
No.21$23i0612G24-PP
GSVER?.IMENT OF INBIA
Silinistry of Home Aff*irs

{Pelice Division-ll}
Fers.Policy Desk

""tnuora 
Bhavan*3, New Delhi, I:om1

Dated E Nov, 2024

To
1. The Secretaries to the Government of lndia
2. The Chief $euetaries and DsG{P} af all $tates I UTs.
3. The Di rectorS - I BICBYSVPN PAISPGIN E FAIN ICFS/CFSUDCPWIilITAO.
4. The DsG .BSF/CHPF/ITBP/SISF/NSGIFIPFIBPH&D/SSB/I.ICBINIA/ASSATN HifICS

Sublect: Extensi+n at deadline for r+ceiving nominationfrom individual
police oflicers in active service lor ths post of Ceaselire Monitor (Folice) at P-
3 level in Uaited Nations $upport illissi'sn in Libya {UN$MIL} - reg.

Sir/Madam,

Kind a$ention is invited ts this Ministry's lett+r dated 01.05.2G24 vide which
nomination for the eeconded post o{ Ceasefire Monitor {Police) at P-3 level in
United Nations $upport fiilissicn in Libya {UN$MIL) for a periad of 12 months
(extendible) was requested upto 10.G6.2024.

2, Now, Permanent Mission of india to United Nations has {orwarded a
communicatio* from the tJN extending the deadline for submission of nomination
for the above post. For the post advertlsed, lluency in spoken and written
English is required.Knawledge i:f .a seccnd UN language {Arabic) is highly
desirable.

3. The iob description along with the requisite eligibility
criterialquatilications fortke abov* sairl postsare enclcsedlattached with this
letter lor reterence. lt is *trongty rassmlnended that authsrilies carefully
submlt only those candidate-*lc*fl*ers nneeti*g all requirements lor the
position outlined in attached iob opening" The requirements given in the
Annexure-l nnust alsa be ensured.

4, Nomirraiion *f e$igihle and vrilling officers in tle rank ofDy SPISP for P.3
level, active in polic* ssrvire for the abcve said posis may be forwarded through

proper channel to this Ministry ry *ilth lJecennber 2025 along witlr the requisite
documents duly sigrred ani$ cnnrpleted in all respects as mentioned in Aanexure-l &

ll. The nominatiorrs withaut Vigilance clearance and Cadre Clearance {for all

Sfficers) from respective Lfiini$tries/Depariments/$tate or UTlOrganizations' shall
be summarily rejec'ied. Applications received thrcugh proper channel only i.e,

through Home Department {$tate}/ appraval of Head of Organizationl UT division
in case o{ AGMLjT cadre otticers, wiil be entertained. Applications received after
the deadl*ne *pecified l.e. 1t1"12"2CI25 wiil not be considered-

5. Tho duly cornpletert and signedPersoral History Frotile {P'1I} ,



Employment st Academic'fertitication (EA$), and Human f,ight Certilicate
along vrith farwarding lefiet including APARi/ACil grading ol last live years
(only grading, no need to send cspy ol AC$ ol each nominated candidates are
required to be submitted in separate single file {PDF format only) through E-mail at
police2-un@mha.gov.i* and us-polfirls@mhg.gov.in before the last date
i"e. 10.12.2Q25"

6. As a part of digital india i;:ii{iative, allthe required documents are to be sent
in digital rn<lde only {to ab+vs nrenti,:ned emails} and no hardlphysical copies are'
required.

7. This issues with the approval cf Competent Authority.

Yours faithfully,
Encl: As abav*

(Dr. Sudeepta Ghosh)
Direcior {Pers - Coord}

Tele.24G10264

Qpp,tr,lo:.

1. The Chief $ecretaries of UTs and *ommissianer of Police, Oelhi :- Kindly
note thatthe nomina'iicns are to be submitted thraugh UT Division, MHA only.

2. Commissioner cf Police ilduinbai, Kclkata, Chennai and Bangalore:- Kindly
nole that the nomination are {o be iarwarded through respective State
Government *nly"

3" JS(UNP), MfA, JNS {A-iniing}, Nerv Delhi-.!10011

4. DS (Folice-i), Ml{A

5. SO {lT}, Mt{A - With the request to upload the above communication on
MHA website {Police Divisian-l} {Sec*ndrnent vacancies} and also under "what's
ngw""



Annexure-I

Other requisite requirements

A.United Nations Personal History Profile (PFP) form (P.11) duly completed

typed(not hand-written) and signed by the nominated candidate.

B.United Nations Employment and Academic Certification [attachment to

personal history profile (P-11)l Form duly completed and signed by the

nominated candidate as well as the relevant local / nominated authority. The

EAC submitted without the signature of Designated Authority of concemed

Force results in rejection of nomination. Hence, the forwarding authority

should ensure that the EAC is duly signed by the applicant as well the

Designated Authority of Force. A11 requisite details i.e position for which
applying, job opening number, date of commission, degrees and academic

distinctions and all other requisite details should be filled properly. If
candidate wishes to apply for several posts, the separate EAC and PHP
forms should be submitted for each post.

C.Personal details as per Amnexure-Il along with APAR/ACR gradings of
Last Five Years(Mandatory)" No hard copies of ACR is required to sent.

D.Human Right Certificate (Performa Enclosed)

E.I'{o format other than the specimen enclosed (duly typed) will be

entertained/accepted. Formats ctther than the prescribed one invites lot of
observations from UNHQ(LINDPKO) wldle finalizing the nominations..

Hand written PHP w.ill not be entertained/accepted. It may be ensured that

the photographs of the officer applying for the post should be placed on the

front side of P-11 form and signature in the last page at relevant place.

F. The nominations without Vigilance clearance and Cadre Clearance (for all

Officers) from respective MinistrieslDepartments/State or UT/Organizations'

shall be summarily rejected.

G.Applications through proper channel only i.e. through Home Department
(State) and approval of Head of Organizationwill be entertained. Applications
received after the deadline specified will not be considered.

H.Concerned authorities may please ensure and advice their officers not to make
any direct queries with this ministry or [II.{HQ regarding selection. This
ministry will not entertain personal queries from individual applicants.



1. Name of Post(s) Applied

2. Job Opening Number

3. Name of the Officer(as per official documents)

4. Designation/Rank, Organization, Pay scale/level

5. Present Place of Posting

6. In the case of officers on Deputation with other organization:-

Name of Parent Organization
Name of organization presently employed
Date of Deputation
Expected Date of repatriation to parent cadre/organ ization

7. NoC from Parent Cadre (if on deputation) mandatory :Yes/l'[o/I'{A

8. Date of Birth

9. (a) Education qualification
(b) Required qualification as per applied job/posts(YesAlo)

%
ANNEXURE-II

Recent Passport

Size Photograph

10. Date of Joining Police Service

1 1.Date of Superannuation

12. Service/Cadre/Batch:-

13. Previous UN Experience

14. Other Foreign/international Experiences

15 Contact Details: Telephone No

Office
Residence

Mobile
E-mail

16. APAR/ACR Gnadings of Last 05 years (mandatory):-

17. Outstanding Adhievements, if any

18. Last Five(years) work profile/experiences

I hereby certify that, i fulfill the eligibility requirement notified for the post applied for

Signature ofapplicant



HR Certificate

(No any other language/format than mentioned below will be accepted)

"The Department/organization of ........... is hereby confirming that Mr/IVIrs ...... has been

neither convicted of, nor currently under investigation or being prosecuted for, any criminal or

disciplinary offence, or any violations of international human rights law or international

humanitarian law. The Department/Organization of ...... also certifies that it is not aware of
any allegations against the nominated candidates that they have committed or been involved,

by act or omission, in the commission of any acts that may amount to violations of international

human rights law or international humanitarian law.

To be signed by an officer
Not Below the Rank of DlG/Director



UnitedNations ].{ationsUnies

Reference: PD 11286125

FACSIMILE

Date: L3 November 2025

TO Permanent Mission to the United
Nations

FROM{ Commissioner Faisal Shahkar

I fofice Adviser & Director

I Police Division
DPOIOROLSyUNHQ
New York

ATTN Military/?olice Adviser

FAX NO Via Email FAXNO: i(e17) 367-2222

TEL NO TEL NO: lqt2) 963-0942

SUBJECT, Daadli"C extension for receiving nomination of police candidates for the
seconded Post of the Ceasefire Mori

Total number of transmitted pages including this page: 1

The Police Division expresses its gratitude to the

Nations for the dedicated, collaborative and sustaine

officers for the service in peace operations and special

Reference is made to our calling for the nomination
campaign for the post of Ceasefire Monitor (Police)

Support Mission in Libya (LTNSMIL). Please be infon
for 2 (two) vacancies, and we were not able to ident:

In an effort to generate more candidates, the Police Di

receiving qualified nominations for this post (please r

the above-mentioned selection campaign until De

previously nominated candidates are stiil under consir

The Police Division strongly encourages the I

candidates who meet the job requirements.

The Police Division expresses its-gratitude to the Mer

nominated candidates for this position. Their profiles

against the selection criteria outlined in the job descri

All appiications must be submitted, according to the,

following e-mail:

Best rrgards.

1.

2.

3.

4.

5.

Permanent Mission to the United
:d support in providing UN Police
tpolitical missions.

of police officers for the selection
at P-3 level in the United Nations
med that the initial job opening was

ify suitable candidates to fiIl them.

,vision is extending the deadline for
see attached documentation) within
cember 29th. 2025. Furthermore,
leration.

nomination of qualified female

nber States, who have alreadY

are being screened and evaluated
ptions.

Application Procedures to the

nraruO Uy Carolina Gonzalez \
Police Recruitment Officer\'-*
Police Division/OROLSYDPO

@enigun
) I Chief of the Selection and Recruitment

Section
Police Division/OROLSYDPO



United Nations
Job Openingfor Position requiring official secondment

from national governments of Member States of the United Nations Organization.
Appointments are timited to service on posts ftnanced by

the support account ofpeacekeeping operations

Post title and level
Organizational Unit
Duty Station
Reporting to
Duration
Deadline for applications

Ceasefire Monitor (Police), P-3
United Nations Support Mission in Libya (LINSMIL)
Sirte, Libya (Initially in Tripoli)
Chief UNSMIL/CMC through Deputy Chief UNSMIL/CMC
12 Months (extendable)
3l January 2025

United Nations Core Values: Peace, Dignity and Equali$r on a healthy planet

Organizational Setting: The position is located in the Ceasefire Monitoring Component (CMC) of the

United Nations Support Mission in Libya (LINSMIL).

Reporting line: The UNSMIL ceasefire monitoring component reports to the Special Envoy and Head of

UNSMIL through the Assistant Secretary-General (ASG)/Mission Coordinator. The incumbent reports to

the Chief UNSMIL/CMC through the Deputy Chief UNSMIL/CMC.

RESPONSIBILITIES:

In compliance with the UNSMIL mandate and under the supervision of Chief of Ceasefire Monitoring

Component (CMC), the Ceasefire Monitor (Police) is responsible for, but not limited to, the performances

of the following duties:

. Assist the Libyan parties in implementing the Libyan-led and Libyan-owned Ceasefire Monitoring

Mechanism (LCMM) in accordance with the 23 October 2020 Ceasefire Agreement.

. Facilitate the development of training prograflrme for the Libyan monitors, based on the request

through the 5+5 Joint Military Commission and as approved by LINSMIL leadership.

. , Monitor and veri$ violations of the 23 October 2020 Ceasefire Agreement reported by the

national monitors and other local sources to the ceasefire monitoring mechanism

. Support the ceasefire and de-escalation process in UNSMIL; document any alleged violations of
the ceasefire agreement and human rights.

. Participate in giound monitoring mission in the designated area in Lrbya, upon request.

. Work closely with the 5+5 Joint Military Commission, Joint Sub-committee for Ceasefire

Monitoring lLibyanMonitoring Teams, including on the status of implementation of specific

provisions of the Agreement within the defined area.

. Gather and analyze information from open sources for regular monitoring and observation



:-.

activities.

Monitor and assess major developments through obsewation and liaison; prepare analytical and

operational rePorts.

provide effective accurate and timely verbal and written reports using appropriate commdnications

(radio, telephone, email, written/vertal reports, presentations, among others)'

Facilitate communication, coordination, and cooperation with relevant stakeholders and mission

components in ceasefire monitoring as mandated'

Provide advisory support in relevant areas of expertise to adopt best practices across the spectrum

of ceasefire monitoring matters.

perfonn other functions consistent with the Manclate as directed by the supervisor in fulfilling

mandated tasks.

COMPETENCIES:

professionalism: Demonstrates professional competence and knowledge of theories and concepts relevant to

police planning at the strategic and operational level. Is familiar with planning processes, from concept of

operations through to verification requirements. Has knowledge of international affairs and understanding of

peace operations. Knows the work of a headquarters responsible for operational planning and interfacing with

relevant civil and military agencies. Demonstrates ability to engage in discussions at the operational level Has

the ability to conduct independent research and analysis, identify issues, formulate concepts and options and

make conclusions and recommendations. Has the ability to provide sound policing advice. Ability to produce

high quality work with limited supervision and in unfamiliar environments. Has the ability to interact and to

establish and maintain effective working relationships, both as a team member and team leader, with people

of different national and cultural backgrounds. Shows pride in work and in achievements; demonstrates

professional competence and mastery of subject matter; is conscientious and efficient in meeting

commitments, observing deadlines and achieving results; is motivated by professional rather than personal

ioncerns; shows persistence when faced with difficult problems or challenges; remains calm in stressful

situations. Takes responsibility for incorporating gender perspectives and ensuring the equal participation of

women and men in all areas of work. Knowledge of the peace process that is being carried out in Libya, and

the Mission mandate is desirable. Computer literate with a sound working knowledge of MS office'

planning and organizing: Develops clear goals that are consistent with agreed strategies. Identifies priority

activities and assignments; adjusts priorities as required. Allocates appropriate amount of time andresources

for completing work. Foresees risks and allows for contingencies when planning. Monitors and adjusts plans

and actions as necessary. Uses time efficiently.

Communication: Speaks and writes clearly and effectively; listens to others, correctly interprets messages

from others arrd .esponds appropriately; asks questions to clarify and exhibits interest in having two-way

communication; tailors, language, tone, style and format to match audience; demonstrates opeilress in sharing

information and keeping people informed.

Teamwork: The ability to work as part of a mixed civil-military teams and to build relations with external

partners. Works collaboratively with colleagues to achieve organizational goals; solicits input by genuinely



valuing others' ideas and expertise; is willing to learn from others; places team agenda before personal

agenda; supports and acts in accordance with final group decision, even when such decisions may not entirely

reflect own position; shaies credit for team accomplishments and accepts joint responsibility for team

shortcomings.

OUALIFICATIONS:

Education: Advanced univerbity degree (Master's degree or equivalent) in Law, Criminal Justice

Administration, policing, Security Studies, Business or Public Administration, International Relations,

Development Studies or another relevant field. Graduation from Police Academy or other law enforcement

training institution is required.

Experience:
Candidate must be in active police service possessing a minimum of seven years (nine years in absence of

advanced university degree) of progressive and active policing experience in the national or international

law enforpement agency at the field and/or national headquarters level with at least five years of

experience in the area of planning, capacity building, operation, leadership, liaison and negotiation, crisis

management, threat assessment, security arrangeinents, crime data analysis/crime trend recognition,

gathering information from open sources, information analysis, preparation of analytical and operational

reports and intelligence assessment is required. Experience in ceasefire monitoring, preferably in I-IN or

other international organization environment, civil-military cooperation, preparation of political

background papers, talking points and meeting notes is highly desirable.

peacekeeping or other international experience in the IIN or other organization is an advantage.

Rank: Senior/Chief Inspector, Major, other service equivalent rank or higher'

Languages: English and Arabic are the official languages of the mission, for this post fluency in English (oral

and written) is required, while knowledge in Arabic it wilI be is highly desirable.

Special Notice:
. Only active serving police officers nominated by their National Government Authorities will be

considered for the Post'
o The incumbent willbe selected on a competitive basis and upon deployment, carries out her/his

' duties ununiformed and unarmed.

o In an effort to reach the benchmarks outlined in the UN Gender Parity Strategy and the Uniformed

Gender parity Strategy Z}LB-ZOZ$ the Police Division requires nomination of appropriate number

of women candidates. preference witt be given to equally qualilied women candidates.

Date of Issuancez 26 JulY 2023

*Rank in application form should be outlined in candidate's original language with literal translation in English. The

Member States are requested to certify the rank of each candidate it nominates and ensure that only applications

meeting all requirements described in the job opening/s, are submitted'

In accordance with the policy on Human Rights Screening of UN Personnel, all individuals who seek to serve with the

United Nations are requestei to make "self-attestation" that s/he has not committed any serious criminal offences and

has not been involved in violations of international human rights or international humanitarian law. The exact wording



of the self-attestation is outlined in para. 5.2 of the above-mentioned Policy. The final decision on the selection of an

individual to serve with the United Nations will also be subject to human rights screening.


