Enes
No.21023/07/2017-PMA{UN}

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-ll]

PMA Cell
Room No. 14, North Block,
New Delhi, 110001
Dated thes3 March, 2017
From: MHA, New Delhi
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.
Subject :- Job Opening : PoC Site Coordinator (P-4) to the United Nations Mission
in the Republic of South Sudan
(Job Opening No : 2016-UNMISS-82442-DPKO
PMI to UN has sought the nomination of Individual Police Officers for the position of
PoC Site Coordinator (P-4) to the United Nations Mission in the Republic of South
Sudan:-

Number of post X Not mentioned.

Level of Post : P-4 [SP/DIG]

Org. Unit : UNMISS

Duty Station : Civilians Protection Sites across Mission

Qualification:

Education: Advanced university degree (Master’s degree or equivalent) in one or more
of the following disciplines:- Law, Law Enforcement, Criminal Justice Administration,
Security Studies, Business or Public Administration, Development Studies (particularly
in law enforcement) or other relevant field. A first level university degree with a
combination of relevant professional level experience in law enforcement, including
police management, may be accepted in lieu of the advanced university degree.
Specialized training in the area of incumbent’s responsibility (police management,
operations, administration, training) in highly desirable. Graduation from a certified
police academy or other law enforcement training institution is required.

Experience: AT least 7 years (09 years in absence of advanced university degree) of
progressive and active relevant service/experience in a national or international law
enforcement agency at the field (regional/district headquarters) and/or national police
headquarters level- required: 5 years of direct supervisory/ operational command



experience, including involvement in organizational management, public order and
crime prevention Management, strategic planning, protection of civilians —required..
Previous experience in UN peacekeeping operations or international policing,
particularly in the area of community policing and protection of civilian is an advantage.

Languages: English and French are the working languages of the United Nations
Secretariat. For this post, fluency in English (both oral and Written) is required;
knowledge of French is desirable. Knowledge of another UN official language is an
advantage.

Preference will be given to equally qualified women candidates

2. It is requested that nomination of eligible and willing officer of the level of
SP/DIG (P-4) may be submitted to this Ministry by 4™ April , 2017 alongwith
the following documents duly completed in all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

ii. United  Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

il. Personal details as per Annexure-.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the above document as per the
format enclosed through electronic mail at e-mail address at  uspma@nic.in.
(Mandatory) :

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing _the  nominations. Hand written PHP/EAC  will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance ( Specially IPS Officers) from MHA/State



GovernmenthAPFslany other lending organization must be forwarded with
nomination.( without cadre clearance/NOC, nominations will not be entertained).

6. No direct application will be entertained.

@%fﬁ%
(Raman Kumar)

Under Secretary to the Government of India
: 23094009

&: 23094009

“Bruspma@nic.in

Copy to
It is requested to forward the

. Commissioner of Police . inat f eliaibl d willi
. : nominations of eligible and willing
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government

only.

- SO (IT), MHA - With the request to upload the above communication on MHA website

(Police Division-ll(secondment vacany) and ‘what’s new’.
@/ﬁ) Yy

(Raman Kumar)

Under Secretary to the Government of India
7. 23094009

&:23094009

YBruspma@nic.in




BIO-DATA PROFORMA

Annexure

—

Recent passport
size photograph

—)

Name of Post applied.
Job opening number
Name of the Officer

Designation/Rank/organization with present place of posting.

O s woN

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service

Service/Cadre/Batch:

10. Previous UN experience

© © N o

Telephone No.

a. Office
b. Residence
c. Mobile No(mandatory)
d. Fax No.

e. E-mail id(mandatory)
11. Present Job Profile:-

I hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




(<

HR CERTIFICATE

It 1s certified that was neither convicted

~ nor currently under investigation or being-prosecuted for any criminal offence
including violation of International Human Rights Law and International
Humanitarian Law. It is also to ~certify  that Government/Org.  of
............. (concerned state/Org,) is aware that there is no allegation against
him/her as such and he/she has not committed or even involved, by act or
omission, the commission of any act that may amount of violations of International
Human Rights Law and International Humanitarian Law.

To be signed by an officer
Not below the rank of DIG/Director
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Refzrence: m?mm;mn,..ww.fzu16.-‘0862

The Secretariar of the Linited Nations preseats its compliments (o (he
Ponmanent Mission of Member State to the United Natlons and has the honour o
invite its Govermment to nominate individyal bolice ofticors in aclive servics tor
appointment on secendment (o the United Nations Peacekeeping Force in Cyprus
(UNFICYP), for a peried of one veay. Any further contrac) cxiension can he
granted on an exceptional basis provided there is a mission mandate requiramen

o

“and the ineombent displays go0ad performance, dedication, prefessionalism and the

achteved results. The fnal decision on the extension is subject o approval by ths
United Nations and concinrence by the national authoriies,

Details regavding the post for which the Secrerarial is seeking qualiticd
apphicants are provided in the attached job opening Mo DPKO - UNFICYP-0194 -
2016. Also attached are the “Application Praceciires for Positions in United
Nations Poljce Cuamponents in Peaccleeeping Operationy and Special Pofitical
Massions Requiri ng Official Sccondment farm National Governments of Mensher
States of the United Nations™, : ' -

The Secreturial kindly kequessts the Permanent Mission to submir a
sepavate application for cach nominee to the Seleetion and Reeruitment
Scetion/ Poliee Di\'ision/()R(')TJSI/DPKO. DC-1,-7th floor, Roowm DC-1-0714,
n sccordance with the above-referenced procedures, cartifying that the nominces
meet the requirements in the attached job opening. Applications submitted after
the deadline specified in the job opening will not be considered,

The Formzanent ivission 15 al80 requested (o contivm that selected
candidaies will he released, in a timely mamey, from the nationa) police service -
obligations for service with the United Nations, It i< also requested o cpsure that
the rank of cuch candidate subniitted is indicated an the application. I additon, it
is strongly reeamumended that Membey States care | ¥ pre-screen thewr applicunis
aud submit only those candidates mccting ali requirements for the position ny
described in the job apening/s.

Member States are Strongly enconraged to nominate qualifiad femule
-

rolice officers. Praference will be gives (o equally qualificd women candidares.

wn of Megnher

T hE SeCrelini AU Wishes T iR fomi e Perm;
State that, in zn e fforl 1o stiemnline and expedite (e procedures of recruiting,
seconded officers, candidates Placed on aroster following the selectian process
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W% NATIONS U NIES

UNITED NA TIONS
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may be considered for POSts with similar tunetiony within a period of yne yesr and
if recommended 7or deployment, Anther amangements will be coardinated with the
Permanemt Mission in due course,

The Seeretariat wishes o outline that it is the responsibility of the
Govermnent to ensure that each candidate it nominates has ot been canvicted of,
OF is not currently undey investigation or being prosscuted for, auy criminal or
disciplinary offence, or any violalions of international hwman rights Javs or
international humanitacian law. Tu the case of nominces who have been
Invesiigated tor, charped wilh or prosecuted for any criminal olitnee, with the
exeeprion of minor traffic violations (driving while nloxicuted or dangerous oy
careless driving are not considered minor frallic viclations for this pupose), nu
WEre not canvicicd, (e Goverument is requested to provide wdnemation regarding
the in\-'e:;tig:-lriz'n‘x(s') @r prasecutions.concered, The Govemunent is aleo reijuested
Lo Ccertify that it is ot awarcolany wlegations againgt irs nominated candidaics
that they have commilled or been invalved, by uci or omission, i the ConuTission
uliny sty that May amount to violations of jnternational human rizhis law or
international bumanitacian lave,

The Secretariat recalls that the responsibilities of those porsomnz! wh are
appointed o serve in United Nations peacekeeping or special political missions ace
exclusively intermational in.character. They perforn their functicus under the
authority of, und in fif) compliance with, the insteuctions of the Secretary-Geneyul
of the Undted Nadions and persons acting on his behalf and are duly-hound nat 1o
seekar aceept instruc tions in regard to the performaace of their dutics Irom any
government or from, other authorjijes exremal 1o the Unjied Natione, Suconded
rersamnel should earry oy their functions in accordunee with all applicable

regulations, rales and brocedurces of ihe Organization,

The Secretariat of the United Nations avails Hsellof thjs opporiinity 1o
renew o the Permanent Mission of Mcmber State (o the United Nations e
sastmances of jts highest consideration,

26 (')"L/U\b:r 2016
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APPLICATION PROCEDURES FOR PROFESSIONST, CC)'!\'TRACTED 7 [ I7
POSITIONS IN UNITED NATIONS POLICT COMPONENTS IN I’EACEKIC('ING
OPLERATIONS OR SPECIAL LPOLITICAL MISSIONS REQUIRING OFFICIAL
SECONDMENT FROM NATIONA L (?()VIE).'&\"I\’IISNTS OF UN MEMBR STATES

Outlined below are the procedures 1o be [ollowed by Permanent Missions for the Dreseniation
of caudidates to prefessicnal posts requiring sccondinent from aciive police services, which
are open far recruitment within UN peacekeeping oper-ions ar special political missions: [n
the interest ofpromol.ing anorderly process and ta avord dolay in the consideration of
applications, Permancnt Missions are respecthully requested (o adhere closely to thege

procedures,

L. The above mepioned posis are reserved only for candidates recommended by Menihgy
States througl theiy Permanent Missions: 10 the United Nations, Candidutes applying
inc('epcndcntly will not he considered. 1( ig requested that applicationg be submitted ag
S00N as possible but not later thoin deadling speetiied in cacly Job Opernting i cemeny,
Apilications received after the deadline wil] nor he considered.

2. All applications must be submitted in 4 duly complered yped (aot hand-written) and
signed United Natioms Personal History Fomm . along with Academic and
Employmeat Cerlilication Farm (atlachrment o P-11 form). Applications using olhcr
formats will not he aceepted, but additional imformation may be attached (o the P, 11, For
the convenience of the Permpanent Mission, a P-1} form andg zllachment are enclosed ay
samples la be photocopied as needed.

3. Selection far service with the United Nations is midde on a compelifve basis. Itis
“therefore essenrial that all the Personal History Fornis be campleted with 4 view to
Presexting the candidues qualifications and EXpEriences as they relate 10 the requirerncnrs
as sctout in the relevant Job Opening. 1 ihe svent a Permanent Mission wishey to
fecommend & candidate for several posts, a'szpaguic Personal History ¥orm shoula be
suomitted for each post.’

4. In accordunce with the new Poljey on Human Rishi Sereening of UN Persamel, all
individuals who seel to sevve with the Uniged Mations, are requested 1o malke “self
Atlesiation™ that s/he has net commilled uny sericus criminal offences and las not been
involved in vialations ol miernational human vi ahts or jurernationy) humanitarian [aw,
The self-attesinton st be attached (o i P11 form and contain the following wording:
Pattest that I have no commitied, heen conyvicro of, nor prosceuted for, any
eriminal oy cl!sciplinmjv offeuce. I attese thatI have ngt heen invalyed, by act yr
oMmissien, in any violativn of hungan rights Iaw o interuationa] hamanitarian fz,y,

The applications withouy signed individual self-attestations will got he accepted..

5. Pevmanent Mission d)'}: requested W preseot thejy candidates in ope single submission, in
accordance wiih the deadline duic speeified in e Joh Opening, under caver of a nole

erbale listing the vizmes of the candidates, post title(s) they are nominated for and {jye
varresponding vacaney Hnourcements.

6. Applications must be haad-delivered hy Permanan Mission za the Police Division
Selection nod Recruitigent Section, Oflice af Rule aad Liw and Security Institutians,
Departengg of Peacekeeping Operations ar1 UN Plaza, 7 flaor, voam D -0714, i

accordimed with the specili directions (o (le relevant Nete v S

7. Upon dEves oF the applicatians, the Selections and Recriiunent Section wil)
acknowledye ihe ceeeipl (n the individual making the delivery. a

8. Communication cegarding this process will be thraugh the Permanent Mission only. T'he
Secretariat will neg HILErtain personal queries from individyn| applicants.

(.
Octaher 2016 [lb



Post title and Jevel PoC Site Coordinator, P-4

Organizational Unit United Nations Mission in the Republic of South Sudan

Duty Station Onc of the Protection of Civilians Sites across the Mission
area

Reporting to Deputy Police Commissioner

Duration 12 Month (extendible)

Deadline for applications 14 April 2017

Job Opening number 2017-UNMISS-90802-DPK O

United Nations Core Values’ Integrity, Professionalism and Respect for Diversity

RESPONSIBILITIES

In compliance with the mandate and under the supervision und substantive guidance of the Deputy Poljce
Commissioner the Po(? Site Coordinator will be responsible for operational oversiglit of the maintenance
of public. order and security within the UNMISS Protection of Clivilians (I’0C) sites and any other
mandated UNPOL activities related to the PoC sites. The incumbent will be responsible for, but not
limited to, the performunce of the following duties:

« Management, accountability and oversight of all relevant tasks and aspects of mainlenance of
public safety and security of UNMISS PoC sites within his/her Arca of Responsibility (AoR)
including maintenance of standards, rostering, Individual Police Officer (IPO) time on duty
accountability, intemal training, effcetive reporting and incident investigation aud reporting;

* Serve as UNPOL Focal Point for other mission components, agencies, funds, and programs, and
other bumanitarian partners engaged within the UNMISS PoC site(s) within their AOR;

¢ Ground Commander for any major security incident within the UNMISS PoC sites within AUR;

* In consultation with Main Neadquariers, facilitate and implement modalities and mechanisms of
Conumunity Policing within the AoR;

* Jine management of all allocaled UNPOL personnel working in or directly supporting POC siles
within AoR ensuring proper mandate implementation; preparing reports of activities through the
chain of command; supervising disciplinary and social environment amony subordinate staff;

o Effective monitoring, reporling, tallow-up, analysis and redress ol secwrity incidents (iucluding
Sexval and Gender Based Violence (SGBYV), which will be addressed in conjunction with the
Women's Protection Advisers) within UNMISS PoC sites within their AoR;

* Opcrational coordination with appropriate stakeholders in relevant protection-focused tagks
affecting POC sites wilhin their AoR; j



® Reintorcement of Hiuman Rights issues and compliance with sel standards applicable to PaC sites
within AoR; . :

@ Reinqu‘ccmqnl‘ and monitoring ot all UNPOL communily interaction within UNMISS PoC: sites,
mcluding with the Infornial Mitigation and Dispute Resolution Mechanisms (IMDRMSs) and
Community Watch Groups (CWGg);

s Rci.nforcement and monitoring of all Gender Child and Vulnerable Persons Protection (GCVPP)
Policing programs and approaches within allocated UN PoC sitcs within the AoR;

*  Support the UN-wide carly waming system, i'ncluding a coordinated approach to information
gathering, verification dissemination, and responsc mechanisms, including effective planning
aimed al preparation for [urther potential altacks on United Nations personnel and facilities within
POC situs;

® Ensure compliance with the Human Rights Due Diligence Policy (HRDDP) in the work of
UNPOL wssigned to POC sites and within the AoR;

® Identification ol appropriate brojects in support of mandate implementation which are HRDDP
compliant and applicable to POC sites within the AOR; '

* Perform any other dulics and assume other responsibilities as may be dirccted by the UNMISS
Police Commissioner throngh the established chain of command,

COMPETENCIES

* Professionalism: Shows pride in work and achicvemeuts; detonstrates protessional gomypeterice
and mastery of subject matter; is conscientious and ¢fficient in Ineeting commitinents, ‘observing
deadlines and achicving results; is motivated by professional rather than personal concerns; shows
persistence when faced with difficult problems or challenges; remains calm in stressful situations.
Takes responsibility for incorporating gender perspectives and ensuring the equal participation of
women and men in all areas of work. Displays commitment to human rights and the ability (o give
the necessary promincence 10 human rights. Knowledge and understanding of theories, concepts
and approaches relevant to democratic policing, law enforcement; cxperience in planning,
development and iniplementation of policing guidance; ahilily to apply techunical expertisc to
resolve police related issucs and challenges; strong analytical and urganizational skills and a
demonstrated ahility to cstablish priorities and to Pplan, coordinate, and monitor the work of others,

e Planning and organizing: Develops clear goals that are consistent with agreed stralegics;
identifies priority activities and assignments; adjusts priorities as required; allocates appropriate
amount of time and resowrces for completing work; foresees risks and allows for conlingencies
when plauning; monitors and adjusts plans and actions as necessary: nses time efficiently.

= Teamwork: Ability to establish and maintain cffective working relations with people of differont
national, linguistic and cultural backgrounds with sensitivity and respect for diversity. Willingness
to solicit inputs and Icam (rom others, to place team agenda before personal agenda. Willingness
to share credit for tearn accomplishments and joint responsibility tor (eam shortcomings.

QUALIFICATIONS




.

Education: Advanced university degrec (Master’s degrec or equivalent) in one or more of the following
disciplines: Law, Law Enlorcement, Criminal Justice Administration, Seewity Studies, Business or Public
Administration, Development Studies (particularly in law cnlorcement) or othervclevant field, A fivst
level university degrec wilh 4 com bination of relevant professional level experience in law enforcement,
including police management, may be accepted in lieu of the advancced university degree. Specialized
training in the areq of incumbent’y responsibility (policc management, opcrations, administration,
training) is highly dcsirable. Graduation from a cettified police academy or other law cnforcement
training institution is required. ' .

Work Experience: At loagt 7 years (9 years in absence of udvanced university degree) of progressive and
active relevant servicc/experience in a national or international law enforcement agency at the ficld
(regional/district headquarters) and/or natiomul police headquarters leve] — required; 5 years af direct
supervisory/operational comumand experience, including involvement in organizational management,
public order and crime prevenlion management, strate gic planning, protection of civilians - requized.
Previous cxperience in UN peacekeeping aperations or intcimational policing, particularly in the arca of
community policing and protcction of civilians is an advantage.

Rank: Superintendent of Police, Lieutenant Coloncl, other equivalent or higher rank.
Langusges: English and French are the working languages of the UN., Tor the post advertised, tluency in
oral and written linglish is required. Knowledge of a second official UN language is an advanlage.

Prcference will e given to equally qualified women candidates,
Date ol Issuance; 28 February 2017
Littn: /vy, un.org/ensp cacekeeping/sites/potice

In zccordance with the new Palicy on Hiuman Rights Sereening of UN Porsonnel, all individuals who seek to scrve with
the United Nations are requested to make “sclf-attestation™ (hat s/l has not committed any serious eriminal offcnces
and has nol been invulved In violations of international human vights or international humanitaripu law. The exact
wording of the self-attestuation is outlined in pari, 5.2 of the above mentioned Policy. The final decision on the seleetion
of an individual to serve-with the United Natious will also be subject-to human vights sereening.
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