by me in answar by ﬁb'farqoiug Aamiestions are complots and correct, 1 ;;;rﬁ'eréi'ﬁnﬂ ‘that nny
aterial omissivn mude on a Fersonal History Luny or vthier ducument Tequested by the Organization rondery
fow hiw Usiftuel DNthioms Mable Inwifsy ¢ for furthericy 1Rt

LLi%

s
g
;,E_-
%3
s
=
—
g
3

ahl Lerf { hor traffic
(@nving nioxicated or dangsrous or careles: sldered minor traffi violations for
this purpase). | declare that L'have not baey lnvolved, hyact or omission, in the commission of an y violatiori of
international human rights law or international humanitarian law ’

| 1am not able o altest to the Proceading paragraphs for e fellowing reasons: . ol

LRy il i AL XS 7 R T R s

4 v T aa Sie e T ava AR T bie i wiarra PR r A nag pen any

TSI vt e vt by e s R R VS i S e hee s

THTIE AN Sva s

Date _,, B ‘-'a'lgmmro.,,‘”. SR e ek ey s
=

M., You will be requested to supply documentary &videnea which-.-uipporfs the statemerits yvou have made above, Do not,
however, send any docomenticy evidence unti] you have baen asked i do so by the Organization and, in any svent, do not
subngit the ariginal texts of references or testimonialg unless they have beeu obiined Tor the sole use ofthe Cyganization,

ki




TO BE Coaspry: TED BY THE RELEVAN FLOCAL AUTHO

RITY:

On behairor |, e T
is complete snd correat,

T eartily thut the tnforma lan provided by ,

LI s T PN T,

: ; ?fcdarbw;;
> Violitions of ntermiations
__i&@rfwﬁa'%;%;ﬁ?g
EXCEPLion of minop.

A ]

Dute...

EFASeeday Peray

etstaman.. Officlal Stamp A R s

R UL T T S

AL yrevas as saain
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