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DELHI LEGISLATIVE ASSEMBLY SECRETARIAT
NOTIFICATION
Delhi, the 16th April, 2015

No. 23 (13)/L.O.P./2015/LAS-V1/Leg/255.—The Hon'ble Speaker has recognized Shri Vijender Gupta,
Member of the Legislative Assembly who s, the feader of the House of the Party in Opposition to the
Government having the greatest numerical strength, as Leader of Opposition in the Legislative Assembly of the
National Capital Territory of Delhi with immediate effect in terms of Section 2 of The Leader of Opposition in the
Legislative Assembly of the National Capital Territory of Dethi (Salary and Allowances) Act, 2001(Delhi Act

No. 6 0f2002).
™ L. R. GARG, Secy.
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HOME-1 (POLICEYESTABLISHMENT DEPARTMENT
NOTIFICATIONS
Dethi, the 16th April, 2015

F. No. 16/5/2014/HP-I/Estt./248 to 250.—In exercise of the powers conferred by sub-sections (1) and (2) of
Section 147 of the Delhi Police Act, 1978 (34 of 1978), the Lieutenant Governor of the National Capital Territory of
Delhi is pleased to make the following rules, further to amend the Delhi Police (Promotion and Confirmation) Rules,
1980, namely:—

I. Short title and (1) These rules may be called the Delhi Police (Promotion and Confirmation)
commerncement:- (Amendment) Rules, 2015,

o

I.

“7(

(i1)

&412

(2) They shall come into force on the date of their publication in the Delhi
Gazette. :

In the Delhi Police (Promotion and Confirmation) Rules, 1980 (hereinafter referred to as the said rules), for
rule-7, the following rule shall be substituted, namely—

A promotion panel shall be maintained for promotion. Based on availability of vacancies, candidates will be
promoted from this panel and each panel shall be maintained separately for (1) Executive (2) Technical
(3) Ministerial and (4) Steno Cadres.

The conduct and efficiency of personnel on promotion list shall be, at all times, watched with special care.
Any officer whose name exists on the promction list, if found guilty of & misconduct reflecting upon his
character or fitness for responsibility of the post or who reflects either by specific acts or by his record as a
whole that he is unfit for promotion to higher rank shall be reported to the Deputy Commissioner of Police/
Estt., Delhi in respect of Constables to ASls and Joint Commissioner of Police (HQ) Delhi in respect of Sub
Inspectors and Inspectors. However, final decision regarding removal of name(s) from a promotion list shall
be taken by the Appointing Authority only after giving show cause notice to the individual.”

2. In the said ruies, for rule 8, the following rule shall be substituted, namely:—

“g  Constitution of Departmental Promotion Committee:- Fitness of personnet for promotion to various
ranks in different grades/cadres shall be judged by departmental promotion committees, which shall be
constitited by the Commissioner of Police as under:—

(i) For promotion of confirmed Constables to the rank of Head Constable, promotion of confirmed
Head Constables to the rank of Assit. Sub-Inspector and promotion of confirmed Asstt. Sub-
Inspector to the rank of Sub-Inspector, the promotion panel should be drawn by the Departmental
Promotion Committee, consisting of one Joint Commissioner of Police and two Deputy
Commissioners of Police to be nominated by the Commissioner of Police.

(i) For promotion of confirmed Sub-Inspectors to the rank of Inspector. The promotioﬁ panel should be
drawn by the Departmental Promotion Committee consisting of Special Commissioner of Police
(Admn.) and two Joint Commissioners of Police to be nominated by Commissioner of Police.”

3. In the said rules, for rule 9, the foliowing rule shall be substituted, namely:—

“9, Centralized processing and issue of orders.- Promotion of all categories in various ranks shall be done
centrally by Police Head Quarters. After names have been approved by the concermned Departmental
Promotion Committee, orders for promotion, when required shall be issued by the Deputy Commissioner of
Police, (Estt,) in respect of Sub-Inspectors, Assistant Sub-Inspectors, Head Constables and Constables, and

for Inspectors by Additional/Joint Commissioner of Police (HQ) as the appointing authorities.”

4. In the said rules, for rule 12, the following rule shall be substituted, namely:—

Promotien List—{1) Promotion List for the post of Head Constable (Executive) through Competitive
Examination, shall be a list of confirmed Constables (Executive) considered fit for being sent to lower School
Course. Confirmed Constables having a minimum of five years service shall be eligible for consideration.
The iist shall be framed on the recommendations of the Departmental Promotion Committee, which shall
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* vacancy as and when such vacancies arise, in order of their respective seniority.

" recommendations of the Departmental Promotion. Committee. The Head Constables, so selec

7
adopt the evaluation system based on (1) Service record (2) Seniority (3) Annual Confidential Reports (4 -
Acquaintance with Professional test which shall cover the following subjects:— 4)

e  Physical endurance test.

s Elementary law aﬁd Police practical work.
¢  General Knowledge,

¢ Professional work done.

(2) A Constable (Executive) up to 30 years of age shall be eligible 0 appear in tests. The names ¢
Constables shall be brought on Promotion List in order of their seniority keeping in view the n
vacancies in the rank of Head Constables likely to be available in the following one year. T
Constables will be sent for Lower School Course subject to their medical fimess. Only three
complete the promotional training will be given to a candidate, failing which, his promotional ¢]
cancelled. Those who successfully qualify the lower school eourse shall be promoted on regular
the date of Departmental Promotion Committee held for the candidates against the existing vaca
time of Departmental Promotion Committee and for the remaining candidates on the panel, from

f selecteg
Umbers of
he selecteg
Chances 1,
Am will pe
baSiS, ﬁ"om
NCies af the
:fhe date of

“Constables with a minimum of five years of service shall be eligible to underge Drill Instructors Coy
satisfactory completion of the course with 1* class proficiency certificate, their names shali be broy
promotionai list and sent for training in the next Lower Schooi Course along with others, imespective

mites cnclelant e cma AT anT fdennn Thoase ghall camedata o arcnnanafisl Fan o non da .
SERIOTHY, subisct to the medical fitmess, They stan COMDICIE 8 SUCCERINH TIVE ¥Ears tonure as Dty
SEMIGTITY, SUGICCE 10 100 ¥

S€. On
ght on
of iheir

LERE B F A BT
E bt ,_1‘_’1,:01..

in Police Training College/Police Training School, otherwise they shall be reverted back to the rank.

Constable and required to appear in the regular competitive Test for promotion as Head Constabe (Ex of
Their seniority on Promotion will be fixed at the bottom of regular promotees and after the list of Q¢ of Te‘)l
Promotions in the list drawn after the passing of Drill Course.” urn

" 5. In the said rules, for rule 13,%he following rule shall be substituted, namely:—

(Technical Cadre) — Confirmed Constables from specialized and technical cadres including the Bands-mge
buglars, mounted Constables, armourers, wireless operators, dog handlers etc., who have put in min imum ﬁf’,
years of service as Constable shall be eligible for 'considc?raticp of prorr_loti_on provided they fulfiy varioue
requirements as prescribed in the rules for the higher post in their respective cadres. Selection sha be mads
on the recommendation of the Departmental Promotion Committee. Constables so selected shal] pe bmughe
on promotion list (Technical) in order of their seniority in the rank of Constable in their respectjye cadre !
The number of persons included in the list shall be restricted to the existing vacancies and those like| ts.
occur during the course of one year from the date of preparation of list in the respective trade in g rani 0(;,
Head Constable.”

6. In the said rules, for rule 14, the following rule shall be substituted, namely:—

“14. Promotion List for the post of Head Constable (Executive) through Seniority-cum-suitability shall b
list of Constables, which shall be prepared by the Departmental Promotion Committee on the has ca
of service and service record, for promotion to the rank of Head Constable. The minimum quali
of such Constables, who are being considered by Departmental Promotion Committee, should be fiye year
The ratio of promotion through competitive examination shall be 25% and 75% will be by seniomyhcurj:
suitability. For purposes of seniority such promotees shall be p_laced after the regular promotion list drawn
through competitive test for that year. The selected constables wd‘l be-sent. f(_)r lower School Co
their medical fitness. Only three chances to complete the promotional training shall be givento a candidate
failing which, his promotional claim shall be cancelled. Those who successfully qualify the lowey Schooi
course shall be promoted on regular basis, from th; date of Departmental Promogon Committee hejlq for the
candidates against the existing vacancies at the time of Departmental Promotion Committee and for the
remaining candidaes on the panel, from the date of vacancy as and when such vacancies arise, ip order of

their respective seniority.

iS Of length
fied Service

urse subject to

| 7. In the said rules, for rule 15, the following rule shall be substituted, namely:-

“15  Promotion List for the post of Assistant Sub Inspector (Executive) = (i) Confirmed Heg

£
- d COI)S
who have minimum of five years service in the rank, shall be eligible. The selection shall be tables,

Made gn the
ted’ Sha” be
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(i)

(1ii)

“16

(i)

(ii1)

brought on promotion list, keeping in view the number of vacancies likely to occur in the rank of Assistant
Sub-Inspector in the following one year, in order of their respective seniority in the rank of Head Constable.
They shall be detailed for training in the Intermediate School Course subject to suitable medical examination,

except those who are going to be retired within 24 months from the date of commencement of training. Only

three chances fo complete the promotional training shall be given to a candidate, failing which, his
promotional claim shall be cancelled. Those, who successfully qualify the Intermediate School Course as well
as candidates, who are exempted from the training, shall be promoted on regular basis, from the date of
Departmental Promotion Committee held for the candidates against the existing vacancies at the time of
Departmental Promotion Committee and for the remaining candidates on the panel, from the date of vacancy
as and when such vacancies arise, in order of their respective seniority.

Technical Cadre -

Confirmed Head Constables (Technical Cadre), who have minimum of five years of service as
Head-Constable, shall be eligible. The selection shall be made on the basis of the recommendation of the
Departmenta! Promotion Committee. The Head-Constables so selected, shall be brought on Promotion List
(Technical Cadre) in order of their respective seniority, keeping in view the number of vacancies in the rank of
Assistant Sub-Inspector (Technical Cadre) in their respective trades likely to occur in the foilowing one year
and promoted to the rank of Assistant Sub-Inspector as and when vacancies occur. .

Ministerial Cadre -

Confirmed Head Constables (Ministerial Cadre), who have minimum of five years service as Head-Constabie,
shail be eligibie. The selection shaii be made on the récommendations of the Deparimenial Promotion
Commitise, The Head-Consiables so selected, shal! be brought on Promation List (Ministerial Cadre) in order
of their respective seniority, keeping in view the number of vacancies in the rank of Assistant Sub-inspector
(Ministerial Cadre) in the following one year and promoted to the rank of Assistant Sub-Inspector (Ministerial

Cadre) as and when vacancies occur.”

8. Iu the said rules, for rule 16, the following rule shall be substituted, namely:—

Promotion List for the post of Sub-Inspector (Executive):- (i) Confirmed Assistant Sub-lnspector, (Exe.) who
have minimum of six years of service in the rank of Assistant Sub-Inspector, shall be eligible. The selection
shall be made on the recommendations of the Departmental Promotion Committee. The Assistant Sub-
Inspectors, so selected, shall be brought on Promotion List in order of their respective seniority, keeping in
view the vacancies in the rank of Sub-Inspector likely to occur in the following one year. The selected
Assistant Sub-Inspectors shall be sent for training in the Upper School Course, subject to suitable medical
examination, except those who are due to retire within 24 months from the date of commencement of

training. Only three chances to complete the promotional training will be given to a candidate, failing which,

his promotional claim will be cancelled. Those, who successfully qualify the Upper School Course as well as
the candidates, who are exempted from the training, shall be promoted on regular basis, from the date of
Departmental Promotion Committee. held for the candidates against the existing vacancies at the time of
Departmental Promotion Committee and for the remaining candidates on the panel, from the date of vacancy
as and when such vacancies arise, in order of their respective seniority.

Technical Cadre -

Confirmed Assistant Sub-Inspector (Specialized/Technical)), who have minimum of six years service in their
respective trades, shall be eligible. For Sub-Inspector (Armourer), Confirmed Head Constable (Armourer)
with a minimum of twelve years service will also be eligible. The selection shall be made on the basis of
recommendations of the Departmental Promotion Committee. The names of selected Assistant Sub-
Inspectors (Specialized/Technical) shall be brought on Promotion List {Technical Cadre) in order of their
respective seniority, keeping in view the number of vacancies likely to occur in the rank of Sub-Inspector, in
the following one year, and they shall be promoted to the rank of Sub-Inspector, in their respective cadres as
and when vacancies occur in the cadre.

Ministerial Cadre -

Confirmed Assistant Sub-Inspector (Ministerial). who have minimum of six years service in this rank, shall
be eligible. The selection shall be made on the recommendations of the Departmental Promotion Committee.
The names of selected candidates shall be brought on Promotion List (Ministerial), in order of their respective
seniority, keeping in view the number of vacancies, likely to occur in the rank of Sub-Inspector (M inisterial),
in the f_ollow'mg one year, and they shall be promoted to the rank of Sub-Inspector (Ministerial), as and when
vacancies occur.”

—
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(iv)
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(iif)
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Stenographer:- After completion of two years probation period successfully, the Assistant Sub-Inspector
(Steno) will be elevated and designated as Sub-Inspector (Steno) in the same Pay Band and Grade Pay.

9. In the said rules, for rule 17, the folloﬁing rule shall be substituted, namely:—

“17  Executive Cadre:- (i) Confirmed Sub-Inspector (Executive), who have minimum of six years of service
in the rank of Sub-Inspector (Executive) shall be eligible. The selection shall be made on ‘the
recommendations of the Departmental Promotion Committee. The names of selected Sub-Inspectors shall be
brough to Promotion List (Executive) on the basis of their respective seniority, keeping in view the number of
vacancies likely to occur in the following one year and promotion will be made to the rank of Inspector from
this list as and when vacancies become available.

Technical Cadre — Confirmed Sub-Inspector (Specialized/Technical), who have minimum of six years of
service in the rank of Sub-Inspector in their respective cadres shall be eligible. The selection shall be made on
the basis of recommendations of the Departmental Promotion Committee. The names of selected Sub-
Inspector, shall be brought on Promotion List {Specialized/Technical) in order of their respective seniority,
keeping in view the number of vacancies; likely to fall vacant in the following one year, and they shall be
promoted to the rank of Inspector, in their respective cadres, as and when vacancies become available.

Ministerial Cadre:- Confirmed Sub-Inspector (Ministerial) and Confirmed Shorthand Reporters (Sub-
Inspectors) having six years service in the rank of Sub-Inspector (Ministerial) and Sub-Inspector (Shorthand
Reporter) respectively shall be eligible. The selection shall be made on the recommendations of the
Departmental Prometion Committes. The names of the Sub-Inspector (Ministarial) and Shoiiland Repuriers
(Sub-Inspectors) so selected shall be brought on Promotion List (Ministerial) in order of their respective
scniority, keeping in view the number of vacancies, tikely to occur in the foliowing one year, and promotions
made to the rank of Inspector (Ministerial) from this list as and when vacancies become available.

@iv) Stenographers:- Confirmed Assistant Sub-Inspectors (Stenographer), who have been elevated as Sub-

Inspector (Steno) and have minimum of thirteen years service in the Stenographers cadre (Assistant Sub-
Inspector/Sub-Inspector), shall be eligible. The selection shall be made on the recommendations of the

" Departmental Promotion Committee. The names of selected candidates shall be brought on promotion list

(Stenographer), in order of their respective seniority, keeping in view the number of vacancies, likely to oceur
in the following one year and promotion made to the rank of lnspector/ Stenographers from this list, as and

when vacancies become available. However, these Inspectors/Steno will not be -eligible for inclusion in the -

Common seniority List of Inspectors being considered for induction into DANIPS. Promotion of the eligible
elevated Sub-Inspector (Steno) shall be subject to fumnishing of an undertaking from the existing Sub-

Inspector/Assistant Sub-Inspector (Steno), that they are aware that they have no claim to get inducted into

DANIPS Cadre.”

10. In the said rules, for sub-rule (ii) of rule 19, the following sub- rule shall be substituted, namely;—

19 (i) To encourage outstanding sportsmen, marksmen, officers who have shown exceptional gallantry and
devotion to duty, the Commissioner of Police may, with prior approval of Administrator, promote such
officers to the next higher rank provided vacancies exist. Such promotions shall not exceed five percent of the
vacancies likely to fall vacant in the given year in the rank. Such promotion shall be treated as adhoc and
shall be given to the officers Who are confirmed or have cleared probation period in the substantive rank.
Regular promotion shall be done to the next rank on successful completion of the training course like,
Lower/Inter/Upper Schoo! Courses etc. Only three chances to complete the promotional training course shall
be given to a candidate, failing which, his promotional claim shall be cancelled. For purposes of seniority,
such promotees shall be placed at the bottom of the regular promotion list of that year if such list exists,

11; In the said rules, for rule 20, the following rule shall be substituted, namely:—

20. Promotion of Lady Police ~ The rules laid down for the admission of names to promotion lists and
confirmations as for male police shall apply mutatis mutandis to the lady police but tests and interviews for
them shall be held by Departmental Promotion Committees for purpose of selection separately. However, if
there is no Woman Constable on promotion list through competitive test, all the vacancies in the rank of
Woman Head Constables shall be filled by promotion of the Women Constables through seniority-cum-

suitability basis. '
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F. No. 16/6/2014/HP-/Estt./251 to 253 —In exercise of the powers conferred by sub-sections (1) and (2) of
section 147 of the Delhi Police Act, 1978 (34 of 1978) and in supersession of the Delhi Police (Appointment and
Recruitment) Rules,1980 relating to the post of Constables of different Technical Cadre of M. T. in so far as they relate.
to item No. XVIII, XIX, XXXVI, XXXVII, XXX VIIl, XXXIX, X1, XLI, XLII, XLII, XLIV, XLV and XLV, except
as respects things done or omitted to be done before such supersession, the Lieutenant Governor of the National Capital -
Territory of Delhi, hereby makes following rules, further to amend the Dethi Police (Appomtment and Recruitment)

Rules, 1980, namely:—

1. Short title and
commencement;:-

2 Amendment of
Rule 17-A

1727 ,2)&’//5‘«{

(1) These rules may be called the Delhi Police {Appointment and Recrumnem)
{Amendment) Rules, 2015,

{2) They shall come into force on the date of their publication in the Delhi
Gazette. d

In the Delhi Police (Appointment and Recruitment) Rules, 1980, in rule 17-A,
in Appendix ‘A’,
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\ F. No. 16/6/2014/HP-I/Estt./251 to 253.—In exercise of the powers conferred by sub-sections {1) and (2) of

section 147 of the Delhi Police Act, 1978 (34 of 1978) and in supersession of the Delhi Police (Appointment and
<4 Recruitment) Rules, 1980 relating to the post of Constables of different Technical Cadre of M.T. in so far as they relate.
to item No. XVII, XIX, XXX VI, XXXVIL, XXXV, XXXIX, XL, XLI1, XLII, XLII, XLIV, XLV and XLVI, except
© as respects things done or omitted to be done before such supersession, the Lieutenant Governor of the National Capital -
Territory of Delhi, hereby makes following rules, further to amend the Dethi Police (Appointment and Recruitment)

Rules, 1980, namely:— '

1. Short title ' and (1) These rules may be called the Delhl Pohce (Appointment and Recrmtment)
commencement:- (Amendment) Rules, 2015,

(2) They shall come into force on the date of their publication in the Delhi

) Gazette. !
2. Amendment of - , In the Delhi Police (Appointment and Recruitment} Rules, 1980, in rule 17-A,
Rule 17-A - in Appendix ‘A’,

7227 ,@t‘f/,’j‘m{
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(a) For table relating to items No. (XVII) to the post of M.T. Helper (Constable) (Mechanical) and entries relating
thereto, the following Schedule and entries relating thereto shall be substituted, namely:—
SCHEDULE
I.  Name of post. M.T. Helper {Constable) {Mechanical). T
2. Number of post. 94* (2015) *Subject to variation dependent on workload.
3. Classification. Group ‘C’ (Non Gazetted) (Technical).
4, Pay Band and Grade Pay/Pay Scale. PB-1, Rs. 5200-20200/- plus Grade Pay Rs. 2000/-
5. Whether selection post or non selection post. Not applicable.
6. Age hmit for direct recruits. Between 18 to 25 years, relaxation as per order/instructions issyeq
by Government from time to time.

Note: The erucial date for determining the age limit shail be e

closing date for reeeipt of applications from candidates in India (anq

not the closing date prescribed for those in Assam, Meghalayg

‘Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim,

Ladakh Division of Jammu and Kashmir State, Lahaul and Spig

District and Pangi Sub-Division of Chamba District of Himacha

Pradesh, Andaman and Nicobar [sland or Lakshadweep)

7. Educational and other qualifications required for direct recruits. {a) Matriculation passed or equivalent from reeognized institution;

(b) iTi Certificate and Apprenticeship Certificate in the traded of

*~Maotor Mechanic with ong year exparience as Motor Mechanie
in‘an Automebile Garage/Workshop of repute;
or
Having National Trade Certificate (NTC) in the trade of Molor
Mechanic with one year experience;

(¢) Candidate should be of sound health, free from disease, defegt
“or deformity;

{d) Better 2vs 6/6 without glasses. Worse eye £/36 corrected with
glasses to 6/9 or 6/]2 without giasses (both eyes). Candidate
should be free from colour blindness;

(¢) Height: Male candidate minimum 165 cms, relaxable by 3 oms
for candidate belonging to hill area t.c. Gorkha and Garhwalis
and;

(f) Chest; Male candidate 81 to 85 cms, relaxable by 5 ems for
candidates belonging to hill areas i.e. Gorkha and Garhwaljs.
Note: The candidate selected through direct recruitment shal
have to undergo six months technical and physical trdining to
be conducted by the Deputy Commissioner of
Police/Provisioning and Logistics Unit and basic police 4
training side by side to be conducted at the Police Training
School. ’

8. Whether age and educaional qualifications prescribed for direct | Notapplicable.
recruits will apply in the case of promotees.
9. Period of probation, if any. Twa years.
10. Method of recruitment, whether by direct recruitment or by | By direct recruitment.
promotion/ or by deputation and percentage of the vacancies to be
filled by various methods.
Il. In case of recruitment by promotion/deputation/absorption, grades | Notapplicable,
from which promotion/deputation/abserption to be made.
12. If a Departmental Promotion Committee exists. what is its | Selection Board as provided in rule & of the Delhi Police {Promotjon
composition. - and Confirmation) Rules, 1980.
13, Circumstances in which Union Public Service Commission is to be | Not applicable
consulted in making recruitment.

(b) For table relating to items No. (XIX) to the post of M.T. Storeman (Constabie) and entries relating thereto, the
following Schedule and entries relating thereto shall be substituted, namely:-

SCHEDULE

Name of post.

M.T. Storeman (Constable).

glw|e]l-

Number of post,

02 *(2015) *Subject to variation dependent on workload.

Classification,

Group ‘C’ (Non Gazetied) {Technical).

Pay Band and Grade Pay/ Pay Scaic. PB-I, Rs. 5200-20200/- pius Grade Pay Ks. 2000/-




T

@1 1v]

DELHI GAZETTE : EXTRAORDINARY 23

Whether selection post or non selection post.

Not applicable,

Age limit for direct recruits.

Betwe.cn 18 10 25 years, relaxation as per orderfinstructions issued by Government
from time 1o time. '

Nott_e: The crucial date for determining the age limit shall be the closing date for
receipt of .applications from candidates in India (and not the closing date prescribed
fo{ those In Assam, Meghalaya, Aronachal Pradesh, Mizoram, Manipur, Nagaland,
Iripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahan] and Spiti
Distriot and Pangi Sub-Division of Chamba District of Hirnachal Pradesh, Andaman -
and Nicobar Island or Lakshadweep) :

7. Educational and other qualifications required for
direct recruits.

(a) 10+2 passed orequivalent from recognized institution;

{b] () Shouid have worked as a Storeman of M.T. stores for at least one year in any
private workshop of repute/ Govt. Automobile Workshop;

(ii) Should have the basic diploma in computer;

(c) The candidate should be of sound health, free from disease, defect and
deformity: .

(d) Bener eye 6/6 without glasses. Worse eye 6/36 corrected with glasses to 6/9 or
6/}2 without glasses (both eyes). Candidate should be free from colour
blindness;

(e) Height: Male candidate minimum 165 oms, relaxable by 5 cms for candidate
belonging tc hill area i e. Gorkha and Garhwalis; and "

(D Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for candidates
belonging to hill areas i.e. Gorkha and Garhwalis.

Note: The candidate selected throngh dirsct recruitment shall have o undeigo six
e al and physical aining to b6 vundusicd by ine Depury Commissioner
of Police/Provisioning and Logistics Unit and basic police training side by side to be

conductad ot tha Dalion Tenf
conducied at the Palice (Taining Schoo)
[nlualn LN

manthe tao

prescribed for direct recruits will apply in the case
of prornotees.

8  Whether age and' educational qualifications

Not applicable.

9. Period of probation, if any.

.Two years.

10. Method of recruitment, whether by direct

" recruitment or by promotion/or by deputation/

absorption and percentage of the vacancies 10 be
filled by various methods.

By direct recruitment.

1l In case of recruitment by promotion/
deputation/absorption, grades from  which
promotion/deputation/absorption to be made.

Not applicabie.

12. If a Departmental Promotion Committee exists,
what is-its composition

Selection Board as provided in rule 8 of the Deihi Police (Promotion and
Confirmaticn) Rules, 1980

13. Circumstances iri which Union Public Service
Commission is to be consulted in making
recruitment. ’

Not applicabie

{¢) For table refating to items No. (XXXVI) to the post of M.T. Helper Constable (Electrician) and entries relating thereto, the following Schedule

and entries relating thereto shall be substituted, namely:—

SCHEDULE

1.Name of post.

M.T. Helper Constable (Electrician).

2.Number of post.

07* (2015) *Subject fo variation dependent on workload.

3 Classification.

Group “C” (Non Gazetted) (Technical).

4. Pay Band and Grade Pay/ Pay Scale.

PB-1, Rs. 5200/--20200/- plus Grade Pay Rs.2000/-

5.Whether selection post or non selection post.

Not applicable.

6. Age lirnit for direct recruits.

Between 18 t0 23 years, relaxation as per order/instructions issued by
Government from time to time.

Note: The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India {and not the
closing date prescribed for those in Assam,Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
- Division of Chamba District of Himachal Pradesh, Andaman and

Nicobar Island or Lakshadweep). .

7. Educational and other qualifications required for direct recruits. (a) Matriculation passed or equivalent from recognized institution: J
(b} ITt and Apprenticeship Cenificate in the trade of Aute Electrician
> with one year experience of Auto Electrician in Automobile
© Garage/Workshop of repute; .

or 4“
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National Trade Certificale in the frade of Auto Electrician with one
year experience; N
Candidate should be sound of health, free from disease, defect and
deformity; .
Better eye 6/6 without glasses. Worse eye 6/36 comrected with
glasses 1o 6/9 or 6/12 without glasses (both eyes). Candidate should
be free from colour blindness; _ !
Height : Male candidate minimum 165 cms, relaxable by 5 cms for
candidate belonging to hill area i.e. Gorkha and Garhwalis; and ;
(f) Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for
candidates belonging to Hill areas i.e. Gorkha and Garhwalis.
Note: The candidate selected through direct recruitment shall have to
undergo six months technical and physical training to be conducted
by the Deputy Commissioner of Police/Provisioning and Logistics
Unit and basic police training side by side to be conducted at the
Policé Training School.

()
(@

(e

8. Whether age and educational qualifications prescribed for direct
recruits will apply in the case of promotes.

Not applicable.

9. Period of probation, if any.

Two years

10. Method of recruitment, whether by direct recruitment or by
promotion or by deputation/ absorption and percentage of the
vacancies to be filled by various methods.

By direct recruitment.

B L TaTeVls Talat

acriitrnant har oen niba s oen fol o a2
11 In cese of recruitment oY profaononGlpulaiion aosorpiini

gradcs froim wiich piomution/opulaiivn/abserpiion v be made.

12. If a Departmental Promotion Committee exists, what is its
composition.

Selection Board as provided in rule 8 of the Delhi Police (Promotion and
Confirmation) Rules, 1980,

13. Circumstances in which Union Public Service Commission is to
be consulted in making recruitment.

Not applicable,

(d) For table relating to items No. (XXXVII) to the post of M.T. Helper Constable (Battery Chargeman) and entries
relating thereto, the following Schedule and entries relating thereto shall be substituted, namely:-

SCHEDULE

1. Name of post.

MT. Helper Constable (Battery Chargeman).

2. Number of post.

03* (2015) *Subject to variation dependent on workload.

3. Classification.

Group ‘C’ (Non Gazetted) (Technical).

4. Pay Band and Grade Pay/ Pay Scale.

PB-1, Rs. 5200-20200 plus Grade Pay Rs. 2000/-

5. Whether selection post or non selection post.

Not applicable.

6. Age limit for direct recruits.

Between 18 to 25 years, relaxation as per order/instructions issued by
Government from time to time. .

Note; The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam,Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar
Island or Lakshadweep)

7. Educational and other qualifications
required for direct recruits.

(a) Matriculation passed or equivalent from recognized institution,
(B) IT] Certificate and Apprenticeship Certificate in the trade of Auto
Electrician or Battery Chargeman with one vear experience as Auto
Electrician or Battery Chargeman in an Automobile Garage/Work-
shop of repute;

or
Having National Trade Certificate (NTC} 1n
Electrician with one year experience,
The candidate shauld be of sound health, fres fram disease, defect or
deformity;
Better eye 6/6 without glasses. Worse eye 6/36 corrected with
classes 10 6/% or 6/12 without glasses (both eyes). Cundidaie should
be free from colour blindness:
Height: Male candidate minimum [65 cms, relaxable by 5 cms far
candidate belonging 1o hill area i.e. Gorkha and Garhwalis; and

{f) Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for candidates
belonging to hil! areas i.e. Gorkha and Garhwalis.

the irade of Auia

(©

(e)
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[ Note: The candidate selected through direct recriizment shall have to

- undergo six months technical and physical training to be conducted
by the Deputy Commissioner of Police/Provisioning and Logistics
Unit and basic police training side by side to be conducted at the -
Police Training School. .

8. Whether age and educational qualifications prescribed for direct | Not applicable,
fecruits will apply in the case of promotees.

9. Period of probation, if any. Two years.

10. Method of recruitment, whether by direct recruitment. or by | By direct recruitment.
promotion or by deputation/absorption and percentage of the
vacancies to be filled by various methods. :

11. In case of recruitment by promotion/deputation/absorption | Net applicable.
grades from which promotion/deputation/absorpticn to be made.

12. If a Departmental Promotion Commitiee exists, what is its | Selection Board as provided in rule 8 of the Delhi Police (Promotion and
composition. Confirmation) Rules, 1980,

13. Circumstances in which Union Public Service Commission is | Not applicable.
to be consulted in making recruitment. :

() For table relating to items No. (XXXVIII) to the post of M.T. Helper, Constable (Welder) and entries relating
thereto, the following Schedule and entries relating thereto shall be substituted, namely:-— .t

SCHEDULE
TName of post. : M.T. Helper Constable (Welder).
2. Number of pc;t. 7 U4 {2615) *Subjeci 1 variation dependent on workioad.
3 Classification. Group “C’* (Non Gazetted) (Technical).
J 4. Pay Band and Grade Pay/ Pay Scale 7 PB—L Rs. 5200-20200/- plus Grade Pay Rs. 2000/~
5. Whether selection post or non selection post. Not applicable.
6. Age limit for direct recruits. Between 18 to 25 years, relaxation as per order/instructions issued by

Government from time to time.

Note: The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam,Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himachal Pradesh, Andaman and |
Nicobar Island or Lakshadweep)

7. Educational and other qualifications required for direct recrujts, “(a) Matriculaiion passed or equivalent from recognized institution:
(b)  IT1 and Apprenticeship Certificate in the trade of Welder with
one year experience as Welder in an  Automobile | -

Garage/Workshop of repute. Should have thorough knowledge of
Arc & gas welding;

: or
Having Naticnal Trade Certificate (NTC) in the trade of Welder
with one year experience;

(c) “The candidate should be of sound health, free from disease, defect

. or deformity; ’

(d) Better cye 6/6 without glasses. Worse eye 6/36 corrected with
glasses to 6/9 or 6/12 without glasses (both eyes) . Candidate
shoutd be free from colour blindness; :

(e) Height: Male candidate. minimum 165 cms, relaxable by 5 ¢ms for
candidate belonging to hiil area i.e. Gorkha and Garhwalis; and

(f) Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for
candidates belonging to hill areas i.e. Gorkha and Garhwalis.

Note: The candidate selected through direct reeruitment shall have to
undergo six months technical and physical training to be conducted by the
Deputy Commissioner of Police/Provisioning and Logistics Unit and
basic police training side by side to be conducted at the Police Training
School. )

8. Whether age and educational qualificaiions prescribed for direct | Not applicabic.
recruits will apply in the case of promotees.

9. Pericd of probation, if any. Two years.

10. Method of recruitment, whether by direct recruitment or by | By direct recruitment.
promotion or by deputation/absorption and percentage of the
vacancies to be filled by various methods.

11, In case of recruitment by promotion/dcputa:ion/absorpﬁdn Not applicable.
grades from which promofion/deputation/absorption 10 be made. :

12. If a Departmental Promotion Committee exists, what is its | Selection Board as provided in rule 8 of the Delhi Police (Promotion and

/7-‘27235?/ is-7
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composition.

Confirmation) Rules, 1980,

13. Circumstances in which Union Public Semce Commission is to
be consulted in making recruitment.

Not applicable.

(D) For table relating to items No. (XXXIX) to the post of M.T. Helper, Constable (Painter) and entnes relating thereto

the following Schedule and entries relating thereto shall be substituted, namely:—

i

SCHEDULE

1. Name of post.

‘M.T. Helper, Constable (Painter).

2. Number of post.

02*(2015) *Subject to variation dependent on workload.

3. Classification.

Group ‘C’ (Non Gazetted) (Technical).

4. Pay Band and Grade Pay/Pay Scale.

PB-l, Rs. 5200-20200/- plus Grade Pay Rs. 2000/-

5. Whether selection post or non selection post.

Not applicable.

6. Age limit for direct recruits.

Between 18 to 25 years, relaxation as per order/instructions issued by
Govemment from time to time.

Note: The crucial date for determining the age limit shall be the closing
date for receipl of applications from eandidates in India (and not the
closing date prescribed for those in Assam,Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Stkkim, Ladakh Division
of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-
Division of Chamba District of Himacha!l Pradesh, Andaman and
Nicobar Island or Lakshadweep)

7. Educational and other gualifications required for direct récruits.

{(a) Matriculation passed or equivalent from recognized institution;

{(5) ITI and~Agpieniiceship Certificaie  in the wade of Dent Beating
and Soray painting with one year exnerience as Denter/Spray Painter
in an Automobile Garage /Workshop of repute;
. : or
Having National Trade Certificate (NTC)
Denter/Painter with one year experience;

(c) Candidate should be of sound heaith, free from disease, defect and
deformity; ‘

(d) Better eye 6/6 without glasses. Worse eye 6/36 corrected with
glasses to 6/9 or 6/12 without glasses (both eyes) . Ca.ndldate should
be free from colour biindness;

(e} Height: Male candidate mimimum 165 cms, relaxable by 5 cms for
candidate belonging to hill area i.e. Gorkha and Garhwalis; and

{(f) Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for
candidates belonging to hill areas i.e. Gorkha and Garhwalis.

Note: The candidate selected through direct recruitment shall have to

undergo six months teehnical and physical training to be conducted
by the Deputy Commissioner of Police/Provisioning & Logistics
Unit and basic police training side by side to be conducted at the
Police Training School.

in the. trade of

8. Whether age and educational qualifications prescribed for direct
recruits will apply in the case of promotees.

Not applicable.

9. Period of probation, if any.

Two years.

10. Method of recruitment, whether by direct recruitment or by
promotion or by deputation/ absorption and percentage of the
vacancies to be filled by various methods.

By direct recruitment.

11. In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be made.

Not applicable.

12. If a Departmental Promotion Committee exists, what is its
composition.

Selection Board as provided in rule 8 of the Dethi Police (Promotion and
Confirmation) Rules, 1980.

13. Circumstances in which Union Public SBWICC Commission is to
be consulted in naiung recruitment.

Not applicable.

(g) For table relating to items No. (XL) to the post of M.T. Helper, Constable (Valcum/Tyreman) and entries relating

thereto, the following Schedule and entries relating thereto shall be substituted, namely:—
SCHEDULE

1. Name of post.

M.T. Helper Constable (Valcum/Tyreman).

Number of post.

02* (2015) *Subject to variation dependent on workload.

Classification.

Group ‘C" (Non Gazetted) (Technical).

Pay Band and Grade Pay/Pay Scale.

PR-I. Rs. 5200-20200/- plus Grade Pay Rs. 2000/-.

Whether selection post or non selection post.

Not applicable.

Swis W N

Age limit for direct recruits.

Between 18 to 25 years, relaxation as per order/instructions issued by Govemment
o lime iv time.

J‘ Jii
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‘ Note: The crucial date Tor determining the age limit Shall Te the closing date for |

receipt of applications fFrom candidates in India (and not the closing d ;

for those 10 Assam Moghalayz, Arunachal Pradesh, Mizoram, Ma%xip?xtre ?x]mizlbedd
Tripura, Sikkim, Ladakh_]?wision of Jammu and Kashmir State, Lahaul a?f& ;m it
District and Pangi qub-Division of Chamba District of Himachal Pradesh, And G
and Nicobar lsland ©F Lakshadweep) C54, aman

(a) Matriculation passed ‘or equivalent from recognized institution;

7 Educational and other qualification’ required for
direct Tecruits. (by (Tt and Appremiceship Certificate  in the irade of Mowr Mechanic and
‘ : knowledge of Tyreman work with one year experience as Helper 1o
yalcum/Tyreman in an Automobile Gerage/Workshop of repute;
or

Having Natior al Trade Certificate (NTC) in the trade of Motor Mechanic and
 having knowl edge of Tyreman work with one year experience; ’
(c) The candidate should beof sound health, free from disease, defect and deformity;
(d) Better eye 6/6 without glasses. Worse £y© 6/36 comected with glasses to 6/9 0}
6/12 without g1asses (both eyes). Candidate should be free from colour blindness;
(¢) Height Male candidawe minimum 165 oms, relaxable by 5 cms Yor candidate
belonging to hill area 1.e. Gorkha and Garhwalis; and i
(f) Chest: Male candidate 81 10 85 cms, relaxable by 5 cms for candidates belonging
to hill afeas i.€- Gorkha and Garhwalis. :
Note: The candidate selected through direct recruitment shall have o undergo six
months -techmical and phys}gal ] training to be conducted by the Deputy
Commissionel of Police/Provisioning fmd Logistics Unit and basic police training

T Mot
", eonducted at the Police Training School.

sids by sids O °% caniult g oea0s
| g Whether 288 and  educaond® qualifications | Mot applicable |
prescribed for direct recruits will apply in the case
3

of promo:ees.

Method of recruitment whethier bY direct
recruitment of by promotion or by deputation/
absorption and percentase of the vacancies 1 be

filled by various methods.

In case of rccmitmént by pr
deputation/ absoreption grades,
promotion/deputationlabsorp“0“ to be made.

12, If 2 Departmental Promotion Committee eXists,
what is its compositien.

Selection Board & provided in rule 8 of the Delhi Police (Promotion and

Confirmation) Rules: 1980.
Not applicable-

Union public Service

Circumstances in which y !
consulted 10 making

Commission s to be
recruitment.

(h) For table relating 1o jtems No. ‘(XL to the post of M.T. Helper, Constable {Denter) and entries relating thereto, the following Schedule and

eniries relating thereto shall be substituted: namely:—
' SCHEDULE

M.T.. Helpet Constable (Denter).

|
S N _ ; 02* (2015) * gubject 1o variation dependent on workload. -

umber of post
Classification. : . - Group ‘'C’ (Non Gazetted) (T.echnical)_
. d Grade pay/Pay Scale

3.
4, PayBandan
" Whether selection post or non selection post.

5
6. Age limit for direct recruits.

PB-l, Rs. 5200—20200/- plus Grade Pay Rs. 2000/-.

Not applicable:
Retween 18 10 45 years, relaxation as
from time to HMS:

(a) Mamcu\ado“_ passed of equivalent from recognized institution;
(o) IT Certificate and Apprenticeship Certificate in the trade of Dent beating and
spray paintmg with one year experence as Denter in 2 workshop of repute;

- ) or -
Having National Trade Certificate (NTC) in the trade of Denter with onc year
experience;
{¢) The candidate should be of sound health, free from disease, defect and deformity;
(d) Bettel eye 6/6 without glasses. Worse eye 6/36 corrected with glasses 10 §/9 or
a7 without glasses (both eyes). Candidate should be free from colour
blindness:
(&) Height: Male candidate minimum 165 cms, relaxable by 5 cms for candidate
belonging 10 hitl area i.e. Gorkha and Garhwalis; and
Chest: Male _candidate g1 to 85 cms, relaxable by 5 cms for candidatés
pelonging 10 hill areas i.e. Gorkha and Garhwalis.
Note: The candidate selected  through direct recruitment shall have to undergo six

months technical and ph sical training to be conducted by the Deputy Commissioner

per orderfinstructions  issued by Government

and other gqualifications required for

7. Educational
direct recruits.
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: of Police/Provisioning and Logistics Unit and basic police training side by side to be
) conducted at the Police Training School,
8. Whether age and educational qualifications | Not applicable.
prescribed for direct recruits will apply in the case
of promotees.
9 Period of probation, if any. Two years. ' ,
10. Method of recruitment, whether by direct By direct recruitment
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to be
filled by various methods.
11, Incase of recruitment by promotion/ Not applicable.
deputation/absorption, grades from which
promoticn/deputation/absorption to be made.
12. If a Departmental Promotion Committee exists, | Selection Board as provided i rule 8 of the Deihi Police (Promotion and
. what is its composition. Confirmation) Rules, 1980.
13. Circumstances in which Union Public Service | Not applicable.
Commission is to be consulted in making
recrgitment. -

(i) For table relating to items No. (XLII) to the post of M.T. Helper, Constable (Uphoister) and entries relating thereto, the following Schedule and
entries relating thereto shall be substituted, namely:-

SCHEDULE
T
1. Name of post. M.T. Helper Constable (Uphoister).
2. Number of post. 02* (2015) *Subject to varfation dependent on workload.
3. Classification. Group ‘C (Non Gazsited) (Techinical),
4. Pay Band and Grade Pay/Pay Scale PB-I, Rs. 5200-20200/- plus Grade Pay Rs. 2000/~
5. Whether selection post or non selection post. Not applicabie.
6 Age limit for direct recruits. Between 18 to 25 years, relaxation as per order/instructions issued by Government
from time to time.
Note: The crucial date for determining the age limit shall be the closmg date for
receipt of applications from candidates in India (and not the closing date prescribed
for those in Assam,Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Island or Lakshadweep)
7. Educational and other qualifications required for | (a) Matriculation passed or equivalent from recognized institution;
direct recruits, (5) 1Tl in the trade of Upholster with one year experience or three years experience
as Upholster in an Automobile Garage/Workshop of repute;
. or
Having National Trade Certificate (NTC) in the trade of Upholster with one
year cxperlence
{¢) Candidate should be of sound health, free from disease, defect and deformxty
(d) Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses to 6/9 or
6/12 without glasses (both eyes). Candidate should be free from colour
blindness; .
(¢) Height: Male candidate minimum 165 ems, relaxable by 5 cms for candidate
belonging to hill area i.e. Gorkha and Garhwalis; and
() Chest. Male candidate 81 to 85 cms, relaxable by § cms for candidates
belonging to hill areas i.e. Gorkha and Garhwalis.
Note: The candidate sclected through direct recruitment shall have to undergo siX
1 months technical and physical training 1o be conducted by the Deputy Commissioner
of Police/Provisioning & Logistics Unit and basic pelice training side by side (o be
conducted at the Police Training School.
8. Whether age and educational qualifications Not applicable.
prescribed for direct recruits will apply in the case
of promotees.
9. Period of probation, if any. Two years.
10. Method of recruitment, whether by direct By direct recruitment.
recruitment or by promotion or deputation/
absorption and percentage of the vacancies 10 be
filled by various methods.
11. In case of recruitment by promotion/ Not applicabie.
deputation/absorption, grades from which
promotion/deputation/absorption to be made.
12. If a Departmental Promotion Committee exists, | Selection Board as provided in rule 8 of the Delhi Police (Promotion and
what 15 its composition. Confirmation) Ruies, 1980.

i
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Circumstances in which Union Public Service
Commission is to be consulted
recruitment.

in  making '

Not applicable.

(j) For table relating to items No. (XLIII) for the post of M.T. Helper, Constable (Blacksmith) and entries relating
thereto, the following Schedule and entries relating thereto shall be substituted, namely:-

SCHEDULE
1. Name of post. M.T. Helper, Constable (Blacksmith).
2. Number of post. 02* (20135) *Subject to variation dependent on workload.
3. Classification. Group ‘C” (Non Gazetted) (Technical).
_ i 4 PayBand and Grade Pay/Pay Scale. PB-1, Rs. 5200-20200/- plus Grade Pay Rs. 2000/-.
5. Whether selection post or non selection post. Not applicable.
6. Age iimit for direct recruits - Between 18 to 25 years, relaxation as per order/instructions issued by Government
from nime to time. )
Note: The crucial daie for determining the age {imit shall be the closing date for
receipt of applications from candidates in India (and not the closing date prescribed
for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar istand or Lakshadweep) .
7. Educational and other qualifications required for | (a) Matriculation passed or equivalent from recognized institution;
direct recruits. thy - IT1 Cenifizate and Appreniiveshis Certificars in the mrade of Welder/Blacksmith
with one year experience as Blacksmith/Welder in a workshop of repute;
or
Having National Trade Certificate (NTC) in the trade of Blacksmith/Welder wit
one year experience; .
(c)  Candidate should be of sound health, free from disease, defect and deformity:
(d) Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses to 6/9 or
6/12 without glasses (both eyes). Candidate should be free fiom colour
blindness: ‘
{e) Height: Male candidate minimum 165 cms, relaxable by 5 cms for candidate
belonging to hill area i.e. Gorkha and Garhwalis; and . e
{f) Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for candidates belonging
to-hill -areas i.e. Gorkha and Garhwalis.
Note: The candidate selected through direct recruitment shall have to undergo six
months technical and physical training to be conducted by the Deputy Commissioner
of Police/Provisioning and Logistics Unit and basic police training side by side to be
conducted at the Police Training School.
8. Whether age and educational qualifications | Not applicable.
prescribed for direct recruits will apply in the case
of promotees.
9. Perniod of probation, if any Two years.
10. Method of recruitment, whether by direct | By direct reeruitment.
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to be
filled by various methods.
11, In case of recruitment by promotion/ Not applicable.
deputation/abserption, grades from which :
promotion/deputation/absorption to be made.
12. If a Departmental Promotion Committes exists, | Selection Board as provided in rule 8 of the Delhi Police (Promotion and
what is its composition. Confirmation) Rules, 1980.
13, Circumstances in which Union Public Service | Not applicable.
Commission is 1 be consulled in making
recruitment.

(k) For table 'rclating to items No. (XLIV) to the post of MT Helper, Constable (Carpenter) and entries relating

thereto, the following Schedule and entries relating thereto shall be substituted, namely:—

SCHEDULE 1
I.  Name of post. M.T. Helper, Constable (Carpenter).
2. Number of post. MNP (2015) *Subject to variation dependent on workioad.
3. Classification. Group “C” (Non Gazetted) (Technical),

1727 D&/15-&
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4.  Pay Band and Grade Pay/ Pay Scale. PB-1, Rs. 5200-20200/- plus Grade Pay Rs. 2000/-.
5. Whether selection post or non selection post. Not applicable.
6. Age hmit for direct recruits. Between 18 to 25 years, relaxation as per order/instructions issueg by
Government from time to time.
7. Educational and other qualifications required for direct | (a) Matriculation passed or equivalent from recognized institution,
Tecruiis, - (b) ITIand Apprenticeship Certificate in the trade of Carpenter with one yegr
experience as Carpenter in an Automobile Garage/ workshop of repute:
or
Having Natjonal Trade Certificate (NTC) in the trade of Carpenter wish
One year experience,
(c) Candidate should be of sound health, free from disease, defect and
deformity;
(d) Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses to
6/9 or 6/12 without glasses (both eyes). Candidate should be free from colour
blindness;
(e) Height: Male candidate minimum 165 cms, relaxable by 5 cms for
candidate belonging to hill area i.e. Gorkha and Garhwalis; and
(f) Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for candidates
belonging to hill areas i.e. Gorkha and Garhwalis.
Note; The candidate setected through direct recruitment shall have to
undergo six months technical and physical training to be conducted by the
nmwry Commissioner of  Police/Provisioning & ch:st*.cs Unit and basic
yuuu. Iy amm; §Ln‘.'u', vy S0 10 U0 CUNUUCIOS at a1e roHee | Jxamulg 54h00].
8. Whether age and educational qualifications prescribed for | Not applicable. )
direc: recruiis wiil apply in the case of promoiees,
9. Penod of probation, if any. Two years,
10. Method of recruitment, whether by direct recruitment or | By direct recruitment.
by promotion or by deputation/ absorption and percentage
of the vacancies to be filled by various methods.
11, In case of recruitment by promotion/deputation/ absorption | Not applicable.
and grades from which promotion/ deputation/absorption 1o
be made.
12.  1f a Departmental Promotion Commirtee exists, what is its | Selection Board as provided in rule 8 of the Delhi Police (Promotion and
composition. Confirmation) Rules, 1980.
13.  Circumstances in which Union Public Service Commission | Not épp]icable.
is to be consulted in making recruitment.

() For table relating to items No. (XLV) to the post of M.T. Helper,

entries relating thereto shall be substituted, namely:—-

Constable (T.C.Smuith} and entries relating thereto, the following Schedule and

for direct recruits

SCHEDULE :

1. Name of post. M.T. Helper, Constable {T.C.Smith).

2. Number of post. 02* (2015) *Subject to variation dependent on workload.

3. Classification. Group ‘C’ (Non Gazetted) (Technical).

4. PayBand and Grade Pay/Pay Scale. PB-I, Rs. 5200-20200/- plus Grade Pay Rs. 2000/-.

5. Whether selection post or non selection post. Not applicable.

6. Age limit for direct recruits, Between 18 o 25 years, relaxation as per order/instructions issued by Government from
tirse to time.
Note: The crucial date for determining the age limit shall be the closing date for receipt of
applications from candidates in India (and not the closing date prescribed for those in
Assam,Meghalays, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura. Sikkim,
Ladakh Division of Jammuy and Kashmir State, Lahaul and Spiti District and Pangi Syb-
Division of Chamba District of Himachal Pradesh, Andaman and Nicobar Island or
Lakshadweep)

7.  Educational and other qualifications required | (a) Matriculation passed or equivalent from recognized institution;

(b) IT! and App;'enncesmp Certificate in the trade of Sheet Metal work/F abncator/'Denter
with one year experience as T.C. Smith/Denter in an Automobile Garage/ workshop of
repute;

or
Having Nationaj Trade Certificate (NTC)
Fabricator/Denter with one year experience:
Candidate should be of sound heaith, free from disease, defect and deformiry.
Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses to 6/9 or 6/12
without glasses (both eyes). Candidate should be free from colour biindness;
Height: Male candidate minimum 165 cms, relaxable by 5 cms for candidate

in the trade of Sheet Metal work/

(e)
{d)

(e)

torbhe and Garbwealis: and
belonging to hill area Lo, Gorkhe and Garhwalis; and

."4 -
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T A (O Chest: Male candidatc 81 to 85 cms, relaxable by 5 om® for candidares belonging to
hill areas i.e. Gorkha and Garhwalis. ﬁ
Note: The candidate selected through direct recruitment shall have to undergo six
months technical and physical training to be conducted by the Deputy Commissicner
of Police/Provisioning and Logistics Unit and basic police training side by side to be
conducted at the Police Training School,
8.  Whether 28° and educational qualifications | Not applicable.
5 ) prescrived for direct recruits will apply in the
case of pﬂ)}ﬂOWES.
9. Period of probation, if any. Two years.
10, Method of recruitment, whether by direct By direct recruitment.
g " recruitment OF by promotion/ or by deputation/
absorption and percentage of the vacancies to
- be fill.
11. In case of recTuitment by promotion/ Not applicable.
; " deputation/absorption, grades from which
prgmoﬁon/deputatmn/ absorption to be made. ‘
; 2 1raD artmental Promotion Committee exists, | Selection Board as provided in rule 8 of the Delhi Police (Promotion and Confirmation)
* what s its composition. Rules, 1980.
13. Circumstancs in which Union Public Service | Not applicable T
" Commission 'S to be consulted in making
L recruitment.

alotfo o ao fo.ol. W SETY ¥ orws v ~m e o e . . .
{m) For tablc 10:@tmg o iciis No. (XLVI) io the post of M.T. Helper, Constable (Door Lock Smith) and entrics

relating thereto; the following Schedule and entries relating thereto shall be substituted, namely:-—

SCHEDULE
3 [ 1. Name of post M.T. Helper, Constable (Door Lock Smith).
2. Number of post 02* (2015) *Subject to variation dependent on workload.
3. ClassificatioD- Group “C” (Non Guzelted) {Technical).
'z Pay Band and Grade Pay/Pay Scale. PB-I, Rs. 5200-20200/- plus Grade Pay Rs. 2000/-.
3 5. Whether selection post or non selection post. Not applicable.
3 6. Age limit for direct recruits. Between 18 to 25 years, relaxation as per order/ instructions issued by Government

from time to time.

Note: The crucial date for determining the age limit shall be the closing date for
receipt of applications from candidates in India {and not the closing date prescribed for
those in Assam,Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, ]
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Island or Lakshadweep)

Educational and other qualifications required for | (a) Matriculation passed or equivalent from recognized institution;

3 k direct recruits- (b) ITI Certificate and Apprenticeship Certificate in the trade of Denter/Fitter with
1 one year experience as Denter/Fitter in-an Automobile Garage/workshop of
repule;
' : or .
Having National Trade Certificate (NTC) in the trade-of Denter/Fitter with one
year experience;
(c) Candidate should be of sound health, free from disease, defect and deformity;
{d) Better eye 6/6 without glasses. Worse eye 6/36 corrected with glasses to 6/9 or
6/12 without glasses (both eyes). Candidate should be free from colour blindness,
(e) Height' Male candidate minimum 165 cms, relaxable by 5 ¢ms for candidate
belonging to hill area i.e. Gorkha and Garhwalis; and
(D Chest: Male candidate 81 to 85 cms, relaxable by 5 cms for candidates belonging
10 hill areas i.e. Gorkha and Garhwalis.
Note: The candidate selected through direct recruitment shall have to undergo
six months technical and physical training to be conducted by the Deputy
: Commissioner of Police/Provisiening and Logistics Unit and basic police training
i . ' : side by side o be conducted at the Police Training School.
8.  Whether age and eduoatio_nal quz}liﬁcations Not applicable. . i
presaribed for direct recruits will apply in the case :
of promotees- Y
. o oo Ofprobation, ifany. Two years.
| 10, Method of recruitment, whether by direct | Ry direct recroitment,
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recruitment or by promotion/ or by deputation/
absorption and percentage of the vacancies {o be
filled by various methods. -

I1. In case of recruitment by  promotion/ | Not applicable.
deputation/absorption, grades from  which -
promotion/deputation/absorption to be made. : ‘

12, ¥ a Departmental Promotion Committee exists, | Selection Board as provided in role 8 of the Delhi Police (Promotion and
what is its composition Confirmation) Rules, 1980,

13, Circumstances in which Union Public Service Not applicable.

Commnission” is to be consulted in making
recruitment.

By Order and in the Name of the Lt. Governor of the _

National Capital Territory of Dethi,
PANKAJ KUMAR, Addl. Secy. (Home)

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
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