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GOVERNMENT OF INDIA
Ministry of Home Affairs
[Police Division-II]
PMA Cell

e e ke

Room No. 14, North Block,
New Delhi, 110001

Dated theZe March, 2017
The Chief Secretaries and DsG (P)s of all States / UTs
2, Directors - |1B/CBI/SVP PA/SPG/NEPA/NICFS/CFSL/
DCPW/NCRB.
3. DsG - BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB
/NCB/NIA/Assam Rifles (Through LOAR)
4, Commissioner of Police Delhi.

To

-

Subject :- Job Opening : UN Police Operations Advisor (P-5) and Special
Assistant to UN Police Commissioner (P-4) to the United Mission in
Liberia (UNMIL)
(Job Opening No : DPKO/OROLSI/PD/2017/50195)- for P-5
(JOB Opening NO : DPKO/ORO:SI/PD/2017/50148)- for P-4

PMI to UN has sought the nomination of Individual Police Officers for the position
of UN Police Operations Advisor (P-5) and Special Assistant to UN Police
Commissioner (P-4) to the United Nations Mission in Liberia (UNMIL):-

Number of post ; Not mentioned.
Level of Post : P-5 [DIG/G]
Level of Post : P-4 [SP/DIG]
Org. Unit : UNMIL

Duty Station : MONROVIA
Duration : 8" Months

UN Police Operations Advisor (P-5)
(Job Opening No : DPKO/OROLSI/PD/2017/50195)

Qualification:

Education: Advanced university degree (Master's degree or equivalent) preferably in
Crinminal Justice, Police Science, International Relations, Public Administration, Law or
related field is required. A first level university degree with a combination of relevant
academic qualifications and extensive experience in law enforcement may be accepted
in lieu of the advanced university degree. Graduation from a certified police academy or
other law enforcement training institution is required.
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Experience: Minimum of 10 Years (12 years in absence of advanced degree) of active
and progressively responsible policing experience, the majority of which is in the area of
senior police management and police operations, proven track record of management
and technical leadership skills, proven ability to prepare reports, in-depth understanding
of the UNMIL.Police Component mandate, strong analytical skills combined with good
judgment, sound knowledge of the challenges of peacekeeping, including an
understanding of police operations within the context of security sector and law
enforcement reform, restructuring and development; previous experience with a UN
peacekeeping

Special Assistant to the UN Police Commissioner (P-4)
(JOB Opening NO : DPKOIORO:SHPD)'2017!50148)
Qualification:

Education: Advanced university degree (Master's degree or equivalent) in
Management, Administration, Law, Criminology, or any other field(s) relevant to the
position. A first level university degree coupled with demonstrated relevant experience
in law enforcement including at national headquarters level may be accepted in lieu of
the advanced university degree. Graduation from a certified police academy or other
law enforcement training institution is required.

Experience: Minimum of 7 Years (9 years in absence of advanced degree) of relevant
progressive responsible experience, including supervisory experience. At least 6 years
of active experience in police management, planning and/or administration with
extensive strategic planning experience desirable. Mission experience and/or HQs
experience in Home country or UN is an advantage.

Languages: Fluency in English (both oral and Written) is required:. Knowledge of
another UN official language is an advantage.

Preference will be given to equally qualified women candidates

2. It is requested that nomination of eligible and willing officer of the rank of
SP/DIG for (P-4) level post and DIG/IG for {P-5} level post may be
submitted to this Ministry by 20™ April , 2017 alongwith the following
documents duly completed in all respect:-

i United Nations Personal History Profile (PHP) form (P.11) duly completed
and signed by the nominated candidate.

i. United Nations Employment and Academic Certification
[attachment to personal history profile (P-11)] Form duly completed and
signed by the nominated candidate as well as the relevant local authority.

Note: - On scrutiny of nominations received, it has been observed that the
EAC is submitted without the signature of Designated Authority of
concerned Force resulting rejection of nomination. Hence, the
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forwarding authority should ensure that the EAC is duly signed by
the applicant as well the Designated Authority of Force.

ili. Personal details as per Annexure-l.

iv. Human Rights certificate must be included(proforma
enclosed).Mandatory

3. The nominated officers may be advised to send the above document as per the
format enclosed through electronic mail at e-mail address at uspma@nic.in.
(Mandatory)

4. No modified format other than the specimen enclosed duly typed will be
entertained/accepted as it invites lot of observations from UN HQ (UNDPKO) while
finalizing the nominations. Hand written PHP/EAC  will not be
entertained/accepted. It may be ensured that the photographs of the officer applying
for the post should be placed on the front side of P-11 form and signature in the last
page at relevant place.

5. It may please be ensured that the nominees are clear from Vigilance angle and
Necessary Cadre Clearance (for all  Officers) from  MHA/State
Government/CAPFs/any other lending organization must be forwarded with
nomination.( without cadre clearance and NOC from parent cadre, nominations will

not be entertained).
QW

(Raman Kumar)

Under Secretary to the Government of India
7. 23094009

E: 23094009

“Eiuspma@nic.in

6. No direct application will be entertained.

Copy to

i. Commissioner sE6liEe., It is requested to forward the

. ; nominations of eligible and willing
Mumbai, Kolkatta, Chennai and Bangalore. officers though State Government

only.

2. SO (IT), MHA - With the request to upload the above communication on MHA website
(Police Division-li(secondment vacany) and ‘what’s new’.




Annexure

BIO-DATA PROFORMA

Recent passport
size photograph

-

. Name of Post applied.
Job opening number
Name of the Officer

Designation/Rank/organization and Pay scale/pay band with present place of posting.

S S

In the case of officers of deputation with other organization.
(a) Name of Parent organization.

(b) Name of organization presently employed.

(c) Date of deputation

(d) Expected date of repatriation to parent cadre/organization.
Date of Birth

Education/Qualification

Date of Joining Police Service and date of superannuation
Service/Cadre/Batch:

0. Previous UN experience

= © o =

Telephone No.

a. Office
b. Residence
c. Mobile No(mandatory)
d. Fax No.

e. E-mail id(mandatory)
11. Present Job Profile:-

12. NOC from parent cadre (if on deputation) mandatory:- Yes/NO/Not applicable

| hereby certify that, | fulfill the eligibility requirement notified for the post applied for.

(Signature of the applicant)




any crimjina] offence
Imationg] Humay Rights Law apg Intematjonal
Law. p IS also  tg certify  that Goifemment/()rg. of
............. (concerneq stare/Org,) 1S aware that there IS no allegation against
him/her as such apg he/she hag 1Ot committeq Or evep nvolved by act or
Omission, the COmmission of any act that May amoupt of Violations of Intematzonal
Uman Rights Law apq Iutemational Hmnamtanan Law

Tobe signed by ap, officer——
Not betowmz Tank of DIG/Direg

tor




UNITED NATIONS

Employment and Académic Certification
Atachment to Persongl History Frotile (P1])

TQ BE COMPLETED BY ¢4 NDIDATE:

FPersonal Data:

Family Name: Giiven name: Middle names: ’ Gendler: M/F
- - < i =
e-mail address: o )

Paosition for which Youw are applying:

(Note: ifyou are applving for more than ene position, please submit separate P11 and P11 attuchment for each Job Opening) .

Jdob Opcning: Number:

Military Service History/Palice Seryiee Histary

Date of Commissien (for milj tary otficers) or date of enlisiment/entry to service {far police officers): . :
Current. rank Date Last Promoted Date elipible for Projected Retirement dato lrom ourrent
promotion to noxt rank rack
n . —_—
Branch/Corp/.{\’I.uatcrmg

Sub Speuialisation/additional qualificafions

Degrees and Academic ,nistini:ﬁo_l.lls Obtained:

r' NAME of INSTITUTION. ATTENDED- PEGREES and ACADEMIC
PLLACE AND COUTNRY. Pleage | ao IISTINCTIONS OBTAINED
zive complete nddress, FROM: TO:
- | i Month/Year | Month/Vear . L
Graduuation
from the
StaffiWar
£ N e I S S
Yolice
Academy
(and/or
similar law T “
enforcement |
institution)
'Uni!.ft:l‘sity o .
Degrects
=TS i ___ o




[o
Experience in pPeacekceping opecitivny: i

Speclty UN or pthey: Internationg] my ericnge, starting wiil) 7aur most recent experience and list in reverse order

Dates mayyy-mm/yy Mission/ Position/title

Descriprion of duties
Operstion/Location (Milob, HQ Staff, Contgl,
. Adviser) )

e e

stacting with vour most recent expetience and fist in reverse arder

Unit/Position/Or Significant Unit Activities d
Costhonfory T -eoihicant Unit Activitiey ,

—
Significant P|

anning Experience, startin
Dates mnyy-inin/yy

Position/Ora

2vith your most recent experience and Jist jn reverse prder

Operation/Activii
u—-—————___*l________ —

{(Other) tnternational Lxposure other than presee keeping aperations, storting with vour nost recent expericnee yngd
list in reverse arder

e ——
Rate: nunfyy-mny Position/Org - | Function/Activiry I .




Coursex/S::min_ag‘_s: Jast two yeurs
Date: mmfyy

_Military and/or Police Trainiug

Nune of Course

’ Additional Gomments; i [ = "l - ’ =

- e, ——-—-———-__________—-—-———__.._____— T T ———————
Leertify that the statements made by me in answer to the faregning fpuestions are complete and correet. T understand thnt any -
misrepresentation op material omission made on g Persenal Istary form oy other dacunjent requested by the Orvganization renders
n staff member for the United Nitians liable ineligible for further consideration.

I deciare that | have never commifted, been convisted of and gt nof currently under investigation ot being
proseciited for any crirninay, human rights. civil action or disciplinary offence, with the exception of minor trafiic
violafions {driving while intoxicated or dangerous or careless driving are not considerad minor traffie violations for
this purpose). | declars that | have nof beep ihvolved, by act oromission, in (e commission of any violallorn of
international human rights law or infarnationat fumanitarian law.

I am not ablc to attest ta the proceeding paragraphs for the: lollowing reasons: ... ... .

L SRR k3 s s S et

N.B. You will be requested to supply documentary ovidence which suppors the statemnents you have miade above, Do nal,
however, seqd aiy ducumeniary evidence untif you have been asked 1o do sn by the Organization and, in any cvent, do not
submir the original exis of references or testimonials unless they have been obtained for the sole use ot the Organization.

s — S LSS e S
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To B CUMPLETED BY

Ot liclallor,, ., .
15 complete and correct,

being prosecutac fc

THE RELEVANT LOCAL AUTHOR; Ty:

— . —— .
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& INSTRUCTIONS

Please answer ach-question clearly und
completely. T'YPE OR PRINT LEGIBLY.
Read carefully and fallow all directions,

D nal Write in This Space

R
UNITED @ NATIONS

PERSONAL HISTORY

1. Pamily name Firstnamne-

T e e
Maiden nime, if any

Middle nione

2. Dateof (day/month/yr) 3. DPlaee afbirlh ‘ 4. Natignahity(jes) ut birh ' 5. Preaenl Nationatiy(ics) EE o
L Lirth
7. Ilgight ’ 3. Weiglt 9. Murind Statys: T T R
s . Single[ | Married . . Separated ) Widow(er) Divorced [|
0. Entry into Unyled Nulions service Might require assigrment ta uny areq of the world in which the United Nations might huve respansibilitics.
(@) Are there uny limitations an yourability (o perform jn your praspeetive Feld of worlk? YES[1 wol[]
(b) Arzthere any limitwlions on your ability to engags in ull tuvel? YRS[] No [ )
| 11." Permanenl address o 12 Present address : 130 Offiee Telophinne o 7 I
( )
14, Officc Fax Mo,
‘Telephone No: ( ) Telephone/Fax No. ( ) ( )
. . E-mail:
15, Do you hava any flependont uhildsen? YES[(0 NOD  ICthe insweris yes”, pive the folluwing inlucmition:
Mame-elShildnen CAr o P ymolyear) - Place ol l'hr.l.h Matinnality Gender
15. (1) Nawe of Spouse =
16. Huve van taken up__ legal permancnt residencs sttyg in ny auu_n_try other than that of yaur nationality? YES L] NO D
1Camswer js *yes™, which county? ]
17, Have you tuken sny legal steps tawards chiniging ¥our present nutionality? YFS_D_ NO [
Ifonsyver is “yea™, explain fully:
1. Arony of your relutives eoplayed by a public international urpunization? yrES[] NQO D_ . -
If answer is “ves”. give the fllowing information; i o |
NAME Relationship Numic ol Internatinnal Qrganization
19 What is your proferred ficld of wok? ! ,e—_—
20, Would you accept émpiayment 1ot less than six months? 21. Tave you previnusly submitied an application for E[m}[oymgm and/or undergane Ay tests 1]
YES[] WNO withiINg YES[] NO Ifs6, when?
2. KNOWLEBGE OF LANGUAGES. Whn is your uwitlie lengue?
OTHER LANGUAGES READ WIRITE SPEAK UNDERSTAND

Tazily I ?Eu!}éﬁui[y

Easily | Mot Fazily }-‘[;cntly fNu:Flucml_x,- TFaaily l ol Lasily

L]

Cl
|

D00

1

23 For clerical grades only
Indicate speed in words per minute

B

[]
O
[
(]

]
L]

O

[]
L] [l
OJ i

Listany afMfice muchines or equipment and
COmMpULer progoimmes YUu s,

Other languages

Cuglish

Typiny

Sharthiand |

T e e i e
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24. EDUCATION, Give fall details —N.B, Plaase give exnet titles of degeees i uriginal langoape. Please do not translale or cquate to othir depress,
A Universicy or cquivalong » :
NAME. PLACE AND COUNTRY ATTENDED FROM/TO DECREES and ACADTMIC MATN COURSE OFSTURY
Please give complete address. Month/Year | Moulh/Yeur DISTINETIONS OBTATNED
=== = —_ -_— ]

R SCHLOOLS OR OTHER F'ORIVML_"_I RAINING OR EDUCATION FROM AGE 14 (e.g., high sehaol, 1echnical school or apprenticeship)
NAME, PLACE AND COUNTRY ’ e = YUARS ATTENDED CERTIFICATES GR DIPLOMAS
Please pive complete address, : FROM | 0 . ORTAINED
_ - o IOVAINED |
e 8 LRER |
—_—

25. LIST PROPHSSIONAL SOCIETIES AND ACTIVITIES TN CIVIC, PUDLIC OR INTERNATIINAL AFEAIRS

26, LIST ANY SIGNIFICANT ¥ /HLICATIONS 61 HAVEWRITTEN (10 NOT ATTACH)

27. EMPLOYMENT RECORD: Siarting with your present post, list in REVGREE '7‘)_}':';\‘_ every emploviment you have g, (lse q separate block for cach post,
Includealso service'in the anmad forees and nulc uny potiod during which vou wore not gamfully ciployed. 1f you need v space, alach ndditional pages of

the same size. Give both £r055 nd nel sulurdes per annum for Your [ast or presend pust,

A PRESUNT POST (LAST POST, IF NOT PRESENTLY IN UMPLOYMENT) _
FROM - T SALARIES EER ANNUM EX ACTTITLE OF YOUR POST: =
MONTH/YEAR MONTH/VEAR STARTING FIVAT, |
NAML OF EMPLOVER: | TVPE OF DUSINGSS =
ADDRESS OF EMPLOYER: NAME OF SUPLRVISOR — |
NCL AND KIND OOF BT GVARS REASON FOR LHAVING
SUPERVISED BY Yol -
i - DESCRIEION OF YOUR DTy, g = i

B |

BT




3. PREVIOUS POSTS (N RIEVERSE ORDER)

ADDRESS OF EMPLOYER:

Y OF BUSINESS:

3
EROM O SALARIES PER ANNTM EXACT TTULR OF YOUR POST:
MONTI Y AR MONTH/YEAR STARTING ' FINAL
NAME OF EMPLOYER. ‘

MNAME OF SUPERVISOR: .~ ——— |

NO. ANMD KIND OF RMPLOYERS
SUPERVISED BY YOU:

REASON VOR LEAVING:

NESCRIFTION OF YOUR DUTIES |

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR FOST:
MONTH/YEAK | MONTYEAR STARTING FINAL,

WAME OF EMPLGOYELC : TYPR OF BUSINESS:

ADDRESS OF CMPLOYER: NAME OF SUPERVISOR:
NO. AND KIND OF EMPLOYES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES
= o SALARIES PRR ANNUR EXACT TITLE OF YOUR POST: 1
MONTHIYEAR MONTH/YBAR STARTING ‘ FINAT.

NAML OF DMPLOYER:

| TYEE OF RUSTNESS:

ADDRESS OF EMPLOYER:

NAME (JF SUPERVISOR:

WO AN KIND QF EMELOYEES

REASON FOR [EAN NG
SUPERVISED BY YU

DESCRIPTION GF vt

I DUTIES

— .
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28 IAVE You BIECTIONS To oy

20 ARE YOU NOW OR
[Lunsweris RS

30.

REFERTNCES: Lis( three persans, nat refated (o you, und are not currant Tin

Do not sepeat namers of supirvisory lisred urder ltemw 27,
FOLL NaME

itedd Nations aruff Mcenbers, who are familiar With your vliaeacter und gualificatfos,

NUSINESS OR OCe UrATION

2L 8TATE ANY OT1 LER RELEVANT FACTYS. INCLUDD INFORMATION REGARDING ANY RESIDENCE QUISIDE THE COUNTRY OF
YOUR NATIONA LIy,

32.  HAVE YOU EVER BEEN

ARRBSTED, INDICTRD, OR SUMMONED INTO GOT
CONVICTED, FINED OR ivMpPR]

SOMED FOR THE VIOLATION OF
glve full particutars or ewch Lase in gin

MT AS A DEFENDANT IN A CRIMIVAT, FROCEEDING, Ox
ANY LAW (exeluding minor trifie wiolwasy?  YES[ ]  NO
If *yes™,

attrehicd statement,

33, OTImER AGRENCIES OF

TLHE UNITED NATIONS VSTEM MAY BE
YOUR PERRSONAL HISTOR Y

FORNM BEING MADE
e L
34 Leertify that the statentents
lmowladge and beljef. | undergtn
document requested by the

INTURESTED DEOUR AT’T"I‘.JCJ!N'J’.'& DO you HAVE ATY l',)Fs‘JPl.',".l'!UN TD
AVAILABLE TO THEM? YES[O wo[) .

made hy me in answer (o the foregaing
ud thaot nny misrepresentation or m

questions are (rye, complete
Organization renders a stafl member oft

aerial omission made on a Persoy
he United Nations liabls to termn

and correct ta the begt of my
wl History (urm or ather
ation or dismissal,

DATE
(day. monin, year}

o SHGNATURE:
—

_—

m——— 1 S|
M., Yau will be reque;
send any documcntmy o
texts of references or rey

sted to supply documentary evidénee which supports the statetnenty you hive made above. Do nol, huwever,
videnee uncif you i skl to do so by the Oreani

ve beon g cauizarion and, in any event, o Notsubmit Lthe uriginal
en obtained lor the

timonials unless they have be

sole use of the Organizalion,

fost R eV e o)
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EMEPLOVMENT RECORD — 5UppL. EME

|:"Ll'_'f\S.L' LIST, in. rcvcasc orderm]i.l\"l:h YIFMPLOY'MENI Y(JU HAVE H.A_[l Use u separate hlock far ich post. hiclude also seryice in the armcd farces ad note any perind
uri 1 gail y emply B

TYIME QF DUISTNESE:

il ADDRESS OF EMILOVIER: NaME. (N SUPERVISOR: J
NO. AND KIND GF 17191 OYTES REASON FOR LRAVING: f
i SUPERVISED HYy o i
i ]
H |
] i
i' |
! j

i
I 1
iF e, =
r |
I

'r‘va:FFB_UM‘“—‘—H——' b

NAME OF SUPTRVISOR

HO. AND KIND OF IMPLOYELS
SUPERVISED BY YOU-

e e ———

DESCRIETION QF VO DU

i = —
SATARTRS FERA.NNH\:

NJM OF EMPLOYER-

TYPE OF BUSINESS:

WAME GF SUPERVISOR: o

REASON FOR TEAVING:

NCY, (WD KIND OF EMPLOYEES
SUFERVISED BY yOU)-

DESCRIPFIOM OF YOUuR Lunes

WANMF. OF Ehrpf OYER: TYPLGF OUSTMESS:

1

i

w j

| ' ;
| ————oemm ———— e —— e -_.r-...___-__.____._,._______

j% FSALARIES FEK aninling EXACT TITLE OF YOUR pOST: m H

e i

i %ﬁ ] | I

| )

| ADDRESS SF EMpT OV, _ NAME OF SUPBRVISORT — S

1

!

i

|

, HO. NI FTND OF EMPLOVERS REASON TOR LEAVING,

SURERVISED BY YOU- I

_— T e .

: DESCRIPTION OF YOUR DV 1ieg |

I T T T e '_——_———‘——_—‘——"““_——'——-—'_*“—'———“_'_'_*—_—-—— i
I

* |
H ‘I
e ————— — e —— T e — 1t R _ e ~ e i YT o o e e e e p— u—~—J




Ee=Ssi — S
EMPLOVMENT RECoRD. SUPPLEMENTARY SHEET [ g 7
B AaAng et [

PLEASE LIST, in revese order, CVERY ehp) g WMENT voulr TEANE HALD, Use g separate block for erely post. Includs wlyo service inthe srmed fpeees

. X PR and nete any periag
during which you were not Aintolly emploype, ¥ pevy

FROM BES) SALAKIFS PER ANNIM BXACT TINLE OF YOUR POST: ¥
MONTH/YEAR MONTH/YEAR | STARTING FINAL, =
NAML OF EMPLOVER: TYPE OF BUSINESS:
ADDRESS OF EMPILOIVER - NAME OF SUTERY SOR:
. WO, AND KIND 0P EMPLOVEES REASON FoR LEa VING:
SUPER VISED RY ya:
DESCRIPTION OF YOUR DUTIES
ST S T —
FROM .. 10 SALARIES Pr EXACI TTLE QF YOIIR POST-
MONTH/YEAR MOMTI/YIEAR STARTING FINAL
NAME UF EMPLY R TYPE OF NUSINESS:
- Hﬂﬁﬂfﬁl?ﬁhi?lmr‘— MAME OF SUPLRL VISR
NG, AND KINT? OF ENIFLOYELS ILEANDN FOR LI‘;!\V{NG;
BUTTRVISED DY You)-
DESC RIMTION OF YOUR DUl £y
FROM 1O SALARIES DETL ANNLIN EXACT TITLN OF YOUE POST.
MONTH/VEAR MONTH/VEAT STARTING PTNAL
HAME OF EMPLOYER- TYHE OF OUSTNERS:
ADDRESS OF EMET.OVIR: = NAME OF SUPERVISOIL
NO. AND RIND OF EMPLOYBES REASON FOR LEAVING:
SUPERVISED BY YOIUJ:
DESCRIPTION OF YO DTS
— e . — S
FROM ) SALARIES PER ANNUN HXACT TITLE OF YOUR 1'OST: =
MOWTHYEAR MUONTH/Y kA STARTING GIMALL ) e
HAME OF EMPLOYER: TYTE OF NUISTNTSS: i
ANDRIESS OF FM Py AIVER- MAME O SUPERVIEOR.

MO ANTY ETNTY OF BMPLOvVEDY
SUPERVISED BY vou:
I ESCRIFTION OF YOt 1571 11
T PESCRIPTIONOF YO ity

FRASOW FOIL LEAWNG-

—e—— e e R o




NATIONS UNIES

POSTAL anﬁgg%%ﬁgnDnnssn POSTALB: 1Nrrry NATIONS, NEW YORE. N.v. 10017
HTE Mj{ms'ﬂﬁ!}\gﬂ_ -9 — ADDRRSSR TELEGRAPHIQUE: UNATIONS NEWvoRrE
R ECORE LOMME GRERATIONS -

UNITED NATIONS

REFERENCE: 70|17 MAR 23 P & 03

0010617

DPKO/OROLSY 120 17/047

The Sccretariat of the Uniled Nations presents its compliments to the
Permanent Mission of Merber State to the United Nations and has the honour to
mvite itg Govemment to Nominate individyal police officers in active serviee for
appointment on secondment to the Upnited Nations Mission in Liberia (VINMIL),
for a period of nine maonth. Any further contract Cxtension van be granted on ag
exceptional bagis provided there is g Wission mandale requirement and the
‘neumbent displays good porformance, g!td_'iq_afipn,- professivnalism and rthe
achieved results, The final decision on the extension ig subjest to approval by the
United Nutions and concurrence by the natiupal authorities,

Details regarding the post/s for which the Secretarial is seeking qualilied
applicants are provided in the attached job' opening/s No 2017-UNMIJ .- 50195
-DPKO. Alsa attached are the “Application Procedures for Positions in United
Nations Police Componients fn Peacelteeping Operations and Special Political
Missions Requiring Official Secondment form National Govemments of Member

The Secretariul kindly requests the Permanent Mission (0 submit a
Separate application for cach nominee for tach job opening to the Selcction
and Recruitment Section/ Police Ujvisionﬂ;}ROLtsI,IIJBK(_), 1 UN Plaza, 7™
floor, room DC1-0714, in accordance with the above-referenced pragedures,
certifying thut the nominee/s meet/s the requirements in the attached job
opening/s. Applications submitted after the deadlipe specified in the job
npening will not be considered.

The Permanent Mission is also requested to confim that selscted
candidutes will be released, in a timely manner, from the natignal police service
obligationg for service with the Uniled Nations. It is also requested to onsue that
the rank of each candidate submitted is indicated on the application. In addition, it
Is strongly recommended that Member States carefully pre-goreen (heir applicants
and submit only those candidates mecting all requirements for the position ag
described in (he Jjob opening/s,

Member States are strongly encouraged to nominate gualitied female
police officers. Preference will be given ta cqually qualified women candidates,

The Seeretarial wishes to inform the Permancat Mission of Member State
that, in an effort to streamline and expedite the procedures of recruiting seconded




officers, candidates placed on a roster [bllowing the sclection process may be
considered for posts with similar functions within a period of vne year and if
recommended for deployment, firiher arrangements will be coordinated with the
Permanent Mission ia due course,

The Secretarial wishes to reiteratc that promoting and encoursging
respeet for human rights is a core purpose of the United Nations and ceniral to the
delivery of its mandates, Should the Secretariat bocome aware of grave human
rights violations which give rise 1o ‘coneerns as to the record and perfirmance of
[cauntry) police personnel, this may corstitute grounds ta 1evake ifs acceptance of
such personnel to serve ju TRV peace opesations. In lhe ase of nominecs wh
have beep inyestigaled for, charged with or prosecuted for any cximinal offerice,
with the exception of ninor rallic violations (driving while i ntoxicated or
dangerous or careless driving are not considered minor traffic violations for this
purpose), but were pnot convicted, the Government ig requested to provide
information regarding the investigation(s) or prosceutions concerned, The
Government is also vequested to cerlify that it is not aware of any allegations
against its notuinated candidates that they have committed or heen involved, by act
or omission, in the commission of any acts that may amount fo violations of
intemational human rights law or inlernational human itarian law.

The Secretariat recalls that the responsibilities of those persomnel who are
appointed to serve in United Nations peacekeeping or special political missions are
exclusively international in character. They perform their functions under the
authority of, and in fu]l compliance with, the instruclions of the Secretary-General
of the United Nations and persons acting on his behalf and are duly-bound not to
seek or aceept instructions in regard (o the performance-of their duties from any
govemment or from ather avthodities external to the United Nations, Seconded
petsonne]l should carry oul their fanctions in accordance with all applicable
regulations, rules and procedures of the Organization.

The Secretariat of the Tnited Nations availg itself ol this opportunity to
renew Lo the Permuanent Mission of Member State to the United Nations the
assurances of its highest congideration.
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Post title and level UN Pulice Operations Advisor, P-5

Organizational it United Nationg Mission in Liberia
Duty Station Monrovia

Reporting to Police Commissioner

Duration . 8 Months

Deadline for applications 24 April 2017

Job Opening number DPKO/OROLSI/PD/2017/501 95

United Nations Cors Values; Integrity, Professlonalism and Respect for Diversity

RESPONSIBILITIRS:
Under the gnidance and supervision of the UNMIL Police Commissioner and subjeet to the vequirernents of
the mission, the incum bent will be responsible for:

*  Managing and tasking oI/ UNPOL operations personnel and Formed Police Units in advising the LNP and
other Liberia law enforcement agencics involved in elections seeurity to cnsurc sustained development of
operational capacities necessary for delivering effective policing throughout Liberia and in prepavation for
the 2017 Presidential and general clections;

¢ Supervising the implementation of community policing stratepies and initiatives to ensure ctfective
communily engagement in support of eleclions security;

= Supporting the |,NP jo developing capacities requited to address Sexudl and Gender Bascd Violence:

* Supervising the daily work of the UNPOL Operations teams and Formed Police Units to ensire that
required activitics arc camied out in a timely Lushion, coordinated with the relevant components and
sections within TINPOL and when necessary;

= Supervising UNPOL reporting procedurcs apd practices, assuring qualily control for accuragy,
completencss and timeliness: meluding coordination and cooperation with UNMIL Joint Analysis and
Operations Center (JAOC);

= Coordinating UNPOL operalional support activities swiih LNP, other UNPOL sections, UUNMIL. and
national seeurity ageneics, including planning and allocation of UNPOL hutea, lugistical und operational

resources in accordance with operational needs;

¢ Advising the LNP senior leadership in planning, development and implementation of strategic level
aperational activities: operational ptans, procedures, policies and pructices;

e lormulating UNPOL operational stratepies and initiatives in support of the Mission’s mandate, LND
strategic development plan and national sceurity policy of | .ibetia;
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* Advise and collaborate with the NP in tefms of hgir Operational _(_]c_vcjcrpnmp_t- al Lhe slralegic leyvel
incl uding strcngmenin,r_f systemis of "c'mni;;_a_ngl conltro] and .th__]_nl‘!‘;mi,-\-,a_ﬁ_iql‘]_'g throughout T; béria:

- Ana?yzing- trends and Implicationg of emerging ciinmiinality ang other security rc:lai‘cd-i_sr_:ues and develop
and/or recommend ang advise o5y possible ¢ trateries and counler-measures

* Reviewing, approving, and Preparing various written materiuly meluding Ieports, meeting lotes,
Operational plans, and other Teports on substantive operational jssyes;

a Participating In meetings within and beyond the Mission, Providing substaniive expertise on polige
Operations, UNPOT, Suppott to LNP aperationg and strategic operational development;

Representing the Mission and performing o(ler tasks as dirceted by the Police Commissionery,

COMPETENC‘IES:.
Professionalism: Expert knowledge, understanding. management and Supervision of police o perations;
demonstrated in-depth-Lmdars_fﬂnding ol'the role of Itstermutional policing in support of national law
enlorcement in peacckcoping operations; substantial and diverse cxperience in all facets of polive

Operati ons.with an smphasis on democeatic policin & Community orienfed. policiug, tactical nlerventjongs
and disorder confrol, police accountabilily, cammac and conlral; strong analytical skills com bined wip
good judgi_ncnt, broven ability o revicw, assess and edit the worls of che._r__s;--gqmmi tmenl lo implementi ng
the gon) ol gender cquality by ensUring equal partici pation aud yll involvement of Wwomen and men in 4
aspects of suhstap ve worl and in PeACe operafions in general Shows pride in worlc .and-acbieucmcnts;
demonstrates prulissivnal com petence and mastery of subject inapter; is conscientious and cificient in

Leadc.rsh_i'p ' Serves ag arale model that othe Dbeople want ta follow; empowers others to translate vision into:
results; is--pmaq_tiyc‘i“iu_;!c'w:}.opf_t':lg- sliEtedies to accomplish blgjr:__i:'tfve:;_; establishesand mui ntains relationshipg
with a broad range of people to understand needs and gain, SUpport; anticipates tnd re30lves conflicts by
pursuing mutual ly agreeable solutions; drives for change and Improvements: does not aceept the statys quo;
shows the cournge to take unpopular stands,

Planning g Urgunizing: Develops clear goals that are consistent with agree| Strategies; identifies
priority sctivities and assignients; adjusts priorities as required; allogates Appropriate amount of Hme and
resourges for completing work: foresees riskg and allows for contingencics when planning: monitars and

Commu nicuation; Speaks and Writes clearly and effcctjvely; listens to others, correctly interprets
messages from others and responds ap propriately; asks questions to ¢l arily, and cxhibits interest in havin g
Lwo-way communication; tailore language, tone, style and format to mateh andience: demonstrates
openness in sharing information and keeping people Informe.

Accmmtnbility: Takes ownership of al] responsibilitics angl honors commitments; delivers nutpuls for
which one has responsibility within preseribed titne, cos( andd quality standaerds; vperaes mGompliance
with organizationg) regulations aid rules; supports ﬂ11|ﬁc_i,n;'_{lj11t1£e'-s,_providé_s oversighl and talees
ICsponsibility for delegated 4ssignments; takes bersonal responsibility for his/her own shortcomings and
those of the work unil, where applicable.
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Post title and level Special Assistant to the UN Police Commissioner P-4

Organizationa) Unit United Nations Mission in Liberia
Duty Station Monrovia

Repoxting to Police Commissioner

Duration 8 Months

Dendline for applieatipng 28 April 2017

Job Opeéning number }JPK()KOROLSXH’D/ZU]_?{S0143

Unlted Nations Core Valuos: Integrity, Professionalism and Respact for Diversity

RESPONSIBILITIIS:

Under the guidance and su pervision of the Police Commissioner (PC), the Special Assisiant provides
expurt pulicy, planning and coordination support within the Office of the UNMII. PC. Major responsibilities
include, but are not limited to: drafting and finalization of policy and other official documents; planning apd
coordinating the Necessary preparations for official rnestin as and aetivilies of the PC; serving as O/PC foeal
point for UNPOL units, other Mission Sections and DPKO’s Police Division; and serving as (he Executjve
Officer within the Office of the PC. .

The Special Assistant shall be responsible for, but not limited to, the performance of the follawi 0g dulics:

°  Provide substantive support to the PC in mmplementing the UNPOLs m andate, keep the PC informed
on all matters requiring his/her personal attention. assist in formulating options as to how thoge
matters might be handled, and enswre appropliate follow-up, as divected.

e Provide strategic and managenial support (o the PC in developing mesting agendas, ncluding
coordination and preparation of background notes, bricfing notes, talking points, and reports/notes to
the Mission’s seniar leadership and other United Nations oflicials;

*  Draft official docnments for the Poljce Comumissivner and Macilitate the clearance and submission of
the same. Thig includes, but is not limited (o: code eables: standard operating procedures; directives;
iuput to RBB reports, Secretary-General's reports, UNPOL bi-annual reports, or other any major
regular reporting to UNMIL or UNHQs; Coordinate UNPOT. stalTto cnsure the timely submiission of
reports, tasks and other requirements:

®  Liaisc and coordinate with hust-stale counterparts, other UNMIT, Sections and/orother UN or nion- 1)
partners when and as adyised by the PC;

°  Seek legal guidance through the Mission Senior Legal Advisor on hehalf of the P(:

¢ Coordinate the scheduling of official activities of lhe PC, and accompany them as required:

¢ Fustreporting officer for UNPOL. and administrative personnel in the Office of e PC;

= derve as focal point with DPKO/Police Division;

°  Review information/documents received from UNPOL Departments for the attention of |ha e, and
provide expert advice (o inform planning, operational and decisjon making-processes; %
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*  Liaige in the coordination of activitics am ong the UNPQT, g enior Leadership Team:

®  Uphold strict eon fidentiality in malters pertaingy & to nformatjyy accessed through e berformance of
histher dy lies;

*  DInsure that UNPOL relevant Programs, mrojects attain the tequired visibility through offiecia] feporting
and publie Information, as advised by the BC

*  Perform any other tasky a5 delegated by the PeY oy his dey ighees in fulfilment of the mandate;

COVMPIIIEN CIES;
Pl'e;{'cssimmlism: In-depth knowladge, ung erstanding, mana sement and supervision of police Slrategie
Planning und Mmanagemen} mechanismg jy peacekeeping Opcrations; In-depth 1111der3tam‘]iug_ of the
mandate of UNMIL's Police Component, co upled with Slrong assistance gl s, and abifj Iy 10 exercige
guod judgmcni; ITighly develnped advisory, coaching and Commumnication skifls; In-depth k_noWIedgc of
procedures and issies related 1o organizational ma Ragement of police coimponents in Peacckeeping
vperitioys: I amiliarity with the Prevailing conditions in Liberia: Vamiliarity with | Inited Nations
olicies and Procedures; shows pride in work apd achicvements; demonstrates professiony) tompetenece
and mastery of gy bjcct matter: s eonseientious and effie; CNt in meeting oo minitnients, obseryi ng deadiies
and achj eving results 3 1s motivated b ¥ prafessionst rather thag personal conecrns; shiows persistence when
faced with diffje ult problemg or challenges; remains calm in stresaful situations, Takes Tesponsibility for
m COrporating gender Perspectives and ensuring the cqual participation of women and men in all areas of
worl.,

Planning ang organizing; Develops cleyr wWOork plans with goals that are consistent witly approved
Slrategies and action plans; identiGes Priority activities and assignmenpis and adjusts prigrities a3 reyuired;
allocates Appropriate amount of time and resources foy completing work: loresees rigks ang allows for
contingencies when planni 18] Monitors wy| adjusts plans and actions ag necessary; manages tinje
etficicnt]y: coordinates and promotes collaboration for efficient and effective delivery of mandated taglks,

Communication: Speaks and wiites clearly and efﬁ‘:cti‘w‘:ly; listens o others, cotrectly interprets
messages rom others and responds appropriate] ¥: asks questions to clarify, and e¥hibits intevest in having
Wo-way communj cation: taflors language, tone, style and formag Lo match audience: demonstrates
Openness in shari ng information und keeping people informed. Possesses abilily to communicare
eftectively with 4 wide range ofj nternational and nation] aencics and bartners, as well as with the
beople of Aifferent national ang cultural backgrounds,

Client () rientation: Considers all thase o whom services are pProvided t he “elients” and seeks to see things
from clients’ point QL View; establishes and maintajy productive partnerships with clients by gaining their tryse
and respect, identifieg elients® nesds and mateheg them 1o appropriate solutions; monitoys ongaing
developmernis inside angd outside the elieny® environment 1o be inlormed and pe able to anticipate problems;
keeps clients info tmed of progress oy setbacles in Projeets; meets timeline for delivery of products O services
lo client: resolves conflicts by purs ning mutually agreeahls solutions,

UALIMICATIONS:
Education: Advanced un iversity degree (Master:s degree or cquivalent) in Mana Ecment, Adminish'atinn,

2w, Criminology, or any ather field(s) relevant 1o the position. A fipst leval university Uepres coupled
wWith demonsirated relevant experience in law enlorcement | neluding ar ational headquarters level, may
ba accepted in Hey of the advanced universily deyres, Graduation Trom a certified police academy or Othey
law enforcerment training iustitution jg regiired,
Worl Experience: Minimum of 7 years (9 Years in abscnes of advaneed degree) u[’re]evant_pmg_rcssiue
responsible CXpericnec, moeluding SUPSIVISOLY expericncees. Atloast 6 yeapy ul aclive experience in police
nanagement, Planning and/or g nistration wih extensive Strategic planning ex Perience degirable.
Missiun experience and/oy Qs experienice in home country ar U is an advantage,
Rank: su perintendent/] Adeulenunt eolenel, equivalent or hieher, ‘ﬁ
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APPLICATION PROCEDURES YOR PROFESSIONAL CONTRACTED

POSITIONS IN UNITED NATIONS POLICE COMPONENTS IN PEACEKEPING

OPERATIONS OR SPECIAL POLITICAL MISSIONS REQUIRING OFFICIAL

SECONDMENT FROM NATIONAL GOVERNMENTS OF UUN MEMBER STATES

Outlined below are the procedures to be fallowed hy Peymanent Missions for the prosentation
of candidates to professional posts requirin g secondment frum active pulice servi ces, which
are open for recruitment within UN peuacekesping operations ar speeial political missions. Tn
ihe intorest of promoiing ah orderly process and to avoid delay in the consideration of
applications. Permanent Missions are respectfitily requesied (o adbere closely to these
procedures.
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The above mentioned posts ave reserved only for candidates recommended by Member
States through their Permanent M issions to the United Nations, Candidates applying
independently will not be considered. It is requested that applications be submitted ns
5001 as possible but not later than deadline speeified in each Job Opening announcement,
Applications received after the deadiine will not be considered.

All applications must be submitted in a dul ¥ completed typed (not hand-weitten) and
signed United Nations Personal History Form (2.1 1) along with Academic and
Employment Certification Form (attachment Lo P-1] form). Applications using ather
formats will not be aceepted, but additional information may be atfached to the P. 11, For
the convenience of the Permanent Mission, a P11 form and attachment sro cnclosed as
samples to be phoiocopied as needed,

Selection for service with the United Nations is made on a compeiilive basis, It is
therefore essential that all the Personal History Forms be completed with a view to
presenting the candidates qualifications and experiences as 1hey relate to the requirements
as set out in the relevant Tob Opening. In the event g Permanent Mission wishes to
fectmmend a cundidate for several posts, a separate Personal History Form should be
submitted for each post.

It aceordance with the new Policy on Hunan Righls Sereening of UN Personnel, all
individuals who seek to se rve with the United Nations, are requested to make “self-
alfestation” that s/he has not committed any serious eriminal offences and has not been
involyed in violstions of international human righss or international humanitarian taw.
The self-attesiation must be attached to the P-1[ form and contain the following wording:
Tattest tha( 1 have not comumitted, been convicted of, noy prosecuted for, any
criminal or disciplinary offence. T attest that L have not been involved, by act or
omission, in any violation of human rights law or inernutional humanitarian fav.
The applications without signed individual self-attestations will not be accepted.

Permanent Mission are requested Lo present their candidates in one sin gle submission, in

accordance with the deadline dates spuvilicd in the Job Opening, undar cover of a nols
verbal listing the names of the candidates, post title(s) the ¥ ave nominated for and the
corresponding vacancy announcements.

Apphcations must be hand-dslivered by Peemuncnt Mission Lo the Police Divisian
Selection and Recruitment Seotian, OHfice of Rule and Law and Seaurity Institutions,
Depattment ol Peavskecping Operationsat 1 UN Flaza, 7% floor, room DEO1 071 4y in
accordanee with the specitic directions in the relevant Note Verbale,

Upon delivery of the applicalions, the Selections and Reerufiment Section will
acknowledge the receipt to the individual making the delivery.

Communication regarding this process will be through the Permanent Mission onty. The
Secretariat will not cnieriain personal queries from individual applicants.

Mureh 2017
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