Most Immediate/Email

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-N]

PMA Cell
Room No. 14, North Block,
New Delhi, 110001
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.

3. DsG - BSF/CRPF/ATEF/CISFINSG/RPF/BPR&D/SSB
INCB/NIA/Assam Rifles {Through LOAR)

4, Commissioner of Police Delhi.

5. JS(CS-Division), MHA

No. 21023/42/2016-PMA Dated, the October, 2016.

PMI to UN vide their E/Fax No.133 dated 13" October, 2016 has sought nomination Prison
Engineering/Architecture Advisor to the Uniteu Nations Stabilization Mission in the DR Congo

(MONUSCO), for a period of 01 Year(extendible),

Number of Post : Not mentoned

Title/Level of Post Prison Engineering/Architecture Advisor
Organization : MONUSLO

Duration : 12 Mouth Jextendible)

Date of submission of nomination to *M] 10 UN ---- 27% October, 2016

Qualifications

Education : A University degree in struciura: engineering or architecture is required.

Work Experience : At least 03 years of progeessively responsible work experience in designing
and /or implementing infrastructure rehabiiivation programs within prison systems as well as in
project management. Significant management cxperience is highly desirable. Experience in

policy development and strategic planning is a distinct advantage. International experience in




development work, preferably in the region, is desirable. Prior experience within the United
Nations system or in another international organization is an asset.

Language : Fluency in written and spoke French is required. Fluency in English with strong
Swahili could be accepted in lieu of French. Knowledge of another local language could be an
added advantage.

Other Skills: Proficiency in the use of computers, driving license and ability to drive a 4*4
vehicle are required. All officers are required to pass a United Nations driving test at the
beginning of their deployment and will be repatriated if they fail to do so.

Preference will be given to equally qualified women candidates.

2. It is requested that nomination of Eligible and willing police officers(structural
engineering or architecture background) in the rank of DSP/SP level from State
Governments/UTs/CAPFs/CPOs and other organization for the above mentioned post
by 25" October, 2016 along with the following documents duly completed in all respect;

i United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated cancidate as well as the relevant local authority.

Note: - On scrutiny of nominzaticns received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding =zuthority should ensure that the EAC is duly signed by
the applicant as w21 the Designated Authority of Force.

iii. Human Rights certificate must be included.(Mandatory)
Iv. Personal de*zils 25 pecAnnaiire-l.

3. The nominated officers may be advised to send the above document as per the
format enclosed through eiecironic mail at e-mail address at uspma@nic.in.

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as if invites fof ¢ odservations rom UN HQ (UNDPKQO)while
finalizing the nominations. Hame  written PHP/EAC will not be
entertained/accepted. i /ay be ensuica sat the photographs of the officer applying
for the post should be placed on the ficnt side of P-11 form and signature in the last
page at relevant place.




5. It may please be ensured that the nominees are clear from Vigilance angle.

6. No direct application will be entertained.
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( Raman Kumar)
Under Secretary to the Government of India
#:23094009
£:23094009
“B:uspma@nic.in

Copy to
1. COmmis_sioner of Palice . ' } It is requested to forward the
Mumbeai, Kolkatta, Chennai and Bangalore. | nominations of eligible and willing

J officers though State Government
only.
2. SO (IT), MHA - With the request to upioad the above communication on MHA

website including ‘ what’s new’.
AN

( Raman Kumar)

Under Secretary to the Government of India
7:23094009

&:23094009

“B:uspma@nic.in
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The Secretariar of the United Natons presents ils compliments to the Permanent
Missions of Member States to the United Nations amd has the hopour to invite their
Govermments (o nominate conrections/prison experts for service as Comestions
Officers (Prison Engineering/Architecture Advisor) with the United NaGons
Stabilization Mission in the Democrate Republic of the Congo (MONUSCO) as
governmen({-provided personnel.

The Secretariat invites the Governments of Member Sistes to submit compleled
offictal United Nations Personal History Forms for government-provided comrections
persomiel it respect of thel towinated Eandi dates, and to certify that the nominees
meet the minimum requirements as set fortl in the attached terms of reference. The
nomination of female candidates is strongly encouraged. Candidates who are
ultimately selected will be expected o serve for an mitial period of 12 months from

the time of their deployment.

The Secretariul kindly requests Member States to forward their nomingtions by
electromic mail to Mr, Viktor lovev ( Jovevimun,org) with copy to
jes~sccondment@uu.ory by 27 Qctober 20106, referring 1o this nole verbale and
lndicating for which job description the candidate(s) is nondnated. The Secretaric
will also accept nominaljons wller this deadline, on 4 rolling basis. As nominated
personnel may also be vansidered for service with other United Nations peace
operations with shuilac requirentents, (he Secretariar would also be grarefud if the
nominating Government would indicale in the relevant subniission as (o whether it
agrees to the candidate being considuered for service in olher United Nations peage

operatons.

The Secretariat wishes ta oufline that it i the responsihility of the nominaticg
Goveramont (o ensure that cach candidate it nontinates has nel been convicted of, or
is not eurently under investigation or bein £ prosecuted for, any eriminal offence, or
any violation of international human yights law or intemational humaniarian law. In
the case of nominees who have bieen investigated for, charged with or prosecuted for
any criminal offence but were not convicted, the nomigaling Guvernment is
requested o provide information regarding the lnvestigation(s) or praseeution(s)
cortverned. The nominating Goversnient is also requested to certily thatitis not
aware ol any allegations against its nominated candidatas that they have committed
or been involved. by act or omission, in the commission of any acts Unel may amount
to violations of intemational human rights law or international humanitarian law.

Aymnexes encloved

s




The Secretariat recalls that the responsibilities of personnel who are engaged to
serve in United Nations peace operalions are cxelusively intermational in characior,
Such personnel are to perform their functions under the authotity of] and in full
compliance with, {le instructions of the Secretary-General of the United Nations and
persons acting on his behalf and are required not to seek or accept instructions in
regard to the performance of their duties from any goverament or from auy other
authority external to the United Nations, While serving with the United Nations, such
personne| will enjay the Jogal status of "cxperts on mission™ in accordance with Article
Vi ol'the 1946 Corvention an the Privileges and Immunities of the United Nations,

The "Standard Operating Procedures For ¢ tovernment-Provided Corrections
Personnel on Assignment with United Nations Puacekeeping Operations and Special
Political Missians®, dated 15 April 2014, refevence 2014.07, shall be applicuble tn
govemnment-provided corrections persommnel. The Secretaviar recalls that it is the
Crovernment's responsibility (o make copies of this document available to
government-provided corrcetions personnel prior to their deployiment,

The Secyetariat furiher recalls (hut any government-provided personnel may be
repatefated in line with the aforementionad Standard Operating Procedures. In ihe
case of repatriation due to disciplinary grounds, for failing ta mcct or dishonesty in
regards o meeting minimun requirements for service m the Missian, for personal
reasons upon request of the individual, or upon request of the contributing Member
State, the conributing Member State will he responsible for all fravelrelated expenses.

The Justice and Corrections Service, Office of Rule of Law and Security
Institutions, Department ol Peacekeeping Operations, is the desi gnaled focal point
for all issucs related to the selection, recruitment, deployment, rotation, (eanster and
repatriatian of those personnel.

1he Secreturiat of the United Nations avails itself of this opporiunity to renew to
the Permanent Missions of Member States (o the United Nalions the assurances af 8
highest consideration. —
o S
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Title: Prison Engineering/Architecture Advisor
Seatns: Expert on Mission {(government-provided prrsonmel)
Crganizational Unif: United Nationy Stubilization Mission ju the DR Congo (MONUSC()
Duty Station: Within the Mission area uecording to aperationa requiremuniy
Report to: Head of Corrections Component and JCS Coordigstor in the region

of deployment
Burstion: 12 waonths (extendabie)
FEstintated Seart Bate: As so0m as possible

Background:

Securily Council Resohition 2277 (2016} paragraph 29 ontlines the MONUSCO strategic priorities, including
te coniribuic t the objective of stabilization through the establishrment of functional, professional, and
accountable state istitutions, particuiarly juelicial and secerity institutions. The Mission alsa provides support
to the ereation of an cnvironment conducive to paceful, credible and tmely elections as sirvisaged by the
constittion thus reducing the risk of instability while fucilitating an npen paliticad space; and the promotion
and protection of human ghts. Within this context, MONUSCO corrections expurts provide advigsory and
mentoring support Lo relevant national fostitutions, particularly the military and civilian prison administration,
towards establishing sud managing safe, secuce and humane prisons, while concurrently contributing to the
wider ssonrity, stability and to prisan refonn offurts.

Accountability: .

Rused af mission Headquarters or in field locations and/or co-located with national corrections personnel, the

afficer will provide technical advice and mentoring support to natjonal counterparts on planning, designing

‘and implementing the constriction, relizbilitation and re-design of prizon infenstiucturcs. Within Hmits of

delegated anthority, the officer will be respunsible lor the following duties:

o Provide advice and guidance fo national prison personmel about refurming and sirengthening the
correclions syslem, particnlac vn igsues related 1o the development, rehabilitation ang re-designing al
prison infrastructwe, ' ,

= Contribute towards the development of guidance material on (e design of prison infrastructyre, inchuding
sample blueprints snd coustraction plans, and on the nupapenent of infstmctire rehabilitation projects.

= Design and manage the implemcntation of comstruction amd infrastructure rehabilitation prajeots,
comprising of scurity structures {guard post and changing room, seaich room, visiting rootn, watch
taower and securily post, perimoter wali, seitry, wke.), disciplinary cclbs, recreation and playground,
warkshop, multipurpose hall, ablution and sanitation lacilities, passage and water peint, taking into
consideration prison secuyity concerns noiahly the proper separation of tnmates.

o Conduct needs assossments nad assist national stakcholders in the development of plans for sustainable
prigor i frastructure rebabilitation, inclnding costing estimates and feasily Iy srudies.

e Assist in the development of proposals fur prison infrastoucture construction and rehabilitation projects
(especially Quick Impact Projects) and coordinating with potential donoss, .

e Provide mentoring and fustlilale offcctive knowledge transfer to nalivnal prison personnel on the design
and imiplementartion of nfmstructure reliabilitation projects,

e Coardinats construction and veliabilitation of prison infrasteoctural projects and monitor their exgention in
the feld in collaboration with ralovanl government departments and sther intemational and national
stakeholders, ineluding other mission componenis, Linired Nations agencies, funds g programmes aisd
national and internations| Bus-governmsnial arganizations (NGOs ),




»  Perform other funotions as appropviately requested by the Head of the corrections component andfor JC8
Regional Coordinator and consistent with the mission mandaie.

Partnerships:

°  Establish and maintain contacts and elfective relations with relevan( goveriunent officials, national prison

privfessionals,

-national  engineering  training  institutions, acadensia, appropriate mindstries, and

bilateralAnultilateral donors concerned with strengthening corrections infrastructure,
@ Regularly consult and eollabotate with other mission components, United Nations agencies, funds and

progranles,

imernational  and  pational  NGOs, bilateralimultitatecal  donors 30 support  prison

infrastrustare rehahifitation initintives;
e Maintaint contect with the United Nations Peace Building Snpport Office on the development and
Implementstion of projects financed by the Peace Building Fund.

Campefeneies:

= Frofessienalism — Demonstrated in-depth understanding of prisun system issnes, in partioular with
regavd to prison infrastruetuse, fnowledge of securiiy and relevant interpational human rights srandards
within the prison context, and capacity 10 adopt a stralegic approach to the development of # prison
system: commitment (o mplementing the godl of gender equality by enmiring the equal participation aud
full involvement of womon and niet i ill aspests of peave operations. Koowledge in local construction
techmiques is desirabls,

= Client Orientotion ~— Ability to work cffectively with 4 wide rauge of pationa! and international entities
and parlners to identily clients’ needs and develop appropriate solutions; ability to establich and maintain
productive partnerships with wide range of partners; ability ta effectively transfer knowledge 10 clients

with & distnct educ

ational and cultural background.

o Planning and Organtzing — Demmistrated ability to establish priorities and (o plap, coordinate and
HORIOT oWl work plan and those tnder his/her supervision.

o Commnieation — Mroven and sustained communication (verbal and written) skiils, including ability o
prepare colrprehensive reparts and conduct presentations by clearly formulating positions when fiaced
with diversc issues, articalating options cancisely conveymg necossary  information, making  and
defending reeommendations; well-developed negatiation and consuliagion skills is necessary,

Oualifications:
Education:
Expericnce:

Language:

Other Skills:

A university degree in struocharal cngineering or architecture is required.

At least 3 years of progressively respansible work cxperience I designing and/or
impletienting infrastructare rehabilitation programs withis prison systems as well ag
iu projeet manugement, Significant hanagement cxperience is highiy desirable.
Fxperience in policy developmeant and strategic planning is & distinet advantage,
Infernational experience in duvelopment work, preferably in the region, is desirable,
Prior experience within the lipitod Nations syslem or in another internationa
organization is nn assot.

Flueney in wiitten and spoken Froneh is required: Fluency in English wiih stronyg,
Swahili conld De accepted Sa liey of French, Enowledge of another local languace
could be an added advantagc.

Prolicioncy in the use of commuers, driving feense and ability to drive 2 4x4 vehicls
are requited, AN officers are required fo pass a United Nations driving test ot the
heginning of their deployment and will bo repatitated iMhey (il fo do so,

tn accordasee with the Policy un Human Rights Screening of UIN Personnel. all dividuats who seek ro sorve
with the UN are requested 1o make “soffonttestation” that s/he hus not conwmsitted any scrions criminal
affenves und has not hoon vaived in violations of mlernational human righls or international burnanitarian
law. The exact wordine of the sel utteatativs is owtlined fu pars, 5.2 of the above mentionad Folicy. The final
iecizion on the szlection of an individual te scrve with the LN il also be sitbiecr to hwnan rights sereenp,

?




H R CERTIFICATE

It is certified that was neither convicted nor currently under

Investigation or being prosecuted for any criminal office including violation of
International Human Rights Law and International Humanitarian Law. It is also to
certify that Government of Madhya Pradesh is aware that there is no allegation
against her as such and she has not committed or even involved, by act or
omission, the comriission of any act that ray amount of violations of International

Human Rights Law and International Humaritarian Law”.

To be signed by an officer
Mot below the rank of DIG/Director
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Coiomand Expeiibuce;, sturling with your jusst receot ex)icrisi (IdisE in reverse opder

Eulbmmniwmmfxy UnivPogition/Ore -1 Significant tipi Activitics o ] ] N '
S . . —

Si;iﬁiﬁr;:a-u . PRtiinite ffperledae;, stariing with {Hur maseyedane experionees and lvt iny ‘everse order. e,
[L12res mmsyy-mondvy __I.f}?‘atimn/()l 0 OperationActivity: - N
; -
e - T Erare

(Other) Tnternatinnat Fxposurc other than peice keeping opieratlons, starting with YOur uost recent expericnee snd
tist i reverse ur-lcr . . : . .

|_Date: meryy-mmtyy | Position/Org | FunclionfActivity j .
[
|




1 Matne oF Uourse ) | Date: rifvy

Wiiitiry and/or Polico Trainiirg Covrses/Seminnes: (lay

vk trvn yanvg) - e
~mmindyy. | Institation L

4 Atditiia o nmeriis:

L SO

" Isortify thut the statemonts magle l}y me in apswer t the forcgaing questions are complete und correct, 1 understand that any
misrepresentalion or material omission made on n Personal Histary formt or athir decilhont requesked by the Organization renders
a staff membor for the inited Natinus liabte frelipible fur furfber vonsid uration, -

! declare that f have naver committed, been convicted of and anr rot eurrenlly under investigation or being
prosacuted for any crimingl, human rights, civil ection or disciplinary offence, with the excepiion of minor trafic
violations (driving while infoxicated or dangeraus or carefess driving are not considered minor traffic violations for
this purposa). | daclare thal / have not been ivalved, by acl or omiission, in the commission of any vivtation of
intcrnational hurnan rights law or intemational umanitarian faw.

{am pot able to attest ta lhe proessding p
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aragraphs for the folfowing reasons: iz onoe,

R e LR LA S,

pe e ]

s]’gl?ﬂfﬂ%‘{-" A R R L T FUe ey e ety

N.B. ¥au will be requested i supply documentary svidence which supports the statemenis you heve joade abuve: Do not,
however, send any dacnmentary evidence until you have beew asked to do so by the Organization and, in anhy event, do nog

subimit the arighal texts of references or testlmonials unless they have been obtained lor the sale use of the {Irpanizgliog,
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IO BE COMPLETED RV THE RELEVANT LOCAL. 4UTHORITY:

civil action or diseiplinary ottance,

The Guverrment of ! _ _ & Jof
nomiinalad candidata i) gf shefhe has Gonimi, l6tf-dr peon-involved. hy-actd

dcts hal may-atmount toviola ﬁ_ons.of";?;femaafi@qa)'_}g wmEn ights-laveor inteirfiationa] lymanitarian faw

driving are not cansidered minor traifie violations for this purpose), but was not convicted, the
Governmeni is yeguested ro provide information regarding the vestigation(s) or prosecutions
concérnd,

Official $2mp o2 e e

On behalfof ..., et e e v GOFU DY thint the Information provided hy ... -, R e T T U

1 furiher certily that the nominated candidate has never peen convicted of, or is ol currently undsr investigation or
belng prosecuted for, ANy ceiminal or disciptinary offence, or uny violations of infornational humesn faghats law,

‘awale af any allegations against the
misston, i the commission of a ny

In the cise of the naniinee whohaydieen investipated for, charged with or prosecuted Jov any crlminal
offerice, with the exceplivn of minor waffic violations (driving while intoxicated or dangerous or cereless
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FLEASE LIST, In reversceirig

EMPLOYMENT RECORD — SULPLEMENTARY SHER r

demprwhiels yvou were not painfilly ampluved, Sex neRtpasa. (i more blocka, . .

FRKG}’-'J’lf.f!.-E"ﬂFL?OTIR"’E(?S"I‘N G

T

tr, CYERY FMELOYMENT YUU HAVE HAL. Use & sepante hlack for esch st Tnnlude lso servics in the ared Jorreey and note any period

M ST3Y) T SALARTES IZIL ANNON . - "
MENTLIYEAR MONTHTIAR YARTIRG.. | FINAL \ iy
l NAME OF CAPLOV B " -
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DESCRINTION OF YOO ES -
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e
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J WARIE OF EMPLO T ER [ RISV
[ADDRESS GF EMPLOVER: | FARE E SRy 5Ty
WO AN RIND OF BoiPL OTERS "REASON PO LEAVING,
SUPERVISED EY YO
J' ’ DESCRIPTION O YOUR DI02163
FROM e .. SALARIES PER Annilind | RRRCETTLE OF VOUR TOST:.
MONTITEAR MONTIVEAR “STARTRG FiNAL
RAREDFENMPEOYAIG = TVPR OF BLSINESY,
ALIIEES OF BPLOVTR:, T TRAMEOT SUPERYVISOR - -
. WO ANDRIND OF BRIL YIS
SUPERVISEL 15Y YOU:

CEACRIPTION OF YOUR DUTIRS

FROM
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I

SALARIES PER.ANNIM

EXAGT TITLE OF VOLIR POST:

STAITING

. FINAL
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i T4
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NALIE OF GRBLOVER:

ADDRESS OF EMFLO Y LI

DESCITETION OF YOUR DUTIRS
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FLEASE LiST, in reverse ctder, EVERY EMPEOYMENT YO LAY FAL, Uy asepamte bioek for each prsst.
umm;\

whsri\ O Wogs ot unmﬁ:i!_v H
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ESIFLOVMENT RECORD — SUPFLEMENTARY SHEET

TAACT TR O YOL.R_EU!&'I‘.

(9

inchide alsa serviee in lhe wimied forces and nide §ny poricd

SALARTES P}:r ATINL nm
MO.H‘.!WYEI—R STARTING. FINAL.
NAME OF BMPLO VTR 1 TYPE OF HUSINCSS:
WLV R HAME OF SUPRRVISOR:
NO. ALY m;w AW BIARTOYELS,
HUPEAYISED BY YOU:
DESCRIPTION OF ¥O0IE DUTES
i ] T i _SALAFIES VER AMNITH L EXACT TITLEOF YR TOST )
! MUNTHYEAR STARTING TINAL. "

N ATTE o fiaeT oy TR

FYVE G RUSTNIESS,

HI AT RIS GF RWE]L OYER,

}

AR G SRRSO

D, AND B OF EMPLOYEES
SUPEKYISEL BY YOU:

HEASON POR LEA VNG

LESURETION OF

Yot pirniy

J Ve hi)

— "
ALAKIES 37

i) > y
, UMY AR MONTTIVEAR ETART NG TeIAT,
i - -
'! NAKH OF EMPLOYER: TYEELIR B REGE,
EMIPLUY BH: ALEGESURERVISOR: .

[&) AND BANLY O F BYaTT FIETs
SCFPERVISUED I5Y yine-

RERS Ol PO LAV

ISESCHIY MO UK
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AN

_ERAGY TITELON YOI 1

PORT

T TMOWTHATAR
o DATRTHATEAR

 MONTHYSAK
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STARTING FiMaL

OF EMPLOYER

MANE
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TYRROF RURIVESS:

ARSI KUPRR VINCiL
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Annexure

Recent passport
size photograph
BIO-DATA PROFORMA

. Name of Post applied.
Job opening number

Name of the Officer

Designation/Rank/organisation with present place of posting.

I N

. In the case of officers of deputation with cther organization.
(a) Name of Parent organization.
(b) Name of organization presently employed.
(c) Date of deputation
(d) Expected date of repatriation to parent cadre/organization.
6. Date of Birth
7. EducationfQualification
8. Date of Joining Police Service

(IPS-Cadre & Year/lf Non-IPS, the entry level)

9. Service/Cadre/Batch

10. Present Designation/Rzni in Indian Palica/CAPFs i.2. Dy SP/ASP/SP/SSP/DIG/sG/AddI
DG/Spl DG/DG and specifying the level i.e. P-3,4,P-5, D-1 and D-2.

11. Specify the ranks equal to Police organization where the designations indicated as
Assistant Director, Joint Dy Director, Deputy Director, Spl Director & Director, etc.

12. Pay Scale with Grade Pay

13. Educational Qualification
14. Previous UN experiance
Telephone No.
Office
Residence
Mobile No
Fax No.
e. E-mail id

a0 oo

I hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)
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