No. 11019/35/2022-PMA
Government of India / Bharat Sarkar
Ministry of Home Affairs / Grih Mantralaya
Police-I Division

Rk Aok

Room No. 34020, Kartavya Bhavan-3,

New Delhi, Dated 18" May, 2026
To

1. Chief Secretaries of all the States/UTs

2. Home Secretaries of all the States/UT

3. DsGP of all the States/UTs

4. Directors - CBYNCRB/SVPNPA/NEPA/DFSS

5. DsG - BSF/CRPF/CISF/ITBP/SSB/NSG/BPR&D/NDRF/Assam Rifles

Sub: Standard Operating Procedure (SOP) for “Ranking of Police Training
Institutes” and “Ranking of CFSLs/SFSLs” - reg.

Madam/Sir,

| am directed to refer to the subject mentioned above and to forward
herewith the Standard Operating Procedure (SOP) for “Ranking of Police Training
Institutes” and “Ranking of CFSLs/SFSLs”, duly approved by the Competent
Authority (copy enclosed-bilingual - Hindi + English).

2. The Ranking will be commenced from the year 2027. The BPR&D shall seek
the nomination from the Police Training Institutes and CFSLs/SFSLs in due
course.

Yours faithfully,
(D.K. Ghosh)

Deputy Secretary to the Govi. of India
Tel: 011-24010098

Encl: As above.

Copy to:-

1. Director (Training), BPR&D - It is requested that necessary action may be taken
well in advance so that ranking process may commence from 2027 as per SOP.

2. Director(WS), WS Division, MHA - The aforesaid SOP may be brought to the
notice of CFSLs/SFSLs by WS Division being Administrative Division of DFSS, so
that they may participate in the ranking process commencing from 2027,

3. SO (IT), MHA with request to upload the SOP on MHA Website [What's New &
IPS - Awards -Notification/SOPs].



Standard Operating Procedure (SOP) for Ranking of Police
Training Institutes of the States/Union Territories (UTs), Central
Armed Police Forces (CAPFs) and Central Police Organisations

(CPOs)

Introduction:

The ranking of Police Training Institutes of States/UT Police Forces, Central Armed Police
Forces and Central Police Organisations in India is in recognition of their exceptional
service to the nation.

Objective:

It symbolizes the excellence and distinguished service of the Police Training Institutes and
acknowledges the distinguished service including achievements in training of police
personnel, enhancing skills and infrastructure of the Institutes. The objective of ranking is
a matter of prestige, honour and significantly boosts the morale of the Police Training
Institutes and also motivates for healthy competition with objective to improve the training
skill and infrastructure.

Methodology:

The Bureau of Police Research & Development (BPR&D) will invite nominations by 1%
April every year. The notified Police Training Institutions of States/UTs, CAPFs and CPOs
shall apply in the prescribed format by 15" April. The Bureau shall reserve the right to
modify any of the parameters if it deems fit to do so in the interest of rationalization
necessitated by the exigencies or nature of the data encountered. The ranking will be
declared in the month of August every year. The top three ranked Institutes in each group
of States/UTs and CAPFs/CPOs will be given certificate. The list of ranking along with
marks will be uploaded on the Website. The SoP will be reviewed after every three years
by the committee.

Distribution of Marks:

Sl. No Parameters Total Marks
1. Training Courses and Methodologies 190
2. Administrative Parameters 60
3. Infrastructure 170
4. Welfare Measure 30
5. Additional Parameters 50
Total 500 Marks




Basic information, Parameters wise criteria and marks:

Basic Information

Basic
Information of
Institute

State/UT

Institute Name

Institute
Address

Year of
Inception of
the Institute

Campus Area
in Acres

Website

Details of the
Head of
Institute

Name

Designation/
Rank

Contact No.

E mail id:

Training Courses

and Methodologies

190 Marks

Parameters

Criteria

Sub Max
Area imu
Marks m
Mar
ks

1.1

Variety of
Training
Courses

Basic Training
courses
Conducted
(As per
training
Calendar)

100 %
courses
conducted
as per
training
calendar *

05 05

In-Service
Training/Refres
her Course
conducted

(As per
training
Calendar)

100 %
courses
conducted
as per
training
calendar *

05 05

Training
courses
conducted for

Yes

05 05




non-police No 00
departments
(As per
training
Calendar)
Inter-state or Yes 05 05
Foreign
Training (As No 00
per training
Calendar)
Training 100 % 05 05
programs courses
conducted on conducted
New Criminal as per
Laws training
(As per calendar *
training
Calendar)
Total No. of Minimum | 05 05
Online 10 in the
Courses assessmen
conducted t year
Between 5 | 03
to 10
Less than | 00
5
Total No. of More than | 05 05
Courses 5
offered under
Centre of
Excellence
Less than | 03
5
Courses Minimum | 05 05
Conducted 5 courses,
with MoU 1 mark for
partners each
course
1.2 | Training Training Need Yes 03 03
Methodologies | Analysis
conducted in
last 5 years
No 00
Using e- Yes 02 02
Resource
Material
No 00
Lesson Plans Yes 05 05
Prepared
No 00
Use of Case Yes 05 05

Studies




And Hon’ble
Court
Judgments etc.

No 00
Case studies Yes 05 05
prepared by
Trainees as
assignment
No 00
Assessment Pre- Yes 05 05
Methodology | training
Assessment
Done
No 00 00
Post Yes 05 05
training
Assessment
No 00 00
Trainee Yes 05 05
Support
mechanisms
(like
interaction
between
alumni, faculty
and trainees)
No 00
Post training Yes 03 03
Support for the
alumni
No 00 00
Simulation Yes 03 03
exercises/
Role Plays etc.
No 00
Syndicate/ Yes 03 03
Panel
Discussions
No 00
Excursions Yes 02 02
/Visit fmd No 00
Camping
E-Learning If 04 04
Portal available
(Knowledge
management
system)
Not 00
available
1.3 Study Material | In-house Study Yes 05 05
Development Material given

to Trainees




No 00
Study material Yes 05 05
prepared in
collaboration
with other
eminent
institutes for
trainees
No 00
Modules Yes 05 05
prepared for
trainees
No 00 00
i-GOT Modules >50% of | 02 02
prepared by the total
faculties faculty
strength
during the
assessmen
t year
Between 01
20% to
50% of the
total
faculty
during the
assessmen
t year
Less than | 00
20%
Pre- training Done 01 01
and Post
training
courses by
trainees using
i-Got
Not Done | 00
Digitization of > 90% 02 02
Training
Materials (% )
Between 01
75% to
90%
Less than | 00
75%
1.4 Publications Publication of Yes 04 04
Newsletter/
Journal
No 00 00
Publications by >50% of | 04 04
faculty (like the total




precis, case

faculty

study, etc.) during the
assessmen
t year
<50% of 00
the total
faculty
Publications in 1 mark for | 02 02
International each
Journal by article/Pap
faculty er
published
during
assessmen
t year
(Maximu
m-2)
1.5 Faculty FDP done 05 05
Development by More
Programme than 90% of
the total
faculty
strength
Between 75 03
% to 90%
of faculty
Faculty >50% of | 05 05
invited in faculty
other strength
Institutes
Between 03
30% to
50%
Between 02
20% to
30%
1.6 Eminent Yes 02 02
Resource
Experts invited
(National and
International)
No 00
1.7 | Training MoU with 05 05
Collaborations Academic/
& MoUs National /
Internationa
1
Institutions
in current
year (1
marks for

each MoU)




1.8 Sports Sports events In-house 05 10
Activities Like athletic (1 marks for
organized meets, aquatic | each
meets, sport/event)
equestrian
competitions
etc. conducted. | State/ 05
National
Internationa
1 level
events
organized
or Facilities
utilized by
other
agencies(Mi
nimum 1
event)
1.9 Cultural Minimum Yes 02 02
Programme 02
and Days of events
National
International No 00
Eminence
organized
1.10 | National/Inter | National-level | Minimum Yes 05 05
national Training 01
Conference/Se | Conference event
minar/Police
Science No 00
Congress
organised
State-level Minimum Yes 03 03
01
Training events
Conference
No 00
Swachh Bharat | Minimum Yes 02 02
Abhiyan 02
related events events
No 00
Activity Clubs | Minimum 2 | Yes 02 02
No 00 00
1.11 | Feedback Training Done 02 02
Mechanism Feedback and
action taken
Not Done | 00
Post Training Done 02 02

Feedback of
the trainees
from the Parent




Force

Not Done | 00 00
1.12 | In-house Ideal 1:10 | 02 02
Faculty to
Trainee Ratio
Less than | 00
1:10
1.13 | Centre of Minimum | 05 05
Excellence 1
established
1.14 | Accreditation / Minimum | 10 10
Standardisatio One, 5
n received marks
each
1.15 | Any Innovative Give Minimum 03
Practices Details One/ Two
marks
each
1.16 | Exchange of Give Minimum 03
Best Practices Details One/ 2
marks
each
1.17 | SoP prepared Yes 02 02
for Training
Management in
Academy
No 00
2. Administrative Parameters 60 marks
2.1 Office facilities | Administrative Available | 02 02
Block
Not 00
available
Availability of Yes 02 02
office rooms as
per ranks
No 00
Power Backup Yes 02 02
Facilities
No 00
Internal Yes 02 02
Complaints
Committee
Present (as per
Vishaka
guidelines)
No 00
Use of Yes 02 02
Management
Information

Software like
e-office




No 00
2.2 | Awards National Level 02 marks | 10 10
received by per award
faculties
(During the
posting in
Academy)
State Level 1 mark per 05
award
2.3 Procurement Percentage of 02 10
& procurement
Maintenance of | through GeM
Stores
Store upkeep, 02
maintenance of
registers and
accounting of
articles on
regular basis
Condemnation 01
and
auction done in
last year
Inspection of 01
stores
conducted
every year
Digital Yes 02
Inventory
Management
No 00
SOP for Kote Yes 02
Management
No 00
2.4 | Security CCTV 02 02
surveillance
with control
room
Boundary Wall 01
Physical 02 02
Security with
trained security
personnel
Cyber Security 02 02
Mechanisms
2.5 | Vehicle for Available 02 02
trainees
Not Available 00
2.6 | Budget Budget More than | 02 02
allocated and | ytilization 90%




Utilized Percentage
for Training (Total
institute Expenditure
/Total
Allocated
amount)
Between 01
75% to
90%
Less than | 00
75%
2.7 Internal and 02 02
External Audit
(One marks
each)
2.8 More than | 02 02
50% of
Green Cover the
total area
Less than | 01
50% of
the
total area
2.9 Sustainable 2 Marks 10
technology for each
used in the initiative
academies (Maximu
Like Solar m5)
farm, Eco
friendly
practices, Rain
water
harvesting etc.
(Minimum
Two)
3. Infrastructure 170
3.1 Residential No. of Quarters 100 % | 03 03
Accommodatio | and Barracks availabilit
n for for staff y of
Staff/Trainees sanctioned
Strength*
Guest House If 02 02
available
Not 00
available
Barracks for Prefabricate | 1.As per 03 03
trainees d Sanctione
(prefabricated d
or concrete) strength
full marks
2. Less 02
than 100%
and
up to 80%
3. Less 01

10



than 80%

Concrete

1.As per
Sanctione
d

strength
full marks

04

04

2. Less
than 100%
and

up to 80%

03

3. Less
than 80%

01

No. of Rooms
in

Hostel for
trainees

1.100% of
sanctioned
strength
full marks

03

03

2. Less
than 100%
and

up to 80%

02

3. Less
than 80%

01

No. of Rooms
for female
trainees

At least
33% of the
total
capacity

02

02

Family Rooms
(For women
trainees with
children less
than 2 years)

Minimum
2 rooms in
hostel

02

02

Less than
2 rooms

01

Toilets

1 toilet per
6 trainees

Available

02

02

Not
Available

00

Bathrooms

1 bathroom
per 6
trainees

Available

02

02

Not
Available

00

Officers mess

Available

03

03

Not
available

00

Recreation
Room/Sabha
Room

Available

02

02

Not
available

00

Dining Hall

100% of
sanctioned
capacity of
trainees*®

03

03

Kitchen
including Air

Available

03

03

11



conditioned
store room and
drinking water

facility like
water cooler,
aqua guard etc.
Not 00
available
3.2 Indoor Training
No. of As per | 04 04
furnished the
Smart sanctioned
Classrooms strength of
with Audio- trainees
visual (100%)*
facilities, etc.
Conference Available | 04 04
Rooms
with VC
facilities
Not 00
available
Auditorium Available | 04 04
with modern
equipment
Not 00
available
Library: - Available | 04 04
1200 square
feet (with
cubicles for
Internet, video
films)
Not 00
available
E- library Available | 04 04
access
Not 00
available
3.3 Outdoor Training
Sports facility | 02 marks
(Specity the for each
number of sport. 10
Sports and (Maximum
corresponding | 5)
infrastructure)
Parade Ground Available | 02 02
(will also be
used for PT)-
Kutcha
Not 00
available
Parade Ground Available | 03 03

12



— (Pucca)

Not 00
available
Drill Shed Available | 05 05
Not 00
available
Stadium (with Available | 05 05
amenities like
changing
rooms, toilet,
storerooms,
etc.)
Not 00
available
Gymnasium Available | 03 03
(with all
necessary and
modern gym
equipment)
Not 00
available
Stable /Kennel Available | 03 03
with
Horses/Dogs
Not 00
available
Firing Range  |-Short 02 10
Infrastructure  -Long Marks
-Indoor each '
_Baffle Facility
-Simulator
range
(Mention the
types and
Numbers
along with
night
practice
facility)
Obstacle/Assau | Standard Available | 02 02
It Course (10)
(facility)
Not 00
Available
Battle Available | 03 03
Assault (16)
Not 00
Available
Demo Area Minimum Available | 04 04
(For ambush/ | 25 Acres
CICT, Map

reading, [ED
demo, Police
Tactics, etc.)

13



Not 00
Available
Swimming Olympic Available | 05 05
Pool (along Size
with changing | (50m x 25
rooms and m)
toilets)
Not 00
available
25mx12.5m | Available | 04
Not 00
Available
Other Available | 02
Not 00
Available
3.4 Practical Training Facilities
Mini Forensic Available | 05 05
Science
Laboratory
Not 00
available
IED Labs with Available | 05 05
accessories
Not 00
Available
Simulator Area Available | 05 05
For
Mock Exercise
Not 00
available
Sand Model Available | 05 05
Room
Traditional
Not 00
available
Sand Model Available | 05 05
Room
Digital 3D
Not 00
available
Driving Available | 05 05
Simulators
with
equipment
room
Not 00
Available

14



3.5 Digital training infrastructure

Number of 30 100 10 10
Computers computers | % of the
per lab with with sanctioned
Internet facility | printers, capacity
UPS, etc.
Data If 05 05
Center/Server available
Room
Not 00
available
Studio for AV If 05 05
content available
development
Not 00
available
Website If 03 03
(Updated) available
Not 00
available
Social Media (1 marks | 04 04
presence like for each
X, Facebook, official
etc. with social
subscribers media
(Mention the account of
username PTI, Max.
details of the 4)
official Social
Media
Handles)
Not 00
available
Annual Third- Done 04 04
Party IT
infrastructure
Audit done
Not Done | 00
4. Welfare Measures - 30 Marks
[Note:- Assign marks from 4.1 to 4.15- If available ‘02 Marks’ and not available ‘00
Marks’]
4.1 Canteen Facility
4.2 Park/Garden
4.3 Post Office
4.4 Bank ATM
4.5 Créche
4.6 Skill development
centre
4.7 Grocery Store and
Super Market
4.8 School for Children
4.9 Mini theatre
4.10 | Ambulance Facility
4.11 | Hospital/Dispensary
4.12 | Engagement with the

15



community like
workshops/camps etc.

4.13 | Programme for
Families

4.14 | Counselling center

4.15 | Transport services

5. Additional Parameters - 50 Marks
Parameters Criteria Sub Maximum
Area Marks
Marks
5.1 Adoption of BPR&D Yes 05 05
Standardised Syllabi No 00
for Basic Course
Training for three
Ranks ie. Dy.SP, SI
and Constable
5.2 Training Capacity Between 75 04 04
Utilisation to 100%
(Utilisation %)-
Annual

(Actual Number of
Trainees Trained X
Days Utilized per

Trainee) x 100
Divided by

Sanctioned Capacity
x Working Days

For example:

e Sanctioned
Capacity
=50 trainees

e Actual Number
of Trainees
Trained in a
Financial Year
=45 Trainees
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e Number of
Days Utilized
per Trainee
=200 Days

e Number of
Working Days
in the Financial
Year = 250
Days

e Actual
Training Days

Used=45 X
200 =9,000

e Maximum

Possible

Training
Days

=50 x 250 =

12,500

Percentage

Utilization=

9,000 x 100
12500
=72%

Between 50%
to 75%

03

Less than 50
%

00

5.3 (a)

Training of Trainers
courses conducted in
PTI

More than 5
courses

05

05

Between 2 to
5 Courses

03

Less than 02
courses

00

(b)

Faculty development
programme for PTI
trainers conducted
outside the parent
training institution

More than
80% faculties
trained

02

02

Less than 80
% faculty
trained

00

(©)

List of Master
Trainers/SMEs
prepared by Training
Institute

Yes

02

02

No

00
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Courses Conducted

faculties/trainees in
Indian Police
Journal/Police Vigyan
Patrika of BPR&D

article
(Maximum
04 marks)

No. of Courses Minimum 05 03 03
conducted as per Courses
DGsP/IGsP
conference directions
b. No. of Courses Minimum 03 03 03
conducted as per Courses
NSSC directions
c. No. of Courses Minimum 05 03 03
conducted as per Courses
MHA directions
d. Joint Trainings Minimum 2 03 03
conducted Courses
e. Courses conducted on 75%- 100 % 03 03
Nyay Sanhita based 50%- 75% 02
on notifications issued Less than 50 00
by States/UTs %
f. MHA sponsored Minimum 2 03 03
courses courses
5.5 Use of BPR&D Yes 02 02
handbooks/reference
materials in training
No 00
5.6 DIPTI data Submitted 05 05
submission within
deadline with
no
corrections
later.
Submitted 02
with minor
corrections
Not 00
submitted/inc
omplete
5.7 Co-hosting events in Minimum 01 03 03
collaboration with event
BPR&D
5.8 Publication by 01 marks per 04 04

*The marks will be awarded proportionally as per the figure uploaded by the PTls.

18




Categorisation of the States/UTs/CAPFs/CPOs:

It is reasonable and necessary to create categories of States/UTs before undertaking
comparison, assessment, and evaluation. Categorization enables comparison among
Institutes that face broadly similar challenges and operate under comparable contextual
conditions. This promotes fairness in evaluation and allows the ranking framework to
distinguish between institutional performance and structural disadvantage. It will also
improve the credibility of the ranking exercise by ensuring that assessments reflect both
efficiency and the operational realities of the respective State/UTs. The Institutes will be
assessed based on prescribed criteria from each of the following category:

Category-I : 1. Arunachal Pradesh 2. Goa 3. Himachal Pradesh 4. Meghalaya 5. Mizoram
6. Manipur 7. Nagaland 8. Sikkim 9. Tripura 10. Uttarakhand 11. Andaman & Nicobar
Islands 12. Chandigarh 13. Dadra and Nagar Haveli & Daman and Diu 14. Ladakh 15.
Lakshdweep 16. Puducherry

Category-1I : 1. Assam 2. Chhattisgarh 3. Haryana 4. Jharkhand 5. Kerala 6. Odisha 7.
Punjab 8. Telangana 9. Delhi 10. Jammu & Kashmir

Category-11I : 1. Andhra Pradesh 2. Bihar 3. Gujarat 4. Karnataka 5. Madhya Pradesh 6.
Mabharashtra 7. Rajasthan 8. Tamil Nadu 9. Uttar Pradesh 10. West Bengal

Category-1V : 1. Assam Rifles (AR) 2. Border Security Force (BSF) 3. Central Industrial
Security Force (CISF) 4. Central Reserve Police Force (CRPF) S. Indo Tibetan Border
Police (ITBP) 6. National Security Guard (NSG) 7. Sashastra Seema Bal (SSB)

Category-V : 1. Central Bureau of Investigation (CBI) 2. Bureau of Police Research &
Development. (BPRD) 3. Sardar Vallabhbhai Patel National Police Academy (SVPNPA)
4. North Eastern Police Academy (NEPA) 5. National Disaster Response Force (NDRF)

(Any Institutes of Ministry of Home Affairs will be considered for ranking based on the
criteria mentioned in SOP)

Consideration by the Committee:

(a)

(b)

(©)

The proposal, as per SOP, received from the concerned Police Training Institutes will be
scrutinize by the committee in BPR&D.

DG, BPR&D may form more than one Committee based on the number of nominations

to rank the Police Training Institutions. The members of the committee may be nominated
from States/UTs, CAPFs and CPOs.

The composition of the Committee is as under:

(i) ADG/IG of BPR&D : Chairperson

(i1) IG of State/UT (on a rotation basis) : Member

(ii1) IG of CAPFs (on a rotation basis) : Member

(1iv) IG of CPOs (on a rotation basis) : Member

(v) Director/DS, P-I Division, MHA : Member

(vi) DIG, BPR&D : Member Secretary
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(d) The Committee will allot marks based on data/documents shared by the Police Training
Institutions.

(e) BPR&D shall be empowered to take up physical verification of the Police Training
Institutions (if required), to ensure that the principles of ethical behaviour are being
adhered to.

(f) The Committee shall submit their report to DG, BPR&D.
(g) The recommendation of DG, BPR&D for ranking of Police Training Institute will be

placed before approval of the Competent Authority through Police-I Division of Ministry
of Home Affairs.

Approval of Competent Authority:

The Competent Authority for approval is the Hon’ble Union Home Minister.

*khkkk
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Standard Operating Procedure (SOP) for Ranking of Forensic
Science Laboratories (CFSLs/SFSLs)

Introduction:

The ranking of Forensic Science Laboratories (CFSLs/SFSLs) in India is in recognition of
their exceptional service to the nation.

Objective:

It symbolizes the excellence and distinguished service of the Forensic Science
Laboratories (CFSLs/SFSLs) and acknowledges the distinguished service including
achievements in enhancing skills and infrastructure of the Laboratories. The objective of
ranking is a matter of prestige, honour and significantly boosts the morale of the
Laboratories and also motivates for healthy competition with objective to improve the
training skill and infrastructure.

Methodology:

The Bureau of Police Research & Development (BPR&D) will invite nominations by 1%
April every year. The notified CFSLs/SFSLs shall apply in the prescribed format by 15™
April. The Ministry shall reserve the right to modify any of the parameters if it deems fit
to do so in the interest of rationalization necessitated by the exigencies or nature of the
data encountered. The ranking will be declared in the month of August every year. The top
three ranked Laboratories will be given certificate. The list of ranking along with marks
will be uploaded on the Website. The parameters for evaluation will be reviewed after three
years.

Distribution of Marks:

The Forensic Science Laboratories (CFSLs/SFSLs) ranking system assigns 100 total
points distributed across different categories. Each parameter within the categories has a
specific benchmarking for scoring. This ensures that all aspects of a lab’s operation are
evaluated in a balanced way.

SL. No Parameters Total Marks
1. Quality of Services and Adoption of Best 15
Practices
2. Research & Development (R&D) 10
3. Training & Capacity Building 10
4. Infrastructure and Facilities 10
5. Accreditation and Certification 10
6. Collaboration and Partnerships 05
7. Case Solving Efficiency 20
8. Court Evidence and Crime Scene Visits 10
9. Community, Outreach and Awareness 05
10. Environmental Sustainability 05
Total 100 Marks
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Basic information, Parameters wise criteria and marks:

S. Parameter Score | Indicator Weig | Bench Marking
No. htage
1. Quality of | 15 SOP Documentation for | 5
Services and all Technical activity Available: 05
Adoption of Not Available: 00
Best Practices
New Technical/ | 4 Yes: 04 (Documented
Scientific Facility Proof Required)
Developed No: 00
Customer / Case | 3 Yes: 03 (Documented
Forwarding Authority Proof Required)
Feedback No: 00
Audit by Interna.l tA}ldlt 3 All Compliance: 03
Team for all divisions
) (Documented Proof
for technical .
requirements in all Required)
. No Compliance: 00
Divisions
2. Research & | 10 Scientific  Projects /|2 Yes: 02 (Documented
Development Dissertation Work Proof Required)
(R&D) No: 00
E-Library for Research | 1 Yes: 01 (Documented
Journals/ Books Proof Required)
No: 00
Research Publications 2 International
Journal(Scopus Enlisted)
: 02 (Minimum 02/year)
National Journal/ E-
Journal: 01 (Minimum
02/year)
General Communications
only : 01
No Publication: 00
Innovative Research | 3 Yes: 03 (Documented
Methodology .
Proof Required)
Developed/Patented No: 00
Work
Method Development | 2
and its adoption in Yes: 02 (Documented
routine cases/ Transfer Proof Required)
of Technology to other No: 00
institutions for adoption
3. Training & |10 Training of staff | 4 Adequate : 04 (Minimum
Capacity through iGOT 03 Training Courses/ Year
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Building Karmayogi Platform / apart from indicated note)
Other Online Platform
Moderate : 02 (If less than
or 03 trainings)
Govt. Training No Training : 00
Institutions in
India/Foreign Training Note: 06 Mandatory
Institution trainings to all
government officials
through iGOT portal as
indicated by DoPT
order need to be done by
all officers/Staff without
delay.
Staff Technical and Soft Skill Development
Skill Development Training (Min. 50 %
through online or offline Staff) : 03(Documented
mode Proof Required)
Skill Development
Training(Min.25% to 50
% Staff)
02(Documented  Proof
Required)
Skill Development
Training(Min.10% to 25
% Staff)
01(Documented  Proof
Required)
No Exposure : 00
Vacant Post Fully Filled : 03
Filling/Action Partially Filled: 02
proceedings In  process : 01
(Documented Proof
Required)
No Action : 00
Infrastructure | 10 Analytical Equipment, Full: 03 (Physical

and Facilities

Hardware and Software
with valid licenses

Availability Required)*
Partial : 02
Nil Equipment: 00

IT infrastructure
/Digital  Facility/ E-
Office/ Record (Digital
& Physical)
Management System

Yes: 02 (Physical
Availability Required)
No: 00

Lab Space with lab
infrastructure for

Available: 03 (Physical
Availability Required)
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conducting laboratory

Not Available: 00

Procedures and
Analysis along with
Evidence Safe Keeping
Manpower/ .Workfng Full: 02
Strength including
) No manpower: 00
Govt. Security Personal
Accreditation | 10 NABL Certification Yes: 05 (Documented
and Proof Required)
Certification No: 00
Inter Laboratory Scope Covered as per
Proficiency certification under
Testing(ILPT) Scope ILPT :
Coverage Fully Covered : 02
(Documented Proof
Required)
Not Covered/Partial : 00
ISO-17025 Compliance Availability of All
for Calibrations and Calibrated Equipment
Certified Standard and Certified CRMs/
Reference Materials other Reference
Standards:
Yes: 03 (Documented
Proof Required)
No: 00
Collaboration | 05 Memorandum of
and Understandings  with
Partnerships Institutions for
advancement in

research and technology
Or

Knowledge
Network

Sharing

Yes: 02 (Documented
Proof Required)
No: 00

Conducting of online
Seminars /Conference
(or) Workshop in
International /National
Conference

Yes: 02 (Documented
Proof Required)
No: 00

Academic

Collaborations with
institutions doing
Forensic Science
Courses/Police Training
Institutions or

Yes: 01 (Documented
Proof Required)
No: 00
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Academies /Judicial

Academy

Central/State
Universities

Members in Academic

Councils/ Board of
Studies/ PhD
Supervisor/Co
Supervisor
Case Solving | 20 Volume (No. of cases)/ 100% : 08 ( Depends on
Efficiency Case Disposal Rate %) Input of cases in the lab)
60-80%: 07
40-60%: 05
10-40% : 03
Less than 10% : 01
Turn Around Min. 05 days : 03
Time(TAT) More Than 05-10 days :
02
More than 10 days : 01
More Than 01 month:00
Backlog (Case Pendency 100% : 06 ( Nil Pendency/
Reduction %) Less than 1-3 months
pendency)
61-80%: 05
41-60%: 04
10-40% : 03
Less than 10% : 01
Priority  (Cases  of Yes: 03 (Documented
national Importance Proof Required)
handled) No: 00
Court 10 Depositions Video Conferencing(VC)

Evidence and
Crime Scene
Visits

(100%) : 4

Physical Attendance/ VC
:3

Physical Attendance only
;2

Nil Deposition : 1

Quality (Impactful on
Judgement)

Acknowledge in
Judgement Statement :
3 (Court Feedback is
required)

No Court Feedback: 0

Crime Scene(CS) Visit

CS Team Section Active :
3
CS Team Section Not
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Available : 0

. it P Lect Invi
9 Community, 5 rograms./ ec Elres/ nvi Yes: 02 (Documented
Outreach and ted talks in online meet/ .
Proof Required)
Awareness Web Page about
. No: 00
forensics
Forensic Exhibitions for Yes: 02 (Documented
Students/visitors Proof Required)
No: 00
Forensic Education Yes: 01 (Documented
Event in Institutions Proof Required)
No: 00
10. |[Environmental |5 Bio Waste Management
Sustainability and adoption of Yes: 02 (Documented
Environment safety Proof Required)
Procedures/ Green No: 00
Initiatives

Welfare Management/

Recreational facility for Proof Required)
officers/staff No: 00
Audit/ Certification in Yes: 01 (Documented
sustainable green Proof Required)
initiatives No: 00

* With respect to Standard Equipment List for CFSLs/SFSLs

(http://dfs.nic.in/pdfs/standard%20equipment%?20list_unlocked.pdf)

Consideration by the Committee:

(a)

(b)

The proposal, as per SOP, received from the concerned CFSLs/SFSLs will be scrutinize

by the committee in the BPR&D.

The composition of the Committee is as under:

(1) ADG/IG of BPR&D

(i) Accreditation expert (e.g. NABL)

(ii1) Subject Matter Expert
(e.g., From Academic/ Research Body)

(iv) Representative from NFSU

(v) Retired Forensic Expert/ Practitioner from
NIA/CBI/IB/ED/Police (IPS Cadre)

(vi) DIG, BPR&D

Chairperson
Member
Member

Member
Member

Member Secretary
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Yes: 02 (Documented




(c) The Committee will allot marks based on data/documents shared by the CFSLs/SFSLs
ensuring transparency, objectivity and uniformity in assessment.

(d) All necessary assistance to the Committee will be provided by DFSS. BPR&D/DFSS
shall be empowered to take up physical verification of the laboratories (if required), to
ensure that the principles of ethical behaviour are being adhered to.

(e) The Committee shall submit their report to DG, BPR&D.

(f)  The recommendation of Committee for ranking of CFSLs/SFSLs will be placed before
approval of the Competent Authority through WS Division of Ministry of Home Affairs.

Approval of Competent Authority:

The Competent Authority for approval is Hon’ble Union Home Minister.

*hkkkk
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