Most Immediate

No. 11019/15/2024-PMA
Government of India / Bharat Sarkar
Ministry of Home Affairs / Grih Mantralaya
Police}:k-l* Qixision

Room No. 34020, Kartavya Bhavan-3
Janpath, New Delhi
Dated 3rdNovember, 2025
To

(1) The Chief Secretaries of all the States/UTs

(i1) The Home Secretaries of all the States/UTs

(i)  DsGP ofall the States/UTs

(iv)  Directors - IB/CBI/SVPNPA/SPG/NCRB/NEPA

v) DsG - BSF/CRPF/ITBP/CISF/NSG/S SB/NIA/BPR&D/RPF/NCB/NDRF/NHRC/
Assam Rifles (through LOAR)

Sub: Standard Operating Procedure (SOP)/Guidelines for the Award of President of India’s Police
Colour to Police of States/Union Territories (UTs), Central Armed Police Forces (CAPFs)/
Central Police Organisations (CPOs) and Police Training Academies/Institutes - reg.

Madam/Sir,

I am directed to refer to the subject mentioned above and to forward herewith the Standard
Operating Procedure (SOP)/Guidelines for the Award of President of India’s Police Colour to
Police of States/Union Territories (UTs), Central Armed Police Forces (CAPFs)/ Central Police
Organisations (CPOs) and Police Training Academies/Institutes, duly approved by the Competent
Authority (bilingual copy enclosed -Hindi and English).

2. The Award of President of India’s Police Colour to those States/UTs/CAPFs/CPOs and
Police Training Academies, who have not been awarded the same so far and if they desires, may
send their proposal in accordance with the aforesaid SOP/Guidelines along with all supporting
documents to this Ministry.

Yours fait
Enel: As above.

(D.KT Ghosh)
Deputy Secretary to the Govt, of India
Tele: 011 -24010098
Copy to:

SO (IT), MHA with request to upload the same on MHA Website [What’s New & IPS - Awards -
Notification/S OPs]



Standard Operating Procedure (SOPVGuidelines for the Award of
President of India’s Police Colour to States/Union Territories
(UTs), Central Armed Police Forces (CAPFsV Central Police
Organisations (CPOs) and Police Training Academies/Institutes

Introduction:

The President's Colour is a prestigious award given to States/UT Police Forces, Central
Armed Police Forces/ Central Police Organisations and Police Training
Academies/Institutes in India in recognition oftheir exceptional service to the nation. This
prestigious honour is symbolized with a special flag, popularly known as 'Nishan'. In Flindi,
it is known as “Rashtrapati ka Nishan”.

Objective:

It symbolizes the national recognition, courage, excellence and distinguished service of
the Police Forces, Central Police Organisations and Training Academies/Institutes. It
acknowledges the distinguished service including achievements in combat, humanitarian
operations, training skill and infrastructure of the recipient organisations. Receiving the
President’s Colour is a matter of prestige, honour and significantly boosts the morale of
the Police Force, Central Police Organisations and Training Academies/Institutes.

A) For States/ UTs Police

1. Eligibility Criteria: -

The guidelines/parameters on which the proposal would be submitted are as under-
i.  The Force should be at least 15 years old.
ii.  The Force should have adopted the Model Police Act.

iii.  The Force should have their own insignia.

1. Indicatorsfor Evaluation: -

The Indicators for evaluation ofthe proposal and weightage are as under-

SLLNo. Indicators & Weightage Present Status

(to be provided by the
concerned State/UT)

L. Strength and Gender Inclusion (5%)
i. Present Police-People Ratio
ii. Women Representation in Police

zZj.



2.

Medal and Awards (10%)
Centre -
1. Gallantry Medal (PMG & GM),
ii. Service Medal (PSM & MSM)
iii. Kendriya Grihmantri Dakshata Padak
iv. Parakram Padak
State -
i. Chief Minister’s Medals
ii. Other State level award (if any)
International -
1.UN Medal /UN Peacekeeping Medal
ii. Any other awards for Innovation (e.g. Skoch Award,
etc.)

Public Safety Indicators (30%)

1. Total FIR registered and Charge sheet filed
ii. Crime against weaker Sections: Women /Children,
SC/ST (Charge sheet filed rate)
iil. Cases of Human Trafficking, Missing Persons and

Recovered (Charge sheet filed rate)
v. Crimes under NDPS (Charge sheet filed rate)
v. Cybercrime (Charge sheet filed rate)
vi. Property Related Crimes and Recovery (Charge sheet
filed rate)
vii.  Case Adjudicated from Court
viii.  Emergency Services and Law Enforcement

a) Traffic Management and Road Safety

* Traffic Personnel (Sanctioned/Total force strength)
* % of Challans issued to total vehicle registered in the
state
+ Status of deaths to Total Road Accidents
b) Emergency Response Support System- ERSS, (112)
* Response Time (in minutes)
ix. Separation of Crime and Law & Order
x. Status of CCTV in Police Station(Operational/Installed)

Use of IT Tools (Status as per Pragati Dashboard) (15%)

Current Status of Implementation of Online Portal / Apps
like National Narcotics Coordination Portal (NCORD),
National Automated Fingerprint Identification System
(NAFIS), Cyber Fraud Mitigation Centre (CFMC), CCTNS
in Police stations and integration with e-sakshya and e-
summons, Implementation of Online Citizen Centric
Services, National Cybercrime Reporting Portal (NCRP)/
CYBER Dost app and Present Status of implementation of
NCL related apps/data (Exchange of data between columns
ofICJS)

Usage %-

A



5. Administrative and other Parameters (10%)

i. T

otal Grants received from MHA under various schemes

and its Percentage Utilization
ii. E-govemance in Policing

a) Citizen-centric services
b) Usage of Management Information Software

iil.

Status of Police Complaints Authority (Complaints

received and disposed)

1v.
V.
V.

Status of Police Establishment Board (Yes/No)
SoP for Media Management issued (Yes/No)
SoP for Usage of Social Media by Police personnel

(Yes/No)

Vii.
viii

Transfer and Leave Policy(Yes/No)
. Action taken against Police personnel

6. Major Achievements (10%)

i. Major Incidents handled/Events organised (Top five)
and Police Response- Like Number of arrest and
Number of surrenders made in LWE, Kumbh etc.

ii. Disaster Response for Incidents like Flood, Earthquake,
Fire, accident etc. - SDRF, Civil Defence availability in
disaster prone areas.

iii. Establishment of Specialized Units (Sanctioned/Actual

Strength)

a) Anti-Terror Squad

b) Commando Units/QRT

¢) Mahila Battalions

d) State Industrial Security Force
e) Anti-Human Trafficking Unit
f) K9 Squad

g Mounted Police

7. Recruitment, Training and Capacity Building (10%)

1.

1i.

Vacancy in the force <10%, 20%, 30%
Training and Capacity Building
a) e-leaming: Number ofpersonnel registered on
iGOT Karmayogi (total and registration
percentage) and courses done by registered
users - Minimum 6 Courses per personnel/year
b) Number of in-service training courses organised
for various ranks vis-a-vis available personnel in
last 5 years (% of force trained)
c) Availability of Mid-Career Training Structure
(Yes/No)
d) Pre- Promotion Course
e) Accreditation of Training Institutes either by
Capacity Building Commission/ ISO
Certification.



8. W elfare Measures (10%)

1.

1il.

Housing Facilities- Satisfaction percentage : CT and
Head CT, ASI to Inspector

Insurance and other benefits, allowances provided by
the State (% of'total strength)

Cashless Medical Treatment (% oftotal strength)

iv. Mess/Canteen facility provided by the State to the
police officers (Yes/No)
v. Schools/Hospitals run by police at State/District
level(Equivalent to No. of Districts)
vi.  Steps taken for the welfare of police personnel and
their families
vii. Scholarships for children ofpolice personnel
(Yes/No)
viii. Skill Development Centers (Yes/No)
ix. Post Retirement Benefit (Yes/No)
x. Ex-Gratia Payments (Yes/No)
xi. Disability Compensation (Yes/No)
0. Design and description of the Flag
10. Other details
i.  Enquiries by National/State Human Right
Commission.
ii.  Adverse reports of Magisterial Enquiry into Police
Encounters
iii.  Death in Public Events
iv.  Public Agitations against Police
v.  Any other relevant points.
111 Consideration by the Committee: -

(a) The proposal, as per SOP. received from the concerned States/UTs by the Ministry of Home
Affairs will be sent to BPR&D.

(b) BPR&D will scrutinize the proposal in light of SOP/guideHnes issued from time to time
and submit report to MHA.

(c) The Committee in MHA with following composition will consider the report of BPR&D:

i Union Home Secretary - Chairperson of Committee
ii.  Director, Intelligence Bureau - Member
ii. DG, BPR&D - Member
iv.  One DG from the States/UTs (on rotation) - Member*
v.  One DG from CAPFs/CPOs (on rotation) - Member*
vi.  Joint Secretary (P-I) / Addl. Secretary (P-I) - Member Secretary

* To be nominated by Union Home Secretary.

The recommendation ofthe Committee to award President of India’s Police Colour will be
placed before approval ofthe Competent Authority.

V. Approval of Competent Authority: -

The Competent Authority for approval is the Hon’ble President of India.
s



B) For CAPFs/ CPOs

1. Eligibility Criteria: -

The guidelines/parameters on which the proposal would be submitted by CAPFs/CPOs for
considering the Award of the President of India’s Police Colour are as under-

i.  The Force should be at least 15 years old.
ii.  The Force should have their own Flag and insignia.

1I.  Indicatorsfor Evaluation: -

The Indicators for evaluation ofthe proposal and weightage are as under-

SLLNo Indicators & Weightage Present Status

(to be provided by the
concerned CAPF/CPO)

1. Strength and Gender Inclusion (5%)

1. Ratio of sanctioned and actual strength
ii. ~ Women Representation in CAPF/CPO

(percentage oftotal number)

2. Medal and Awards (10%)

i.  Gallantry Medal (PMG & GM),

ii.  Service Medal (PSM & MSM)
iii.  Kendriya Grihmantri Dakshata Padak
iv.  Parakram Padak

Any Other Central/State level award (if any)
3. Major Achievements (15%)

Major Incidents handled/Events organised (Top five) and
Response- Like Number of arrest and Number of surrenders
made in LWE, Kumbh etc.

4. Establishment of Specialized Units (Sanctioned/Actual
Strength) (5%)

i.  Anti-Terror Squad
ii.  Commando Units/QRT
iii.  Mabhila Battalions
iv. K9 Squad
v.  Mounted Police



5. W elfare Measures (10%)

i.  Insurance and other benefits, allowances, etc.(% oftotal
strength)
ii.  Mess/Canteen facility (Yes/No)
iii.  Scholarships for children ofpersonnel (Yes/No)
iv.  Percentage of SHAPE-I category of health of the
Personnel /Officers of'the Force.
v.  Utilisation of Ayushman.
vi.  Housing Satisfaction (%)
vii.  Others
6. Civic Action Initiatives (5%)

Initiatives taken to bridge the gap between the public and force
like organising outreach activities from SRE funds etc.

7. Implementation of Rajbhasha (5%)

i.  Implementation of Rajbhasha guidelines of the
Government of India. (Yes/No)

ii.  Organizing the Hindi Workshop and Hindi Training for
officers and staff (Yes/No)

8. Training and Capacity Building (10%)

i.  Leveraging e-leaming: Number of personnel registered
on iGOT Kaimayogi and courses done by registered
users in last 5 years. (>90% registration and 6
courses/personnel per year)

ii.  Number of in-service training courses organised for
various ranks vis-a-vis available personnel

iii.  Accreditation of Training Institutes by Capacity
Building Commission/ ISO Certification

0. Promotion of Sports (10%)

i Activities undertaken for promotion of sporting
excellence

ii.  Details of performance and medals won at National and
International level

10. Specific requirement of Yoga (5%)

Activities undertaken to promote Yoga for the well-being
of the officers/officials such as Yoga Day and other
activities



11. Plantation, Promotion of organic farming and Use of
sustainable technologies in campuses by CAPFs/ CPOs
10%)

i Activities undertaken for plantation & numbering of
plants planted under Plantation Drive
ii.  Activities undertaken to promote organic farming and
beekeeping scientifically in campuses
.  Activities undertaken to promote the use of solar
energy, rainwater harvesting etc.

12. Use ofKhadi (5%)

Action undertaken for effective implementation ofthe use
ofKhadi and its resultants (Yes/No)

13. Use of Millets (5%)

Action undertaken for effective implementation ofthe use
of Millets and its resultants (Yes/No)

14. Design and description ofthe Flag

15. Other details
1. Fratricides/Suicides in Forces
ii. Any other relevant points

111 Consideration by the Committee: -

(a) The proposal, as per SOP, received from the concerned CAPFs/CPOs by the Ministry of
Home Affairs will be sent to BPR&D.

(b) BPR&D will scrutinize the proposal in light of SOP/guidelines issued from time to time
and submit report to MHA.

(c) The Committee in MHA with following composition will consider the report of BPR&D:

i Union Home Secretary - Chairperson of Committee

ii.  Director, Intelligence Bureau - Member

ii. DG, BPR&D - Member

iv.  One DG from the States/UTs (on rotation) - Member*

v.  One DG from CAPFs/CPOs (on rotation) - Member*

vi.  Joint Secretary (P-I) / Addl. Secretary (P-I) - Member Secretary

* To be nominated by Union Home Secretary.

The recommendation ofthe Committee to award President of India’s Police Colour will be
placed before approval ofthe Competent Authority.

V. Approval of Competent Authority: -

The Competent Authority for approval is the Hon’ble President of India.



C) For Police Training Academies/ Institutes

1. Eligibility Criteria:-

The guidelines/parameters on which the proposal would be submitted by Police Training
Academies/Institutes for considering the Award of the President of India’s Police Colour are
as under-

i.  The Academy must have been in existence for at least 10 years.
ii.  The Academy should have its own insignia.

1I.  Indicatorsfor Evaluation: -
The Indicators for evaluation ofthe proposal and weightage are as under-

SLLNo Indicators & Weightage Present Status

(to be provided by the
concerned Police
training Academy/

Institute)

L Strength and Gender Inclusion (5%)

i Sanctioned and Actual Strength (Percentage)
ii. ~ Women Representation in Training Academy
(percentage ofavailable strength)

2. Medals and Awards (5%)

i.  National level Awards
ii.  Awards for Excellence in Police Training by MHA
iii.  Any other Awards
iv.  Standardization/Accreditation/Rating by agencies
like Capacity Building Commission, NABET etc.
3. Training Infrastructure (15%)

i Training Capacity- (Rank Wise)

ii. ~ Training Facilities - Academic complex, SMART
Classrooms, Digital Infrastructure, Forensic Lab,
Parade/ Drill Ground/Drill nursery, Firing Range/
Firing Simulators, Swimming Pool, Auditorium with
seating Capacity, Open theatre, Stable /Kennel with
number of Dogs/Horses with trainers, Library with
seating  capacity (National &  International
subscriptions) and E-Library facilities, etc.

.  Accommodation - Hostel Capacity with amenities
available (Rank wise), Availability of Hostel for
Women with amenities, Staff Quarters, Officers Mess
with rooms/ capacity

iv.  Centre of Excellence (CoE) established and Courses
conducted under the aegis ofthe CoEs

v. Any other Indoor/Outdoor advanced Training
Infrastructure

-1/



4.

-<? -

Top Five Major Achievements (5%)

Green
(5%)

1.

1il.

Visit of Distinguished guests and personalities of
National and International eminence like Hon'ble PM,
HM, Heads ofthe State, Foreign Countries and Others
National and International level events hosted e.g.,
Police Duty Meet, Police Science Congress etc,

Cover and promotion of Sustainable practices

Green Cover and Activities undertaken for Plantation
& Numbering ofplants

Sustainable technology used in the academy like Solar
farm, Eco friendly practices, Rain water harvesting,
etc.

Solid Waste Management including Food waste
management

Training Courses conducted (10%)

11.

1.
1v.

No. of Persons Trained
Types of Courses conducted:

Basic Training Courses

In-Service Training/ Refresher Course
Training Conducted for non-police departments
Foreign Training Courses

Faculty development Programme

Leadership Courses

Training of Trainers (ToT) courses

Capacity Utilisation during the cours
Training Need Analysis and revision of Training
Curriculum (Time period)

Training Methodology (10%)

1.

1il.

1v.

V.
V.

Using e-Resource Material, Simulation exercises/
Role Plays

Trainee Support, Digitization of In-house Study
Material

Expert Lectures by Eminent Resource Faculties from
other fields like Technology, Academia, Finance,
Energy etc.

Alumni Engagement Initiatives

Feedback mechanisms

Training Evaluation

Training Collaborations & MoUs (5%)

1i.

MoU with other Academic/ National /International
Training Institutions in last five years

Number of Courses/ other activities conducted in
collaboration with MoU partners



10.

11.

12.

13.

14.

15.

Training Material & Publications (5%)

i.  Newsletter, Journal, Book, Policy briefs
ii.  Preparation of E-compendium, Case Studies
iii.  Publication c f Best Practices
Leveraging e-learning (5%)

1. Number of personnel registered on i-GoT Karmayogi
and courses done by registered users- Minimum Six
course per personnel/year

ii.  E-leaming Portal (Knowledge management system)
Promotion of Sports (5%)

1. Activities undertaken for Promotion of Sporting
excellence

ii.  Sports Facility (Indoors and Outdoors)

iii.  Organising the State/National/ International Sports
events like athletic meets, aquatic meets, equestrian
competitions etc.

iv.  Activities v» iertaken for promotion ofyoga for well-
being ofthe ¢ rainees, Trainers and Staffs

v.  Any other significant achievement by the faculty, staff
or trainees in Sports

Implementation of Rajbhasha (5%)

i.  Implementation of Rajbhasha guidelines of the
Government of India

ii.  Organizing Hindi Workshop and Hindi Training for
officers and staff

Promotion of Use of Millets and Nutrition (5%)

Action undertaken for effective implementation of the
use of Millets
Promotion of Indian Culture & Ethos, Music (5%)

1.  Extra-curricular activities like debates, lectures to
promote the Indian Value System
ii.  Programmes on Special days/cultural programme, etc.
iii.  Music Band ofthe Academy and its achievements

Welfare Measures (5%)

i.  Housing Facilities- Satisfaction percentage : CT and
Head CT, ASI to Inspector
ii.  Canteen facility
iii.  Schools
iv.  Skill development centre
v.  Medical Facilities
vi.  Creche Facilities
vii.  Social Outreach /Extension Programmes by the
academy for local population.



_u_

16. Capacity of Training Academy and Utilisation (5%)

(Actual number of Trainees * Days Utilized per trainee
Divided by Sanctioned Capacity* Working Days) *100

17. Design and description of the Flag.

8. Any other relevant points.

111 Consideration by the Committee: -

(@ The proposal, as per SOP, received from the concerned Police Training
Academies/Institutes by the Ministry of Home Affairs will be sent to BPR&D.

(b) BPR&D will scrutinize the proposal in light of SOP/guidelines issued from time to time
and submit report to MHA.

(c) The Committee in MHA with following composition will consider the report of BPR&D:

1. Union Home Secretary - Chairperson of Committee

ii.  Director, Intelligence Bureau - Member

ii. DG, BPR&D - Member

iv.  One DG from the States/UTs (on rotation) - Member*

v.  One DG from CAPFs/CPOs (on rotation) - Member*

vi.  Joint Secretary (P-I) / Addl. Secretary (P-I) - Member Secretary

* To be nominated by Union Home Secretary.

The recommendation ofthe Committee to award President of India’s Police Colour will be
placed before approval ofthe Competent Authority.

1V.  Approval of Competent Authority: -

The Competent Authority for approval is the Hon’ble President of India.
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