No.21023/21/2017-PMA{UN}

GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-ll]

PMA Cell
Room No. 14, North Block,MHA
Eew Delhi, 110001
Dated the 79 September, 2017
To 1. The Chief Secretaries and DsG (P)s of all States / UTs
2. Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/
DCPW

3. DsG - BSF/CRPF/ITBP/CISF/INSG/RPF/BPR&D/SSB
/INCB/NIA/Assam Rifles (Through LOAR)
4. Commissioner of Police Delhi.

Subject:- Job Opening : Police Commissioner (D-2) in United Nations Mission in

the Republic of South Sudan (UNMISS)
(UNHE)

Police Divisionvthrough PMI to UN has sought the nomination of eligible
candidates for Police Commissioner (D-2) in United Nations Mission in the
Republic of South Sudan (UNMISS).

(a) Police Commissioner (D-2)
2, Qualifications:

Education: Advanced university degree (Master's degree or equivalent) in law, Police
management, law enforcement, security studies, criminal justice, business or public
administration, human resources management, change management (preferably in law
enforcement) or related area. A first level university degree with a combination of
qualifying experience may be accepted in lieu of the advance university degree. Formal
specialized advance training for command/senior staff is highly desirable. Graduation
from a certified police academy or similar law enforcement training institution is
required.

Work experience: A minimum of 15 years (17 years in absence of advanced university
degree) of progressive and active policing service/experience at senior policy making
level, with extensive strategic planning and management experience in areas such as
operations, crime management, police administration and police training and
development; police human and/or financial resources management required. Practical
command experience of running a department or a region or a state level police unit
required. Practical operational experience in public order management with the use of
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crowd control or formed police units is desirable. Previous UN or international
experience is an advantage.

Languages: English and French are the working languages of the UN. fluency in oral
and written English is required. The knowledge of a second official UN
language, (Arabic) is an essence.

Preference will be given to equally qualified women candidates.

3. It is requested that nomination of eligible and willing officers of the rank of
IGP/ADG or equivalent (D-2) level post may be submitted to this Ministry
by 20™ October » 2017 alongwith the following documents duly completed in
all respect:-

i. United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

. United  Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local
/recommended authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

iii. Personal details as per Annexure-I.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

< The nominated.officers may be advised to send the above document as per the
format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory) in pdf format only.

5 No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ ( UNDPKO) while
finalizing the nominations. Hand written PHP/EAC will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

6. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all Officers) from MHAISta.lte
Government/CAPFs/any other lending organization must be forwarded with
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nomination.( without cadre clearance and NOC from parent cadre, nominations will
not be entertained).

7. No direct application will be entertained. Applications through proper channel only
i.e. through Home Department(State)/approval of Head of Organization will be entertained.

(Vs
(Raman Kumar)
Under Secretary to the Government of India
%% 23094009
&: 23094009
“B:uspma@nic.in

Copy to

1.Commissioner of Police .
It is requested to forward the

Mumbai, Kolkatta, Chennai and Bangalore. nominations of eligible and willing
officers though State Government
only.

2. S0 (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-ll(secondment vacany) and ‘what’s new’.
')/’)\0‘\\/)/

(Raman Kumar)

Under Secretary to the Government of India
#: 23094009
&: 23094009
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Annexure
Shnexiure

BIO-DATA PROFORMA

Recent passpart

size phatograph

- Name of Post applied.
. Job opening number
; ﬁiameuﬂhé‘ﬂfﬁc&f

AN S R

o In the case of officers of deputation with other cr_géni‘zétfqﬂ
{a) Name of Parent organization.
{b) Name of organization Presently employed.
{c) Date of deputation
(d) Expected date of repatriation to parent cadre/organizatior.
B. Date of Birth |
7
8. Date of Joining Police Servige and date of superannuation
g ,Sewfce!Cadf&?Bat'ch:

Education/Qualification

10, Previous un gxperience '
Telephone Na.
a. Offige
b. Residerce

- Mobile No{mandatory)
. Fax No.

. E-mnail Eﬂﬁmand&mry]
1. Present Job Brofile:-

= TR &

1D.

12, NOC from Parent cadre (ifon deputation) mandatary:- Yes/NQ/Not applicable

| hereby certify that, | fuia)l the eligibility requirement notified Yor the post applisd for

(Signature of the applicant}




To.besi ed k D offieer—
2 . CIoW 1 € rank of
M
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INSTRUCTIONS Do not Write in This Space

UNITED NATIONS

Please answer each question clearly and
completely, TYPE OR PRINT LEGIBLY.
Read carefully and follow all directions.

PERSONAL HISTORY

L Family name First name Middle name Maiden name, if any
2. Birth daie (day/month/yr) | 3. Place of birth 4. Nationality(ies) at birth 5. Present ationalily(ies) 6. Sex
7. Height 8. Weight 8. Marital Status:

Single [] Married [7] Separated [] Widow(er) [J Divoreed [J

0. Ennry into United Nations service niight require assignment to any area of the world in which the United Nations imight have responsibilities.
(a) Are there any limitations on your ability to perform in your prospective field of work? YESO wNo[d
(b) Are there any limitations on your ability 1o engage in all trave]? YES[] wNo O

13, Office Telephone No.
11, Permanent address 12, Present address ( )
4. Office Fax No.
Telephone No, ( ) Telephone/Fax No. ( ) ( . )
E-mail:

15, Do you have any dependent children? YES[O NG Ifthe answer is “yes”, give the following information:

Name of Children Date of Birth (day/mo/year) Place of Birth Nationality Gender

15.(a) Name of Spouse

16.  Have you taken up legal permanent residence status in any country other than thai of your nationality? YESO wnNo[J
If answer is "yes", which country?

17. Have you taken any legal steps lowards changing your present nationality? YES[] wNo O
If answer is “yes”, explain fully:

18.  Are any of your relatives employed by the United Nations or any of its agencies? YESO nNOo[O
Ifanswer is “yes”, please speeify:

NAME Relationship Name of United Nations Organization

19, What is your preferred field of work?

20.  Would you aceepi employment for less than six months? 21.  Have you previously submitted an application for employment and/or undergone any tests

YES[J No O with UN? YES[] NO O Ifso, when?
22, KNOWLEDGE OF LANGUAGES. What is your mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Basily | Not Easily Easily | Not Fasily Fluently | Not Fluently Easily | Not Easily

L] L] L L] ] L] L

[

L
O [ O O O 0
[ O (1 0 L] [

0000

C
0
]

23, For clerica) grades only List all specific computer programmes you use (i.e. excel,
Indicate speed in words per minue access).

Other languages

English French

Typing

Shorthand




24. EDUCATION, Give full details —

A. University or equivalent

N.B. Please give exact titles of degrees in original language. Please do not translate or equate to other degrees.

NAME, PLACE AND COUNTRY
Please give complete address.

ATTENDED FROM/TO

DEGEES and ACADEMIC

Month/Year | Month/Year

DISTINCTIONS OBTAINED MAIN COLISE OF STUDY

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 {e.g., high school, technical school or apprenticeship)

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE

YEARS ATTENDED CERTIFICATES OR DIPLOMAS

FROM T0 OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26.  LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTA CH)

27. EMPLOYMENT RECORD: Starting with your present posl, lisl in REVERSE ORDER every employment you have had. Use a separale block for

each post. Inciude also service in the armed forces and note any pericd during which you were not gainfully employed. If you need more space

’

attach additional pages of the same size. Give both gross and net salaries per annum for your last or present post,

A.___PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM

TO

SALARIES PER ANNUM EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL Full time [J
Parttime 0  hoursiweek:

NAME OF EMPLOYER:

TYPE OF BUSINESS

ADDRESS OF EMPLOYER:

NAME OF SUPERVISCR

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES :




B. PREVIOUS POSTS (IN REVERSE ORDER}

EXACT TITLE OF YOUR POST:

Full time [J

Parttime ]  hoursiweek:

FROM TO SALARIES PER ANNUM
MONTH/YEAR MONTH/YEAR STARTING FINAL
NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR;

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

EXACT TITLE OF YOUR POST:

FROM TO SALARIES PER ANNUM
Full ti
MONTH/YEAR | MONTHIYEAR |  STARTING FINAL et E;J .
NAME OF EMPLOYER: TYPE OF BUSINESS;

ADDRESS OF EMPLOYER;

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM EXAGT TITLE OF YOUR POST:
MONTH/YEAR | MONTH/YEAR STARTING FINAL Eull time
Parttime []  hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




MONTH/YEAR

MONTH/YEAR

STARTING FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM T0 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full ime (3
MONTHIYEAR | MONTHYEAR STARTING FINAL Ban e T (i hask:
NAME OF EMPLOYVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOVER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOVEES REASON FOR LEAVING:
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full time []
MONTH/YEAR | MONTHIYEAR STARTING FINAL Lol ST
NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES




%.
FROM 70 SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full time [
MONTH/YEAR | MONTHYEAR STARTING FINAL Parttime (]  hoursiweek:
NAME OF EMPLOYER: TYPE OF BUSINESS:
ADDRESS OF EMPLOVER. NAME OF SUPERVISOT:
NO. AND KIND OF EMPLOYVEES REASON FOR LEAVING
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES
FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Full time [
MONTHIYEAR | MONTH/YEAR STARTING FINAL Pattime ] hoursiweek:
NAME OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPLOYER. NAME OF SUPERVISOR:
NG, AND KIND OF EMPLOVEES REASON FOR LEAVING.
SUPERVISED BY YOU:
DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:
Full time [J
Parttime (]  hours/week:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:

SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YESO NO[J

28. ARE YOU NOW OR HAVE YOU EVER BEEN A CIVIL SERVANT IN YOUR GOVERNMENTS EMPLOY? YES[] NOLJ
If answer is “yes”, WHEN?

30. REFERENCES: Lisl three
qualifications,

persons, not related to you, and are not current United Nations staff members, who are familiar with your character and

Do not repeat names of suj ervisors listed under Item 27,

FULL NAME FULL ADDRESS BUSINESS OR QCCUPATION

31. STATE ANY OTHER RELEVANT FAGTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32.  HAVE YOU EVER BEEN ARRESTED, INDICTED, OR SUMMONED INTO COURT AS A DEFENDANT [N A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YESO nNOo[J

If "yes”, give full particulars of each case in an attached statement.

33. OTHER AGENCIES OF THE UNITED NATIONS 3YSTEM MAY BE INTERESTED IN QUR APPLICANTS. DO YOU HAVE ANY OBJEGCTION
TO YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM? YESO NO[J

34. | certify that lhe statements made by me in answer 10 the foregoing questions are true, complete and correct to the best of my knowledge and
belief. | understand that any misrepresentation or material smission made on a Personal History form or other document requested by the Organization
renders a staff member of the United Nations fiable to termination or dismissal.

DATE (day, month, year) SIGNATURE:

MN.B. You will be requested to supply documentary evidence which supports the statements you have made above. Do nol, however, send any
documentary evidence until you have been asked lo do so by the Organization and, in any event, do not submit the arigina! texts of references or
testimonials unless they have been obtained for the sole use of the Organization.




=

UNITED NATIONS

Employment and Academic Certification
Attachment to Personal History Profile (P11}

For guidance an the submission package you may refer to the briefing material “How to prepare the
submission”,
A. TO BE COMPLETED BY CANDIDATE (from sections 1 to 11 ):

[ 1. PERSONAL DATA:
Family Name: Given name: Middle names:

Gender: M/F ﬂ[

e-mail address: - o - —j

P, POSITION/S TO WHICH YOU ARE APPLYING: : _ ]
Title: rjob Opening Number:

1. |

2
| 3.

[ s
| 3. MILITARY SERVICE HISTORY / POLICE SERVICE HISTORY

Date of Commission (for military officers} or date of enlistment/entry to service (for police officers):

Current rank ' Date Last Promoted Date eligible for Projected Retirement date fro
promotion to next rank | current rank

Branch/Corp/Mustering

Sub Specialisation/additional qualifications

4. DEGREES AND ACADEMIC DISTINCTIONS OBTAINED:

NAME of INSTITUTION, ATTENDED:
PLACE AND COUTNRY. Please RANK and DEGREES OBTAINED:

i lete address pos s b
give complete Eo Month/Year | Month/Year

Military Academy {and/or RANK OBTAINED:
similar military officer
institution) - name and
address:

Military Command and Staff Coliege RANK OBTAINED:
or {and/or similar military
Police officers institutions) - name
| Degrees and address:

Police Academy (and/or RANK OBTAINED:
similar law enforcement
training institution) - name
and address:
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NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Please FROM: TO: DISTINCTIONS OBTAINED

give complete address. Month/Year | Month/Year

Civilian
Degrees

5.  MILITARY AND/OR POLICE TRAINING COURSES/SEMINARS; Related to the post

Name of Course Date attended: Institution
FROM mm/yy-TO
mm/yy

6. EXPERIENCE IN PEACEKEEPING OPERATIONS:
Specify UN or other International Experience, start with your most recent experience and list in reverse order

Dates FROM Mission/ Position/title Description of duties
mm/yy- TO Operation/Locati | (Milob, HQ Staff,
mm/fyy oh Contgt, Adviser,

International Police

Officer (IPO), Police

Adviser, FPU Officer,
Professional Post or
Above)
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and above):

7. COMMAND EXPERIENCE (at Battalion

Start with your most recent experience and list in reverse order

/equivalent level or above when applying for position a'the P5 level

Dates FROM
mm/yy- TO
[ mm/yy

Unit level: Company/
Battalion/ Brigade/
Division or equivalent.
Police Command
Experience

Unit/Position/Org

I Significant Unit Activities

|

|

8. SIGNIFICANT EXPERIENCE RELATED TO THE FUNTIONS OF THE POST/S YOU ARE KPPLYENG:
Start with your most recent experience and list in reverse order

Dates FROM
mm/yy- TO
_mm/yy

Position/Org

Operation/Activity

9. INTERNATIONAL EXPOSURE OTHER THAN PEACEKEEPING OPERATIONS:
Start with your most recent experience and list in reverse order

Date: FROM
mm/yy- TO
mm/yy

Position/Org

Function/Activity
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10. Additional Comments:

| 11. | certify that the statements made by me in answer to the foregoing questions are complete and correct. |

understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization renders a candidate ineligible for further consideration.

I declare that I have never committed, been convicted of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor traffic
violations (driving while intoxicated or dangerous or careless driving are not considered minor traffic violations for

| this purpose). | declare that | have not been involved, by act or omission, in the commission of any violation of
| international human rights law or international humanitarian law.

Fam not able to attest to the proceeding paragraphs for the following reasons: ...........

D8 i simsinssisnmmmaia T eV ————

N.B. You will be requested to supply documentary evidence which supports the statements you have made above.
Do not, however, send any documentary evidence until you have been asked te do so by the Organization and, in
any event, do not submit the original texts of references or testimonials unless they have been obtained for the

! sole yse of the Organization.
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5. TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

On behalf of ... el CEFLTY that the information IR Tar B oL S ————
is complete and correct.

| further certify that the nominated candidate has never been convicted of, oris not currently under investigation
| or being prosecuted for, any criminal or disciplinary offence, or any violations of international human rights law,
! civil action or disciplinary effence.

The Government of is not aware of any allegations against the
nominated candidate that she/he has committed or been invoived, by act or omission, in the commission of any

| acts that may amount to viclations of international human rights law or international humanitarian law.

in the case of the nominee who has been investigated for, charged with ar prosecuted for any criminal offence,

| with the exception of minor traffic violations (driving while intoxicated or do ngerous or careless driving are not

considered minor traffic violations for this purpose), but was not con victed, the Government is requested to

| provide information regarding the investigation(s) or prasecutions concerned.

DA v sismssmssisaisess i B & =18 T —————

PLEASE NOTE:
An incomplete or unsigned form will not be accepted
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NATIONS UNIES

UNITED NATIONS

fVRAAL arrarrn - HDLWISIT TTITLLE, TNICDD naTIoNE,

ALREY ARBDNCY  anuBDYCY YRITAD ATRINTIV: NNATIANS WRWYOR K

UNITED NATIONS HEADQUAR
SECURE COMMS D_PERAT!%IJ%HS

REERRIVEER 20 P b gy | 003953,

DPEO/OROLSYPDA2017/0215

The Sosrainsint o ihe Thatee d Mpalvnes Fresemis Mo camplimenty to.ihe

* Permanent Mission of Member State to the Uhited Nations and has the honour to
invite its GGovermment to naminate individial nolice officers in active eervien for
appointment on secondment to the United Nations Mission in the Republic of
South Sudan, (UNMISS), for a period of one year. Any further contract extension
can be granted on an exceptional hasis provided there is a mission mandate
requirement and the incumbent displays good performance, dedicalion,
professionalism and the achieved results. The final decision on the extension is
subject (o approval by the United Nations and concurrence by the national

‘Details regarding the post/s for which the Scerctariat is seeking qualified
applicaists aie piovided i the altached job upeuing/s No 201 7-UNMISS-82326-
LAL INAJ. AUDY dllauliou ai e Lo J"\}I{?I ALt Frousiunes R ITHINER TEIEEN 151 iy
Nations Police Components in Peacekeeping Operations ard Special Political
Missions Requiting Official Secondment form National Governments of Member

States of the United Nations”,

I NG HCCTCTanat Kinaly fequests e ermanent Mission 0 submit a

s a1 m Car rn e e Mee ik o o T | Ly L S
BPLXN LAmw, CASFAPEEN.HEW dRIIL EAOE n,L0N.N ERNPARREARL.L. ENPE A/RE.AD FEFPS craswAsRdnnc BUP AN  wEara mereRs
P et o e L T U & JSL SR I o S T TR LS L L AV AT DT TN Y A A WImi ewr ~th
SAAANE AmAn ERAUEEL AR G oAt LS TR R VT o1 93 EAAY MTAN SRV NTANNFRINTRS AT S lt\-’, A wJLlw & lﬂl.au, L
floor, room DC1-0776, in accordance with the above-referenced procedures,
certifying that the nominee/s meet/s (he requirernents in the attached job
opening/s. Applications xubmitted after the deadline specified in the job

opening will not be considered.

e

~

* The Permanent Mission i also requested to confirm that sclected
candidates will be released, in u timely manner, from the national police sorvice
obligations for sérvice with the United Nations. It is also requested to ensure that
the rank of cach candidate submitted is indicated on the application. Tn addition, i
is strongly recommended that Member States carefully pre-sereen their applicants

and submit only those dandidates meeting all reyuircments for the position ds
deseribed in the joh opening/s, _

' r
Member States are strongly encouraged to nominate qualified female SN ¢
police officers. Preference will be piven to equally qualified women candidates, ‘é S

\ fr
{ Covev
‘T'he Secretariat wishes to inform the Permanent Mission of Member State J‘ID g ? c}#}
1>, /
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officers, candidates placed on 4 roster [ollowing the selection process may be
considered for posts with similar functions within a period of one year and if
recommended for deployment, frther arangements will ho coordinated with the
Permanent Mission in duc course.

The Secvetariat wigheg to reitsrats (hut promeling end encowraging

respect for human riehts is a core purnose of the Tnited Nalions mnd central ta the
delivery of its mandates. Should the Secretariat become aware of grave hunian
rights violations which give rise to concems as (o the record and performance of
[country] police personnel, this may constitute grounds to revoke its acceptance of
Suvil poisueh wostive i LTV poaoe uperaluns. In e cuse ol numinees wno
have been investigated [or, charged with or prosecuted for any criminal offence,
with the exception of minor traffic violations (driving while intoxicated or
dangerous or careless driving are not considered minor traffio viclations for thig
Puipuse), bui were nui convicied, e Govermmend is Teguested o provide
information regarding the investigation(s) or prosecutions concerned. The
Govermnment is also requested 10 certify that it is not aware of any allegations
against its nominated candidates that they have committed or been involved, by act
ar omission, in the commigsion of any acts that may amount to violations of°
international human rights law or international humanitarian law.

The Scerctariat recalls that it has a zero-tolerance approach w faud and
corruption. The Government is therefore requested to certify that there was no
corruption or fraud in the nomination and extension procedures of police officers
on secondment to the United Nations. Should the Secretarial become aware of
allegations of corruption or fraud in the nomination or extension procedures of
police officers on secondment, this may constitule grounds to revoke its
acceptance of such personnel o serve in the United Nations as well as suspension
of any future police deployments [om the contributing country concerned.

The Scerefarial also recalls that the responsibilities of those personnel
who are appointed to serve in United Nations peacekeeping or special political
missions are exclusively intemational in character. They psrtorm their functions
LTILE LNE ANN0TILY 0T, @0 1N IULL CompLance wWitn, e IMSITUCUORs 0T the
Sceretary-General of the United Natiops and persuns acling on his behalf and are
dutyshannd nat tn cask ar Ancant inshrirtinne in vegard tn the norfnemancs of thair
dulies from any government or fromn other authorities external to the United
Nations. Seconded personnel should carry out their [unctions in accordance with
all applicable regulations, rules and procedures of the Organization.

The Secretariat of the United Nations availy itself of this annarhinity (o




renew to the Permanent Mission of Member State to the United Nations the
assurances ol its highest consideration.
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Post titlc and level Police Commissioner, D-2
Organizational Unit United Nations Mission in the Republic of South Sudan
(UNMISS)
Duty Station Juha .
Reporting to Special Representative of the Secretary General in UNMISS
Duration : 12 Month (extendible)
Deadline for application 03 November 2017
Job Upening number 2UL/-UNVIISS-B2320-D P KU

United tlationz Core Wzl

RESPONSIBILITIES:
In compliance with the mission mandate and under the supervision and substantive guidance of the
Special Representative of the Secretary General (SRSG), the Police Commissioner will be responsible for

s cvvmnsytdiimen]l  ssenienloaht o f 1. TYRT Vol lonss  sorammans s memibt i andte il e Galadad da dla WlTsas man e e Al
. Bl e LR T T e T e wapmast s e s - U\rq--lit'- ALY M el R T ARAWIY A wale s e VALY AYALLIIANSLL dAdnAlinatinng

implementation, and will;

+ Tunction as the principal advisor to the SRSG on all pertinent policing matters in the support of
the mandate,

= Direct all efforts of the UNPOL component of the Mission in Protection of Civilians, in particular
nrareetion of wamen and children in sunpart af SCR 2187

= Deter viclence against the civilians; undertake a complete review of UNPOL activity in particular
preactive deployment and active patrolling n Protection ot Civiliang (POC) sites.

»  Uveree e vwuiribution of UNEOL w the Lmpicmenintion of the Mission Wide Farly Warning
Stratepy, including « courdinated approach W infonmation gathering, monitoring, verification,
early warning and response mechanisms inchuding preparation for further polential attacks against

TN persennal and facilities
[ 4 0 o PP sa TINTA LTEI0T TVANAM LS

S GUPCIvVIse aid facilitaic pubtic Salvay Wiwun Wi UNMISS LUV SHES Al Sdwe Lien ST e
security. ‘

* Oversee the creation and implementation of strategies Lo foster secure environments for the safe
and voluntary return of the internally displaced persous (IDPs) and refugees.

° Lnsure operational coordination with the South Sudan National Police Service (SSNSP) in
relevant and POC related tasks,

* Support the Human Rights Division in the monitoring, investigation and verification of abuscs of
bl
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+ Maintain situational swarensse regarding all aspects of S8npE detivity and previous UNDPO
involvement to facilitate UNPOL Mission.agility should the Mission mandate change.

*  Should the UNMISS mandate change, facilitate the provision of advice and assistance to SSNPS
leadershin in the develonment of short, medinm and Inno term nlang and programs [or the veform
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term strategic reforms, hased on planning, budgeting and performance measurements,
*  Assist SSNPS in developing oversight and accountability mechanisms so as to strengthen public
confidence in the SSNPS in cvent of mandate change,




* When mandate permits, Support the SSNPS in institutional development efforts, in conjunction
with other mission components und international and bi-lateral partners.
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mission mandate and concept of operations (CONOPS) and regularly review and monitor their
implementation.

*  Regularly consult and collaborate with UN apencies prosent in (he Mission area, international and
national NGOs, judicial ollicers, comrection officers, bilateral/multilateral donors, members of civil
sociely, and members of the host state national government on police issues relevant to the UN
mandatc,

* Provide nceessary overall oversight of and guidance in regard to all LINPOL activities related 1o
mandate implementation and Results Basced Budgeting including the development of work plans
and Result Frameworks in fine with the mission specific mandate implementation plans, and
ensure timely submission of monthly, bi-annual and annual progress ‘reports of the police
component and follow-up on recominendations.

¢ Ensure proper utilization of all available police resources including the formed police units, for
efficient mandate implementation.
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* Supervisc and help in developing the skills, competencies and experience of all subordinate stafl
that the Mission may determine to hire to-directly support the work of the Police Component.

® Make proposals to the Police Division on the skill set and qualification of the UN Police
Component personnel required for the efficient implementation of the UN Police mandate.
Ensures timely and transparent staffing of positions within (he Police Component in accordance
with the police officers’ background, expertise and experience and in compliance with the UN
Police Stratesic Guidance Framewaouk, and in alignment with principles of regpect for diversity.
as well as geographic and gender balance,

-~ Danidnelvy amomle amd anllalaeara vwipla gl R Adnadoiam Bhisaeinn Movsmnsmninan dms mm dlan o iond e S L
SNMDMesme) Seacsisey e SO QOTTOIC WY tha Filae A SRR o S SET by s bai tate il el e Jvssay s wa Dhaacd

and military personnel in response (o various security contingencies in the mission area, in
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public order incidents.

* Ensure ligison with the UN Military, DSS, other relovant Components of the mission, local law
snforcement and sesurily agencies of South Sudan regaiding the safoty aind Secutily of e UN
Police.

* Perlorms other duties ay are consistent with the mandate outlined by the relevant Security Council
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Police Component,

COMPETENCIES:

Professionalism:  Shawe pride in wark and achievements; demonstrates nrofessinnal competenas and

3 el sl

mastery nf aubiang matier i¢ aonesistions and afficiant in maating commitments rﬁ\bgqr\_rf;\_-g foadlinee
aund achieving results; is motivated by professional rather than personal concerns; shows peraistence when
faced with difficult problems or challenges; remains calm in stresstul situations. Takes responsibility for
ncorporating gender perspectives and ensuring the equal participation of wormen and men in all areas of
work. Displays commitment (o human rights and the ability to give the hecessary promincnce t0 human
rights. In-depth knowledge of police procedures and management; strong organizational skills and
demonstrated ability to cstablish prioritics and to plan, coordinate, and monitor the work of others,
Underslands theories, voncepts and approaches relevant to democratic policing, law enlorcement.
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managerial and analytical skills combined with good judgment.
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priority activitics and assignments; adjusts priorities as requirved; allocates appropriate amount of thne and
resources for completing, work; foresces risks and allows [or contingencies when planning; monitors and
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Accountability: Takes ownership of al responsibilities and henors commilments; delivers outputs for

which one has responsibility within prescribed time, cost and quality standardy; operates in compliance




with  organiziational regulalions and rules; supports suborclinates, .provides oversipht and takes
respongibility for delegated assignments; takes personal responsibility for his/her own shortcomings and
those of the wWoik uidt, wiicic applicante.

Leadership: Serves as a role maodel that other peanle want to folow; empawers afthars tn tranglate vision
into cesults; is proactive i develuping stralegios o accomplish objectives; establishes and maintaing
relationships with a broad range of people to understand nceds and gain support; anticipates and resolves
contlicts by pursuing mutually agreeable solutions: drives for change and improvements; does not accept
the status quo; shows the courage to take unpopular stands.

Judgmént/])ecisim:—makiug: identifies the key issues in a complex siluation, and comes to the heart of
the problem quickly; gathers relevant Information before making a decision; considers positive and
negalive impacts of decisions prior to making them; rakes decisions with an eye to the impact on others
and on the Organization; Propases a course of action or makes a recommendation based on all avajlable
information: checks AssumMptions againgr facts; determines that the artiong nronnced il eatiety tha
sapressed aund undelyiug neods Lo o douisivig akes tvugh decisivns when LeCessury,
QUALIFICATIONS:

Education: Advanced unjversity deeree (Masters or eauivalent) in Jaw. nolice manascment. law
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university degree in combination with qualifying expericnce may be aceepted in liew of the advanced
university degree. Formal specialized advance training for command/senior staff is highly desirable.
Oradiation fum o cotifiod Piiin: Addnlany v ubhee sabicaal ve et i

Institution is required.

Waork FExnerience: A minimum of 1S yrare (17 veare in aheence af advanced u[\_ivi}ggii_‘l\;/ s
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gron) of
prugiessive wad aviive poliving seivice/erpuiience wi-ihe held ur gailonal puiice nesdquariers jevel
requived; 10 years of active police experience at senior policy making fevel. with extensive stratcpic
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administration and police training and development; police human and/or financial resources management
- required. Practical command experience of running a department or a region or a state leve] police unir -
reciited Practing) nnerational exnerience in nuhlie nrdar management with the nee af prowd sonteal ar
fovrmed nolioe imiie e Aevirahle Previane TN ar intaratianal FYNOTIATAG 1€ an -.vhp:n-magn

Rank: Chiet/Senior Superintendent of Police, Police Commissioner, Chicf of Police, Deputy (Assistant)
Inspector General, equivalent to Brigade General in the military or higher rank,

Langn_u;ge: l'laency ip spoken and written English is required. Knowledge of a second UN language
(Arabic) is an essence.
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Date of Issnance: 22 September 2017

N accuradnce witn e Foucy on numan ripgnes DCreenIng ox uly Iersonncy, an mawvianas WO $eel 10 serve
with the United Nations are requested to make “selfattestation?” that s/he has not committed any serious
criminal offences and has not been involved in violations of international humun rights or international
humanitarian law. The exact wording of the self-attestation is outlined in para, 52 of the ahove mentioned
Policy. The final decision on the selection of an individual to scrve with the United Nations will also he
subject to human rights screcning,
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