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No. 11019/15/2024-PM A 
Government of India / Bharat Sarkar 

Ministry of Home Affairs / Grih Mantralaya
Police-I Division 

* * * *

Room No. 34020, Kartavya Bhavan-3 
Janpath, New Delhi 

Dated 3rd November, 2025 
To

(i) The Chief Secretaries of all the States/UTs
(ii) The Home Secretaries of all the States/UTs
(iii) DsGP of all the States/UTs
(iv) Directors -  IB/CBI/SVPNPA/SPG/NCRB/NEPA
(v) DsG -  BSF/CRPF/ITBP/CISF/NSG/S SB/NIA/BPR&D/RPF/NCB/NDRF/NHRC/ 

Assam Rifles (through LOAR)

Sub: Standard Operating Procedure (SOP)/Guidelines for the Award of President of India’s Police 
Colour to Police of States/Union Territories (UTs), Central Armed Police Forces (CAPFs)/ 
Central Police Organisations (CPOs) and Police Training Academies/Institutes -  reg.

Madam/Sir,

I am directed to refer to the subject mentioned above and to forward herewith the Standard 
Operating Procedure (SOP)/Guidelines for the Award of President of India’s Police Colour to 
Police of States/Union Territories (UTs), Central Armed Police Forces (CAPFs)/ Central Police 
Organisations (CPOs) and Police Training Academies/Institutes, duly approved by the Competent 
Authority (bilingual copy enclosed -Hindi and English).

2. The Award of President of India’s Police Colour to those States/UTs/CAPFs/CPOs and 
Police Training Academies, who have not been awarded the same so far and if they desires, may 
send their proposal in accordance with the aforesaid SOP/Guidelines along with all supporting 
documents to this Ministry.

Enel: As above.

Copy to:

Yours fait

(D.KT Ghosh) 
Deputy Secretary to the Govt, of India 

Tele: 011 -24010098

SO (IT), MHA with request to upload the same on MHA Website [What’s New & IPS -  Awards -  
Notification/S OPs]
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Standard Operating Procedure (SOPVGuidelines for the Award of 
President of India’s Police Colour to States/Union Territories 
(UTs), Central Armed Police Forces (CAPFsV Central Police 
Organisations (CPOs) and Police Training Academies/Institutes

Introduction:

The President's Colour is a prestigious award given to States/UT Police Forces, Central 
Armed Police Forces/ Central Police Organisations and Police Training 
Academies/Institutes in India in recognition of their exceptional service to the nation. This 
prestigious honour is symbolized with a special flag, popularly known as 'Nishan'. In Flindi, 
it is known as “Rashtrapati ka Nishan”.

Objective:

It symbolizes the national recognition, courage, excellence and distinguished service of 
the Police Forces, Central Police Organisations and Training Academies/Institutes. It 
acknowledges the distinguished service including achievements in combat, humanitarian 
operations, training skill and infrastructure of the recipient organisations. Receiving the 
President’s Colour is a matter of prestige, honour and significantly boosts the morale of 
the Police Force, Central Police Organisations and Training Academies/Institutes.

A) For States/ UTs Police

I. Eligibility Criteria: -

The guidelines/parameters on which the proposal would be submitted are as under-

i. The Force should be at least 15 years old.

ii. The Force should have adopted the Model Police Act.

iii. The Force should have their own insignia.

II. Indicators fo r Evaluation: -

The Indicators for evaluation of the proposal and weightage are as under-

Sl.No. Indicators & Weightage Present Status
( to  b e  p r o v id e d  b y  th e  
c o n c e r n e d  S ta te /U T )

1. Strength and Gender Inclusion (5%)
i. Present Police-People Ratio

ii. Women Representation in Police
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2. Medal and Awards (10%)
Centre -

i. Gallantry Medal (PMG & GM),
ii. Service Medal (PSM & MSM)
iii. Kendriya Grihmantri Dakshata Padak
iv. Parakram Padak 

State -
i. Chief Minister’s Medals
ii. Other State level award (if any)

International -
i.UN Medal /UN Peacekeeping Medal 

ii. Any other awards for Innovation (e.g. Skoch Award, 
etc.)

3. Public Safety Indicators (30%)

i. Total FIR registered and Charge sheet filed
ii. Crime against weaker Sections: Women /Children, 

SC/ST (Charge sheet filed rate)
iii. Cases of Human Trafficking, Missing Persons and 

Recovered (Charge sheet filed rate)
iv. Crimes under NDPS (Charge sheet filed rate)
v. Cybercrime (Charge sheet filed rate)

vi. Property Related Crimes and Recovery (Charge sheet 
filed rate)

vii. Case Adjudicated from Court
viii. Emergency Services and Law Enforcement

a) Traffic Management and Road Safety

• Traffic Personnel (Sanctioned/Total force strength)
• % of Challans issued to total vehicle registered in the

state
• Status of deaths to Total Road Accidents

b) Emergency Response Support System- ERSS, (112)
• Response Time (in minutes)
ix. Separation of Crime and Law & Order
x. Status of CCTV in Police Station(Operational/Installed)

4. Use of IT Tools (Status as per Pragati Dashboard) (15%)

Current Status of Implementation of Online Portal / Apps 
like National Narcotics Coordination Portal (NCORD), 
National Automated Fingerprint Identification System 
(NAFIS), Cyber Fraud Mitigation Centre (CFMC), CCTNS 
in Police stations and integration with e-sakshya and e- 
summons, Implementation of Online Citizen Centric 
Services, National Cybercrime Reporting Portal (NCRP)/ 
CYBER Dost app and Present Status of implementation of 
NCL related apps/data (Exchange of data between columns 
ofICJS)
Usage %-
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5. Administrative and other Parameters (10%)

i. Total Grants received from MHA under various schemes 
and its Percentage Utilization

ii. E-govemance in Policing

a) Citizen-centric services
b) Usage of Management Information Software

iii. Status of Police Complaints Authority (Complaints 
received and disposed)

iv. Status of Police Establishment Board (Yes/No)
v. SoP for Media Management issued (Yes/No)
vi. SoP for Usage of Social Media by Police personnel 

(Yes/No)
vii. Transfer and Leave Policy(Yes/No)
viii. Action taken against Police personnel

6. M ajor Achievements (10%)

i. Major Incidents handled/Events organised (Top five) 
and Police Response- Like Number of arrest and 
Number of surrenders made in LWE, Kumbh etc.

ii. Disaster Response for Incidents like Flood, Earthquake, 
Fire, accident etc. - SDRF, Civil Defence availability in 
disaster prone areas.

iii. Establishment of Specialized Units (Sanctioned/Actual 
Strength)

a) Anti-Terror Squad
b) Commando Units/QRT
c) Mahila Battalions
d) State Industrial Security Force
e) Anti-Human Trafficking Unit
f) K9 Squad
g) Mounted Police

7. Recruitment, Training and Capacity Building (10%)

i. Vacancy in the force <10%, 20%, 30%
ii. Training and Capacity Building

a) e-leaming: Number of personnel registered on 
iGOT Karmayogi (total and registration 
percentage) and courses done by registered 
users -  Minimum 6 Courses per personnel/year

b) Number of in-service training courses organised 
for various ranks vis-a-vis available personnel in 
last 5 years (% of force trained)

c) Availability of Mid-Career Training Structure 
(Yes/No)

d) Pre- Promotion Course
e) Accreditation of Training Institutes either by 

Capacity Building Commission/ ISO 
Certification.
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8. W elfare M easures (10%)

i. Housing Facilities- Satisfaction percentage : CT and 
Head CT, ASI to Inspector

ii. Insurance and other benefits, allowances provided by 
the State (% of total strength)

iii. Cashless Medical Treatment (% of total strength)
iv. Mess/Canteen facility provided by the State to the 

police officers (Yes/No)
v. Schools/Hospitals run by police at State/District 

level(Equivalent to No. of Districts)
vi. Steps taken for the welfare of police personnel and 

their families
vii. Scholarships for children of police personnel 

(Yes/No)
viii. Skill Development Centers (Yes/No)

ix. Post Retirement Benefit (Yes/No)
x. Ex-Gratia Payments (Yes/No)

xi. Disability Compensation (Yes/No)

9. Design and description of the Flag

10. Other details

i. Enquiries by National/State Human Right 
Commission.

ii. Adverse reports of Magisterial Enquiry into Police 
Encounters

iii. Death in Public Events
iv. Public Agitations against Police
v. Any other relevant points.

III. Consideration by the Committee: -

(a) The proposal, as per SOP. received from the concerned States/UTs by the Ministry of Home 
Affairs will be sent to BPR&D.

(b) BPR&D will scrutinize the proposal in light of SOP/guideHnes issued from time to time 
and submit report to MHA.

(c) The Committee in MHA with following composition will consider the report of BPR&D:

i. Union Home Secretary - Chairperson of Committee
ii. Director, Intelligence Bureau - Member

iii. DG, BPR&D - Member
iv. One DG from the States/UTs (on rotation) -  Member*
v. One DG from CAPFs/CPOs (on rotation) -  Member*

vi. Joint Secretary (P-I) / Addl. Secretary (P-I) -  Member Secretary
* To be nominated by Union Home Secretary.

The recommendation of the Committee to award President of India’s Police Colour will be 
placed before approval of the Competent Authority.

IV. Approval o f  Competent Authority: -

The Competent Authority for approval is the Hon’ble President of India.
•k H* k
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B) For CAPFs/ CPOs

I. Eligibility Criteria: -

The guidelines/parameters on which the proposal would be submitted by CAPFs/CPOs for 
considering the Award of the President of India’s Police Colour are as under-

i. The Force should be at least 15 years old.
ii. The Force should have their own Flag and insignia.

II. Indicators fo r  Evaluation: -

The Indicators for evaluation of the proposal and weightage are as under-

Sl.No Indicators & Weightage Present Status

( to  b e  p r o v id e d  b y  th e  
c o n c e r n e d  C A P F /C P O )

1. Strength and Gender Inclusion (5%)

i. Ratio of sanctioned and actual strength
ii. Women Representation in CAPF/CPO

(percentage of total number)

2. Medal and Awards (10%)

i. Gallantry Medal (PMG & GM),
ii. Service Medal (PSM & MSM)

iii. Kendriya Grihmantri Dakshata Padak
iv. Parakram Padak

Any Other Central/State level award (if any)

3. M ajor Achievements (15%)

Major Incidents handled/Events organised (Top five) and 
Response- Like Number of arrest and Number of surrenders 
made in LWE, Kumbh etc.

4. Establishment o f Specialized Units (Sanctioned/Actual 
Strength) (5%)

i. Anti-Terror Squad
ii. Commando Units/QRT

iii. Mahila Battalions
iv. K9 Squad
v. Mounted Police



5. W elfare Measures (10%)

i. Insurance and other benefits, allowances, etc.(% of total 
strength)

ii. Mess/Canteen facility (Yes/No)
iii. Scholarships for children of personnel (Yes/No)
iv. Percentage of SHAPE-I category of health of the 

Personnel /Officers of the Force.
v. Utilisation of Ayushman.

vi. Housing Satisfaction (%)
vii. Others

6. Civic Action Initiatives (5%)

Initiatives taken to bridge the gap between the public and force 
like organising outreach activities from SRE funds etc.

7. Implementation of Rajbhasha (5%)

i. Implementation of Rajbhasha guidelines of the 
Government of India. (Yes/No)

ii. Organizing the Hindi Workshop and Hindi Training for 
officers and staff (Yes/No)

8. Training and Capacity Building (10%)

i. Leveraging e-leaming: Number of personnel registered 
on iGOT Kaimayogi and courses done by registered 
users in last 5 years. (>90% registration and 6 
courses/personnel per year)

ii. Number of in-service training courses organised for 
various ranks vis-a-vis available personnel

iii. Accreditation of Training Institutes by Capacity 
Building Commission/ ISO Certification

9. Promotion of Sports (10%)

i. Activities undertaken for promotion of sporting 
excellence

ii. Details of performance and medals won at National and 
International level

10. Specific requirement o f Yoga (5%)

Activities undertaken to promote Yoga for the well-being 
of the officers/officials such as Yoga Day and other 
activities



11. Plantation, Promotion o f organic farming and Use of 
sustainable technologies in campuses by CAPFs/ CPOs 
(10%)

i. Activities undertaken for plantation & numbering of 
plants planted under Plantation Drive

ii. Activities undertaken to promote organic farming and 
beekeeping scientifically in campuses

iii. Activities undertaken to promote the use of solar 
energy, rainwater harvesting etc.

12. Use ofK h ad i (5%)

Action undertaken for effective implementation of the use 
ofKhadi and its resultants (Yes/No)

13. Use o f Millets (5%)

Action undertaken for effective implementation of the use 
of Millets and its resultants (Yes/No)

14. Design and description of the Flag

15. Other details
i. Fratricides/Suicides in Forces
ii. Any other relevant points

III. Consideration by the Committee: -

(a) The proposal, as per SOP, received from the concerned CAPFs/CPOs by the Ministry of 
Home Affairs will be sent to BPR&D.

(b) BPR&D will scrutinize the proposal in light of SOP/guidelines issued from time to time 
and submit report to MHA.

(c) The Committee in MHA with following composition will consider the report of BPR&D:

i. Union Home Secretary - Chairperson of Committee
ii. Director, Intelligence Bureau - Member

iii. DG, BPR&D - Member
iv. One DG from the States/UTs (on rotation) -  Member*
v. One DG from CAPFs/CPOs (on rotation) -  Member*

vi. Joint Secretary (P-I) / Addl. Secretary (P-I) -  Member Secretary

* To be nominated by Union Home Secretary.

The recommendation of the Committee to award President of India’s Police Colour will be 
placed before approval of the Competent Authority.

IV. Approval o f  Competent Authority: -

The Competent Authority for approval is the Hon’ble President of India.



C) For Police Training Academies/ Institutes

I. Eligibility Criteria:-

The guidelines/parameters on which the proposal would be submitted by Police Training 
Academies/Institutes for considering the Award of the President of India’s Police Colour are 
as under-

i. The Academy must have been in existence for at least 10 years.
ii. The Academy should have its own insignia.

II. Indicators fo r  Evaluation: -

The Indicators for evaluation of the proposal and weightage are as under-

Sl.No Indicators & W eightage Present Status
( to  b e  p r o v id e d  b y  th e  
c o n c e r n e d  P o lic e  
t r a in in g  A c a d e m y /  

I n s t itu te )

1. Strength and Gender Inclusion (5%)

i. Sanctioned and Actual Strength (Percentage)
ii. Women Representation in Training Academy 

(percentage of available strength)

2. Medals and Awards (5%)

i. National level Awards
ii. Awards for Excellence in Police Training by MHA

iii. Any other Awards
iv. Standardization/Accreditation/Rating by agencies 

like Capacity Building Commission, NABET etc.
3. Training Infrastructure (15%)

i. Training Capacity- (Rank Wise)
ii. Training Facilities - Academic complex, SMART 

Classrooms, Digital Infrastructure, Forensic Lab, 
Parade/ Drill Ground/Drill nursery, Firing Range/ 
Firing Simulators, Swimming Pool, Auditorium with 
seating Capacity, Open theatre, Stable /Kennel with 
number of Dogs/Horses with trainers, Library with 
seating capacity (National & International 
subscriptions) and E-Library facilities, etc.

iii. Accommodation - Hostel Capacity with amenities 
available (Rank wise), Availability of Hostel for 
Women with amenities, Staff Quarters, Officers Mess 
with rooms/ capacity

iv. Centre of Excellence (CoE) established and Courses 
conducted under the aegis of the CoEs

v. Any other Indoor/Outdoor advanced Training 
Infrastructure

- 1 / "



-< ?  -
4. Top Five M ajor Achievements (5%)

i. Visit of Distinguished guests and personalities of 
National and International eminence like Hon'ble PM, 
HM, Heads of the State, Foreign Countries and Others

ii. National and International level events hosted e.g., 
Police Duty Meet, Police Science Congress etc,

5. Green Cover and promotion o f Sustainable practices
(5%)

i. Green Cover and Activities undertaken for Plantation 
& Numbering of plants

ii. Sustainable technology used in the academy like Solar 
farm, Eco friendly practices, Rain water harvesting, 
etc.

iii. Solid Waste Management including Food waste 
management

6. Training Courses conducted (10%)

i. No. of Persons Trained
ii. Types of Courses conducted:

a) Basic Training Courses
b) In-Service Training/ Refresher Course
c) Training Conducted for non-police departments
d) Foreign Training Courses
e) Faculty development Programme
f) Leadership Courses
g) Training of Trainers (ToT) courses

iii. Capacity Utilisation during the cours
iv. Training Need Analysis and revision of Training 

Curriculum (Time period)

7. Training M ethodology (10%)

i. Using e-Resource Material, Simulation exercises/ 
Role Plays

ii. Trainee Support, Digitization of In-house Study 
Material

iii. Expert Lectures by Eminent Resource Faculties from 
other fields like Technology, Academia, Finance, 
Energy etc.

iv. Alumni Engagement Initiatives
v. Feedback mechanisms

vi. Training Evaluation
8. Training Collaborations & MoUs (5%)

i. MoU with other Academic/ National /International 
Training Institutions in last five years

ii. Number of Courses/ other activities conducted in 
collaboration with MoU partners



9. Training Material & Publications (5%)

i. Newsletter, Journal, Book, Policy briefs
ii. Preparation of E-compendium, Case Studies

iii. Publication cf Best Practices
10. Leveraging e-learning (5%)

i. Number of personnel registered on i-GoT Karmayogi 
and courses done by registered users- Minimum Six 
course per personnel/year

ii. E-leaming Portal (Knowledge management system)
11. Promotion o f Sports (5%)

i. Activities undertaken for Promotion of Sporting 
excellence

ii. Sports Facility (Indoors and Outdoors)
iii. Organising the State/National/ International Sports 

events like athletic meets, aquatic meets, equestrian 
competitions etc.

iv. Activities u p  iertaken for promotion of yoga for well­
being of the t  rainees, Trainers and Staffs

v. Any other significant achievement by the faculty, staff 
or trainees in Sports

12. Implementation of Rajbhasha (5%)

i. Implementation of Rajbhasha guidelines of the 
Government of India

ii. Organizing Hindi Workshop and Hindi Training for 
officers and staff

13. Promotion o f Use of M illets and Nutrition (5%)

Action undertaken for effective implementation of the 
use of Millets

14. Promotion of Indian Culture & Ethos, Music (5%)

i. Extra-curricular activities like debates, lectures to 
promote the Indian Value System

ii. Programmes on Special days/cultural programme, etc.
iii. Music Band of the Academy and its achievements

15. W elfare M easures (5%)

i. Housing Facilities- Satisfaction percentage : CT and 
Head CT, ASI to Inspector

ii. Canteen facility
iii. Schools
iv. Skill development centre
v. Medical Facilities

vi. Creche Facilities
vii. Social Outreach /Extension Programmes by the 

academy for local population.
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16. Capacity o f Training Academy and Utilisation (5%)

(Actual number of Trainees * Days Utilized per trainee 
Divided by Sanctioned Capacity* Working Days) *100

17. Design and description of the Flag.

18. Any other relevant points.

III. Consideration by the Committee: -

(a) The proposal, as per SOP, received from the concerned Police Training 
Academies/Institutes by the Ministry of Home Affairs will be sent to BPR&D.

(b) BPR&D will scrutinize the proposal in light of SOP/guidelines issued from time to time 
and submit report to MHA.

(c) The Committee in MHA with following composition will consider the report of BPR&D:

i. Union Home Secretary - Chairperson of Committee
ii. Director, Intelligence Bureau - Member

iii. DG, BPR&D - Member
iv. One DG from the States/UTs (on rotation) -  Member*
v. One DG from CAPFs/CPOs (on rotation) -  Member*

vi. Joint Secretary (P-I) / Addl. Secretary (P-I) -  Member Secretary

* To be nominated by Union Home Secretary.

The recommendation of the Committee to award President of India’s Police Colour will be 
placed before approval of the Competent Authority.

IV. Approval o f  Competent Authority: -

The Competent Authority for approval is the Hon’ble President of India.
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pSfTd^^dcTSEJcTT

iii. W f e t  W H T  (fef^/cJRcTto W fT)

d?) 3 f T c f e r ^ - M w r

^ )  ^cbi^dT /^j3ffe
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R) HfBcll

R) RT3R 3?|tjlPl0 R£R8jT Rd 

^RHRRRR^ftM ^RR^  

R) K9 d*dl 

W) ^SRclR ÎdR

7. Rcff, Tjf̂ Tgtf̂ T 3fk SfRcfT Pw[u| (10%)

i. Rd 3  < 10%, 20%, 30%
ii. "flf̂ lSPJT 3 k  T̂RcTT f̂ rntw

Rj. -̂dPTd: iCjOI <=f5jT̂ TIJTl M'i M'jT1<J5c1 0^41 9t| 'd'&MI 
(cpr 3 k  M̂ lcb'iUi y fa Ri d) 3 k  M«R<J>d 
v3O41d0d[3ff £TRT ft>R RR RT3RRRT -  yfcT +|f2fcf> 
RfaR*f^RR6 MlddtfR 
Ri^el 5 IrT 3  dMcisy Rd ^  -diQ̂ f fa t e
f a T R ^ t e  ^dl0lclld^a(nTMIc5il041^TOTT 
(RfarfafcT Rd RR %)

R. R^fa>fk[RRfalSdul RK'CHI 0 ! v3Md«sfcidl (̂ i/d̂ l)
R. Rtefa-R<f MlcW0R
37 gRTcTT fadfui 3ffatR/3kRR3{t W \m  O T  R fa m  

RTRRFtfRR RdnRR

8. 4>c*jiui4>iji dWJ (1 0 %)

i. 3{TRTRTR3̂ RTR - Rfafa wfcl̂ lcl: 0l'£dd 3 k  t d  0l'£dd, 
RRRT3nf J^faRRRRR>

ii. W  s*TRT RRIR fa>R RR «kfT 3 k  3RR dTR, Rfa ( êf 
RR3RRR%)

iii. %Rnkf Rifled! 3 W R  (<̂ dRRsRT RR %)

iv. RTRR RTRT gfalRT 3kfR R M  RRTR R>t Rffa RTcft 
kl/%#T RjfaRT (WR t̂)

v. RTRR/faTdT RRR RR gfeRT £TRT RTRTfarcT R d̂/3fRRcTTd 
(fatdT RTRRT % RRTRR)

ns. rsr a* A a r\ a* a a n*v
VI. ÎdRT 0 1 RRI 3 k  dRR> RTRRTRT 0  0 cR|U| 0  TdR RJSTR 
RRR>RR

vii. RfafRT 0 M  % Rfat cfcfeTR Îdcjfrl (̂ T/d̂ l)

viii. R?fRTd faRRRT (WR t̂)

ix. RfRkf̂ txT cR RTR dTR (df/Ri?t)

x. 3 f ^  T̂TcTR (WR t̂)

xi. f40diJldl SffaRfa (WR^)

9. SRdRRtef^R3kfaRRRT



10. 3fRT Rq^ui

i. T i| P T / ^ y y H t e w t e P T O T t e
ii. ■ g fc R T ^ ^ y P y t e ^ t e y P y P r ^ r t e ^
iii. t e P f t e t e t e t ^ ^
iv. "gpRi t e £  '3ff̂ teH
v. ^ w y R j t e %

III. VftfcTWRTftwJT: -

(3») TfPT^ 'ti^lieM U te l  (TRT3M) ' 3 { ^ T R ^ f ^ f c T ^ ^  ■Ĥiiei'M 3>f W<\
3w*jftd t e T  y n w  i

m  y ^ f R ^ t  w r - w r  tR  t e t i R r t e t / t e P t e l  ^  t e r y ?  f\  t o r  yft t e  t e n
HPllQl'M y^cT^TITI

(n) ^  t e w  3  Pwfeif^d ^ t e n  t e  ^ r t e  yp xr t e ?  t e f t

i. te P r Tff - ^PfPr % 3f?zT§f

ii. Ptef>, 3{rgiHT

iii.

iv. i*iiRici u te t  ̂  h îPî î  (t P^h  y?) -  îcRy*

v. t e t e W # M  3  (te^H IR) -  ̂ y *

( ^ t e - o - ^ y t e y

* te ty ^ ^ ^ T te ^ R T te R T fte iy m y T T

HRcT TT̂ ffcT yy g t e  ^5eR TRH t e  fcR ;te c T  f t e t e  W T  t e t e  ^  ^q§f

tv . v G m m f t m t f m  -

3 i ^ H l c i H % t e ^ 5 f y t e t e M R c T % y R ^ ^ y f c r t i

*****



(p

r e M t e i h f r f t e

/. v/aw/ wv(f6.‘ ■

f^H 3(Ti[R IR TRcM y^cT f^RT WTT, t  R « I ^ R

i. yeTy^T f̂ y>y 15 3iRc1cc| f̂^TT yiR?HI

ii. y^ yy 3{yyr^ # ?ycfty> f^ ^ yTyiftyi

//. %cvi<P i  fcfl* l&cTW: -

PFR
W3TT

'tiebd'P H$cd (Weightage) y c fR R f^ r

(yraf̂ RT C A P F /C P O  
SKI M(JlH R>t|l vilHJ<||)

1. >H Î fcFI 'HRRNh  (5%)

i. 4̂1<J>c1 3?R dl'tdRto yy Gf̂ qTcT

ii. 3  T#cTT3ff yy y f ^ t e  

(c^ R®TT yy yfcRRT)

2. M(«<P iJ<W>K (10%)

%S« -

i. cll'icii yyy> (ifliJRvjfl 3?r: uIIijjh)

iii. %s(fa iJfTNt ySfRTT y ^

iv. yRy>yyyy> ?

yy$ 3 R  y^yty/Ryy ̂ Riy (yty yyf ft)

3. u*i« vdMdf^iyT(i5%)

yypf ŷ yT3?r yy yyyy/^wlfad y y fe y  yfy) yfft 
y j f t a  -  y iw ft  ^yyiy, <£r  onf  ̂3  PrimiM  y*t

4. fclRlg ĉPI m̂I cjTi ^IHdl '̂<̂cn<J>cl/cIIVk̂ ^̂ cf> «i<0H|j (5%)
i. ^fciyjciiy-My^TT
ii. y ^ M  ^chifyi/ygyfR^t
iii. yf|eTTyd%yy
iv. K9 yWI
v. ^Rdk^fcRT



- V
5. 3><rt||U|cbl<fl3cruj (10%)

i. <41hi 3 k  3PT cTTM, M  3flfc£ ( jd  k^TT %)
ii. (fjT/kt)
iii. c^RIVl k  sjtril % fcTtr ^T^frf (W kt)
IV. ĉT % i t  SHAPE-1

y fM r
v. 3figisqHMRT^TW fm
vi. 3fTcfRTkj^(%)
vii. 3RJ}

6. -IMlÎ cp cpl ĉjl T̂JfcT (5%)

3RcTT 3fR 3sfl$ 3d W H  dp teH? 3d d f  dfRT,
3*1 1* H*Mk4 Hm d 31Md<lr| d ld ld M  3>l cHIdMH |̂|8

7. 'd'd'dTdT cpiqjVqtM (5%)

i. dRd TRdd’? RkllPlki) 3d ddkddd Ô Ŵ t)

ii. 3ftM ftM  d3 3k3TRdt 3> TcTR ffqt 3dqdMT TJ3 TFk 
M o t  3d 3frivR (̂ T/Ĥ l)

8. M lO TT 3fk OTcfT P ldkl (10%)

i. f-WfkT 3d eim vĴ FfT: f k k  5 3df 3  iGOT M M  m
M ^ k T W i T $ l  W fT  31R Mulled dMdHIebdiaft SRTTkl* 
OT Mlc533>dl ( M  3*f 90% 3  3{te  M 3 R W  M  6 
mdRl*H/yfcT3dfrf3>)

ii. W3WW 3W 3> RTTR̂ f ikra"<3d k  TefR 3fMMcT ̂ kTddciH 
M lO T M IcW fb ^ M ^ T

iii. SifflcTlfkffw 3||dld/3iî iJ'd3{t W-HIUM &KI 
3dWTRFT

9. ^efl ddldl <*HI (10%)

i. ĝcT '8<̂ >gdl 3d d(oldI k3>  f k d d k  dldlqmdT
ii. W t̂d 3 k  3f?Rfgk ^R *R K # i  3 k  RIT d M  3d
t e w

10. did c»51 f M g  4lcWI<I>dl (5%)

3fm3> 1 Rdl/dkd|Rq] k  ct)c"9iu| ^ d id  3d ddldl Qd 3>TcR 
t e T 3 k 3 R T T ik t e m

11. 'Ml HIW*M̂ /dlMMI fiKI MK*1<I H <|5IKlWU|f 3lq3> <g<1|
w \  crew k n  3 k  t e r e ;  M t P t t e t  3d s M d  o  o%)

i. ^ M o t  3 ffte r % w d  3 k  k  dd k
fk k w  k  fcTR 3>t d f  dfcrfkkn

ii. d fckt 3  k n t e  i  ^ rte  3 k  d ^ d M  r r r  
k t ddidi k k f k j k d f  •* ilcil R̂rm
iii. k d  d M  3df 3RT dddd 3fTk % dMdld k t k f  ^



12. ui<J) y»r<jyyk(b%)
r\ ■>. ■% -v r \  -w -\ r\ r  "\ rx

'isilcii 0  dM^HI 0k  d'tfq? mkuiihI 0  yyiql 0 iqM qy  0  Idt
y f  y y ty if (wy^t)

13. aft ara (Millets) y>T y y y ly  (5%)

aft yfy (Millets) OTfty y k  y y k  y k i f t t  ^  yyi^t
wft^yyy ̂  feiy yft y f  yyfy rf (BT/ŷ t)

14. ?c|vj1 0| fsvH$4 y k  f^q'iui

15. 3yy f^yyy

i. y y ^ y ^ y T /y y y w rry
ii. y k  ^  wiyRi0 f ^

III. tf/dfc) ftRTf$WTT: -

(y>) y t a  (I^T3M) yyftlcT gfcRT ^eff/^^T f̂eRT
yy^yt % ̂  y y iy y  URT W R  yft ̂ t ^ f R ^ t  yft yfyyftcT fayT ̂ TT I

m  w f -^ f w  y? ykt w M /f^n rn & ff 3> f̂reiW 3 m m  yft yiy
# ^ y y T y y y f t f^ y y jy y > k T T i

(y) ^  H?ll<ny 3 Ryftrir^d >H^HI yT^ykfcT#ftyiKCis^] yft fkft£ y? ftfaR y3?ft:

i. 3>^y ̂  y foy  - ykfcr % a ro r

ii. Pl^lcb, '3fT^HT - yyyT

iii. w f ^ W ,  W e fR T ^ t  - ^ y

iv. y y y t / ^ y n l ^ y y ^ f f ^ y y j  n ^ iR ^ icb  o k y r y y ^ - y y y r *

v . # q t jty y ) /# ^ 3 f t^ y y )  H ^lR^lcb o ft£ y iy y y -y y y i*

vi. r̂g r̂ ̂ Tf%râ  (gfeRT-1) / 3fCR ̂ rf̂ rar (gfirry-o-yyyryfoy

* %^ty ̂  y foy  $*rt y i f e  fcfcyT ymyiT

yR y ^  y^y f^  yy y ^  y ^  y ^  ^  y t o  yft f^yy^yr ^ram y r t e r t !  ^  y y y
y^ytyy ̂  f̂ ry M  yfiwfi i

iv. wsmmf&mftm tFprfcr: -
'y^ylyn ft? fcry y$ry y T to rf t yR y  ^  yn-fty ^i^yfer f  i

*****



T[) TjfcRT uf̂ TftPTT 3f^refi|tiT / ^ I H ) f  fen?;

#
/. VWrf/ HI V(J5.' -

f̂ FT % 3fT̂ R tr  n^cT f^rr wn̂ Tr, t  R y i ̂  k

j. G f^T^t ^TT ̂ r 10 <^f $  Gff^ft^ 3  ^if^R I
ii. G f ^ i^ ^ G f i^ y ^ f lF ^ # n :EnftiT

//. *i<rQi<t>H frfcn ?  H&dcfr: -

W 3 U

*icbd0 Hf»cd (Weightage) ckT*4M f^lfct
OfraRlcf gfcRT yf̂ rsnu 
>3ici>ic;41/'H't<iM Ski
u<jh f̂ >m «iî jii)

1. *î sHI ^ \ i  feî l (5%)

i. 'dl^d G?R cii'wR^ 'H'teNI (yfcRTcT)

ii. yf T̂SfR Gicf)|c;41 ff hR? elicit 0T ufclPlRfc  ̂(vJtfeTW1R2TT 
^THIcRTcT)

2. M<W> Gjl'i ^**14 (b%)

n. ^  J-ldlcrW ^ g ie R T y M ^ T F  d?2>£dl ^TcTR ^w>k 

iii.^ tf G PT^ W R

iv. iyjHdi Pihiui GimiJi, miJ<4î cn giiiq i^Ruii m \  

HR^cRDT/UctlWHAf^T

3. yRltfUl ^cRRxHI (15%)

i. yf§T$fW WTT- (^F^GF^R)

ii. f̂cftnR - t̂Strf&Rj M^*K, 0$fTR, fefaecl
GR^RrHT, ^ [^ 0  ffa, M^/Cgd ^MS/f^cl H^O, wrf^T 
^T/LPTqftrT Rl êTcR, f^ F T  *p, STRcTT 3 M  
G fff^ teq , Gifcpr f^n^, T̂W

T̂efT GRcReT/^er, t ^  OTcTT 3TctT ^cT^RFT 
(Tf f̂a G k  G(d^^T 4KWdl) G k^ -e lR M  ̂ ftS-fTR GflfcT

iii. GfRTRT - ^?ITGff RTf̂ cT tfMRRT T̂RcTT pfaj ^  
GffffR), T#elTG?f ^  fcR ^«JTGff RTf̂ cT tfFTGRT
vSMel'tfRT, W  W & 1 , Wjt/^Wcn RTf̂ cT G fte rft  ̂

iv. 'dcj’ d̂l (^Gil^) 0 I 4*11 m i G?k 'tflGfl'f ^7 dcdld?JH 
^ 'ddlfeld' MldRJsM

v. GPT ̂ R^U/GM^ik F?fcT Tjf̂ rajUT GfcJ R̂tRT

 ̂ -  -■ urj -



4. UN Ŵ isl dWdf^wT(5%)

i. y t o # ,  ^  M ,  TTfTto, t o f t  W j t o  t o  
3 R  to ' TT̂ fty vto SfcRf k̂r TsMifcl Wiki fcrf̂ T̂  3f[crf̂  fH »to 
?fWr^T'3fTWT

ii. t o  t o ^ y  TeK <b ytosftHl <4>l 4i|iilvjH, t o  ^fto 
^ f t o ,  gfeRT f% R yftto 3frfcf

5. $ftd vHTTcl̂ ui t o  fldc( ^  cKJIdl ^Hl (5%)

i. ̂ ftcf ÎcRUI to^ ftltou iyytofiyft 'd'&UI torfto tcj yft 
y ^ t o f t o T

ii. t m z *ft 3  xETcTcT t o f t t o  t o  t o  T r f  w f ,  
y y f ^  <373^  yyiy  tourer t o y y ^

iii. ? m  y fy te  yyyy t o r  t o  y to r

6. ^iqlfoici monspH (1 0 %)

i. y f t o y  oyjyto yft w i t
ii. 3ny|Rj|ci wi<540̂ t cfryy R̂:
yy yrralfto #wi41 tosrw  yTd^ y  
7i) 3fratto to y> 'to  y ta w g y s y f  yi<wy>y 
y) t o y f t o  ft t o t  ftry t o f t to  y f t m  
y) ftto t yftrsfur
!?) yyj|q fto iy  0|^0H 
y) 3iiwllwid Îcjcci yic5y0y
w> to tfto y lW ft% > y fto y  (ToT)yftyTM
iii. mcsyyjy t o n  sftcTT vjyyfy
iv. yftrsrw GHid ĉbdi fttorry t o  yftrsfuj yraasprr 3
t o t o  (W iu ft)

7. yftrsrw y^fcT (5%)

i. f - t o t?h  yyyft yy 7?yto, yt^yRur 3f«7Rr/7kr y i
ii. y%^ w y y r, t o t o  3f?yyy y i t o  yy f t o t o y R ir
iii. toiftyft, f t o ,  t o  t o  t o  t o  ypr sftt 3> y f to r  
t o y y  y y t o  yRT fto yy  oyiTgTH
iv. ^ T O w y rto T W c T
v. y ftft^ cft
vi. y f^ rw ^ i+ H

8. yt^ O T t o t o  TJy ̂ ra^cTT qTTTR (5%)

i. f t t o  tor t o  ^ 3r t  ^ t o r y v t o ^ d  tfg) w torsrw 
^ R to ^ y iy  yy^ldi yiyy
ii. m $\di yiyy to t to t  t o f t  3  t o c id
yrayyto/3RT y ftftfto  yft w n

9. yRrftfw yrmtftyy wy>ivn (5%)

i. 'H'HNi’i yy, yftyy, ^ 0 , tofer to n y  ftyyy
ii. -̂'dcheH, ftR7 t o ?  yR^T
iii. t o d y  y t o  y>7 UcbMH
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10. <t>7m*fv36IHI (5%)

i. i-GoT 0 + M  IR Moflftcf 4 ^ 1  3ffc
GMoVWcll ĵt gKI f̂ TT Tfir mc5?jst5H - TTfeT 04ol'(l/ TlfcT ^4 

ii. f-oTf^T 4kcf (WT

11. ^dlct>1 «s|(5TcJT̂ TT(5%)
-\ "\ a  ~\ ~\ r \  o r  , ,r\ r s . r \ ,

i. rgeT vĴ geTT 0T ddldl 07 a? \Wl 0 l T|̂  JIldMltrqT

ii. rtef (0T5ft 3?R 3fR?03k)

iii. 4k, T ignte 4k, t^WI'fl y f W W  ^  
#4 rkr w f o

iv. 3 fK 0 4 0 K 0  0  WWT k  km m  0T
t i  7k TTkkf^mi

V . 4? $k 4  W i ,  W ^ tM  *TT yf%̂ 3?f O T 17RT k k

12. {lurWIT (b%)

i. MRcT *R0'R k  WTW7T telTfkd&it 0T 0m kl0T

ii. 3fft|0iRol tk  0 ^ 1  KOI 0  fte  TWqi 0IO ÎIdl ik  Tfol
k te m ^ T ^ fk te

13. $ft (Millets) % vJMolO 3^7 4kui ^4 qgiqi c^i (5%)

4 1 (Millets) 0  G W T  0  Tltel 0IOMOH 0  leiiJ 0 I 0$ 
01̂ 01̂

14. ‘HRdhr TTQ dl0IOK, 44m 0T TTcTR-TRTR (5%)

i. HRcM OTeft 0 1  Sd 0  t e  0 0 W ,  0TR3TR
#47 MIckcR k c lk t a

ii. f ^ k t o k ^ R  0l40'TT/>!Hl f̂cl0 0l40H

iii. '3|0|c(j41 0T 4 Jild #s> 31# ^^01 cSMdfter

15. 0ct||U|0| v̂3MKI (5%)

i. 3fMRT 7|teR - kcRIcT: 0l4kcrl 3?R 0lk<std,
4  W?

ii. %#T^#?n
iii.
iv. 0 ^ 1  ol k0RT
v. fokx>JHi 'tjjcjsjk
vi. >̂0 ^Rlsrk
vii. w k r  3M kt #  ferxr 3101̂ 41 0 0  w r ite ?  
3frwtef/teTR ̂ R ter



- I X - -

16. P f$ F $ M  31<i>|<J*fl SfTRTT 3 f k  vSM<-Tl■* 1 (5 % )

(PTCT^T 0 1  c liw id c b  W f T  * P ld  vSM'Ml'i 1 T P ^ p it f^ p

P?f ■ d l(f  d $1Hdl ^fcdH lR jId 0 7 c b  * 0 l 4  R id P ) * 1 0 0

17. ?PFf P P  f % W ^  # 7  RfcRU!'

18.

III. v ftftm i n*IH: -

(^) "'G' îon y to T  ^  3F $m  # rt s^T cdM /^rm prf 3
TM e RT tjtrt w r a  ^W eftcT f ^ T T  ^ T T I

(73) # f t« 3 f R l^  W T -W T  XR oTT̂ t T ^M /R j* llR cki)' % '3fTofa> 3  TOM T O  
# 7  i j f  T M e W  M £  t R p  I

(P) W a f R T T ^ ^ t f W T R f ^ R ^ M :

i. ’j f  - ^ ff!r % 3f8T§r

ii. f ^ W ,  '3iT^RT

iii. ^ ift^ lc b , W > 3i R ^ t  -

iv. *iiRid P^ff 3 pg? H l̂Pl l̂cf) (^^FTm ) -  TT̂ TP*

HRcT % JfP fct 3>T gfeTCT ^ e R  P3FT % fed* ̂ ftfcT cfr ^$TR P T ^ T ^
^ n k d  3̂ fei^T^tvjll^Hl

iv &$mmftrm3t m  w$nl<i+. -

'3F J ItfcFT ^  fed* ^TSFT Plf^fPdfl' MT̂ cT %" TTFdffa TT^PfcF f  I

*****


