No. 21023/27/2025-PP
Government of India
Ministry of Home Affairs
[Police-II Division]

Pers. Policy Section :
Kartavya Bhavan-3, New Delhi, 01
Dated 22" Dec, 2025

To :
1. The Secretaries to Government of India

2. The Chief Secretaries and DsG(P) of all States / UTs.

3. The Directors - IB/CBI/SVPNPA/SPG/NEPA/NICFS/CFSL/DCPW/NTRO.

4. The DsG -BSF/CRPF/ITBP/CISF/NSG/RPF/BPR&D/SSB/NCB/NIA/Assam Rifles

Subject:- United Nations Police Department (UNPD) Standing Police Capacity (SPC)
Recruitment Campaign 2025 (UNGSC) - reg. :

Sir/Madam,

Permanent Mission of India to United Nations has forwarded a communication from the UN
seeking nomination of Police Officers in active service for appointment on secondment to the
following Job opening:- :

SLNo | Job Title, Level and Duty Station Number of Indian Police
Posts Rank(s)
@) Team Leader, P-5 02 DIG/IG

2025-SPC-78755-DPO & 2025-SPC-75904-DPO
Brindisi, Italy

(i1) Police Reform Adviser, P-4 02 SP/DIG
2025-SPC-75908-DPO and 2025-SPC-75917-DPO
Brindisi, Italy

(ii1)) | Community Policing (Reform) Officer, P-3 01 Dy SP/SP
2025-SPC-75924-DPKO
Brindisi, Italy :
@iv) Gender Affairs Officer, P-3 01 - Dy SP/SP
2025-SPC-78775-DPKO
Brindisi, Italy

v) Transnational Crime Officer, P-3 01 Dy SP/SP
2025-SPC-75927-DPO ‘
Brindisi, Italy
Total | 07

Note:- English and French are the working languages of the UN Secretariat. For the post advertised,
fluency in oral and written English is required. Knowledge of a second official UN language,
preferably French, is highly desirable.

2 The job description along with the requisite eligibility criteria/qualifications for the
above said posts are enclosed/attached with this letter for reference. It is strongly
recommended that authorities carefully submit only those candidates/officers meeting all
requirements for the position outlined in attached job opening. The requirements given in
the Annexure-I must also be ensured.

3" Nomination of eligible and willing officers in the rank of DIG/IG for P-5 Level, SP/DIG
for P-4 Level and Dy SP/SP for P-3 Level active in police service for the above said posts may be
forwarded through proper channel to this Ministry by 10% February 2026 along with the requisite
documents duly signed and completed in all respects as mentioned in Annexure-l & II. The
nominations without Vigilance clearance and Cadre Clearance (for all Officers) from respective
Ministries/Departments/State or UT/Organizations' shall be summarily rejected. Applications received
through proper channel only i.e. through Home Department (State)/ approval of Head of Organization/
UT division in case of AGMUT cadre officers, will be entertained. Applications received after the
deadline specified i.e. 10.02.2026 will not be considered.
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4. The duly completed and signed Personal History Profile (P-11), Employment and Academic
Certification (EAC), Employment Record-Supplementary Sheet to be used for additional employment
information and Human Right Certificate along with forwarding letter including APAR/ACR grading
of last five years (only grading, no need to send copy of ACR) of each nominated candidates are
required to be submitted in separate files (PDF format only) through E-mail at police2-un@mha.gov.in
and us-polfin6@mha.gov.in before the last date i.e 10.02.2026.

D As a part of digital India initiative, all the required documents are to be sent in digital mode
only (to above mentioned email) and no hard/physical copies are required.

6. This issues with the approval of Competent Authority.

: Yours faithfully
Encl: As above

[

(Dr. Sudeepta Ghosh)
Director (Pers — Coord)
Tele: 24010264

Copy to:- : ;
1. The Chief Secretaries of UTs and Commissioner of Police, Delhi:- Kindly note that the nominations
are to be submitted through UT Division, MHA only.

2. Commissioner of Police Mumbai, Kolkata, Chennai and Bangalore:- kindly note that the nomination
are to be forwarded through respective State Government only.

3. JS(UNP), MEA, JNB (A-wing), New Delhi-110011
4. DS (Police-I), Kartavya Bhavan-3, MHA

5. SO (IT), MHA - With the request to upload the above communication on MHA website (Police
Division-II (Secondment vacancies) and also under “what’s new”.
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Annexure-1
Other requisite requirements

(a) United Nations Personal History Profile (PHP) form (P.11) duly completed typed(not hand-
written) and signed by the nominated candidate.

(b) United Nations Employment and Academic Certification [attachment to personal history
profile (P-11)] Form duly completed and signed by the nominated candidate as well as the relevant
local / nominated authority. The EAC submitted without the signature of Designated Authority of
concerned Force results in rejection of nomination. Hence, the forwarding authority should ensure
that the EAC is duly signed by the applicant as well the Designated Authority of Force. All
requisite details i.e position for which applying, job opening number, date of commission, degrees
and academic distinctions and all other requisite details should be filled properly. If candidate
wishes to apply for several posts, the separate EAC and PHP forms should be submitted for
each post.

(c) Personal details as per Annexure-Il along with APAR/ACR gradings of Last Five
Years(Mandatory). No hard copies of ACR is required to sent.

(d) Human Right Certificate (Performa Enclosed)

. (e)No format other than the specimen enclosed (duly typed) will be entertained/accepted. Formats

other than the prescribed one invites lot of observations from UNHQ(UNDPKO) while finalizing
the nominations.. Hand written PHP will not be entertained/accepted. It may be ensured that the
photographs of the officer applying for the post should be placed on the front side of P-11 form
and signature in the last page at relevant place.

(f) The nominations without Vigilance clearance and Cadre Clearance (for all Officers) from
respective Ministries/Departments/State or UT/Organizations’ shall be summarily rej ected.

(2) Applications through proper channel only i.e. through Home Department (State) and approval
of Head of Organization will be entertained. Applications received after the deadline specified will

not be considered.

(h) Concerned authorities may please ensure and advice their officers not to make any direct

. queries with this ministry or UNHQ regarding selection. This ministry will not entertain personal

queries from individual applicants.

stk ok ok
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INSTRUCTIONS @\& Do not Write in This Space
Please answer each question clearly and UNITED __7.,.4’ NATIONS

completely. TYPEOR PRINT LEGIBLY.

Readcarefully and follow all directions.
Y PERSONAL HISTORY
1. Family name First name Middle name Maiden name, if any
2. Date of (day/month/yr) | 3. Place of birth 4. Nationality(ies) at birth | 5.  Present Nationality(ies) | 6. Sex
Birth
7. Height 8. Weight 9. Marital Status:
Sinale[ ] Married[ ] Separated | Widow(en[ ] Divorced[ |

10. Entry into United Nations service might require assignment to any area of the world in which the United Nations migsptiasibifities.
(a) Are there any limitations on your ability to perform in your protpedield of work? YES[] No[J
(b) Are there any limitations on your ability to engage in all travel? YES[]  NO []

11. Permanent address 12. Present address 13. Office Telephone No.
( )
14. Office Fax No.
Telephone No. () Telephone/Fax No. () C )
E-mail:
15. Do you have any dependent children? VESNO[ ,I WKH DQVZHU LV 3\HV" JLYH WKH IROORZLQJ LQIRUP
Name of Children Date of Birth flay/mol/year) Place of Birth Nationality Gender

15. (a) Name of Spouse

16. Have you taken up legal permanent residence status in any country other than that of your nationadM@S[ ]  NO []
.0 DQVZHU LV 3\HV"™ ZKLFK FRXQWU\"

17. Haveyou taken any legal steps towards changing your present nationality¥ ES |:| NO |:|
, DQVZHU LV 3\HV"™ H[SODLQ IXOO0\

18.  Are any of your relatives employed by a public iragonal organization? YES[] NO []
, 0 DQVZHU LV 3\HV" JLYH WKH IROORZLQJ LQIRUPDWLRQ

NAME Relationship Name of International Organization

19. What is your preferred field of work?

20. Would you accept employment for less than six months{ 21. Have you previously submitted an application for employment and/or undergone any t
YES[] NO [] withUN.2 YES[ ] NO [] ifso, when?
22. KNOWLEDGE OF LANGUAGES. What is yor mother tongue?
OTHER LANGUAGES READ WRITE SPEAK UNDERSTAND
Easily | Not Easily Easily | Not Easily Fluently | Not Fluently Easily | Not Easily
23. For clerical grades only List any office machines or equipment and
Indicate speed in words per minute computer programmes you use.
Other languages
English French
Typing
Shorthand

P.11 (703}E



24. EDUCATION, Give full details+N.B. Please give exatitles of degrees in original language. Please do not translate or equate to other degrees.

A. University or equivalent

NAME, PLACE AND COUNTRY
Please give complete address.

ATTENDED FROM/TO

Month/Year | Month/Year

DEGREES and ACADEMIC MAIN COURSE OF STUDY
DISTINCTIONS OBTAINED

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g., high school, technical school or apprenticesh

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE

YEARS ATTENDED CERTIFICATES OR DIPLOMA

FROM

TO OBTAINED

25. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

26. LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

27. EMPLOYMENT RECORD:Starting with your present post, listin REVERSE ORDER every employment you havel$md. separate block for each post.
Include also service in the armed forces and note any period during which you were ndyganiloyed. If you need more space, attach additional pages

the same size. Give both gross and net salaries per annum for your last or present post.

A.  PRESENT POST (LAST POST, IF NOT PRESENTLY IN EMPLOYMENT)

FROM

TO

SALARIES PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS

ADDRESS OF EMPLOYER

NAME OF SUPERVISOR

SUPERVISED BY YOU:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING

DESCRIPTION OF YOUR DUTIES:

P.11 (703}E



B. PREVIOUS POSTS (IN REVERSE ORDER

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES PER ANNUM

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

EXACT TITLE OF YOUR POST:

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

P.11 (703}E




28. HAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT EMPLOYER? YES |:| NO |:|

$5( <28 12: 25 +$9( <28 (9(5 %((1 $ &,9,/ 6(59%$17 ,1 <285 *29(510(1YES[(h3/NO[]
0 DQVZHU LV 3\HV" :+(1"

30. REFERENCES: List three persons, not related to you, and are not current United Nations staff members, who are familinchatiagter and qualifications.
Do not repeat names of supervisors listed under ltem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

31. STATE ANY OTHER RELEVANT FACTS. INCLUDE INFORMATION REGARDING ANY RESIDENCE OUTSIDE THE COUNTRY OF
YOUR NATIONALITY.

32.  HAVE YOU EVER BEEN ARRESTED, INDICTED, ORUMMONED INTO COURT AS A DEFENDANT IN A CRIMINAL PROCEEDING, OR
CONVICTED, FINED OR IMPRISONED FOR THE VIOLATION OF ANY LAW (excluding minor traffic violations)? YES[] NO[]

1 3VHVY  JLYH | X0 Qch sk laf att@cbad tatRingrit.

33. OTHER AGENCIES OF THE UNITED NATIONS SYSTEM MAY BE INTERESTED IN OUR APPLICANTS. DO YOU HAVE ANY OBJECTION TO
YOUR PERSONAL HISTORY FORM BEING MADE AVAILABLE TO THEM?  YES[] NO []

34. | certify that the statements made by me in answer to the foregoing questions are true, complete and correct to tlye beg
knowledge and belief. | understand that any misrepresentation or material omiadioma Personal History form or other
document requested by the Organization renders a staff member of the United Nations liable to termination or dismissal.

DATE
(day, month, year) SIGNATURE:

N.B. You will be requesd to supply documentary evidence which supports the statements you have made above. Do not,
send any documentary evidence until you have been asked to do so by the Organization and, in any event, do not sgimait tH
texts of references ¢estimonials unless they have been obtained for the sole use of the Organization.

P.11 (703}E



EMPLOYMENT RECORD +SUPPLEMENTARY SHEET

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE HAD. Use a separate block for each post. Include also sérieentet forces and note any period
during which you were not gainfully employed. Seet e for more blocks.

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESSOF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER AINUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
MONTH/YEAR MONTH/YEAR STARTING FINAL

NAME OF EMPLOYER: TYPE OF BUSINESS:

ADDRESS OF EMPLOYER: NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES REASON FOR LEAVING:
SUPERVISED BY YOU:

DESCRIPTION OF YOUR DUTIES

1 P.11/C (800)



EMPLOYMENT RECORD +SUPPLEMENTARY SHEET

PLEASE LIST, in reverse order, EVERY EMPLOYMENT YOU HAVE HAD. Use a separate block for each post. Include also sérieentet forces and note any period
during which you were not gainfylemployed.

FROM

TO

SALARIES

PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OFYOUR DUTIES

TO

SALARIES

PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES

PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FORLEAVING:

DESCRIPTION OF YOUR DUTIES

FROM

TO

SALARIES

PER ANNUM

EXACT TITLE OF YOUR POST:

MONTH/YEAR

MONTH/YEAR

STARTING

FINAL

NAME OF EMPLOYER:

TYPE OF BUSINESS:

ADDRESS OF EMPLOYER:

NAME OF SUPERVISOR:

NO. AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

REASON FOR LEAVING:

DESCRIPTION OF YOUR DUTIES

P.11/C (800)



BIO- DATA Proforma

ANNEXURE-II
. Name of Post(s) Applied

: ing N
Job Opening Number Recent Passpor

. Name of the Officer(as per official documents) Size Photograpf

. Designation/Rank, Organization, Pay scale/level

. Present Place of Posting

o o0 A W N P

. In the case of officers on Deputation with other organization:

Name of Parent Organization

Name of organization presently employed

Date of Deputation

Expected Date of repatriation to parent cadre/organization

~

NoCfrom Parent Cadre (if on deputation) mandatory :Yes/No/NA
Date of Birth

© ©

(a) Education qualification
(b) Required qualification as per applied job/posts(Yes/NO)

10. Date of Joining Palice Service
11.Date of Superannuation

12. Service/Cadre/Batch:

13. Previous UN Experience

14. Other Foreign/international Experiences
15 Contact Details: Telephone No

Office

Residence

Mobile

E-mail
16. APAR/ACR Gradings of Last 05 years (mandatoryy:
17. Outstanding Achievements, if any

18. Last Five(years) work profile/experiences
| hereby certify that, i fulfill the eligibility requirement notified for the p ost applied for

Signature of applicant



For guidance on the submission packagey u ¢ & ( E S} SZ

UNITED NATIONS

Employment andAcademic Certification
Attachment to Personal History Profile (P11)

*Houfee]}v_X

A. TO BE COMPLETED BY CANDI@AiEsectionsl to 11)

E&] (JvP u 8 &E] o ",}A &)

1. PERSONAL DATA:

Family Name:

Givenname:

Middle names:

Gender M/F

e-mail address:

2. POSITION/S TO WHICH YOU ARE APPLYING:

Title:
1

2.
3.
Y

Job OpenindNumber:

3. MILITARY SERVICE HISTORY / POLICE SERVICE HISTORY

Date of Commissioffor military officers)or date ofenlistment/entryto service(for police officers)

Current rank

Date Last Promoted

Date eligible for
promotion to next rank

ProjectedRetirementdate from
current rank

Branch/Corp/Mustering

Sub Specialisation/additionglalifications

Are you currently working for the United Nations?

Yes

If yes, please explain:

Ve

No

4. DEGREES AND ACADEMIC DISTINCTIONS OBTAINED:

NAME of INSTITUTION,
PLACE AND COUTNRY. PI
give complete address.

ATTENDED:
FROM: TO:
Month/Year | Month/Year

RANK an@EGREES OBTAINED

Military
or
Police
Degrees

Military Academy(and/or
similar military officer
institution) - name and
address

RANKOBTAINED

DEGREEGBTAINED

Command andstaff College
(and/or similar military
officers institutions) name
and address

RANKOBTAINED

DEGREEGBTAINED
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Police Academyand/or
similar law enforcement
traininginstitution) - name
and address

RANKOBTAINED

DEGREGBTAINED

Page2 of 6




NAME of INSTITUTION, ATTENDED: DEGREES and ACADEMIC
PLACE AND COUTNRY. Pl FRom: o DISTINCTIONS OBTAINED

give complete address. Month/Yea | Month/Year

Civilian
Degrees

5. MILITARY AND/OR POLICE TRAINING COURSES/SEMINARS: Related to the post

Name of Course Dateattended Institution
FROM mm/yyTO
mm/yy

6. EXPERIENCE IN PEACEKEEPING OPERATIONS:
Specify UN or other International Experience, start with your most recent experience and list in reverse ord

DatesFROM Mission/ Position/title Description of duties
mm/yy- TO OperatioriLocati | (Milob, HQ Staff,
mm/yy on Contgt Adviser,

International Police
Officer (IPO), Rize
Adviser, FPU Officer,
Professional Post or
Above
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7. COMMAND EXPERIEN@&HB@attalion/equivalent level or above when applying for position at the P5 leve

and above):
Start with your most recent experience andstiin reverse order
DatesFROM Unit level: Company/ | Unit/Position/Org Significant Unit Activities
mm/yy- TO Battalion/ Brigade/
mm/yy Division or equivalent.
Police Command
Experience

s. SIGNIFICANT EXPERIEREIEATED TO THE EIDMONSOFTHE

POST/S YOU ARE APPLYING
Start with your most recent experience and list in reverse order
DatesFROM PositiorlOrg Operation/Activity
mm/yy-TO
mm/yy

9. INTERNATIONAL EXPOSORHER HAN PEAGEEEPING OPERATIONS:
Start with your most reent experience and list in reverse order

Date FROM PositioriOrg Function/Activity
mm/yy- TO
mm/yy

Paged of 6



10. Additional Comments:

11. | certify that the statements made by me in answer the foregoing questions areomplete ard corred. |
understand that any misrepresentation or material omission made on a Personal History form or other
document requested by the Organization rendersandidateineligible for further consideration

| declare that | have nevebnmmitted,been conviad of and am not currently under investigation or being
prosecuted for any criminal, human rights, civil action or disciplinary offence, with the exception of minor tr
violations (driving while intoxicated or dangerous or careless drivingareonsdered minor traffic violations for
this purpose). | declare that | have not been invollagdact or omissiorin the commission dadiny violation of
international human rights law or international humanitarian law.

| am not able to attest to the proceexj paragraphs for the following reasong:Y YYYYYYYYYYYYYY
YYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYY
YYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYYY

S YYYYYWWYWYXXX]PV SHE YYYYYYYYYYYYYYYYYYYYYYYYYYY

N.B. You Wl be requested to supply documentary evidence which supports the statements you have made
Do not, however, send any documentary evidence until you have been asked to do so by the Organization
any event, do not submit the original textsreferences or testimonials unless they have been obtained for th
sole use of the Organization.
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B. TO BE COMPLETED BY THE RELEVANT LOCAL AUTHORITY:

Onbehalf }( YYYYYYYYYYYYYYYYY/ @ES3](C 3Z 3§ §by YW(YEY Y YW %o\F MY
iscompleteand correct

| further certify that the nominated cargtite has never been convicted of is not currently under investigation
or being prosecuted for, any crimir@l disciplinary offence, or any violationsimtiernational human rights law,
civil adion or disciplinary offence.

The Government of is not aware of any allegations aga
nominated candidate that she/he has committed or been involved, by act or omission, in the commission o
acts hat mayamount to violations of international human rights law or international humanitarian law.

In the case of the nominee who has been investigated for, charged with or prosecuted for any criminal offe
with the exception of minor traffic violations (drivingpile intoxicated or dangerous or careless driving are not
considered minor traffic violations for this purpose), but was not convicted, the Government is requested tc
provide information regarding the investigation(s) or prosecutions concerned.

S WYYYYYYYYYYYOfiddal StampY Y YYYYYYYYYYYYYYYYYYYYYYYYYYX

PLEASE NOTE:
An incomplete orunsigned form willnot be accepted
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HR Certificate

(No any other language/format than mentioned below will be accepted)

7KH "HSDUWPHQW RUJDQL]DWLRQ RI ««« LV KHhéehE\ FRQIL
neither convicted of, nor currently under investigation or being prosecuted for, any criminal or
disciplinary offence, or any violations of international human rights law or international
humanitarian law. The Department/Organization ®f D O Mifres RidtUt is not aware of
any allegations against the nominated candidates that they have committed or been involved,
by act or omission, in the commission of any acts that may amount to violations of international
human rights law or international tmanitarian law.

To be signed by an officer
Not Below the Rank of DIG/Director



NOMINATION PROCEDURESFOR PROFESSIONAL CONTRACTED POSITIONS IN
UNITED NATIONS POLICE COMPONENTS IN PEACEKEEPING OPERATIONS,
SPECIAL POLITICAL MISSIONS OR OTHER UN ENTITIES REQUIRING
OFFICIAL SECONDMENT FROM NATIONAL GOVERNMENTS OF UN MEMBER

STATES

Outlined below are the procedures to be followed by Permanent Missions for the presentation of
candidates to professional contracted posts requiring secondment from active police services,
which are open for recruitment within UN peacekeeping operations, special political missions or
other UN entities. In the interest of promoting an orderly process and to avoid delay in the
consideration of applications, Permanent Missions are respectfully requested to adhere closely to
theseprocedures.

1. The aboveamentioned posts are reserved only for the candidates nominated by Member
States through their Permanent Missions to the United Nations. Candidates applying
independently will not be considered. It is requested that applications be submitted as soon
as possible but not later than the deadline specified in the Job Opening. Applications
receivedafter the deadline will not be considered.

2. Nomination of currently serving activauty seconded officers on a United Nations staff
contractwill not be considered.

3. Candidates who have previously served as achitg seconded personnel, may reapply for
another seconded position in the United Nations after a break in service for at least one year
from their last secondment under a 9tdff contract.

4. It should be noted that during their secondment to the United Nations, police personnel are
not eligible for reassignment or transfer to any other seconded position in the Department of
Peace Operations (DPO) or other parts of the UN Secretariat. Alciiyeseconded
personnel may serve under a UN staff contract for a period of up to three years (cumulative),
which, in exceptional cases, can be extended for a fourth and final year subject to operational
needs and satisfactory performance. This serviceiltliides periods of any prior services
with the United Nationsasanactive-duty secondeafficer undera UN staff contract.

5. For the postwithin the Standing Police Capacity, thelectedstaff shall be able to take any
long or short term assignment in field mission under any appointment and recruitment
procedures as approved by supsoks

6. All nominations must be forwarded in one single submission using a duly completed typed
(not handwritten) and signed United Nations Personal History Forrhl(Palong with
Academic and Employment Certification Form (EAC), which is attachmentltbfBrm.

EAC must be duly completed and signed by the nominated candidate and stamped by
relevant Member State’s national authority. Applications using other formats will not be
accepted. For the convenience of the Permanent Missiehldd?m and EAC are encled
as sampleto be photocopied asweded.

7. In the event a candidate wishes to be recommended for several posts, he/she must list each
post in section 2 “Position/s to which you are applying” of the EAC. Candidate needs to
submitonly one PHRandone EAC even itheyapplyfor several positions.

8. Selection for service with the United Nations is made on a competitive basis. It is therefore
essential that all application documents be completed with a view to presenting the
candidates’ qualifications and experiences as they relate to the requirements as set out in the
relevantJobOpening.

9. As per the Secretar@eneral’s Report at the 79th Session of the General Assembly on
implementation of the recommendations of the Special Committ&8d)6n Peacekeeping
OperationgA/79/553/Add. 1), to reduce the overall timere€ruitment campaigns, the



Secretariat encourages the timely submission of application documentation according to the
established requirements and a limit of the number of nominations to two candidates per
post. In this regard, the Member States are requested to limit overall number of nominations
for this post to two applicants, including a woman candidate.

10.In accordance with the Policy on Human Rights Screening of UN Personnel, Permanent
Mission is requested to provide human rights certification for all nominees. The following
languagemustbe includedn a nomination note verbadlThe Governmentof......... is hereby
confirming that none of the nominated candidates has been convicted of, or is not
currently under investigation or being prosecuted for, any criminal or disciplinary offence,
or any violations of international humanrights law orinternational humanitarian law.
The Governmentof ....................... alseertifiesthat it is not aware of any allegations
against the nominated candidates that they have committed or been involved, by act or
omission, in the commission of any acts that may amount to violations of international
humanrights law or international humanitarian law.”

11. In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals
who seek to serve with the United Nations, are requested to makattesthtion” that s/he
has not committed any serious criminal offences and has not been involved in violations of
international human rights or international humanitarian law. Theaeltation must be
attached to the P-11 form and contain the following wording: “I attest that | have not
committed, been convicted of, nor prosecuted for, any criminal or disciplinary offence. |
attest that | have not been involved, by act or omission, in any violation of human rights
law or international humanitarian law.” The applications without signed individual self-
attestationsvill not be accepted.

12. The Governmenits alsorequested toertify thatthere was no corruptioor fraudin the
nomination procedures pblice officers orsecondmerto the United Nations.

13.Permanent Mission is requested to confirm the level of the educational degree obtained by
eachnominee, oit’s equivalency ta 1st or othelevel university degree.

14. Rank in application form (EAC) should be outlined in candidate’s original language with
literal translationin English. No equatingp military ranksshould be made.

15. Permanent Mission is requested to present their candidates in accordance with the deadline
date specified in the Job Opening, under cover of a note verbale listing the names of the
candidates, post title(s) they are nominated for and the corresponding vacancy
announcements.

16. Applications must be forwarded byreil to the Police Division Selection and Recruitment
Section, Office of Rule and Law and Security Institutions, Department of Peace Operations
on the following email address: oschepkov@un.amgaccordance with the specific
directions in the relevant Note Verbale. In the event the size ofrtial evith attachments is
too big to be submitted in one single message, then the message can be divided into few
parts.Thefirst partshouldclearlyindicate thaotal numbeiof submissions thatill follow.

17.Upon receipt of the applications, the Recruitment Officer, whose e-mail is provided above,
will acknowledge the receipt of the documents.

18. Communication regarding this process will be maintained through the Permanent Mission
only. No personal queries from individugdplicants will beentertained.

'"H Fember 2025
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REFERENCEDPO/OROLSI/PD/202/0189

The Secretariat of the United Nations presents its compliments Rethenent Mission of
Member Statéo the United Nations and has thenorto refer to the requirement for the services of
Police Officers in active service. In this regard, the Department of Peace Operations (DPO) is seeking
the nomination of candidates for appointment on secondiméiné¢ United Nations Missiowithin the
Police Division Standing Police Capacity (SPC) in Brintbsian initial period obneyearwith a
possibility of extension in that position fosacond anthird year. Inexceptional circumstances, the
secondment to #positiors may be extended for a fourylear, but not longehere areoverall seven
(7) postsavailable through the issuancefigke Job Opening which are posted for a period @0 days
effective09 December2025. The closing date fall Job Openingsvill be 09 March 2026.

The nomination procedures together with all forms to be completed are included in this
package. It is kindly requested that all documentation be submitted electronically to the Selection and
Recruitment Section (SRS) to the following email addresshepkov@un.org

Applications received after the deadline specified on the Job Opevilhgot be accepted.

In as much as the posts require the expertise of police officers in active serviterniament
Mission of Member Statis kindly requested to confirm that selected candigateill be released, in a
timely manner, from their national police service obligations for service with the United Nations. The
Permanent Mission of Member Stag@lso requested to ensure that the rank of each candidate
submitted is clearly indicated on the application.

In addition, it is strongly recommended that Bexmanent Mission of Member Statrefully
submits only those candidates meeting all requirdgi®r the positiomas described in the Job
Opening.

The United Nations Secretariat would likeniform the Permanent Mission of Member State
thatin an effort to streamline and expedite the procedures of recruiting seconded officers, candidates
approved for placement in the rosteray be selected for positions with simifanctions (same
functional title and level)withouta newJobOpeningbeingissued Candidates shalleretainedn the
rosterfor aperiod of two years after the first day of the month following the selection decision by the
Head ofthe Department.

It should be noted that duririgeir secondment to the United Nations, police personnel are not
eligible for reassignment or transfer to any oteecondegbosition within thepeace operatiors the
UN Secretariat. Activeluty seconded personnel may serve undéNataff contract for a period of up
to three years (cumulative), which, in exceptiaceses, can be extended for a fourth and final year
subject to operational needs and satisfagberjormance. This service limit includes periods of any
prior services with the United Nationsas activeduty seconded officer under a UN staff contract.

Candidates who have previously served as achiitg seconded personnel may reapply after a
break in service of at least one year from their last secondment under a UddmstiaE€t, subject to the
contract limitation as indicated above.

Nominations of currently serving actigiity seconded police personnel on a &1&ff contract
will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order
to be considered for the position.

Nomination of womertandidates is stronggncouraged

The Secretariat wishes to reiterate that promoting and encouraging respect for human rights is a
core purpose of the United Nations and central to the delivery of its mandates. Should the Secretariat


mailto:oschepkov@un.org

become aware of grave human rights violations which give rise to concerns as to the record and
performance of [country] police personnel, this may constitute grounds to revoke its acceptance of such
personnel to serve in UN peace operations. In the ¢asminees who have been investigated for,
charged with or prosecuted for any criminal offence, with the exception of minor traffic violations
(driving while intoxicated or dangerous or careless driving are not considered minor traffic violations

for thispurpose), but were not convicted, the Government is requested to provide information regarding
the investigation(s) or prosecutions concerned. The Government is also requested to certify that it is
not aware of any allegations against its nominated catelidhat they have committed or been

involved, by act or omission, in the commission of any acts that may amount to violations of
international human rights law or international humanitarian law.

The Secretariat recalls that it has a Z@lerance approach to fraud and corruption. The
Government is therefore requested to certify that there was no corruption or fraud in the nomination and
extension procedures of police officers on secondment tdritted Nations. Should the Secretariat
become aware of allegations of corruption or fraud in the nomination or extension procedures of police
officers on secondment, this may constitute grounds to revoke its acceptance of such personnel to serve
in the Urited Nations as well as suspension of any future police deployments from the contributing
country concerned.

The United Nations Secretariat would like to avail of this opportunity to inforrR¢hemanent
Mission ofMember Stat¢hat staff members are subject to #uthority of the Secretait@eneral and
thereby are subject to the United Nations SRafjulations and Staff Rules. In this context your
attention is drawn to Staff Regulation M ZKHUHE\ 3> Q@R VWDII PHPEHU VKDOO
decoration, favor, git oUHP XQHUDWLRQ IURP DQ\ *RYHUQPHQW’

ThePermanent Mission of Member Stéestronglyencouraged to nominate qualified women
candid&es. This request is being transmitted to all Member States.

The Secretariatf the United Nationavails itself of this opportunity to renew to the Permanent
Missionof Member State to the United Nations the assurances of its highest consideration.

10 Dex=mber2025



United Nations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization
Recruitment closure and onboarding of selected candidate is subject to budgetary availability

VACANCY ANNOUNCEMENT NUMBER(S) 2025-SPC-75908-DPO and 2025-SPC-75917-DPO
DEADLINE FOR APPLICATIONS 9 March 2026

POST TITLE AND LEVEL Police Reform Adviser, P -4

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United Nations Core Values: Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES: The incumbent shall provide assistance and support on a wide range of law enforcement reform matters with focus on
strategiaddevelopmenandinstitutionbuilding includingfor hoststatesvith missionsn transitionasthey pertainto supportprovidedby andactivitiesof

the StandingPoliceCapacity(SPC). ThePoliceReformAdviserreportsdirectly to thedesignated eamLeaderof the SPC.The SPC isapartof theUN
Police Division that supports the starting up of police components in new UN peace operations and/or special political missions as well as prov
support and assistance to existing operations and partners on a continual basis. The incumbent is expected to dempgritipaader a period

from 3 up to 6 months away from his/her duty station. In line with the decisions and guidelines of the Police Division and the Chief of the SPC,
incumbent provides a wide range of expert advisogportwith focus on strategic development and institution building. S/he will provide assistanct
activities on law enforcement reform matters relevant to supporting new and existing police components in UN peace. djgbestianSPC’s duty-
station in Brindisi, the incumbent reviews respective UN Police operations from the perspective of supporting national law enforcement instituti
development and capacibilding, identifying as required best practices in international policing. Particular focus is placed on ascertainisg busin
management gaps nationallaw enforcementwhereinthe SPCcanbeof assistancen filling, includingdeficienciesn strategiglanning,organization
andstructure, human resources and skills development, asset management and use of technology. When deployed to the field, the incumbent
close cooperation with UN Police and other international actors to address chronic business management gaps in locanentehfst may

include the identification of specific tasks upon which the SPC can channel and impart its expertise aémuAkrpwogrammatic, advisory or
otherwise.

COMPETENCIES:

Professionalism Wide knowledge of theories, concepts and approaches in the field of law enforcement relevant to democratic policing,
community safety, capacHyuilding and development, civilian oversight mechanisms, human rights, gender mainstreaming etc.; good res
analytical and problersolving skills; ability to identify and participate in the resolution of complex issues and problems; ability to provide
soundadviceandassistancéo the UN Policeaswell asnationalpolice. Demonstrateprofessionatompetencandmasteryof subjectmatter.ls
conscientiouandefficientin meetingcommitmentspbservingdeadlinesindachievingresults.ls motivatedby professionatatherthanpersonal
concerns. Shows persistence when faced with difficult problems or challenges. Remains calm in stressful situationponakubtyeer
incorporating gender perspectives and ensuring the equal participation of women and men in all areas of work. Planning and Organizin
Develops clear goals that are consistent with agreed strategies; identifies priority activities and assignments; atipstsmaeguired;
allocates appropriate amount of time and resources for completing work; foresees risks and allows for contingencies when planning; mc
and adjusts plans and actions as necessary; uses time efficiently. TeariMayks collaboratively with colleagues to achieve organizational
goals;solicitsinputby genuinelyvaluingothers’ideasandexpertisejs willing to learnfrom others;placeseamagenddeforepersonabgenda,;
supportsandactsin accordancevith final groupdecision evenwhensuchdecisionsnaynotentirelyreflectown position;sharesreditfor team
accomplishments and accepts joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: AdvanceddegregMaster'sdegreeor equivalent)n theappliedsciencessocialscience®r relevantfield. A first leveluniversitydegree
with a relevant combination of academic qualifications and experience in rule of law and police reform may be acceptédHa Gevanced
university degree. Graduation from a certified police academy or similar law enforcement training institution is required. Work Experience: A
minimum of seven yeal® years in absence of advance degoé@yogressively responsible experience in-afldaw developmental matters,
including experience in police reform, law enforcement development and capaititing is required. Thregear experience of management and
policy making is also require®ank: The candidate must be in active service possessing the rank of at least Superintendent or Lt. Colonel,
equivalent or higher rank. Experience iapekeeping or other international experience in the UN or other simgkamizations is required.
Experience in the use of modern Interhased research methodologies and sources is ddsamgiuages:English and French are the working
languages of the USecretariatFor the post advertised, fluency in oral and written English is required. Knowledge of French is highly
desirable.

Date of Issuance: December20%5 Preference will be given to equally qualified womeecandidates



Special Notice

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who ake currentl
employed in their national police service and who have received authorization from their respective national authority to apply
Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment@atrgnsfe
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretarisdufycigeonded personnel
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptimaal bases,
extended for a fourth and final year subject to operational needs and satisfactory performance. This service limieinotislesgny
prior services with the United Nations as an actiues seconded officer under a UN staff contract.

Candidates who have previously served as achiitg seconded personnel may reapply after a break in service of at least one ye
their last secondment under a UN staff contract, subject to the contract limitation as indicated above.

Nominations of currently serving actieity seconded police personnel on a UN staff contract will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be consideredtifmn.the pos
Nominations of women candidates are strongly encouraged.



United Nations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization
Recruitment closure and onboarding of selected candidate is subject to budgetary availability

VACANCY ANNOUNCEMENT NUMBER 2025-SPC-75924-DPKO

[EADLINE FOR APPLICATIONS 9 March 2026

POST TITLE AND LEVEL Community Policing (Reform) Officer, P -3
DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

RESPONSIBILITIES: The incumbent eports diectly to the G@mmunity Policing Officein the Sanding Police @pacity (SPC), Wile being
under the overall supervisiaiaTeam Leader. The SPC itl&l Police mechanisiior startingup police components in Udeace operations avell
asassisting existing operations otoatinwal basis. S/he assists in trevdlopment and implementation of community polictrgtegies and
programmes within the terms of reference of respective SPC assignments. When rgupiiied|ar focus of thiacumbent is made wisolating
and supportigthe linkages betweestommuirity policing andthe processes of disament, demobilization amdintegration oformer combatas.
The incumbentigo assists other BC members sidirectedn ather law erforcementhematicareas atside d his/her own areafdocus. When
at headquartershe ncumbenprovides communitgolicing inputinto theSPC's pramissionplanningandpreparatonactivities, ncluding undertaking
analytical ad technical eviews ad surveys ¢ commurity policing practices in UN @ace operations. Tivork is @ne tirough the prism of
developing various commiigp policing strategies and programmes that the SPC canosunee deployed on theaund, embracingn SPC
Community Policing=ramework When in the field, the incumbenvorks dosely with UN Rlice and other international ad local rule of law
development actors and assists locadaforcement with community policing activities, keegmignind the strategic missionldN Police wiich isto
buildinstitutional law enforcement capacity in post conflistisonmens. As such, thimcumkent aims bthindevising overarching strategiasd
providing technicalrecommendatiamm#ow local lanenforcement can be supported inthe community policing sectorfrom the developmental
perspective ialuding organization, structure, training aresources required to support grassts level community policing.

COMPETENCIES:

Professionalism Demonstrates pfessiamal competence ad mastery of gbject natter; 5 notivated by préessional ather han personal
concerns; kowledge ofdemocrat policing, law enforcement, ammunty safey and capacitybuilding; ability toreman caim in stressul
situations good research, atytical ard problemsolving skills.ls conscientious iad efficient in meeting commitments, arsing deadlines and
achieving results. Showrsistence whefaced with difficult problems azhallenges. Remains calm in stressful situations. Tiasg®nsibility
for incorporating gender perspectives and ensuring the equal participitvomen and men iall areas of work. Planning and Organizing:
Develops clear goals that are consistent witleed strategies; identifies priority activities and assignments; agjistities as required;
allocatesappropriate amount of time and resources for compjetiork; foreseesisks and allows for contingencies Wwen planning; ranitors ad
adjusts fans awl actons as Bcessary; ses ime efficiently. Teamwork:Works collaboratively with colleagues to achieveamigational goals;
solicits input by genuinely valuinothers' ideas and pertise;is willing to learn from others; places team agenda before personal agenda;
supports and acts in accordance with final group decision, evansuich @cisionsmay not entirely efled own position; sharesredit for team
accomplisiments ad acceptsqint responsibity for team sortcomirgs.

QUALIFICATIONS:

Education: Advanced university cegree (Master'segree or equivalenthithe applied siences, scial siences orelevant field. Afirst level
university degree with relevantcombination of academicqualificationsand exteagperience in community poing may be acceptedinlieu of
the advanced university degree. Graduation fra@rtifiedpoliceacademy or other similéw enforcement training institution is técged. Work
Experience:Aminimumof fiveyears (seveyears in absencd advance universitgegree) oprogressive responsil@gperienceinlaw
enforcementmattersincluding commurpitficing with acurrentrak of Chief Inspector or Major, othservice equivalentrdiigher rankjs
required Experience in theseof modern Internebased research methodologies @ourcessi required. Bsic knowledgefathe climate change
and the secuntnexus $ desirable. Peacekeeping dherinternatioml experienceinthgN orather smilar organizations isdesirable.
Peacekeepingrather international experience in the UN or other similtgrimational orgnizations is dsirable.

Languages: English and French are working larguages ofthe UN SecretariatFor the post dvertised, fuency in oral ad written English is
required. Krowledge of Fench is hjjhly desirafie.

Date of Issuance: ®ecember20%5 Preference will be given to equally qualified womenandidates



Special Notice

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who ake currentl
employed in their national police service and who have received authorization from their respective national authorityotatdppl
Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment@atrgnsfe
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariatufyctigeonded personnel
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in excepti@aal bases,
extended for a fourth and final year subject to operational needs and satisfactory performance. This semnvobederiperiods of
any prior services with the United Nations as an adiwy seconded officer under a UN staff contract.

Candidates who have previously served as achiig seconded personnel may reapply after a break in service of at least one ye
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above.

Nominations of currently serving actigity seconded police personnel on a UN staff contract will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be consideredtimn.the po

Nominations of women candidates are strongly encouraged.



United Nations Secretariat

VacancyAnnouncemenfor Positionsin the Departmentof PeaceOperations
requiring official secondmentrom national government®f MemberStatesof the United NationsOrganization
Recruitment closure and onboarding of selected candidate is subject to budgetary availability

VACANCY ANNOUNCEMENT NUMBER 2025-SPC-75927-DPO

DEADLINE FOR APPLICATIONS 9 March 2026

POST TITLE AND LEVEL Transnational Crime Officer , P-3

DUTY STATION BRINDISI, ITALY

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY
THE SUPPORT ACCOUNT OF PEACE OPERATIONS.

United NationsValues:Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES:

Under the direct supervision of the SPC Team Leader, Standing Police Capacity (SPC), Police Division, Office of Rule of Law and Security Institutior
DPO, theTransnational Crim@©fficer providessupport andissistance ithe fieldof combatingransnationatrime, organizedrime, andbther emerging
crime issuesgspeciallyin postconflict environments. Within the confines of SPC managementhanstrategic mission of UN Police, which is to help
build institutional national police arather lawenforcementapacitiesn post conflictenvironmentstheincumbentworks closely toassisthevarious
internationaland nationahctorsat headquarterand inthefield to help designstrategiesaswell asassistsn the developmenandimplementatiorof
projectsandprogrammeactivities. Whenat SPC’sduty-stationof Brindisi, the incumbentontributeso strategicand operational plannirtgsks,
includingthe evaluation ofhe needs ancequirements ofJN Police, nationapolice andother law enforcement agencies thatltid Police are

mandated to suppoitVithin the framework of overall PD/SP4ttivities related to combating transnatiooajanized crimestrengthening domestic
policeand othetaw enforcementapacitiesn therespective countriesr mission areaghe incumbentormulatesproposals fahe use of SPC and
designs and supportstine implementation of programmasd projects to be launchdelurther, the incumbent providagvice on investigation
procedures and techniques in suppdi$PC planning andssignments, with a focas serious and transnational cririéis includes capacity building

on evidencénandling and crime scene managem@éftien supportinglients , the incumbent works closely with UN Police; assists in advising national
police and other lawnforcemenobfficials in planning,developingandimplementingpolice andotherlaw enforcemenstrategiesprogrammesnd
activitiesto dealwith transnationatrime; notingthe relevancef related measurex cooperation amongdicial andlaw enforcement authoritieend
inter-agency cooperatiomnd, assisti the preparation of proposals on how the SPC together with UN Police can provide specialized institutional
capacitybuilding assistance in these areas.

COMPETENCIES:

Professionalism:Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement and community safety, including assessit
threat t(uman security, as well as analyzing gaipentifying standards, and developing plans for capdmifiding of law enforcement agencies; ability to

plan, developimplementandmonitorprogrammes, projects and activities in the field of combating transnational crime; knowledge of the current trends, relevan
international/regional protocols and comprehensive understanding of the development practices in the field of combatting transnational and organized crime;
goodresearchanalyticandproblemsolvingskills; and,ability toidentify andparticipaten theresolutionof complexissuesandproblems Commitmento
implementingthe goal of gendexquality by ensurintghe equal participation and full involvement of women and men in all aspects of peace operations.

Planning and Organizing: Developscleargoalsthatareconsistentwith agreedstrategiesjdentifies priority activitiesandassignmentsadjustsprioritiesas
required;allocatesappropriatemountd timeandresourcesor completingwvork; foreseegisksandallows for contingenciesvhenplanning;monitorsand
adjustsplansandactionsas necessaryusestime efficiently. Teamwork: Workscollaboratively withcolleaguego achieve organizational goals; solicits input by
genuinelyvaluing othersideasand expertises willing to learn fromothers; places teaagenda before personal agenda; supports and acts in accordance with
final group decision, even when such decisions n@gntirely reflectownposition; sharesredit for teanis accomplishmentandacceptgoint responsibility

for team’sshortcomings

QUALIFICATIONS:

Education: Advanceduniversity degre@Master'slegreer equivalent)in Law, Criminology, SocialSciencespr anotherrelevantfield. Afirst level university
degreavith a combination of relevant academic qualifications along with extensive experience in law enforcement reform matters, includingsstrémegiaspl
well ascombatingseriousandorganizedtrime maybeacceptable lieu of theadvancedUniversitydegree Graduatiorfrom acertifiedpolice academy oother
similar lawenforcement training institution is requirafork Experience: A minimumof five yearg(seven years in absence of advance university degfraejive
policing experience irmnational police or othdaw enforcemenagency athe strategicoperationabnd administrativéevels, including akeast thregears of
experience imnti-transnationatrime andantiorganized crimgolicy-makingand implementation is requireldank: Must be on active police service possessing
the minimum rank of Senior/Chief Inspector or rank equivalent to Major or aBaperience irUN peacekeeping missions, other similar international
organizations or regional forumis required. Experience in the use of modern Inteoasedesearcimethodologiesandsourcesis required.Language: English
andFrencharetheworking language®of theUN Secretariat. Fothepost advertisedjuencyin oral andwrittenEnglishis required Knowledgeof Frenchis highly
desirable.

Date of Issuance:9 Decenber 2025 Preferencewill be givento equally qualified womencandidates



Special Notice

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who ake current
employed in their national police service and who have received authorization from their respective national authority to app
this Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignmentr transfe
any other position within the Department of Peace Operations (DPO) or other parts of the UN Secretarigutkctecnded
personnel may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptior
cases, can be extended for a fourth and final year subject to operational needs and satisfactory performance. Thii service li
includes periods of any prior services with the United Nations as an-dativseconded officer under a UN staff contract.

Candidates who have previously served as achiig seconded personnel may reapply after a break in service of at least one y
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above.

Nominations of currently serving actreity seconded police personnel on a UN staff contract will not be considered.
Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be consideredtimn.the pe

Nominations of women candidates are strongly encouraged.



United Nations Secretariat

VacancyAnnouncemenftor Positionsin the Departmentof PeaceOperations
requiring official secondmenfrom nationalgovernments oMemberStatesof the United NationsOrganization
Recruitment closure and onboarding of selected candidate is subject to budgetary availability

VACANCY ANNOUNCEMENT NUMBER 2025-SPC-78755-DPO and 2025-SP C-75904-DPO
DEADLINE FOR APPLICATIONS 0DUFK 2026

POST TITLE AND LEVEL Team Leader, P-5

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

CIRCULATION LIMITED TO MEMBER STATES. APPOINTMENTS ARE LIMITED TO SERVICE ON POSTS FINANCED BY THE
SUPPORT ACCOUNT OF PEACE OPERATIONS.

United NationsValues:Inclusion, Integrity, Humility and Humanity

RESPONSIBILITIES: Under thedirectsupervisionof the Chief of the Standing PoliceCgpacity (SPC),the TeamLeader acts asneof threeprincipd
managers in #hoffice. The SPC is a UN Police mechanism that provides sufmuostartup police componenia newUN peace operationas well as assists
existingopeations on aontinual basis. The Teaheademanagesnd contributes to avide portfolio of law enforcement operationésues. S/heupervises
SPC personnel, includirgheradvisersand specialistspn mattersconcerningpolicereform,communitypolicing, transnationarganized crime, public oed,
police planning, criménvestigation adtraining. Specific duiesinclude: It isexpectedthattheincumbentorksand leadsSPC paice tams a well as police
componentn a field missionfrom a perod varying from onewveek up tahreemonths ad beyond. Théfeam Leader will lso be fromtime to tme involved in
technichand grategic assessmemissionsin new and currentpeaceoperations.

When at he SPC Headquartersthe incumbentin co-operatonwith othe TeamLeaders ad the SpecialAssistanto the Chief of the SPC, sets and monitors
detailedwork plans for his/her team in orderpgoepareSPCpersonnefor field assignmentsS/he interacts closely with relevant Heads of Section iR thee
Division, DPQOin conceptualizing and planning fiekdsignmentfor SPC and identifyingpecificneedsandchallenge®f policecomponentin UN peace
operations. When deplogi¢o thefield), the incumbenmanages &eamto ensure the implementation of SPGjecific termsof referencefor its assignments,
both duringthe start-upphaseof police componentén newUN peaceoperationand while assisting poliasomponentén existing operationsUnderthe
direction ofthe Chief/SPC, the incumbemtorksto infuse therelevantSecurityCouncilresolutionspoliciesanddirectivesof DPO as well as the plicable
Termsof Reference i all aspects of SPC'work andidentifies and ensurele implementation of bepblice practices inb the day-to-day activities of his/her
team. Fronthe perspective of policgpeaationalissuesthe incumbenprovides adviceassistancand expertiseon buildingnationd law enforcement
institutionsand capacity, includingamong otherspolice parols, investigationssearchesnd seizures, communitpolicing, crowd controlmanagement, and
emergency services. Itis also expected from the incuntbernageateam while at thélQ up to a largeeam of staff includig non-$C staff members when
deployedn thefield.

COMPETENCIES:

Professionalism Conpeteng and mastery gbolicing activities,includingtheoriesand technique@ law enforcementcommuniy safey and capacity
building; conscientiousral efficientin meetingcommitments, observes deadlinesl focuses on achieng results; persistenthen faced with ifficult problems
andchallenges; excellent conceptual, analytaral evaluativeskills and able o conductresearh and analysisynderstandng of the functioningandneeds of
internationalpdlicing opeations in conflict and postonflict environments, includingamiliarity of theconceptsof strategicplanning,strategicforesight.
conflict prevention,conflict resolutbn andpeacebuilding; knowledgeof capacity-buildng form theperspectiveof law enforcementdevelopmeniand otherrule
of law matters which encompas®dern trendsls conscientious and efficient meeting commitmentgbserving deadlinesnd achievingresults.Is motivated
by professionatatherthanpersonal concernshowspersistence when faced witlifficult problems or challenge®emainscalm in sressfulsituations. Bkes
responsibilityfor incorporating gender perspectiaesl ensurig the equaparticipation of woma andmen in all areasof work. Planning and Organizing:
Developsclear goaldhat areconsistentvith agreed strategies; identifipgority activitiesand assignmentsadjustspriorities asequired;alocates appropriate
amount of timeand resourcefor completingwork; foreseegisks and allows focontingenciesvhen planning; monitorand adjust plans andctions as
ne@ssaryusestime efficiently. Teamwork: Works collaboratively withcolleaguego achieveorganizationalgods; solicits inputby genuinelyaluing others’
ideas ad expertisejswilling to learnfrom others;placeseamagendabeforepersonal agendaupportsand actsin accordancwith final group decision, even
when such decisiomsay not entirely reflect own positionshares credior team accomplishmentaé accepts joint responsibylifor team shortcomings.
Leadership: Serves as @le model thabther peoplavant to follow:empowersothersto translatevisioninto results;is proactivein developingstrateges b
accomplish objectivesstablishesand maintaingelationshipswith abroad rangeof organizationandpeople to understand needs and gapport;anticipates
and resolvesonflicts by pursuing mutuallggreeablesolutions;drivesfor change and improvementipes not accepthe statusquo; showsthe couragéo take
unpopular stand$®rovidesleadership iad takesresponsibility for incorporating gender perspectives and ensthi@ual participation of women andhenin
all areasof work; demonstrate&nowledgeof strategiesand commitment to theoal of gendebdance in staffingManaging Performance: Delegatehe
appropriateesponsibility, accountabilitgnd decision-makingauthority; makessurethatroles,responsibilities andeporting lines areclear toeachstaff
member; accuratgjudgesthe amounbf time and resourcereeded taaccomplisha tag and matchedask toskills; monitorsprogressagainstmilestonesand
deadlinesregularly discussegerformance and providdésedba& and coaching to staff; encouragesk-taking and supports $tavhen they makesnistakes;
actively supportsthe developmeniand career aspirationsf staff; appraiseperformancefairly.




QUALIFICATIONS:

Education: Advanced university degree (Master’s degree or equivatehgw, Police Management, Law Enforcement, Security Studies, Criminal Justice, Business or P
Administration,Human Resources Managem@ititange Managementatherrelatedarea A first level university degre@ combinationwith qualifying experience may
beacceptedn lieu of the advanced university degree. Advance training for command/senior staff is highly desirable. Graduation from a certified police &
or similar national or internationEw enforcement training institution is required.

Work Experience: Aminimumof 10 yearg12 years in absence of advanced degrgapgfessively relevant and active policing service/lexpeiieacetional or international
law enforcemenagency both at the field and national police headquartersiteradjuired. Seven (7) yeao§ active police experience at senior policy making
level with extensive strategic planning and management experience in one or few of the following areas: police operations, human and financial
management, crime management, police administration, police trainthglevelopment, change management (particularly in law enforcemefatin and
restructuring or related fieldrequired. Practical direct experience in commanding a regional or state level police heéding a department at national police
HQ - requiredRank: Must be a senior professiongblice officer onactive duty with the minimum rank of Senior/Chief Superintendemeputy Police
Commissionepr rank equivalento afull Colonel or above. Peacekeepimgother international experience in the UN or other international organizations is
advantage.

Languages:EnglishandFrencharetheworking language®f the UN SecretariatFor the postadvertisedfluencyin English (both oraandwritten)
is required Knowledgeof Frenchis highly desirable.

Dateof Issuance: 'H Fember 2025 Preferencewill be givento equally qualified womencandidates

Special Notice

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who are currentl
employed in their national police service and who have received authorization from their respective national authority to appl
Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment or transfer
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariat. Active-duty seconded f
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in exceptional cases, c:
extended for a fourth and final year subject to operational needs and satisfactory performance. This seinvobedéwriperiods of
any prior services with the United Nations as an active-duty seconded officer under a UN staff contract.

Candidates who have previously served as active-duty seconded personnel may reapply after a break in service of at least o
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above.

Nominations of currently serving actigity seconded police personnel on a UN staff contract will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be consideredtionthe pos

Nominations of women candidates are strongly encouraged.



United Nations Secretariat

Vacancy Announcement for Positions in the Department of Peace Operations
requiring official secondment from national governments of Member States of the United Nations Organization
Recruitment closure and onboarding of selected candidate is subject to budgetary availability

VACANCY ANNOUNCEMENT NUMBER 2025-SPC-78775-DPKO

[EADLINE FOR APPLICATIONS 9 March 2026

POST TITLE AND LEVEL Gender Affairs Officer, P -3

DUTY STATION BRINDISI

ORGANIZATIONAL UNIT DEPARTMENT OF PEACE OPERATIONS

RESPONSIBILITIES: The Gender Affairs Officer reports directly to the Team Leader in the Standing Police Capacity (SPC). The incum
provides expert advice on matters relating to Gender Mainstreaming and Sexual aneéBasadeériolence (SGBV) in the context of the SPC
planning at headquarters and support to the client. It is envisaged that the incumbent will deploy to missions anddne lansidnefrduty

station for an initial period from three to six months. The incumbent will advise on mainstreaming gender perspective, inter alia, in all SF
activities, and designated UN field missions, on all UN police policies, programs and activities, taking into account gender consideration
crosscuttingssuesSupportUN policeactivitieson all aspectselatingto the situationof women,girls, menandboys,especiallyin relationto the
need to protect them from gendmased violence. S/he will support Udgencies, funds and programs including through the Global Focal Poi
aswell asPoliceContributingCountriesvhenher/hisfield of expertisds requestedS/Hewill advise guideandhelpin enhancinghe capacityof

the UNPOL Gender Focal Points through training and helping in drafting documents such as SOP for gender unit, Genddr3®licyl a
Harassmenpolicy whenneededfor theHostCountryPolice.At theduty stationin Brindisi, theincumbentundertakeselevantstudiesof matters
pertaining to gender representation and protection of vulnerable persons as they pertain to the mandate of respeat&vedsppobnts in

UN peace operations. This work includes determining the specific role to be played by SPC in providing UN police innitie fisistance in
these areas and/or supporting the development of this capacity in national law enforcement agencies that the UN police are tasked to a
not specifically in the domain of gendmnly.

When deployed in the field s/he works closely with UN Police and national law enforcement officials in developing aaprateait for the
protection of vulnerable persons and investigations of sexual violence. The gender affairs officer develops and supports the implementa
local programsandotheractivitiesaimedat strengtheninghe procedureandrulesof governingnationallaw enforcemeninvestigationof SGBV
crimes and gender representation. From the perspective of building institutional law enforcement capacitpniligpstnvironments, the
incumbent seeks to support organizational and structural changes in national law enforcement agencies, such as the creation of structu
investigatingSGBV.

COMPETENCIES:

Professionalism Knowledge of theories, concepts and approaches relevant to democratic policing, law enforcement, community safety &
capacitybuilding; relevant knowledge of gender issues, UN Gender Policies and the conduct and performance of investigating sesngflex
sexual violence in a national law enforcement agency. Commitment to implementing the goal of gender equality by ensuring the equal
participation and full involvement of women and men in all aspects of peace operations. Planning and Org&exielgps clear goals that are
consistent with agreed strategies; identifies priority activities and assignments; adjusts priorities as required; allocates appropriate amot
and resources for completing work; foresees risks and allows for contingencies when planning; monitors and adjusts plans and actions
necessary; uses time efficiently. Teamwolkorks collaboratively with colleagues to achieve organizational goals; solicits input by genuine
valuing others’ ideas and expertise; is willing to learn from others; places team agenda before personal agenda; sapisarisaandrdance
with final group decision, even when such decisions may not entirely reflect own position; shares credit for team aceosplistiraccepts
joint responsibility for team shortcomings.

QUALIFICATIONS:

Education: AdvanceduniversitydegregMaster’'sdegreeor equivalentjn theappliedsciencessocialscience®r otherrelevanfield. A first level
university degree with a combination of relevant academic qualifications and extensive experience in law enforcemese gadepali
investigations may be accepted in lieu of the advanced university degree. Graduation from a certified police acadeanyaw sinidrcement
traininginstitutionis required Work Experience:A minimumof five years(seven years in absenceamfvance university degree) mfogressive
law enforcemenéxperiencen activenationalpolice, with a current rank of at least Chief Inspector or Major, equivalent or higher rank is
required. Experience in a wide range of operational and administrative issues, including three years of experience ienthandgpenicy
making with regard to general and complex crime investigations, including investigation of-geatist crimes, is required. Training
experience or background is desirable. Peacekeeping oriotaerationalexperiencen the UN or other internationabrganizationss
desirable.

Languages:English and French are the working languages of the UN. For the post advertised, fluency in oral and written Engligllis requ
Knowledge of French is highly desirable.

Date of Issuance: ®ecember2025 Preference will be given to equally qualified womeoandidates



Special Notice

Circulation of this Job Opening is limited to the Member States of the United Nations. Only police personnel who ake currentl
employed in their national police service and who have received authorization from their respective national authority to appl
Job Opening, will be considered.

Please note that during their secondment to the United Nations, police personnel are not eligible for reassignment@atrgnsfe
other position within the Department of Peace Operations (DPO) or other parts of the UN Secretariatufyctigeonded personnel
may serve under a UN Secretariat staff contract for a period of up to three years (cumulative), which, in excepti@aal bases,
extended for a fourth and final year subject to operational needs and satisfactory performance. This service limieinotisdes p
any prior services with the United Nations as an adiwy seconded officer under a UN staff contract.

Candidates who have previously served as achiig seconded personnel may reapply after a break in service of at least one ye
from their last secondment under a UN staff contract, subject to the contract limitation as indicated above.

Nominations of currently serving actigity seconded police personnel on a UN staff contract will not be considered.

Candidates must meet all the requirements of the Job Opening at the time of nomination in order to be consideredtimn.the po
Nominations of women candidates are strongly encouraged.
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