
No.2102311712025-PP

Government of India
Ministry of Home Affairs

[Police-Il Division]
**:1.*

Kartavya Bhavan-3, New
Dated 25tr

To
Col Tarunendr a Pratap Singh
Military and Police Advisor
PMI to UN, New York
(Through Email)

Subject. Vacancy announcement for the post of Senior Police Adviser (P5) in
Nations Peacekeeping X'orce in Cyprus (UNT'ICYP) - reg.

I am directed to invite attention to PMI to I-IN's email dated 14.08.2025
subject cited above and to convey approval of the competent authority for nomi
following officers for the post of Senior Police Adviser (P5) in UNFICYP on
for a duration of one year (extendible):-

(D Shri Vineet Kapoor, IPS (MP-2010), DIG, Bhopal, Madhya Pradesh
(ii) Shri Manmohan Singh, DIG, SSB
(iii) Shri Balwan Singh, DIG, SSB

2. All the requisite documents inrlo above officers are also attached. It is
that the norninations may be forwarded to Police Division, UNHQ for selection
and convey the outcome to this Minisfiy.

Encl: As Above

Director

Copy to :

(i)
(ii)
(iii)
(iv)
(v)

Chief Secretary, Madhya Pradesh
DGP, Madhya Pradesh
DG, SSB
OSD([INP), MEA, INB, New Delhi
SO (IT), MHA: With fhe request to upload the above commturication on---- ---l---- -- --r--

n-II (Secondment vacancies) and also under oowhat'swebsite (Police Division-

the
rof

Yours fai

uhi V

Tele-240 0094



Human Rishts Certificate

ooThe Govemment of India is hereby confirming that none of the nominated candidates
convicted of, or is not currently under investigation or being prosecuted for, any crim
disciplinary offence, or any violations of international human rights law or i
humanitarian law. The Government of India also certifies that it is not awaxe of any al
against the nominated candidates that they have committed or been involved, by
omission, in the commissioh of any acts that may amount to violations of international
rights law or international humanitarian law."

(i) Shri Vineet Kapoor, IPS (MP-2010), DIG, Bhopal, Madhya pradesh
(ii) Shri Manmohan Singh, DIG, SSB
(iii) Shri Balwan Singh, DIG, SSB
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ANNU BHALAVI
Date: 1.7-09-2025
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POLICE HEADQUARTERS, MADHYA PRADESH, BHOPAL
HR CERTIFICATE

"The Police Headquarlers, Madhya Pradesh, Bhopal is hereby

confirming that neither Shri Vineet Kapoor, working as PSO to DGP, Police
Headquarters, Bhopal, M.P. has been convicted nor currently under
investigation or being prosecuted for, any criminal or disciplinary offence, or
any violations of International Huma Right Law or Intemational Humanitarian
Law.

The Police Headquarters, Madhya Pradesh State, Bhopal also certifies
that it is not aware of any allegations against the nominated candidate that she
has committed or been involved, by act or omission, in the commission of any
acts that may amount to violations of Intemational Human Right Law of
Intemational Humanitarian Law".

Dated :- 04.09.2025
Place :-Bhopal

(A Katiyar)
General
ion)

Special Di
(Adm strat

Policc I Ieadquarter, Bhopal

,.:



BIO-DATA Proforma

Name of Post(s) Applied
Peace Operations,

Senior Police Adviser (P5) in UNFICYP Department of

o Job Opening Number
Vacancy Announcement Number: DPO - UNFICYP- 0194 -2025

. Name of the Officer (as per oflicial documents) Vineet Kapoor IpS

. DesignstioD/Rank, Organization, pay scale/level DIG Community policing_

Rank DIG, Indian Police Service-MP Cadre, pay Scale I34- (Basic pay- Rs I9g300 per month)

. Present Place of Posting - Bhopal- Mp

. In the case of ollicers on D€putatiotr with other organization:NA

Name of Parent Orgttrization/Name of organization presendy employed
Date of D€putation/Expected Date of repatriation to par€nt cadre/organization. NoC from Parent Cadre (ifotr deputation) mrndatory :yes. Date ofBirrh - 28 Sept 1970

. (a) Educational qualificatiotr- pHD / MA.
(b) Required qualilication as per apptied job/posts_ (yes). Date of Joining Police Senice. 02/Olllgg1

. Date of Superannuation- 30/09/2030

o Service/Cadre/Batch:-Ips-2010/ Mp Cadre.

. Previous UN Expericnce. UNMIK-2003-2004.UN Mission in Kosovo.

. OaherForeign/internatiooalExperiences_

' -Recipienl of Besl community Sofety lnternational Award for Comnunity police Initiqtive
through lCAp, (lnternational Associotionfor Chiefs of police) Boston uSA, 2024

' -visiting Fe,owship to work on 'peace Keeping Reseqrch rerqted to pubric ordef Mqnqgement
qnd Social Conflicl tllrough Commu ity policing,, at Democraqt Lab, L./niv o/ Wrginia IJSA
year 20 r 9-20,-Reseqrch on " Denocratic police Accountability and Human Rights imperqtiyes
for UN Development Agencies'-research assignment qt London School o/Economics -London
uK -2009.

. British Chevening Human Rights Award by UK Foreign ffice for police Humqn Rights
Training

' Safe'y Securily and Access lo Justice- Training lead Police Reforns (DF\D lead master trqiner
deyelopment in UK ) -GoI- tJK covtjoint project 2002.

Contact Details: Telephone No

Ofiice -0755-2443526
Residence. 9425150465
Mobile- 9425150465
E-mail- Kapoorvineet2S@gmail.com
APAR/ACR Gradings ofL.st 05 yerrs(mandatory): -
Outstanding Achievements, if any-given in pl t form.
National /lntemational recognition in theJield of Evidence Based policing, public Order:Communiry
Policing, Police Training andResearch, relevant to UN peocekeeping andfor the post opplied.



Internationql Community Sqfety Awqrdfor the year 2024 for Best Community Police Initiative

given by lnternational Associqtion of Chiefs of Police at IACP Conference Boston.

Recognition as a Fellow of the Cambridge Centre for Evidence Bosed Policing Canbridge

University Cambridge UK 2024.

Recognition as a special speaker on community police initiativesfor women dnd girl's safety

at the 'World Safe Cities for lltomen Conference'at Ecuador organized by W lVomen 202 3.

Member ofNational Committee on Standardizing Police Syllabi (for Indoor Subjects) through

the Bureau ofPolice Research and Deyelopnent MHA, Gol- -2023- 2025 conitnuing.

-Recognition as Visting Scholar and Professor ofPractice ot Democracy Lab, lJniversity of
Wrginio USAfor action research on llomen's Secttrity, Access lo Justice and Community

Policing Solutions for Conllict Prevention in Multicultural Societies having imperotives for
UN Peacekeeping 20 I 9-20.

-Recognition as Honorary Professor dt Nalional Law Ilniversily Delhi for Polie Training

Victim Juslice and Community Police and Access to Justice Pronotion 2017.

Award of PHD in Police Training , Human Rights Mainsteqming and Organization

Sociolization at Thta Institute ofSocial Sciences Munbai 2013-2017.

Member National Police Mission BPRD- MHA for Micro Missions related to Human

Resources (special contributor to Community policind 2017 omyards.

Visting Fellow at the London School of Economics at its Human Right Centre for research

work related Police Accountability in Democratic Societies multinational comparisons.2009

British Chevening Human Rights Fellow at tlnivsrsity of Essex research on Mainstreaming

Democratic values and Human Rights in Police Training 2004-5

Moster Tiainerfor Police Training Reforms in lndia tfuough Indo-British project on police

Training and Reforms Project coordinated by BPRD -MHA qnd UK DFID 200t-2003

Last Five(yerrs) work profile/experiences- Details given in pll form.

DIG/Principal stof ofrcer to the DGP -job responsibility: organization wide coordinqtion and

advisory role to DGP with qdditional charge DIG Community policing -4k Aug 202j to present.

DIG Community Policingfor the stdte of Madlrya pradesh alongwith the charge o/ principle Staf
Oficer to the DGP o/ MP 4k Aug 2023 to Present lcurrently sening)

- DCP Headquarters and Administration olongwith in-charge Community policing.[or the police

Commissionerate of Bhopol- Position heldfrom 3l't Dec 202I to- lth ,4ug 2023

- Deputy Director of Police Training Academyfor MP Police -0lJune 2020 b 3Ah Dec 202I .-

I hereby certify that, I fulfil the eligibility requirement notified for th€ post applied for,

q ,-q
signature applicant

UndFk_rnoyI \e!
\tq. r.lr\P ?ohq,



UNTTED NATIONS

Employment and Academic Certilication
Attachment to Personal History Prolile (Pl l)

TO BE COMPLETED BY CANDIDATE:

I.PERSONAL DATA :

First name:

Vineet
Middle names: Gender: M

Male

2.POSITION/S O WHICH YOU ARE APPLYINC

Title:
Senior Police Adviser (P5) in UNFICYP Department of Peace Operations

Job Opening Number :

DPO . LNFICYP- OI94 .2025

Milita Senice Histo /Police Seryice Histo
3. MILITARY SERVICE HISTORY/ POLICE SERVICE HISTORY
Date of Commission for mili officers or date ofenlistmenven o service (for lice officers

(Deputy Inspector
General of Police

DIG

Date Last Promoted

v01/2024

Date eligible for
Promotion to next rank:

Projected Retirement date from current
rank:

30 Sept 2030

Branch/Corp/Mustering
Civilian Police
Sub Specialisation/additional qualifications

Member ofNotional Committee on Standardizing Police Syllabi (for lndoor Subjects) through the Bureau of
Police Research and Development MHA, Gol. -2023- 2025 conitnuing.

-Visting Scholar and Professor of Practice at Democrac)) Lab, University of Virginia |JSA for action research on

Women's Security, Access to Justice and Community Policing Solutions for Conlict Prevention in Multiculrural
Societies having imperatiyes for UN Peacekeeping 2019-20.

Member National Police Mission BPRD- MHA for Micro Missions related to Haman Resources (special

contributor to Community Policing) 2016 omcards.

Selected as an etpert menber for in DDG (Doctrine Development Group) which was a IJNDPKO selectin under
the Strqtegic Guidance Framework lo develop doctrines for Intemqtional Peacekeeping. Remote position expert
on Moniloting, Mentoring and Advising

. Senior Level Police Organizational Coordination, Advising, Liaison, Monitoring and Mentoring
' Command level Adminislration, Senior Management role in Planning and Program Implementation. Police and Security Sector Reformsl Human Rights and Ethics Mainstreaming
' Police Training and Training Needs Analysis. Capacity Building, Mentoring and Training Management
' Evidence Based Policing, R€forms and Research - promoting evidence informed policy and practice
' Community Policing and Police-Public interface, conflict management through community police solutions
' Institutionalizing Community Safety based Police Reforms and Mainstreaming Democratic Policing Norms. Public Order Management and Policing - P€acekeeping and Rule of Law standard setting
' Ending violence Against women & children - institutionalising reforms and community safety

innovations.
Additional qualilications
- PHD on Organizational Socialization ofthe Pblice and Human Rights Moinslreaming in Police Tloining qnd

Capacity Building, TISS -Uniye Mumbqi -2017.
- Recognized as Fellow ofthe Canbridge Centre for Evidence Based Policing- Canbridge Univ IJK 2024

Family Name:

Kapoor

e-mail address: Kapqorvineet2S@grnai l.com

Current rank:

Jan 2028



Recognition as Honorory Profes sor al National Lqw University Delhifor Polie Troining Victim Juslice and

Visting Fellow at the London School of Economics at its Human Right Cente for research work relqted Police

Accountability in Democrat ic Societies mul I inot ional comparisons. 2009

British Chevening Human Rights Fellow qt University of Essex research on Mainstreaming Democratic values

and Human Rights in Police Training 2004-5

Master Trainer for Police Training Reforms in India through lndo-British Project on Police Training and

Reforms Project coordinated by BPRD -MHA and UK DFID 2001-2003

Awords, Recoqnilions and Reseqrch - releeanl lo the position

International Communily Safety Awardfor theyear 2024for Best Community Police Initiqtive given by

International Association ofChiefs of Police at IACP Conference Boslon

Recognition os a special speaker on communily police initiatives for women and girl's safety at the 'lVorld Safe

Cities for Women Conference' al Ecttador organized by W Women 2023.

Research Papers and Docttments on Community Safely.

Reseqrch and Training Documents on Police Training, Women's Sa/ety and Child Protection
Research Papers on Conmunity Policing Solutions for Conflict Prevention ond Peacekeeping,
Reseqrch P 's on Multicultural Policin qnd Communi Polic

Are you currently working for the Unit€d Nations?
Yes, l--l

lf Yes Please Explain: -----------

No!

4. DEGREES AND ACADEMIC DISTINCTIONS OBTAINED :

NAME OF INSTITUTIONS,
PLACE AND COUNTRY,
(Please give complete address)

ATTENDED RANK AND DEGRESS OBTAINED

From
Month./Year

To
Month./Year

Military or
Police Degrees.

Mililarv Academv (and/or similqr
military oficer institution ) -nqme
and address: NOT APPLICABLE
Command and Staff Colleee (and
/or siuilar military o/ficer
inslitutions)- nqme and oddress
Police Academy hnd /or similar
law enforcement training
ins!ilution)- name and oddress
Graduation ffom Police Academy
as a Deputy Superintendent of
Police
lnstitution- Jawahar Lal Nehru
Police Academy Sagar Madhya
Pradesh, India.

Janl995 Feb 1996 RANK OBTINED
Dy SP (Deputy Superintendent of

Police )
DEGREE OBTAINED- Qualified
Police Officer Degree for DySP Rank

Civilian
Degrees

NAME of INSTITUTTON,
PLACE AND COLINTRY. Please
give complete address

ATTEN DED DEGREES and ACADEMIC
DISTINCTIONS OBTAINEDFROM:

Month./Year
TO:

Month./Year

Tala Institute ofSocial Sciences,
Mumbai, India.

July 2017 PHD in Human Rights Police
Reforms, Training & Org. Behaviour

Human Rights, Univenity of
Essex, Colchester UK

Oct 2005 Dec 2006 MA in Theory and Practice ofHuman
Rights and Intemational Human
Rights Law

Community Police and Access to Justice Promotion 2017.

RANK OBTAINED
DECREE OBTATNED

RANK OBTAINED
DEGREE OBTAINED

Aug 2013



Delhi School ofEconomics, Delhi
University, New Delhi

Jul 1991 Aug 1993 MA in Human and Development
Geogaphy

Kirorimal College Delhi
University, New Delhilndia

Jul 1988 BA (Hons) Geography

Milita and/or Police Traini Courses/S€minars: last two rs
5. MILITARY AND /OR POLICE TRAINING COURSES/SEMINARS: Related to the Post
Name ofCourse Date aftended:

From mm/yy
To mm/ry

Inslitution

Community Police Solutions for Public Peace and
Security- National Best Practice Review- New
Dethi

April 176 to
l8'h April 2025

National Police Mission -Bureau of Police Research
and Development,

Public Order Management and Police Training
and Planning Seminar -National Standardisation
of Syllabi for the East Zone and North East Zone-

4-5h April 2025 Ministry of Home Affairs Govt of India through
Bureau ofPolice Research and Development- Central
Detective Training Institute Kolkatta - GoI

Police Training and Planning Seminar for Police
Reforms -National Standardisation of Svllabi for
the West Zone -Jaipur

96 - loth- March
2025

Ministry of Home Affairs Govt of India though
Bureau of Police Research and Development- Central

tive Training Institute Jaipur- GolDetec
National Standardisation ofSyllabi for the Police
for all states ofNorth Zone -New Delhi

27-28 February
20?5

Ministry of Home Affairs Govt of India though
Bureau ofPolice Research and Development

Police Training Standardization for Law
Enforcement -Narional Standardisation of

llabi for the Central Zone B

09-10 February
2025

Ministry of Home Affairs Covt of India through
Bureau ofPolice Research and Development and
Central A for Police Trainin

21-28 January
2025

Ministry of Home Affairs Gort of India through
Bureau ofPolice Research and Development and
National Police Acade

Victim Suppon Asia Conference -lntemational
Conference -New Delhi

9-10 November
2024

National Law University Delhi in collaboration with
Asian Soci for Victimolo
IACP- Intemational Association ofrhe Chiefs of Police
Washinton DC

National Symposium on the best innovations in
Community Policing for Public Order and Safety

Police Public Interface

28 Feb 2024 National Police Mission under yhe Ministry of Home
Affairs Govt of India New Delhi

The lSth Intemational Syrnposium of the World
for Victimo -GandhS

l-5 September
2024

Justice Inclusion and Victims Access JIVA
Internationai Conference 2024- B

22-23 March
2024

LIN Women and Collaboration with MP Police

2l'r February
2024

Ministry of Home Affairs Go!1 of lndia though
Bureau of Police Research and Development

National Seminar on Police Human Resource
Innovations in M t and PlanninDeve

l3 December
2023

National Police Mission under the Ministry of Home
Affairs Golt of India New Delhi

International Safe Cities Conference for
Women's Safety - Quito Ecuador South
America

26-30h Nov
2023

Organized by trN Women - Intemational Seminar UN
Women Headquarters New Yok

Safe Cities for Women Conference - Bhopal I I -12 Sept
2023

tIN Women in Collaboration with MP Police and
Parimal Research Centre

National Standardization of Police Syllabi
National Symposium carving out a national
comminee - New Delhi

23- 24 Algust
2023

ofHome Aflairs Govt of India through
Bureau ofPolice Research and Development
Ministry

Justice [nclusion and Victims Access JIVA
Conference - AI

l7-206 Mach
2023

Unicefand Civil Sociery Organizations in
Collaboration with MP Police

Jun 1991

Police Training and Planning Seminar -National
Standardisation ofSyllabi for South Zone
Hyderabad

Intemational Police Chiefs Conference and
Community Safery Award IACP-Boston USA-

18-22 Oct2024

World Society for Victimology with National Forensic
Science University GandhiNasar

National Standardization of Police Syllabi
National Symposium on Police Training on
Indoor subiects New Delhi



6. EXPERIf,NCE IN PEACEKEEPING OPERATIONS :

Dates mm/yy-
mr/yy

Mission/
Operatiodl-oc
ation

Pos ition/tit le
(Milob, HQ Staff,
Contgt,
Adviser,lnternatio
nal Police
Officer(lPO),
Police Adviser,
FPU Officer,
Professional Post

or above

Des$iption of duties

UNMIK
UN Mission in
Kosovo

LIN-Deputy
Regional Kosovo
Police Service
and Field
Training
Coordinator at
The Border and
Boundary Police
Headquarters
Pristina

Other- related LINDPKO work assi

As an expert contribute to the the t.lN DPKO Shategic Guidance
Framework to develop doctrines for Intemational Peacekeeping.
This is a seconded expert nomination th.rough national govemment
through which LNDPKO has selected the expert to contribute tkough
online and other distance based communication channels.
(An expert remote position to contribule to Doctrinal DeveloPmenl
Group at IJNDPKO dn etpert posilion not iwolving deploryentfiom
home

March 2016 -
August 2016

UNDPKO -
DDC

I-DDG Expert on
Monitoring,
Mentoring and
Advising
2- DDG Expert on
Operational
Planning

Peacekee Research Ass t
Research on International Peacekeeping within the context of
Multicultural Community Policing and how it illustrates
replicable examples for Peacekeeping through Conflict
Management and Civilian Policing.
The paper was published at the World Journal (MDPI) IN
2022- Community Policing Solutions lor Religion-on-
Religion Conflict: Lessons fiom an lndian Case Study" has

been published in rhe journal 'World' 2022 (MDPI) and is

Evidence Based Police Research on Gender Based Violence
and Community Policing through action research.

'7 
-1-available online: pdf Version: htt

4060t311141!

clobal Studies
Departrnent at

University of
Virginia- USA

ChiefResearcher
on Global
Conflicts,
Security and
Peace Keeping.

Research on
Gender Based
Violence and
Community
Policing

August 2019-
March 2020

7. COMMAND EXPERINCE (at Battalion/equivalent leyel or above when applying for positions at the P5 leve I and

above), starting with your most recent experience and list in reverse order
Dates
mm/ry-
mm/yy

Unit/Position/Org Significant Unit Activities

I have been al commond level positions since mole than a decsde but I am not mentioning lhem here os lhis is s P4 posilion

and the infotmation as pet sbove instruction is asked in case o! Pi position above . (dthough menlioned in Pl l)

Specify Ury or other, starting with your most recedt experience and list irl reverce order

Mav 2003 to
Mav 2004

- Liaison with all other police and defence services working through
LNMIK, OSCE, EU and KPS(Newly formed Kosovo Police Service)
in Kosovo
-Police Monitoring and Evaluation .

-Training Needs Analysis for Kosovo Police Service and establishing
standards for them
-Training Design for Kosovo Police Service
- Examiner for various kinds of in service courses and basic training
courses
- Standard Setting , Monitoring and field evaluation ofvarious Police
ofncers across the Border Police jurisdiction in Kosovo
- Planning and Policy adviser for developing

enment



8. SIGNIFICANT EXPERIENCE RELATED TO THE FUNCTIONS OF TTIE
POST/S YOU ARE APPLYING :

start with your most recent experience and list in reverse order
P.5 DPO - LTNFICYP. 0194.2025lied for is Senior Police Adviserence for the Post

Dates mm/yy-
mm

Position/Org Operation/Activity

most relevant to the lob - Senior Police Advisot P-S UNFICYP -
04/0E/2023 to
present

Principal Staff Officer to
the Director General ofthe
State Police Chi€fofa
police force of 125K
Personnel ( Organization
wide senior level senior
Coordination, headquarters
management and
Advisory role )

. Principal advisor to the state police chiefofa large police service
having more than 125000 personnel.

o Coordination ofthe police headquarters with field level regional
police chiefs, district police superintends and heads of various
police verticals at the police headquarters on behalf of and
through the chiefofthe police.

. Policy and Practice based f€edback and Advisory role with the
police chief on various programs and systems of practice.

. Monitoring and evaluation ofongoing programs and schemes and
adyising the chiefon the progress ofvarious initiatives.

o Administration and oversight ofthe police headquarters as per
th€ directions ofthe chiefofthe police.

. Planning, coordinating and hosting various police stakeholder
meetings, police chiefs and their vertical heads and thematic area
experts meetings and documenting key outcomes ofsuch
deliberations to carry forward policy issues and practice based
directions and their compliance.

. Advise lhe DGP on police related issues and provide regular
reports regarding various programs and priority areas and their
implementation.

. Lead the formulation and implementatioD ofthe operational
strategy in accordance with the changing public order and police
performaoce sitllations

. Coordination with other Goyernment Departments, Civic Bodies,
elected r€presentatives and non-governmental stakeholders and
the ciyil society on directions of th€ DGP .

. Liaise with various stakehold€rs in the polic€ and public
institutions for criminal and public admiristratioB malters.

. Support the DGP and his office to prioritise public peace, crime
control and public safety based on evideoce-based analysis.
Strategize law enforcement cooperation mechanis through
investigational, forensics and first responder specialists and other
police expertise.

. Monitor the Community Policing Wing of the state polce

. Prepare analytical progress reports meeting minutes, doctrines
and policy feeds bas€d on in-depth analysis of police performance
indicators

I July 2016 to
I March 2017

Staffofficer for the
Director General of
Police,, Principle Advisor
and Police Research and
Reforms Lead

e Head ofthe State Police ofMadhya pradesh the Director
General ofthe Police, in charge of large central Indian state having more than g
billion population and more than one hundred thousand police personnel..

The operation responsibilities included an advisory and senior communication
role with police command level officers in the headquarters and in the field
units over all public order and police performance indicators.

Advisory Role for the Police Chief in keeping an ovenight of public Order
sitr-ration including, Large Scale Public Events, social congregations, political
agitations, Crowd Management scenarios, emerging public safety challenges
and keeping tmct ofthe day-to-day safety and public order scenario emerging
in the state having 57 districts.

Chiefofstaff for th

Founded the DG Research and Policy Cell for the state police with a mandate
to do collaborative research with think tanks and universities for evidence
informed police reforms and practice with action research methods.



Jluly 2012 to
July 2016

At Rajbhawan the Office
of the Govemor ofthe
federal state of Madhya
Pradesh at Bhopal MP
India.

Police Adviser and Chief Liaison Officer and Aide to the Head ofFederal
State. The responsibility included:
- Advising and Briefing the head of state on Police Law Enforcement Issues
- Representing the office ofthe Govemor in all important Gow activities and
meetings Accompanying the Govemor in all important ceremonies and
functions related to Union and State Government activities
-Liaison with all Govt Minishies and Departments on behalf of the Govemor's
office
- Liaison with Important dignitaries and oflicials on behalg ofthe Governor
-Advising the Governor on various issues related to Omcial, Social and
Cultural issues
- Supervising the security ofthe Governor which includes supervising the top
secufity staff related to both ihe security ofthe person and premises ofthe
Govemor.

Other Relevant Positions

30/12/21 to
04/08,23

Deputy Commissioner of
the Police for the Police
Commissionerate of
Bhopal City (HQrs
/Women's
Security/community
Policing )

Community Police [n charge ofState Capital Region and its large
Metropolitan Commissionerate district. Command level work on
community safety, Public order Police Administration
Running special community police drives in the city, managing
peace committees at neighbourhood level, women safety and child
protection measures for creating public trust in the police, promoting
peacefirl inter community coexistence, peaceful conduct ofpublic
events and crowding, managing conflicts and maintaining peace

through police public interface.
Leadership role in Public Order Management, intelligence, Conflict
Prevention, Peace Administration, Crowd Control, and public safety

Managing Police functions related to prevention ofCdme Against
Women, Child Protection and Crime Against Children along with
running community safety drive for women and children
This position was related to leadership in Police Operations and
Public Order and Pace Management in the city along with the
responsibility for police administration and capacity building.

I't June 2020-
3oth December
2021

Deputy Director ofthe
State Police Training and
Secretary Evidence Based
Police Research Cell

Deputy Head ofTraining Academy involving Training
Administration, Training related HR, running ofday to day

administation, Budget, finance and Academic aspects ofTraining
Administration in the lnstitution.
Strategic Peace Building, Intelligence Collection, Conflict
Management and Negotiation Skills training for recruit Eaining and

in-service training.
Curriculum Development syllabi design with significant inputs on
Public Order Management Crowd Science, Public Event Management,

Community Safety, Multicultural Peace Administration.

Training Content Development, Case Study Development and digital
learning resources development based on Training Needs Analysis for
mainstreaming Public Order and Peace Adminisration Training. Best

S.

Specialised training solution including technical and digital solutions
for Crowd Management and Public Safety Measures.

Resource planning and execution ofPublic Order Training programs

through the Training ofTrainers and Trainer development
methodologies.

Research and Best Practice Reviews on Public Order Management
through national and international Public Order and Peace

Administration scenarios.

Police Adviser and Chief
Aide lo the Head of
Federal State-The
Govemor ofthe State of
Madhya Pradesh India,
also called the ADC
(Police) to the Govemor.



2l't July 2019
to
306 May 2020

Visiting Scholar and
Professor ofPractice-
Global Studies- Global
Security, Justice and
Human Rights at the
Democracy Lab ofthe
University of Virginia
USA

Research on Peacekeeping and Interreligious violence and how
multicultural policing finds solutions in Civilian Conflicts and
Peacekeeping which has imperatives for Peace keeping in the UN and
other intergovemmental settings.
lntemational Peacekeeping research inferences within the context of
Case Study based Multicultural Community Policing and how it
illustrates replicable examples for Peacekeeping through Conflict
Management and Civilian Policing.
The paper was published at the World Journal (MDPD IN 2022-
Community Policing Solutions for Religion-on-Religion Confl ict:
Lessons Aom an Indian Case Study" has
been published in the joumal 'World' 2022 (MDPI) and is available

online: pdf Version: httos:i,'rvrvrv.mdpi.9q1:2_6Jl-10!0_lir1!.|Zp
Evidence Based Police Research on Gender Based Violence and
Community Policing through action research.Published a research on
Access to Justice for Women and Women's Help Desks at Police
Stations though Abdul Jameel Poverty Action Lab's Research and
Research done with the support ofUniversity of Virgina devising a
modelo f Women's Help Desls in Police Stations.

l7 January
2019
to
2l'r July 2019

Deputy Head ofTraining Academy involving Training
Administration, Training related HR, running ofday to day
administration, Budget, finance ard Academic aspects ofTraining
Administration in the Institution.
Training Management and Training Design through Training Needs
Analysis for General Police Capacity Bulding andfor Public Order
Management and Peace Administration .Research and Teaching to
graduate students on Global Security, Justice and Human fughts and
Public Security and Peace

Public Order and Crowd Behaviour Training -running online and
offline courses related to public order management for recruit training
and in service training.
Building Master Trainers through series of Trainers ToT workshops
on Public Order Management and Community Safety.

I March 2017
to
t5t January
20t9

Senior Superintendent of
Police for the district
Vidisha in the state of
Madhya Pradesh

Senior Command level p6lice chiefposition involving supervisi6n and
managment ofa large p6lice district having urban towns and hundreds of
villages covering more ttan 3 million population with a suvervisory jurisdiction
of24 police stations .

Leadership level position on Public Order Management, Crowd Control and
Conflict Management at Command level in the district, eming public trust and
cooperation.

Successful Command level tenure at the Superintendnt ofthe Police districr in
the planning and executing ofPeace building operations and Strategic Colfict
Managment in the background of inter-faith and inter-community tensions and
political agitations, requiring high level ofresponsibility in Public Order
Managment, Coflict Prevention and Peace Administration.

Chief Coordinator for Community Policing for the district and laying the
protocols for community p6lice interface for the various p6lice stations under
the jurisdiction. Leading Community Safety and Community Collaborated
startegies in Crowd Control and Public Order managment in large sacle public
events.

Successfu lly Conducting Parliamentary Elections in multi-party political
assertion in the backdrop ofhstorical incidents requiring high levels ofpublic
safety measures sue to past community conlficts,

Deputy Director ofthe
State Police Training
Academy



I July 2016 to
I March 2017

Staffofficer for the
Director General of
Police,, Principle Advisor
and Police Research and
Reforms Lead

Julv 2012 to
Julv 2016

Police Adviser and Chief
Aide to the Head of
Federal State-The
Govemor ofthe State of
Madhya Pradesh India,
also called the ADC
(Police) to the Govemor.

Police Adviser and ChiefLiaison Officer and Aide to the Head ofFederal
State. The responsibility included:
- Advising and Briefrng the head of state on Police Law Enforcement Issues
- Representing the office ofthe Govemor in all important Govt activities and
meetings Accompanying lhe Governor in all important ceremonies and
functions related to Union and State Government activities
-Liaison with all Govt Ministries and Departments on behalfofthe Governor's
of{ice
- Liaison with Important dignitaries and officials on behalg ofthe Governor
-Advising the Govemor on various issues related to Official, Social and
Cultural issues
- Supervising the security ofthe Covemor which includes supervising the top
security staff related to both the security of the person and premises of the
Covemor.

August 2010
Jtrly 2012

Assistant Inspector
General of Police Training
for the State of Madhya
Pradesh

As Assistant Inspector General ofPolice Training for the State ofMadhya
Pradesh I was responsible for the administration and Training Management of
Eight Police Training lnstitutions across the state ofMadhya Pradesh. This also
included Training administration for the in-service courses being conducted at
50 police districts in the state.
My major duties could be summed up as following:
l- Training Needs Analysis, and Designing of Curriculum, Training the
trainers ofthe different training g institutions,
2-Conducting naining sessions on my own and organizing training workshop
by inviting various experts,
3-Bringing changes in Training activities with an eye on the field requirements
of the police officers.
4- The Institutional administration ofpolice training centres and Human
resource Management is also included in thejob profile.
S-Public Order and Peace Adminsitration Training Design and Delivery
including content development and methodology based innovation for capacity
building.
6. Community Police Training: Special modules developed for community
safety and police public interface to develop peaceful community based living
as a training strategy to train younger officers in democratic police ethos.

Chief of stafffor the Head ofthe State Police ofMadhya Pradesh the Director
Ceneral ofthe Police, in charge of large central Indian state having more than 8

billion population and more than one hundred thousand police personnel..

The operation responsibilities included an advisory and senior communication
role with police command level officers in the headquarters and in the field
units over all public order and police performance indicators.

Advisory Role for the Police Chief in keeping an oversight ofPublic Order
situation including, Large Scale Public Events, social congregations, political
agitations, Crowd Management scenirios. emerging public safety challenges
and keeping tract ofthe day-to-day safety and public order scenario emerging
in the state having 57 districts.

Founded the DG Research and Policy Cell for the state Police with a mandate
to do collaborative research with think tanks and universities for evidence
informed police reforms and practice with action research methods.

At Rajbhawan the Office
ofthe Governor ofthe
federal state ofMadhya
Pradesh at Bhopal MP
India.



June 2009
Aug 2010 Addl Superintendent of

Police - Indore City -
Incharge of Operational
District Police- Police
Operations, Admn and
Public Order Mgmt

Supervision and Senior command level management of the largest
operational police district of central lndia- lndore. Human Resource
Management in terms of deployment of police officers and forces to
different police responsibilities and different police stations.
Leadership in Strategic Public Order Managemenl and Crowd
Management of day-to-day Law and order situation of the city.
Managing communal tensions, devising community-based conflict
management solutions, inculcating a community traust based inter
cultural dialogue among conflict prevention strategies.

Conducting Peaceful Parliamentary and Municipal elections amidst
high political tensions.
Managing large public congregations, religious rallies, political
demonstration and other public events with professional efficiency
and team enabled performance,

Heading the Community Policing Cell, planning various community
policing events and monitoring and giving directions to the police
station level community policing efforts.
Heading special community cells for Women and Children and
running special community police schemes in this direction.
Supervising the special cell for police efforts to control Domestic
Violence and Crime Againsl Women. Monitoring the special Juvenile
Protection Unit.

Feb 2007to
June 2010

Principle and
Superintendent of Police at
Police Training College
Indore and Pachmarhi.

l-Heading police naining institution, which involved overall management of
the police training school, inflastructural development and administration.
2- Designing Courses by conducting TNA -Training Needs Analyss and
conducting Training Development sessions and Training ofTrainer Courses
3- Running Public Order and Peace Adminstration Training Courses. Doing
lesson Plans and Training Design for the Public Order Training Courses
4- General administation ofthe training centre, maintaining close contacts
with the field police units inroder to understand the training needs and then
devise training strategy which remains need based.
5-lnfoducing innoyation in police training for the initial training ofbasic
recruits and also for conducting training for in-service training for the members
of criminal justice sector fu nctionaries.

May 2004
Sept 2005 Deputy Superintendent of

Police for Training lead
Reforms and Community
Policing

Duties were mainly related to Police Public Interface, Community
Policing and Criminal Justice sector reforms and training. Having a
jurisdiction extending to 8 westem police districts ofwestern MP in
central India.
Incharge ofPublic Police Interface, Conflict Management and Peace
Administration and its research, planning, coordination and execution
ofpolice reforms and training programs.

Expertise in Community Policing and its training and conducting
community policing training camps in all the seven districts ofthe
zone. I have handled the responsibilities ofconducting Training Needs
Assessments and research work relaled to criminal justice reforms,
democratic policing and pro-poor police reforms.



May 2003 to
Mav 2004

LN-Deputy Regional
Kosovo Police Service and
Field Training Coordinator

This was a senior position involving human resource management and
Building of Human Rights Culture within the Upcoming Kosovo police
Service.
This involved recruitment, training and placements ,and duty allocation for the
Kosovo Police Service. Since it was a senior managedal position, it required
planning and policy making at the regional level ,which consisted of a
jurisdiction covering the entire Border Police Region of Kosovo which covered
l4 police stations, Regional Headquarters and a training Unit.

The job required constant monitoring of the field units with frequent visits to
the field units for field training support and monitoring.

The responsibilities also included mainstreaming of community policing
strategy within policing ethos ofthe upcoming Kosovo Police Service, a
responsibility in which my expertise in Community Policing became very
useful.
The job also required Stategic Training Management and Training Intervention
to create a cultuIe ofprofessional and Human Rights sensitivse police service.

Its was a police leadership position requiring decision making
capacity,planning and devising of professional standards .

March 2000 to
May 2003

City Suprintendent of
Police Indore District MP
India

As City Suprintendent ofPolice I was incharge ofone ofthe most
busy police subdivisions in the city of lndore which is the largest city
in central India. Thejurisdiction comprised ofthree police stations in
Sanyogitagunj area which had high rate of crime and very high
incidence ofpublic agitations and demoristrations. Thejob profile
was concenrned with the operational policing and supervision of
Investigation and Public Peace and Security.
Public Order Management of the juridiction in terms ofregulation
and control ofPublic agitations and demonstrations in order to
maintain peace and order in thejurisdiction without affecting the
democratic rights ofthe demonstrators. Crowd Control and Public
Event safefy management.
Building Communal Harmony in the disturbed areas and maintain
pecae and tranquillity in areas of mixed neighbourhood.
Security ofthe area and keeping a watch on the anti social and
criminal elements in order to preserve peace and tranquillity.
Conducting Elections and maintaining political neutrality and peace
administration during the elections.

Management ofTraffic Control in the area
January 1999
to
Feb 2000

Sub Divisional Officer of
the Police at BAIHAR
Districl BALAGTIAT
Madhya Pradesh.

This was a special operations jurisdiction which gave me a valuable experience
in Anti- Terrorist Operations, Anti- Insurgency Operations and helped me to
understand the working ofConflict Zone Policing. Thejob profile of this area
was related to the following tasks:

Intelligence Collection for the movement and hide outs ofthe gorillas
related to Left Wing Tenorism called the Naxals.
Public Order Management , Security Management, Planning special
operations against lo prevent anti social and terrorist activities.
Building the confidence ofthe general public living in the Conflict
Zone where the police and the Naxal gorillas were against each other.
Community Policing and Winning back those Naxal guerrillas who
wanted to come back to the normal civilian life.
Providing better and more humane policing with better Access to
Justice initiatives in order to promote better police public interface and
improving the orientation ofpolicing in terms ofits interface with
poorer communities.



October 1997

January 1999
As Sub Divisional Officer of Police I was in charge ofone ofthe rural
subdivisions in the Ratlam District which was situated in the heart of
Opium growing areas notorious for drug crime and other related
offences. Thejurisdiction comprised of six police stations which had
high rate of crime and very high incidence ofpublic agitations and
demonstrations as il had communal tension due to religious conflicts .

Thejob profile was concerned with the operational policing and
supervision oflnvestigation and Public Peace and Security. The
mandate of responsibilities included Crime Prevention and Crime
Detection work, Public Order Managemenl, lntelligence Collection.
Security and Suweillance work.

October 1996
to 0ctotrer
1997

Sub Divisional Police
Officer Salhewara -
Rajnandgaon District
Chattisgarh State India
O- Sub divisional Police
omcer having operational
command

This was a special operations jurisdiction which gave me a valuable experience
in Anti- Terrorist Operations, Anti- lnsurgency Operations and helped me to
understand the working ofConflict Zone Policing. The job profile ofthis area

was realted to the following tasks:

Peace Administration, Public Order Management and Public Safety
Incharge in Left Wing Terrorism affected Operational district in the
state ofChattisgrah.
Area Dominanace and Securing the Police Out Posts and Police
Parties from the frequent attacks ofthe Gurrellias who were
increasingly targetting the Police to prove a point ofdominanace in
the area.

9. INTERNATIONAL EXPOSURE OTHER THAN PEACE KEEPING OPERATIONS,
Start with your most recent experience and list in reverse order
Date: mrn/,y-
mm/yry

Position/Org Function/Activitv

October 2024 International Community
Safety Award confened
by International
Association of Chiefs of
Poiice IACP Conference
held in Boston USA

Awarded the International Community Safety Award for the Best Pactice in
community police for institutionalising Girls and Youth Safety Based
Community Policing Schemes in central India. This award recognized the
MP police community police scheme which I initiated and monitored its
scale up as DIC Community Policing.

Septeber 2024
onwards

Fellow at Cambridge
Centre for Evidence
Based Policing at the
Univ of Cambridge UK

Selected as the Fellow at the Cambridge Centre for the Evidence Based
Policing at the University ofCambridge for contribution to evidence-based
police research in community safety and Police Training.

Sub Divisional Police
Officer at Jaora District
Ratlam India- Sub
divisional Police officer
having operational
command



August 2019
June 2020

Visiting Professor of
Practice- Global Studies-
Global Security, Justice
and Human Rights at the
Democracy Lab ofthe
University of Virginia
USA

Januray 2017 to
lluly 2017

Expert Member Panel for
UNPOL - DDG- for
Drafting Manuals for
Doctrinal Development
related to IIN civilin
Police Mandates
Police Division, OfIce of
Rule ofLaw and Security
Institutions UNDPKO-
NY

Nominated as an expert for the UN DDG to contribute to the Docainal
Development for the UN Strategic Guidance Framework. For UNPOL.

This was designed to contribute to the LN Police Manual on Operational
Planning, Monitoring, Mentoring and Advising in Peace Keeping
Operations and Special Political Missions

Drafted the Manual with cocreation ofdocuments with the team of experts
chosen by the Police Division -DPKO.special responsibility ofdrafting the
mentoring documents with other intemational experts chosen by the
ORLSI-I.INDPKO. .

November 2009
March 20 t0

Visiting Fellow Human
Rights Centre
London School of
Economics and Political
Science
London UK

As the Visiting Research Fellow, I was invited to the Human
Rights Centre at London School ofEconomics for my contribution
to the Human Rights Training in the police in India. I was invited
to work on a research paper and deliver lectures on Genderjustice,
Community Policing and Human Rights Mainstreaming in India.
Published a research paper on Human Rights Based Approach to
Development. Through this position I have also worked on a paper
on Police Accountability which was used for Training purpose and
policy for the Turkish Police Reforms for LrNDP Turkey.

October 2005 to
November 2007

British Chevening Human
Rights Scholar at Human
Rights Centre University
of Essex UK

Selected as The British Chevening Human Rights Scholar through
an intemational competitiye process. This was based on my
experience in mainsfeaming Human Rights in Police Practice and
Police Training.
Pursued a Human Rights Masters from Human Rights Centre,
Department oflaw University ofEssex UK, the degree is called
MA in Theory and Practice ofHuman Rights. As a part of this
course I wrote a dissertation on Right to Development in lndia. I
also completed an intemship in a Human Rights NGO in London,
called Medical Foundation For Torture Care, which worked in the
area ofProhibition of Torture and relief for Torture Victims and
refugees arriving in the UK from other Conflict zone countries.

. Research and TeachinB to graduate students on Global Security,
Justice and Human zughts and Intemational Peace Keeping.-

. Research on Community Outreach for Ending Violence Against
Women with special reference to Police Practices and Opening up
of Women's Help Desks at Police Stations in lndia

r Research on Community Safety Solutions for Peacekepping and
lnteneligious violnece and how multicultural policing finds
solutions in Civilian Conflicts ard Peacekeeping base don lndian
Case Study- which has imperatives for Peace keeping in the Ltl
and other intergovemmental settings.

o Published a research on Access to Justice for Women and
Women's Help Desks at Police Stations through Abdul Jameel
Poverty Action Lab's Research and Research done with the
support ofUniversity of Virgina devising a modelo f Women's
Help Desls in Police Stations.

o Published a Research in Religion on Religion Civilian Conflicts
and Intemational Peace Keeping Implications through Community
Police Models base don Best Practices from an Indian Perspective.



Mentoring, and Advising, demonstrating my direct relevance to UN doctrinal development.

My academic foundation, a PhD focused on Organizational Socialization of the Police and Human Rights
Mainstreaming in Police Training and Capacity Building, underpins my work in evidence-based police reforms and
human rights education. As a Fellow ofthe Cambridge Centre for Evidence-Based Policing and an author of widely
circulated training manuals and policy guidance on crowd control and community safety, I bring both theoretical
rigor and practical application. My specialization in Community Policing and Conflict Management in multi-ethnic
societies has been applied through Training Needs Analyses and Police Reforms in several lndian states, in
collaboration with BPR&D and the Ministry of Home Affairs. My work with organizations like IINWOMEN,
UNICEF, and DFID also highlights my commitment to gender-responsive policing and civilian protection.

As a British Chevening Human Rights Scholar and the recipient of the 2024 International Community Safery
Award from the International Association ofChiefs of Police for Best Community Police lnitiative, I possess global
credibility in the training and reform work I undertake. My published research, including "Community Policing
Solutions for Religion-on-Religion Conflict: Lessons from an lndian Case Study" in'World' joumal (MDPI,2022),
(available at https://www.mdpi.com/2673 -,1060/3/4/47lpdl) directly addresses the complex multicultural aspects

vital for effective intemational peacekeeping.

With my deep commitment to work with the UN and its peacekeeping role, I am exceptionally prepared to
contribute to the responsibilities of the Senior Police Adviser. My multi-faceted experience, blending operational
leadership, intemational peacekeeping exposure, evidence-based research, and policy development, coupled with
my deep commitment to rights-based, community-focused policing, would enable me to devote my energies
meaningfully to the requirements of this position. Through this position, I would be looking forward to get an
opportunity to serve for intemational peace and conflict prevention with commitment and all my strength.

I L l certify that the statements made by me in rnswer to the foregoing questions are complete and correct. I underst.nd thatrny
misrepresentation or material omission made on a Personal History form or other document requ€sted by the Organization renders a
stalf member for the United Nations liable ineligible for further coosideration.

I declarc that I have never committed, been convicted ofand am not currently unde. investigation or being prosecut€d for any criminal, human
rights, civil action or disciplinary offcnce, with the exception for minor trafic violation (driving while intoxicated or dangerous or careless
driving are not considered minor trallic violations for this purpose), I declare that I have not been involved, by act or omission, in the
commission ofany violation of international human rights, Law or intemational humanitarian Law.

\ \[)a1e 1 -)-( 'r-\Signaturc

N.B. You will be requested to supply documentary evidence $hich supports the statements you have made above. Do not, howev€r. send any
documentary evidence until you have been asked to do so by the Organization and, in any event, do not submit the original texts ofreferences or
testimonials unless they have been obtained for the sole us€ ofthe Organization.

r

Thank you for your consideration.



DFID lead Access to
Justice and Police
Reforms Training and
Training Needs Analysis
Course Birmingham,
Ryton and Nottingham
UK.

Selected by Ministry of Home Affairs Gow of India as a part of
the selected group ofpolice officers who were chosen to be a
change agent for police reforms though Safety Security and
Access to Justice Programme developed through Indo- British
Collaboration. which was lead through the DFID and British
Council in India and UK.
Completed a Training ofTrainers Course and Training Needs
Analysis Course through this programme conducted in UK. Here I
got exposure to some of the best practices for democratic policing
in order to bring changes in rqy home country. This experience
helped me tgo mainstream police reforms in India and also in
IJNMIK CIVPOL where I was working as a Training Coordinator
a1 ional Command level.

10. Additional Comments:

This is to most respectfully express my profound interest in the position of Senior Police Adviser at UNMICYPR.
My extensive professional practice, is deeply anchored in Senior Police adversarial role in three long stretches in
my calrier gaph, firstly as a senior security and public administration adviser and an Aide De Camp to the
Covemor ofthe state of Madhya Pradesh from 2012-2016 and then as a staff officer to the chiefofthe large police
force of the state of Madhya Pradesh from 2016-2017 and latest and currently through my services as Principal
Staff Officer and Officer on Special Duty to the Director General of Madhya Pradesh Police, which is alarge police
force of 125 thousand police personnel. These positions and opporhrnities to serve, along with my UN Mission
exposure and exposure to peace keeping research and intemational peace keeping doctrine development have been
given me strength in leaming through my experiences and then feeling confident in applying for this position of
senior police advisor. My current job relates to the work of Principal advisor to the state polic€ chief of a large
police service having more than 125000 personnel. This involves my role in coordination ofthe police headquarters
with field level regional police chiefs, district police superintends and heads of various police verticals at the police
headquarters on b€halfofand tkough the chiefofthe police. My responsibilities include Policy and Practice based
feedback and Advisory role with the police chief on various programs and systems of practice done through
meticulous monitoring and evaluation of ongoing programs and schemes and advising the chief on the progress of
various initiatives. I have the responsibilities of administration and oversight of the police headquarters as per the
directions of the chief of the police.

Another significant aspect of my experience relevant to this position relates to the planning, coordinating and
hosting various police stakeholder meetings, police chiefs and their vertical heads and thematic area experts
meetings and documenting key outcomes of such deliberations to carry forward policy issues and practice based
directions and their compliance. My responsibilities include advising the DGP on police related issues and provide
regular reports regarding various programs and priority areas and their implementation and formulation of the
operational strategy in accordance with the changing public order and police performance situations

My experience is rich in coordination with other Govemment Departments, Civic Bodies, elected representatives
and non-govemmental stakeholders and the civil society on directions ofthe DCP . I have to regularly liaise with
various stakeholders in the police and public institutions for criminal and public administration matters.
I have to support the DGP and his office through policy analysis and evidence-based research and decision making
support. The Police and Crime Control strategies are devised and monitored by my office by developing law
enforcement cooperation mechanisms needed as per the requirements and creating an enabling environment to
improve organizational outcomes through a regular connect ofthe police chief s office with the field based
investigational, forensics and first responder specialists and other police expertise. I have also an in-depth
experience in monitoring the Community Policing Wing ofthe state Police. Currently serving in the additional
charge as the Deputy lnspector General of Communiry Policing in a large central Indian state, I have innovated and
scaled numerous communities policing projects, fostering enhanced police-public trust.

My experience includes leading complex public order operations, managing large-scale police deployments,
developing comprehensive training programs, and implementing conflict mitigation strategies within diverse,
multicultural environments. My international assignments with UNMIK and UNDP, coupled with academic
fellowships at prestigious institutions such as the University of Virginia and the London School of Economics, have
profoundly deepened my understanding of peacekeeping, civilian conflict resolution, and community-oriented
policing models crucial for UN missions. Furthermore, I have got a good opportunity to serve as an expert
contributor to the UN Strategic Guidance Framework, specifically on Operational Planning, Monitoring,

July-Aug 2002
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complete and correct.

I further certify that the nominated candidate has never been convicted ofand not currently under investigation or being prosecuted for any
criminal, human rights, civil action or disciplinary offence. with the exception ofminor traffic violalions (driving while intoxicaled or dangerous
or careless driving are n-ot crnsidered minor traffic violations for this purpose) I also certiry that the Govemment of
N.A.D.h.y.A'. P.AA D ks.H........ is not aware of any aliegations against the nominated candidate that she/he has committed or
been involved by act
humanitarian Law.

or omission, in the commission ofany acts that may to violation ofintemational human rights. Law or intcmational
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PHQ, MP, Bhopal



INSTRUCTIONS

Please answer each question
clearly and completely. TYPE OR
PRINT LEGIBLY. Read carefully
and follow all directions.

PERSONAL HISTORY

NATIONSUNITED @
Do not Write in This Space

Maiden name. ifanyl- Famil) name

Kapoor
First name

Vineet
Middle name

2 Dat€ of (daylmonth/yr)
Birth 28/09170

3. Place of birth
Shuialpur Shaiapur

4. Nationality(ies) at birth
INDIAN

Present
Nationality(ies)

7. Sex
It ale

8. lleight
174 cm

Weight
85 Married X

9. MaritalStatus

10. Enlry into United Nations service migiht require assigDment to any area ofthe world in which the United Nations mighl have responsibilities

(a) Are there any limitations on your abilityto perform in your prospeclive field of work? NO n
(b) Are there any lamitations on your ability to engage in all travel? NO t]

Ofiice Telephone No. 0091-755-
2443526

I l. Permanenl address

HouseNo-E5/65
Arera Colony , City -Bhopal
State -MP, Country lndia
Pin 462C16

Telephone No. 0091- 9425150465

12. Presenl address

HouseNo-E5/65
Arera Colony , City -Bhopal
State -MP, Country -lndia
Pin 462016
Telephone 0091 -755-2443526
Fax- 0091 -755-2443501,
Mobile. 0091 -9251 50465

I4. Oflice Fax No.

0091-755-2443501
E-mail: Kapoorvinoet28@gmail.com

15. Do you have any dependent children? YES E lfthe answer is "yes". give the following information

Namc ofChildrcn Date of Bith (da)'/mo/year) Place ofBirth Nationaliry Ccnder

Creat Yarmouth UK lnd ia n FemaleLavanya Kapoor 09t07 t2006
Kainaat Kapoor t1/12/2010 Indore lndia Indian Fenrale

Kanpur Indi, n

15. (a) Name ofSpouse
Dr Shalini Kapoor 04t08/197 t Female

16. Have you taken up legal permanent residence status in any country other than thal ofyour nationality?

lf answer is \es'. which countN?

YESE NOX

Have you taken any legal steps towards changing your prcsent nationality?

lf answer is'yes", explain fully:

11 YESE NO X

Ar€ any ofyour r€latives employed by a public intemational organization?
lf answer is "yes". give the followinq information:

YESn No xl8

NAME Relationship Name of Intemational Organizalion

19. what is your preierred field ofwork? Peacekeeping a d Public Ordet Managemenl, Commutily Policing, Truining arul Truining Motagement,
Evidence Based Policing, Otganizolional Developmenl, Human Righls Mainslreoming, ll'omen's Securily ond Child Proteclion.

20. Would you accept €mployment for less than six months?

YES X NO f]
2L Have you previously submitted an

with U.N ? YES I NO
appl

tr
ication f;or employment and/or undergone any tests

If so. when? UN SAT UNMIK 2003
what is your mother tongue?

OTHER LANGUACES WRITE SPEAK UNDERSTAND
Easily Not Easily

READ

22. KNOWLEDGE OF LANGUACES

English
Hindi

xx
n
tr

tr
n
n
tr

xx
tr
tr

xx
tr
tr

n
tr
n
i1

23. For clerical gades only
Indicate speed in N)ords pet mirute

Other Ianguages
EnBlish f_rench

Twing

Shonhand

5

13.

Hindi

List any office machines or equipment
and computer programmes you use.
Computer, Wirless Radio, security equipments
etc

r ttutn't'



24. EDUCATION, Give fulldetarls - N.B Please give exact titles of degrees in original language Please do not translate or equate to other degrees

ATTENDED FROiT/TO
A. University or equivalent Month/Year Month/

Year

DEGEES and ACADEMIC
DISTINCTIONS OBTAINED

i,AIN COURSE OF STUDY

Tata lnstitute of Social Sciences
(University) Mumbai lndia

Jun 2013 May 2017 PHD - Doctoral Oegree.
PHD in Human Rights Training and
Organizational Behavior of the Police

Human Rights Training involving
Organizational Socializalion of the
Police - critical evaluation .

Human Rights Mainstreaming
Training Design and Delivery in
Police

Human Rights Center, University of
Essex UK
Postg@duate Degrce- Maste's degrce

Oct 2005 Oec 2006

MA ln Theory and Practice of Human
Rights

Human Rights Theory and
Practice
Covered - lnternational Human
Rights and Humanitarian Law and
Law of Armed Confficls
/lnternational & Regional Human
Rights irechanisms/ /Treaty Bodies
Conflicts & Peace keeping /
Polacang and Human Rights/
Women's Rights and Child Rights,
Sustainable Development.

Delhi School of Economics-
Delhi University -
Maste6 Degree
(Postgraduate Degree)

Aug 1993

MA in Human & Social ceography Human & Social Georgraphy,
Covereded
Political Geography & Governance,
National and lnternational
Development , Global Studies
Social Systems and lnstitutions
Geography of Crime,
Urban Studies, Rural Development,
Environmental studies.

Kirorimal College Delhi University-
Delhi lndia
G.aduate Degree (BA- Honours)

Jun 1991

BA (Honours) Geography Human and Social Geography
Social systems, Govemance and
Political Geography, Physical
Geographyand Environment,
Urban and Rural Studaes, Global
Systems, Peace and Development

Police College

Jawahar Lal Nehru Police
Academy Sagar MP, India.
(Postgraduate Police Academy
Diploma)

Janl995 Feb 1996 Graduation Iiom Police Academy
as a Deputy Superintendent of
Police

Criminal Law. Police Investigalion.
Law Enforcement, Rule oflaw
Comunity Policing and Security
Management. Civilian Policing
Srategies, Weapons and tactis, Public
Order Management and Peace ketping,
Protection ofWomen Children and
disadvanatged groups.

Other Academic Distinctions end Credentials
Cambridge Center for Evidence Based
Policing - Univesity of Cambridge UK

October
2024

onwards

continuing Fellow at the Cambrdige Center for
Evidence Based Policing

Evidence Based Research on
Policing and Law Enforcement.
This includes research and training
activity on Peace Administration,
Public Order Policing, Crowd
Control, Community Policing and
GBV and Child Procetion. Capaciy
Building of the Police , Digital
security and Cyber Crime. Ofiicer
Excahnge Programs.

Democracy Lab, Global Studies -
University of Virginia -USA

Aug 2019 Jun 2020 Visiting Research Fellow and Professor
of Practice in Global Security, Justice
and Human Rights

Research and Some Teaching to
graduate students on Global
Security, Justice and Human
Rights.
Research on Ending Violence
Against Women
Research on Peacekeeping and
lnterreligious violence and how
multicultural policing fi nds solutions
in Civilian Conflicts and
Peacekeeping which has
impe.atives for Peace keeping in
the UN and other settings.

July 1991

Jul 1988



N.ofnal Law University Delhi September
2017

onwards

continuing Honorary Professor of Practice for
Police Public lnterface, Victim Justice
and Human Rights

Honorary Professor involved in
p6lice reforms relaed research,
Training and Capacity Building of
the Law Enforcement Sector,
Viclim Justice and Access to
Justice Reearch and lntersectional
lssues in Policing and Law
Enforcemnt.

Human Rights Center, London School
of Economics and Political Sciencee
LSE- London UK

Nov 2009 Mar 2010
Visiting Research Fellowship Research on Human Rights

Training of the Police and
Mainskeaming Human Rights in
Police Organizataonal Culture. Sofl
Skills Training Needs Analysis of
the Police. Contributed to the
Research Projecl on Police
Accountability in Democratic
Society for UNDP Turkey.

British Chevening Human Rights
Fellowship Award -
(British Foreign and Commonwealth
Ofiice UK)
Academic Distinclion

Jan 2010
Britlsh Chevening Human Rights
Fellowship Award
(for postgraduate human rights degree
availed at University of Essex-UK)

Human Rights and Policing related
research projecl followed by
Postgraduate degree in Human
Rights Theory and Practice at the
University of Essex UK and
internship in Medical Foundation in
Torture Care at London.

University Grants Commission of lndia -
New Delhi - lndia
(Academic Distinction)

May 1992 Dec 1994
Postgraduate Research Fellowship for
socialsciences.

Research on Governance and
Social Oevelopment

DFID- Department for lnternational
Development UK-
Safety Security and Access to Justice
Project for the Police under lndo-
British Bilateral Police lmprovement
Program.

May 2001 Oct 2001

Postgraduate Diploma in
Training Needs Analysis and Training of

Trainers for Police Project.
(Safety, Security and Access to Justice
Project)

Poljce Training Reforms
Soft Skills and Ethics Training for
Police
Human Rights Training for Police
Safety Security and Access to
Justice Training and Curriculum
design for Police lmprovement
Programs .

B. SCHOOLSOROTHER FORMALTRAINING OR EDUCATION FROMAGE 14 (e.9., high school, technical school or
apprenticeship)

NAME, PLACE AND COUNTRY
Please give complete address.

TYPE
YEARS ATTENDED CERTIFICATES OR DIPLOMAS

OBTAINEDFROi/l TO
Central School Bhopal MP lndia Senior Secondary Exam

for class xll Jul-1986
Senior Secondary Exam for class
x

St Joseph's Convent School Ratlam MP
lndia

High School Examination
for class Xth Jul-1984 May-1986 Hagh School Exam for class Xth

(Academic Distinction)

May 2005

May-1988



25. LIST PROFESSIONAL SOCI ETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS

. Fellow Cambddge Center for Evidence Based Polcing, University of Cambridge UK- Lead Researcher and police Trainer in
Evidence Based Policing related to Police Public lnterface, Police Leadership Training and Cyber Crime and retated fields.

. Profesor of Practice (Visiting Fellow) at the Democracy Lab University of Virginia on Global Security, Justice and Human
Rights- conducted research on Ending Violence Against Women and on Civilian Conflict Management and pace Keeping with
inferences to linding community policing solutions for international peace keeping.

. Research Lead Police Reforms for Ending Violence Against Women through an association with RCT based research
aclivities of the Police Reforms Research Cell in mllaboration with Poverty Action Lab of MIT USA

. Member Nationa Police Training Standardization Committee Govt of lndia, Minisitry of Home Affairs through Bureau of police
Research and Development. Gol.

. Honorary Professor on Viclim Centric Policing and Community Orineted Law Enforcement- National Law University Delhi..

. Secretary of the Police Research Lab PARIMAL which has its research output realted to democratic p6lice reforms and
community policing along with a maior focus on intersectional disadvantage and inclusive policing.

o UNWOMEN related collaboration to creale an international f6rum for improving Access to Justice through p6lice service
Delivery platforms.

. Police Expert on UN DDG- The Doctrinal Development Group for which nominated as Expert from lndia to contribute in the
DDG under the Strategic Guidance Frame Work . Contributing the the groups related to DOG- on Mentoring, Monitoring and
Advising and DDG on the Operational Planning.

. Member of the Police Expert Panel in Police Reforms and Sofi Skills Training for National Police Mission , Bureau of police
Research and Development Govt of lndia

. Fellow Human Rights Center London School of Economics and political Science London UK

. National Resource Person in Training for Bureau of Police Research and Development Ministry of Home Afiairs Government
of lndia

. Editorial Member of the the COPS TODAY Journal published from New Delhi on Policing Practcies.

. Member British Chevening Scholars Society

. Member Association of British Scholars lndia

. Member Parivar Paramarsh Kendra - Community Police lnitiative lndore Mp lndia

. Advisor SERACH: Community Police and Access to Justice Training Organization in Madhya Pradesh Central lndia

. Chairman Childline lndore Community Policing Chapter - Charity for Children's Human Rights and for Hetping Children in
Distress

. Member Essex University Human Rights Law Network UK

. Advisor Pariwar Paramarsh Kendra lndore Support Center for lhe Victims of Domestic Violence

. Advisor and Founding Member of Sanjivani Balmitra Kendra- Children's Rights Organization for Street Children

. Advisor for Nagar Raksha Samiti-forum for Community Policing

. Guest Faculty National Law lnstitute University Bhopal MP tndia

. Guest Faculty Academy of Administration Bhopal

. Human Rights Panelist Trainer for lnstitute of Social Sciences New Delhi

. Expert Panel Trainer on Gender Justice and Gender Sensitization NIPCCD Ministry of Women and Child Development
Government of lndia

r Panelist, Resource Person and Researcher on Criminal Justice Reforms and Training BPRD Ministry of Home Affairs
Government of lndia.



26- LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (DO NOT ATTACH)

UN Peacekeeping and Public Order Management relaled paper for Policy recommendation entitled, "Community Policing
SolutionsJor Religion-o -Religion Conflict: Lessons from an Indian Case Study" published in the journal 'llorld' 2022
(MDPI) and is avoilohle online:Abslracl: httt s://wtew.ntlpi-cot d2673-41)60/3/4/47 PDF
Ven i o n : h tt D s : //b"t tt'. n dn i. co ttt/2 6 7 3 - 4 06 0/.1 /4 /4 7/o

Haman Secariry and Noms Settlng lor the Police in lhe Pandemic - Police Chief Magaine Globql Policing edition
Wahington DC June 2021
Police Motivotiorr, Agenc), and lntemal Communicotion Surve! of Pandemic Dulies in the Police bt IDFC lnslilule ond
MP Police.lDFC Itrslitute B,ehsite o,ul online resource, 2021

Policing and Public Health: Slate Copaciot on the Frunt Lines ofthe COVID-I9 Pandemic- CASI Centrefor lhe
Advanced Study of India, Universiv o/ Pennsylvania, 2020

Organizutiond Deyelopment Apptooch to Truinirrg 
^"eeds 

Analysis inlhe Police: An,4ssessmenl oJTNA Bosed Truining
Design tnd Delivery in Madhyt Pradesh-The Indian Journal of Ctiminologt and Criminolislics , 2019

Research Ptpet Read ol lnlernational Educslion Confercnce in Dec 2015 al Banguluru India - Research Paper lilled-
"Edacotionfot Emancipation and Low Enforcement:Ctitical Pedsgogical Examinalion of lhe Human Righls Education
of the Police",
Resesrch A icle entitled - "The Anolom! ol lhe SMART Police Model: Towards ldentifrcalion ol an Agenda for Chonge

" published in lhe Indian Police Joumol -March-June 2015.

'Truining Needs Based Training lnnovalions in lhe Police Truining: Expefimenls and Inilialives in MP', Special Journal
Published on the occassion ofthe 33rd All lnida Police Science Congrcss al Ahemdabad, March 2015

'The T-2 ofSMART: Democtotic Demands and the CapaciU Building of Police in India', Ms! 2015, fotthcoming a icle
to he published in the Special lssue of Jounsl published bJ, Inlernalional Police Expo i Ma! l5 al New Delhi.

Democratic Accountdbilit! lot lhe Police: The Best Prsclcie Review oJthe Independenl Police Complaints Commission

fot lhe Englsnd snd Wales: The lndian Police Joumal July 2013

'Samudoyik Police- Communily Potice Training Manual '- Training Manualfor Community Police llorkers, hook in
Hindi langauge os a basic ruadet for communit! police members. Madhla Pradesh Police Prcss 201l.

Police Case Sludies: Training Manual for lhe Police lnvesrigalorc - Edilo al wotk Truining Case Srudies Collection for
truining ol police ollicers undergoing basic truining.Madhla Prudesh Police Press 2011.

Prulecting llomen from Domeslic Violence- Research Arlicle in The Tribune Chsndigarh -201 I

WIP SecuriU A angements snd the Rok of fie Police - Truining Boohlel fot Police Truining- BPRD , Ministr! of Home
Alliars , New Delhi. 201 I

Human Righls Based Apptooch lo Developmenl and Locol Level Democruct :Criticol Evalualion of India's Ponchajoti
Raj System -Working Poper Series , Haman Rights Cenler London School of Economics and Politicol Science 2010

Police Reforms:Need lo Focus on lhe Police Slalion- Research Arlicle in The Tibune Chandiga -2010

Governqnace Human Rights ond Women's Access lo Justice: Indiun Police Journal April-June 2007

Tmining Needs AnolJ,sis fot lhe Bodet Secuily Force in India: Co-aulhored Research Reportfor BPRD Minsitry of
Home Affuirs2004

Public Order Managnlent in Multicultural Societies related paper "Community Policing - Divercity Enguged and
Embefuled Multicultural Communiry Policirrg DEEM-COP - Police Chief lllagaine IACP, Wahsington DC 2020

Development qnd Humon Rights:The Empowermenl of Individudls Holds the Xe! lo Growth- Research Arlicle in The
Tribune Chandiguh -20 I 0

Civilian Oversightlot the Police in the UK:UNDP Research Report on Civilain Oversight for UNDP Turkey 2009-2010



27. EMPLOYMENT RECORD: Startinq with vour oresent post. list in REVERSE ORDER everv emolovment vou have had. Use a separate block
each post. lnclude also servic€ in the armed lorces and note any period during which you were not gainfully employed. lfyou need more space,
attach additional pages of the same size. Give both gross and net salaries per annum for your last or present post

A PRESENT POST T POST, IF NOT PRESENTLY IN EMPLOYME

FROM SALARIES PER ANNUM

MONTHTYEAR
2023

FINAL
Rs 4000000

O(ACT TITLE OF YOUR POST:
OSD to State Police Chie, &
Oeputy lnspector General of Commun
Policing and Police Reforms Proiects.

NAME OF EMPLOYER:
Governm6nt of MP.lndia Police Departrnent

TYPE OF BUSINESS
DIG Community Policing
Office incharge for the Head ofthe State.Police and
lncharge Community Policing for the State of Madhya Pradesh and
lncharge Police Reforms Proiecls, Evidence Based Police Research Proiecls
NAME OF SUPERVISOR
Mr Kailash ilakwana lPS, Dir€ctor General of Police for the State of
Madhya Pradesh, Police HQrs, Jehangi6bad Bhopal, MP, lndia,pin 462008
Ph 2,!13500, email{gp.mp@mppolic€.gov.in

ADDRESS OF EMPLOYER:
Government of Medhya Pradesh Home Department Wallabh
Bhawan Bhopal MP,

NO, AND KIND OF EMPLOYEES SUPERVISED BY YOU:
A Superior and postion which has the supervisi6n oI the entire
pe.sonal staff and security staff of the HE the Governor ot the
state of MP which are around 200 in number.

DESCRIPTION YOUR DUTIES :

. Office lncharge and Cheif o, Staff of the Director General of Police / Chief of the State Police having more tan 125000, employees,

. This position requires supervsion on behlaf ofthe chief of p6lice for Human Resources, Planning, Provisioning and Operationl
Policing and standard setting lor p6lice reforms and p6lice service Delivery.

. Community Policing Chief of the state. Additional Charge of Community Policing - to lay out the direction and oversight of the Com
Policing initiatives ofthe entire state of Madhya Pradesh having 950 Po!ice stations under its jurisdiction- requiring monitoring of th
Community p6lice proiects and practices

. Police Media adviso. for improving p6lice public interface and p6lice media management

. Police Training Project advisor for improing p6lico training, doing TNA TIaining Needs Analysis and Human Rights oriented Polica
Training and imporving soft skills and pro public p6lice behvaiouE through training

. Evdience Based Police Research Team Advisor to take up new research projects aimed at evidence based p6lice improvment and
Servlce Delivery erhancement programs at the stat6 p6lice hEad quarters.

. Polico Welfare Advisor - taking care of specail proj€cts to imporve p6lice motivation, p6lice personnel wellbeing , health including
gmotional well being , their fumily wellare and improvement oftheir motivation and service Delivery standards.

Acheivements
Lead Role in designing and implementing a state wide community p6lice based child protection and .dolesenct girls salety Project
This approach has brought thousands of girls out of child marriage and has ensured Access to Justice for girls in the community, rI
them skilled to earn and living and providing lhem peEonal safety and rights awareness training. The crime in the slums have com€
as the girls act as advance Wamer and this ensures that p6lice reach in the community has increased which has resulted in its
appreciation at the national level by UNICEF which also got it presented as a best practice before the prestigious Juvenile Justico
Commiftee of the Supreme Court of lndia

The community Police initiatives in Madhya Pradesh through the womens help desks at the p6lice station level through activating
wornen's community collectives called 'Shakti Samitis' combined with adloescent girls program-'S.ijan \.ron lots of appreciation in
reducing community based c.ime against women and also by IJNWOMEN which showcased it as a best ptactice in community p6lic
based safety solutions for safe urban spaces for women conference held at Quito Ecquodor in November 2023.

u

TO

MOI''TH/YEAR TSTARTII.JG
PRESENT Rs 3600000



FROM TO

MONTHA/EAR
1 Jul 2020

MONTHTYEAR
October 2023

STARTING
Rs 2400000

FINAL
3300000

D(ACT TITLE OF YOUR POST:
Deputy Commissioner of the Police (HQ6 and
Women's Socurity, community Policing ) Police
Commission€rate of Bhopal City.

IJAME OF EMPLOYER:
Government of lulP{ndia Police Depa]tment

TYPE OF BUSINESS
Command levelpositaon involving administration, Human Resources, Financaal
Management of largE Police Unat along with supervisi6n pf Crime Against
Women, Children and Manaqing Community Police specialization in the city.
NAi'E OF SUPERVISOR
Makrand Deoskar IPS Commissioner of Police Bhopal-MP Police
Ph 0091-9425087494, email-

ADDRESS OF EMPLOYER:
Government of Madhya Pradesh Home Department , Wallabh
Bhawan BhopalMP,

NO- AND KIND OF EMPLOYEES SUPERVISED BY YOU:
Police Staff of more than 5000 which involved all ranks from
senior supervisory ranks to p6lice station staff

FROM TO

DESCRIPTION OF YOUR DUTIES

. Command level position for the state capital city of Bhopal one of the biggest cities in Central lndia. This involved Human
Resources Management, Operational Staff management, including recruit nent, selection and on the job t.aining.

. Financial administration, logistics and Provisioning. This involved logistics lor the entirg forc6 and control of p6lice Budget and
llnance

. Supervision of Crime Against Women and all programs relate dto ending violnce against women and gender based work in the
Police . This involved public outreach to improve Access to Justice.

. Supervision of Work related to Child Potection and Crime Against Children. This involved multi agency work with p6lice and other
Related criminal Justice agencies.

. Crime Statistics Management. Collection ot c me data, Hotspot mapping and supporting operations and planning through
statistical research on crime and public securlty,

. Media and Press Management tor the Police

. Community Police lncharge of the district - looking after community p6lice interface and synorgy. Running special community
P6llcs drives in the city.

Achievements

. Establishment of newly constructed Police Commissionerate System in a city of around 3 million people involving a p6lice forc6 of
7000 police peFonnel as the chief manager of p6lice establishment tor human resoruces and logistics related establsihments.

. Managed a large recruitrnent ddye for the p6llce and inducted and trained 1200 police peEonnel in a span of one year.

. ilanaged a large scale public securig for general elections for democratically electing public represantativss which had huge
Public security and free and fair conducto f elsction overload. This had maior p6lics doploymont and management requircment

. Best Practlce Model creation for Women's Police Station in the city, establishment of Women's Help Desks in each of the
40 police stations, establishment of child protection units and special iuvenile p6lice units

. Cocreated a community p6lice Unit which involvod the synergetic working based on the convergence of best efforts oI differgnt
criminal Justice sector stakeholders Associated with th€ Police Community wing of the newly established Police Commissionerate.

SALARIES PER ANNUM

STARTING

D/\ACT TITLE OF YOUR POST:
Visiting Professor of Practice. Global Studies- Global
Security, Justice and Human Rights at the Democracy Lab of
the University of Virginia USA

MONTH/YEAR
10 August 2019

i,ONTHTEAR
June 2020 $110000

FINAL
s 1't 0000
Research
Ass nment

NAME OF EMPLOYER|
University of Virginia USA

TYPE OF BUSINESS
Research on Policing, and Global Security, Justice and Human Rights- Violence
Against Women and Peacekeepinq and, Multicultural Policinq
NAME OF SUPERVISOR
Prof Sandeep Sukhtankar, Protessor of Development Economics, clbal Studies,
UniveEity ot Virginia, Room No 330, ilonro€ Hall, UVA, Mccormik Road
Charlottesville VA 22904, Ph 001{57-9286438.

ADDRESS OF EMPLOYERI
Democracy Lab University of Virginia USA

NO, AND KIND OF EMPLOYEES SUPERVISED BY YOU
Academic Research Position no supe.vsion required.

. Research and Some Teaching to graduate students on Global Security, Justice and Human Rights.

. Research on Ending Violence Against women with special reference to Police Practices and Opening up of Women's Help Desks at
Polic6 Stations in lndia

. Research on Peacekepping and lnterreligious violnece and how multicultural policing finds solutions in Civilian Conflicts and
Peacekeeping which has imperatives for Peace koeping in the UN and other intergovernmental gettings.

Acheievements
. Taught Global Security, Justice and Human Rights to Graduate Level Students praparlnq th6m to serve in lnternational

Development and Justice Administration.
. Published a research on Access to Justice for Women and Women's Help Oesks at Police Stations through Abdul Jameel Poverty

Action Lab's Research and Research done with the support of University ot Virgina dovlsing a modelo f Women's Help Desls in
Pollce Stations.

. Publishod a Research in Religion on Religion Civilian Conflicts and lntenational Peace Ke€ping lmplications through Community
Police Models base don Best Practic6 from an lndian Pe6pgctive,

DESCRIPTION OF YOUR OUTIES

SALARIES PER ANNUM



TO SALARIES PER ANNUM 'IEXACT TITLE OF YOUR POST:
Deputy Director MP State Police Academy Bhopat MPMONTHTYEAR

15 January 2019
MONTHATEAR
I August 2019

STARTING
Rs
1800000

FINAL
Rs 1800000

NAME OF EMPLOYER:
Government of MP-lndia Police Department

TYPE OF BUSINESS
Deputy Head ofTraining Academy and incharge of Research and Eveidence Based
Police Reforms

AOORESS OF EMPLOYER:
Government of Madhya Pradesh Home Department , Wallabh
Bhawan Bhopal MP,

NAME OF SUPERVISOR
Anuradha Shankar lPS, ADG Trainang
Police Headquarters Bhopal
0091 -7552/143584, 0091 -942500521 0

NO, AND KIND OF EMPLOYEES SUPERVISED BY YOU:
Total ot 400 Training center employees and around 800 trainees
at a time This involves34 Senior Trainers and Training
Adminstrarors

DESCRIPTION OF YOUR DUTIES

. OePuty Head of Training Acacdemy involving Training Administration, Training related HR, running of day to day
administration, Budget, finance and Academic aspects of Tririning Administration in the lnstitution.. Curriculum Development syllabi dosign and worling out needs based police training practice through Training Needs
Anaysis, Training of Trainers and Trainer development methodologies.. Research Lead Police Refforms and Evidence Based Police Practice through a research cell established at the Training
Center - leading various research lead p6lice reforms projecb .. T.ainer and Senior Supervisor tor Basic Training and Recruit Training for all ranks ot he p6lice resonnel recenfly recruited. Trainer and Senior Supervisor tor spgcialized p6lice training and for in service p6lice training. Specialist Trainer for Human Rights Training ofthe police

. Specailist Trainer for the Soft Skills Training of the p6tice.
Achievements. Large scale Training Administration covering the Recruit Trauining of more tan 1500 Police Officers and lnvestigators. Senior Police Ofticer's Recruit Training of 250 police officeE involving senior supelisory p6lice role training. Condut of TNATraining Needs Analysis tor designing the syllabus of senior officer's promotion to higher ranks and their Training. Oesiging of Mentoring Plan for Police lnvsstigators and Young Officers and implementing them.. New Training Methods Devised and lmplemented with Experiantial Learning Methods and Adudio Visual Aid,

FROM TO EXACT TITLE OF YOUR POST:
Senior Superintendent of Police for the district
Vidisha in the state ot Madhya PradeshMONTH/YEAR

1 March 2017
MONTH^r'EAR
15 January 2019

STARTING
Rs
't800000

FINAL
Rs ,800000

NAME OF EMPLOYER:
Government of MP-lndia Police Department

ryPE OF BUSINESS
Police Chief of Oistrict -Operational and HR Command

ADDRESS OF EMPLOYER
Government of Madhya Pradesh Home Department , Wallabh Bhawan
BhopalMP,

NAME OF SUPERVISOR
M. Rishi Shukla IPS
Director General of Police - State Police HQ Jehangirabad Bhopal
Ph 00gl-755"2i1213500

NO, AND KIND OF EMPLOYEES SUPERVISED BY YOU:
Chief of the Police o, the district Vidisha
Comman level position having supervisi6n of more tan 2000
police empoyees from all ranks ranging from constables upto
command level ice man ers

DESCRIPTION OF YOUR DUTIES

. Senior Command level p6lice chief position involving supervisi6n and managment ol a large p6lice district having urban towns and
villages covering more tan 3 million population with a suveryisory jurisdiction of 24 police stations .. Leade6hip level responsibility in Human Rssource iranagoment , Training and capacity building also involving discipline and contr
and development and ensuring internal vigilancs and ensuring p6lice accountability. Leadgrship in the command of Operational duti6 o, planning and executing p6lice opgrations and all kinds of crime control responl. Senior most lnvestigation suvervisory, leading a team of p6lice investigators giving thom guidance and overseeing follproof invest(. Command level responsibility in maintaining p6lice Public Order and Peace and ensuring paceful events and public situations
where crowd control and public otder managgment in other events are involved.

. Chief Coordinator for Community Policing for the district and laying the p.otocols for community p6lice interface for the various p6t
und€r the iurisdiction. Leading Community Police events

Achievements
. Conducto of Peaceful, free and fair Goneral Elections for Democratic Elections for stat€ legislative assembly and national

parliamentary election
. Eftective Crime Control and Peace Administration by leading the district through crim6 qontrol, prevention and detection

supervBi6n effectively.
. Startod a new Women's Help Desk and One Stop Crisis Centertor women facing Violence and children and women affected by

domestic violence
. Efigctlve Launch ot Community Policing initaitiva to ensur9 conflict management and poace building between different

Religlous groups and bringing inter religious dialouge and peaceful coexigtence after the erea saw violent conflicto.

FROM TO DGCT TITLE OF YOUR POST|
Staff Ofricer to the Oirsctor General of Police at State Police HQ
Secretory Police Research Cell for Evidence Based PolicingMONTH/YEAR

1 July 2016
i,IO NTHI/ EAR
1 March 2017

STARTING
Rs
1560000

FINAL
Rs 1560000

P

U

ib

FROM

SALARIES PER ANNUM

SALARIES PER ANNUM



OF EMPLOYER
Government of MPindia Polica Department

TYPE OF BUSINESS
chief ol StaIf for the Director General of Police,, Principle Advisor and Police
R6earch and Retorms Lead

ADDRESS OF EMPLOYERi
Government of Madhya Pradesh Home Department , Wallabh
Bhawan BhopalMP,

NAME OF SUPERVISOR
Mr RishiShukla IPS
Director General of Police - State Police HQ Jehangirabad Bhopal MP lndia
Ph 0091-755-2,143s00

NO, AND KIND OF EMPLOYEES SUPERVISED BY YOU:
A Lead staff postion which has the supervisi6n ol the entire
personal staff and security staff of the Director General of Police
of the state of MP which are around 200 in number.

REASON FOR
LEAVING
N/A

Chief of staff for the Head of the State Police of Madhya Pradesh under the federal structure of the Republican
Syatem of lndian Governance. urork profile includes Secretarial, ceremonial and Lison incharge for the Director
General of the Police including HR issues, senior level accountability and internal inquires and related standard
setting of the p6lice conduct. Ceremonial incharge of OGP's office.
Founded the DG Research and Policy Cell for the state Police with a mandate to do collaborative research with think
tanks and univeEities for evidence informed police reforms and practice with action research methods.
Leadership positlon in Police Reforms and Research wing of the state p6lice devoted to deciding and executing the
mandate of Evidence lnformed Police Reforms Decisions and projects being undertaken.

Acheivement
Established the OG Research and Policy Cell which has become one of the rare institutions of research based p6lice
reforms and Evidence Based Policing. lt has collaborated with international Think Tanks and Universities to enagage
In effective p6lice reforms Prolect for ending violnece gaianst women, for improving the training of the p6lice and
bringing best practices from international perspective to lndian Policing.Managed and initaited Collaborations and
MOU with JPAL- Poverty Action Lab- MlT, USA and SHU -UK along with famous lndian Unive6ities like Tata lnstitute
of Social Sciences and National Law University Delhi. This institution has grown to embrace many capacity building,
community policing proiects for the p6lice in Madhya Pradesh.

B PREVIOUS POSTS IN REVERSI ORDER

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
ADC lAide De Camp ) to H.E. the Governor of
the State of Madhya Pradesh . Liason,
Security and Office incharge for the Head of
the State ol MP.

MONTHryEAR
23 Jul 2012

MONTHATEAR
I July 2016

STARTING
Rs
1200000

FINAL
Rs 1200000

IIAME OF EMPLOYER:
Government of MP]ndia Police Dspadment

TYPE OF BUSINESS
Liason, Secreiarial and office incharge for the Head ofthe State.
NAME OF SUPERVISOR
Mr Sarabjeet Singh Additional OGP Admn Bhopal MP India
Ph 0091-755-2,143511,2,1435'12, Mob 0091-9425027735
email : rkumar4T@yahoo.com

NO. AND KIND OF EMPLOYEES SUPERVISED BY YOU:
A Superior and Ceremonial postion which has the supervisi6n
of the entire pe.sonal staft and security staff of the HE the
Governor of the state of MP which are around 200 in number.

REASON FOR
LEAVING
N/A

ADDRESS OF EMPLOYER:
Government of Madhya Pradesh Home Departrnent , Wallabh
Bhawan Bhopal irP,

qEggElgIt9N_qEtYquB_9.u.ItEs :



OESCRIPTION OF YOUR OUTIES

. Chief Aid to the Head of the State of Madhya Pradesh under the federal structure of the Republican Syatem of lndian
Governance. work profile includes Secretarial, Ceremonial and Lison incharge for th6 Hon'ble Governor.. This is a senior postion which requires to forward the orders and wishes of the Governor to all other Govrenment
Departments and to maintain liason with the office ofthe President of lndia, the Chief Minister of the State, the
Ministers of the Central Government, the Minsietrs of the state Government, Top most bureacracy of the Central
Government, Central and State Government Officials, Top most police leadership, the Defence Sevices and all the
Vice Chancellors of the Universities falling under the State Government.

. The duties include organization and participation as the personal and closest assistant to H.E. the Governor in all
ceremonial matters and respresnting the Governor's house and office in all ceremonial matters.

. Liasoning with Government and representatives of Government in all oficial maAers on behalf of H.E. the Govemor
and carrying forward and communicating the wishes of the Governor and facilitating the conduct of various
responsibilities of the office of the Head of the State.

. Arranging and fixing appointments for the HE the Governor and orangizing all the events, swearing in ceremonias
and top level government meetings in which the head of the state has to participate.

o Accompanying the H.E. the Governor in all his state visists within the state and outside the state and work as his
office incharge and asisting him in all the discharge of his oficial responsibilities while on oficial visits.

. Mianlining all oficial communications and correspondance with the Central and StaG Governments and Universities
which are intended to communicate H.E. the Governor's orders.

. Brief the H.E. the Governor in all matters communicated to him by the state and central Governments and regarding
all other Government and Public mafters where the Governor needs to express his opini6n, approval or disapprovai-. Arranging and facilitating the participation of the Governor at Public Functions.

o Facilitating the democratic public Areveance mechanisms in which the public Access to the Head of the State is
facilitated for greveance related issues perlaining to the working of the state government and universities. Arranging
for the Governor the appointrnents and greveance hearing opportunities related to the common public.

FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Asistant lnspector General of Police AIG
(Police Training Branch) State Police
Headquarte.s Bhopal MP lndia

MONTH,ryEAR
AUG-2010

MONTHA/EAR
Jul2012

STARTING
Rs 800000

FINAL
Rs 800000

NAME OF EMPLOYER:
Government of MP-lnd ia Police Department

TYPE OF EUSINESS
Police Administration, Reforfts and Traini ng

ADDRESS OF EMPLOYER:
State Police Headquarters, Jehangirabad, Bhopal, [/tP, lndia

NAIUE OF SUPERVISOR
Mr Rajendra Kumar Addl. DGP Trng, State PHQ
Ph 0091-755-2443681, Mob 0091-9425027735
email:rkuma,47@yahoo.com
NO, AND KINO OF EMPLOYEES SUPERVISEO BY YOU:
1000
Specialist position - approximately a total of 1000 employees in
various training centers spread accross the state, ranging from
Deputy Sprintendents to lnspectors, sub inspectors of police and
other support staff, including various categories of instruclors, dril
and weapon instructo.s, police science and criminology ledurers,
instructor police officers, various ofiice managers and ofiice staff

REASON FOR
LEAVING
N/A



aL:BtEr!9!_aE_Y9!8_Q!E

Senior level Police Training Management and Development role.Design and Development of Police Training Curriculum and Training
Resources. The supervsion and monitoring of eight police training colleges /institutions spread accross tho state. The charter of duties
include Training Design, and Higher level Managemnt of year long T.aining activity in these institutions. Representing the central police
authority through the police head quarters. I am entrusted with the responsibility of devising an year long Training calender for eightTraining
colleges, where basic training of various ranks and cadres of police ofticers get their induction training, also included are those in setuice
police officers who undergo pre promotion trainings, mid carrier training, specialized job related trainings in the training colleges and on the
job trainings in thc field. Every year around 3000 officers and constables get trained lhrough this process. Significant involvement in devising
and executing on the iob police training for the civilian police officers spread accross the fifty states districts ofthe central lndian state of
MP. The job responsibilities also include mainstreaming police reforms through research and training activity. Mainstreaming Human Rights
Police Ethics, Soft Skills and Community Police Training as a police reforms effort. lt is a senior command level position ove.looking the
police training, policy making, implementation and day to day monitoring.

My mandate also includes,

1. Training Needs Analysis, and Designing of Curriculum, Training the traincrs of the difrsrent trainin g institutions,
2-Conducting training sessions on my own and organizing training workshop by inviting various experts,
3-bringing changes in Training activities with an eye on the field requirEments of ths police officers.
4- The lnstitutional administration of police training centers and Human resource Management is also included in the job profile.
s-The iob requirements also include personnel managemnt work for all the 800 employe€s working under the various training institution. The
Trainees undergoing long term training are also sub.,ected to overall disciplinary control.
6- Oesigning Training activity, executing various training projects , liasoning with va.ious police and academic establishments for the
purpose of designing and delivering training modules, supervising the day to day administration of training activity in training institutions,
formulating and managing centralized examination for the toundation training of new recruits, building training material and resources and
contributing to the policy making about training for the entire police set up of the state under the direct guidance of the top most leadership
of the police establishment are my majo areas of my work.
7- Community Police Training: Spscial modules developed for community police training for community members and police officers working
in the field. Around 4500 community memebeE and police officers were trained every year throughout the 50 police districts of Madhya
Pradesh in central lndia through design and development of training resources and delivery of training content.

Achiev6ments -
Through the post of AIG training at Police HeadquartE6, I have been ablo to mainstream police reforms and community policing ethics within
the policing st.ategies and capacity building efforts in the following way"
l- involved in major criminaliustice reform programs and access to justice and training prorects as a National Resource Person in Training
with the Ministry of Home Affai6 Government of lndia and the state Gove.nment.
2- lnvolved in HUMAN RIGHTS TRAINING and capacity building speciali2ation within the police service through basic and in service training
project covering all the 50 districts of the state of MP.
3- Associated as a proiect manager in a maior Human Rights Based Good Govemance and Development project for the lndian Police.This
included the SSAJ.Safety Security and ACCESS TO JUSTICE Program for lndian Police, started by the Department of lnternational
Oevelopment ,DFID U.K. in collaboratlon with the Ministry of Home Affairs Government of lndia
4-My responsibilities as a NATIONAL RESOURCE PERSON lN TRAINING included RESEARCH in governance practices, public service ethica
, TRAINING NEEDS ANALYSIS and strategic Training lntervention lor ensuring Human Rights based criminal justice rerorm which reached
police units at the local level.
s-Resource Person for GENDER MAINSTREAMING in c.iminal justice with special tocus on DOMESTIC VIOLENCE.
6" Community Police Training intervontion by launching a community police training project for the entirs state of Madhya Pradesh covering
all the 50 districts of MP and also 8 training ceneters in Madhya Pradesh with a total reach of around 10000 police personals and community
police workels.
7- Massive efforts for the capacity building courses for Child Rights, GEnder Justice and Attitudinal and Behavioural Orientation of the police.
8- guilt up interagency approach in police training by involving multi stake holder association in police training and police retorms by
promoting partnering of police with the Civil Society , Other Civilian Government departments, Non Govemmental Organizations, Universities
and lntergovemmental Organizations like the LJNICEF, UNFPA, UNDP etc.
9- lntroducing Sott Skills training in the basic training ofthe police recruits at the inductlon training levgl, in order to promote better policing
and democratic policing norms.
l0- Revamping of the Police Training Syllabi of the induction training in order to include Rule of Law, Democratic Policing and Ethical
Orientation in the Polce work.
11. Efforts at inlrastructural devcelopment ol the Police training ceneteE in order to give better training for the police.
This exposure bas helped me to unde6tand the governance, development and human rights context of th6 poor people living in the
developing countries and appreciate the linkages between development, empowerment and human rights.



FROM TO SALARIES PER ANNUM E)(ACT TITLE OF YOUR POST:
Additional Suprintendent of Police- lnchargo of District
Hoadquarters, for the Metropolitan District of lndoreMONTH/YEAR MONTH,ryEAR STARTING

Jun-2009 Aug-20'10 500000 tNR 500000 tNR

NAME OF EMPLOY'JR:
Government of MPindia.Police Department

TYPE OF BUSINESS:
Police Administration- Supervision of C.ime Control, Crime
lnvestigation and Prevention. Maintennance of Law and Order
and Security. Community Police and Police Public Relations.

ADDRESS OF EMPLOYER:
State Police Headquarters, Jehangirabad, Bhopal, MP, lndia

NAMh OF SUPERVISOR:
Mr D. Srinirasa Rao DIC ofPolice, SSP Indore
NO AND KIND OF EMPLOYEES
SUPERVISED BY YOUr 4000
The Largest ope.ational field unit
of the police in the state of MP,
which included approximatEly a
strength of 4000 police pgGonals
of various ranks. lt included around
25 Deputy Suprintendents, around
100 inspectors, around 450 sub
inspectors and Asistant
Subinspectors and around 3500
constables and head constables.

REASON FOR LEAVINGI
Transfer to the p.esent
position due to demand
lor specialsed officer in
the Police Head quarter's
training establishment

DESCRIPTION OF YOUR DUTIES
Supervision and Senior command level management of the largest operational police district of central lndia- lndore. Human Resource
Management in terms of deployment of police oflicers and forces to different police responsibitities and different police stations. Training
and development of various police olficers and looking afte. their various service matters. Leade6hip role in operational matters of day to
day policlng.Planning and p.ovisioning for the needs ofthe police district Supervision of police investigation, monitoring the police
investigation in serious criminal cases and management of day to day Law and order situtaion of the city. Keeping track of crime statistics
and managing and gaving directions to various police roles and responsibilities- Supervising the Police Complaints Unit and investigating
the police complaints coming from diffsrent parts oI the district. Supervising and monito.ing the police control room .

Heading the Community Policing Cell, planning various community policing events and monitoring and giving directions to the police
station level community policing efforts. Heading specail community cells for Women and Children and running specail community police
schemes in this direction.Supervising the special cell for police efforts to control Oomestic Violence and Crime Against Women. Monitoring
the special Juvenile Protection Unit.

Achievements
. Planning of new operational set up for the police jurisdictions ot the city of lndore. The Govemment decided to revamp the old

structure of the police iurisdiction in order to create a smart police o.ganizational structurs for better control of crime. I was one of
the team members to plan and gxecute this new system according to the needs ofthe policing and public demanda for bgtter
crime control and accessibility of the police in the city,

. Security, Organization and Execution of the large public event of on the ,estival of Gnaesha Visarjan where more than l5OOoo
people congr6gate and fom a carnaval for the woEhlp and procession in the city.

. Revamping of the Community Police Structu.e of the city of lndore, where I was instrumental for the inclusi6n of the
rcpresentatives of poorer communities and minorities in the Community Polica initlative for better and more democratic structure
of Communlty Policing in the city.

. lnclusion ot Gender component in the Community Police structure by reformulation of Womgn's Colls in the Community Police s6t
. up ofthe city which helped the police to have a better control ofthe domestic violence and improve the acce$ibility tor the

victims of crime.

As incharge of the Community Police Wing of the lndore City, I was instrumental in the promotion of lnter Agency Approach as a
Community Police initiative in Crimo Victim Protection pa,ticularly locussed for the vulnerable groups of the socitey. This was
achieved through partne6hip building with other non police governmental agencies, Non Governmental Organizations,
international donor agencies, Universities and Civil Socitey membe6.

Technological improvement in the policing by contributing to the installtion of city survillance scheme , use of GPS in city
monitoring, use of crime mapping in crime control strategies and popularization and training of basic cyber forensics in routine
crime investigation.

As incharge of the welfare of tho police forces in the city, I rvas instrumental in planning new housing schemo for the police
constabulary, revamping the inlrastructure of the police offices and police stations for better work out put.

lntroduced new complaints redressal system for the public who were not satisfied with the police police response and needed
special police help. This was successful initiative and replicated in other cities as well-

FINAL



-FROM TO SALARIES PER EYGCT TITLE OF YOUR POSTI
Suprintendent of Police and Principal of Police Training School -lndore and
Pachmarhi.MONTH/YE

AR
MONTHA/EAR FINAL

Feb-2007 Jun-2010
(lime between Nov

2009-Mar 2010
spent on sabattical
to London School
of Economics as
visiting fellow lo
Human Rights
Cenrer al LSE.)

450000
INR

450000
INR

NAME OF LMI'I OYER]
Government of MPJndia

TYPE OF BUSINESS:
Police T.aining, Capacity Building and Police Reforms

ADDRESS OF E[IPLOYER:
Police Headquarters, Jehangirabad Bhopal MP lndia

NAME OF SUPERVISOR:
Mr Rrmesh Sharma, Additionrl Director Generxl of Police, Trrining Division,
Police Heedqurrters, Bhop.l, MP (ltrdir)

NO, AND KIND OF EMPLOYEES SUPERVISED
BY YOUi
200 Traning Employee
Two Deputy Suptd of Police(Training)
Two Asistant Prot ol Criminology
Foutry Police lnstruclors
around '150 employees related to management
and support services of police training institution
around 400 trainees who underwent training at any
given time.

REASON FOR LEAVING
Rotational Deployment
policy of the police
Department lead to the
transfer of duties to
Operational Command
positions in the police
dustricts,

DESCRIPTION OF YOUR OUTIES

As incharge of the two Police Traaning Schools, namely Police Training School lndore and Poloce Training Schgol Pachmarhi, I was
responsible tor over all managgment and execution of training of recruit constables which numbered around 600. These two are the largest
Police Training Schools in Central lndia which look after the training of police conatbles both men and women. Th6 Police Training School
of lndore which I headed for more than one and half years had the unique distinction of running a special training centers for women police.
The Policev Training School at Pachmarhi is famous for its Un Armed Combat Training, My charter of duties as hEad ofTraining lnstitutions
included,
l- Heading a police training instjtution, which involved overall management of the police triaining school, inlrastructural dgvelopment and
administration,
2- Designing Cou.ses, Monitoring the performance of the Trainers, preparing and assessing tho lesson plans, preparing practcial training
exercises in thg field.
3- working as a senior faculty on Police and related subjects, taking up t.aining sessions and liasioning with various agencies and
institutions which have close association with the police reforms and training.

il- General administration of the training center, maintaining close contacts with the field polic€ units inroder to understand the training
needs and then devise training strategy which remains need based.

5- The responslbilities also included running Training the traineB courlles , preparing training resources and guiding the trainers for
conducting training sesi6n.Taking feed back and conducting training needs analysis exercises.

6-lntroducing innovation in police training tor the initial training of basic recruits and also for conducting training for inservcie training for
the members o, criminaljustice sector functionaries.

7-Conducting and directing rEsearch on Police and Justice Sector Reforms.

8- Running Trnining of Trainers TOT Courses for capaclty building of Trainers of other Potice Training Centers.

9 - Conducting Training Needs Analysis TNA for devising new training inputs for the police ofticeE of various ranks and for intoducing
various thematic componenets in tftrining.

10- Running special training capsules for Community Police Training.

Achievements
The Achievements of this job could be enlisted as Iollows-

. conduct of Training for 600 police recruits per year which included a significant number of women police officers.. Skill d6velopemnt courses fo. the in service police oflicers who were given specialized training on various police professional
issues in composite training capsules especially designed by me after a rigorous TNA activity to assess the speci;tic needs.. Gender Manistreaming Training introduced as a specail capsule courso for all police olficers who under go the police training.. Community Police Training Capsule int.oduced and successtully executed for the community police workers and police offiaers.. Training of TraineE cou'ses oreganized to develope the training skills ot police trainers of all eight training ceneters in the state.. Field Training and On thc Job Training Componenets introduced in the training for the first time. This was done in ordgr to create
a connoct betweon tho training schools and the field realities of evsry dau policing, in orde. to c.eatg th6 field relevance ot t.aining. Human Rights and Police Ethics Training Capsules were introduced as regular training events in ordorto mainstream them.. lnfrastructural developomnt of the police training schools in order to croate betrter facilities tor better out put ol the police trainees

STARTING



TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
Chevening Human Rights Fetlow at Human Rights Conter
University of Egsex Colchester UK.
lon study leave from the pe,7'lanenl employment of MP state
Police Seryice- where salary and employment were fully
protected)

MONTHIYEAR MONTHIYEAR STARTING FINAL

Oct-2005 Jan-2007 350000 rNR 350000 tNR

NAME OF EMPLOYER:
Human Rights Fellowship grant from Foreign and Commonwealth Office
Government of UK through University of Essex UK.

Since I was on study leave -Employmentwas r€tained by the MP Police
Goyernment ot MP lndia

TYPE OF BUSINESS:
Research and postgraduate qualifications in the Theory and
Practice of Human Rights.

ADDRESS OF EMPLOYER:
Human Rights Center University ot Essex Wivenhoe Park Colchester UK.

NAME OF SUPERVISOR:
ProfPrul Hunt Prof.lntl, Hunan Rights Law
Human Rights Center University of Essex Wivenhoe Park
Colchester UK CO43SQ
ph -+44 1206 873775
Email-paulhunt2S@yahoo.co. uk
NO. AND KIND OT EN4PLO\'EES
SUPERVISED BY YOU: N/A
Not Applicable

REASON FOR LEAVING
fixed term higher
education dgeree

DESCRIPTION OF YOUR DUTIES

Selected as the British Chevening Human Rights Scholar tor the year 2005-2006 f.om India through an international
selection process through which pursued a Master's degree in Human Rights Law -Theory and Practice, from the
Human Rights Center, University of Essex,UK, Achieved an overall distinction in this master's course. Specialsed in
Criminal Justice, Access to Justice and Human Rights. Human R.ights Training, D€velopment and Human Rights, Peace
keeping and Humanitarian work and Women's Rights.The course involves a conside.able input in the Practice of
Human Rights and the UN system and NGO/Civil Society work. Wathln this acad€mic programme I have specialized in
Policing and Human Rights. Criminal Justice Reforms and Rights Eased Approach to Developm€nt.

Achievements
Slnce I have been in a full time taught course, my major achiev€ments have beeri in the academic field in this period.I
have achieved an overall dBtinction in this master's degree in Human Rights at the University of Esscx; which is
highly acclaimed in the unlveBity . Thc selection for th€ British Ch€vening Human Rights Scholarship Award in itself
was an achievement as it is an international award on human rights for young scholars, which lnvolves selectlon of
candidates at an international level who have creditable expe.ience of Human Rlghts Work and have made
contributions at thelr individual level as young professionals and show potential to contribute substantially to the
field in the tuture. Based on my previous experience and the academic performance, I was selected for a four months
internship at the prestigious international Human Rights NGO in London, called the 'Medical Foundation for Torture
Care', which gave me an important exposure to international Human Rights Work through the NGOs.In the Human
Rights Center at the University of Essex, I have presented two academic pape6 on the theme of 'Human Rights Based
Approach to Development and Local LGvel Democracy in India' and another papGr on 'Gender Mainstreaming in
Criminal Justice and Dom€stic Viol€nce Redress'. I was s€le€ted as a team member on research group related to
'Human Rights Training for the Police'. I had been s€lected as a paft of the editorial team of the online journal Essex
Human Rights Review, issued from th€ Human Rights center at the University.I t€€l that my human rights education
at this adavanced level would help me evolve as a mature human rights trainer and practioner and would directly help
me in criminal justice and police reforms work.I am satisfied with my peformance and hope that I would be able to
utilize the high academic input of Human Rights,I have receiv€d at this universiv in the actual practice in the field



FROI\,I TO SALARIES PER ANNUM O(ACT TITLE OF YOUR POST:
Police Training ,Reforms and Community Police Coordlnator and
Doputy Suprlntondent at lndore lrlP lndlaMONTHryEAR MONTHI/EAR STARTING FINAL

May-2004 Sep-2005 360000 tNR 360000 tNR

i{AME OF EMPLOYER:
Govemmsnt of MP -Home Departrnent -trradhya P.adesh Police, lndia

ryPE OF BUSINESS:
Police Training, Refoms and Community Policing

ADDRESS OF EMPLOYER:
Office ofthe OGP MP, Jehangirabad, Madhya Pradesh lndia.

NAME OF ST]PI]RVISOR:
Mr PL Pandey lnspector Gene.al of Police lndore
0091 -731 -277 07

NO, AND KIND oF EMPLOYI]I]S
SUPERVISED t]Y YOU:

Police officers, civil
Administration
coordinators. Police
investigators, Researchers,
members of the civil society
organisations, Police and

REASON FOR LEAVING:
Selection for pursulng an
advanced postgraduate
deg.ee in Human Rights
From UK

DESCRIPTION OF YOUR DUTIES

My major achievements were as follows,

1-Training Needs Assessment of Constable's Training - a training needs analaysis document which was
prepared by a colleague and me, which was considered a major police reforms and training document for grass
roots level retorms in the area of promoting democratic policing in Central India.

2- Training Manager of a large scale police training project related to the Attitudinal Change of Police Officers
towards vulnerable groups of the society. This training project covered around 2OOO inservice police officers
serving in various rural and urban districts of central India who attended this sensitisation training project in
consequent batches.This project got the distinction ofthe best managed and most thoughtfully conceived police
training project related to pro-poor justic€ sector reforms,

3- Training Coordinator of a National Level Police Training Workshop on Human Rights Mainstreaming in India.
4- Planner and Cheif organiser of the National workshop on 'Child Rights, Role of Police and the Juvenile Jstice
in India', which was jointly organised by the MP Police and the U ICEF India.

5- Coordinator of National Training Seminar on the 'Access to Justice for the Women and the Role of Police in
Domestic Violence', which was jointly organised by the police and the UNIFEM India.
6- Planning and Coordination work in establishing a network of around 72 Domestic Violence Redressal Cells

with the joint efforts of the police and civil society institutions in the rural districts ot MP in central India, where
the domestic violence redress was very poorly managed.

7-I have also been involved in conceiving , planning and executing the training programmes of the dom€stic
violence special constables and civil society workers by conducting rural police and civil society training camps
tor this purpose which was considered a unique effports in this direction.
8- Expert Trainer in Community Policing and conducted Community Policing Training Camps in all the rural
districts of Western MP region, which was considered as an important effort in popularising community policing
strategy in rural districts. Also conducted a national workshop on 'Community Policing and Police Public
interface' as the Coordinator of the Workshop,

All of the above efforts have been in the direction of improving the access to justice and mainstream police
reforms.

My duites were mainly related to Police and Criminal Justice sector reforms and training. Having a iurisdiction
extending to 8 western police districts of western MP in central India, I have been incharge of research,
planning, coordination and execution of police reforms and training programs, Developing expertise in
Community Policing and its training and conducting community policing training camps in all the seven districts
of the zone.I have handled the responsibilities of conducting Training Needs Assessments and research work
related to criminal iustice reforms, democratic policing and pro-poor police reforms. I had been given the
additional responsibility of giving advise and working on the projects related to police modernisation,
computerisation, mechanisation and improving the police professionalism through greater use of scientific
methods and resources in the police. I have acted as Training Manager, Training Coordinator, Researcher and
Trainer in the field of Police reforms. I have acted as an expert in Polic€ Ethics, Pro-Poor Police Reforms, Human
Rights Training and Equal Opportunities and Attitudinal Change in the Criminal Justice Sector. I have acted also
as Lead Trainer in the Training of Trainers Programmes for the police. I held important advisorial role within
this responsibility lor poiice and iustice sector reforms.



FROI\4 SALARIES PER ANNUM EXACT TITLE OF YOUR POST
UN-Deputy Regional Kosovo Police Service and Field
Training CoordinatorMONTH,ryEAR MONTH,YEAR STARTING FINAL

May-2003 May-2004 30000 uso 30000 usD

NAME OF EI\TPLoYER:
t N Mission in Kosovo UNMIK

TYPE OF BUSINESS:
uN Civilian Police Service

ADDRESS OF EMPLOYER:
Commissioner of Police, UN CIVPOL HeadquarteE, UNMIK HQs,
Pristina, KOSOVO

NAME OF SUPERVISOR:

Commissioner of Police
NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU: 1200 KPS &
[.N Oflicers
Kosovo police service
officer around 110O Around

REASON FOR LEAVING
Fixed term

DESCRIPTION OF YOUR DUTIES

This was a senior position involving human resource management and Building of Human Rights Culture
within the Upcoming Kosovo police service.This involved recruitment,training and placements ,and duty
allocation for the Kosovo Police Service.Since it was a senior managerial position,it required planning and policy
making at the regional level ,which consisted of a jurisdiction covering the entire Border Police Region of
Kosovo which covered 14 police stations,Regioanl Headquarters and a training Unit,The job required constant
monitoring of the field units with frequent visits to the field units.

The post conflict situation and ethnic make up of the Kosovo society was sensitive and the UN standards of
Human Rights had to be translated into the upcoming Kosovo Police Service and it was at this requirement that
my job demanded working on policy issues and standard setting for best practices in Human Rights Protection
through the building up of responsive and sensitive policing culture.

The responsibilities also included mainstreaming of community policing strategy within policing ethos of the
upcoming Kosovo Police Service, a responsibility in which my expertise in Community Policing became very
useful.The job also required Stategic Training Management and Training lntervention to create a culture of
professional and Human Rights sensitivse police service.Its was a police leadership position requiring decision
making capacity,planning and devising of professional standards .

Summarize Any Of Your Achievements.

During my tenure as the Regional Coordinator,ethnic riots broke out in Kosovo,the newly recruited Serbian
officers who were in a minority in some areas felt insecure and wanted to leave the service out of fear.This
reflected the general sentiment of the minority communities which felt highly insecure .It was very important
for the UNMIK Administration to build up confidance in the people,

As incharge of the Kosovo Police Service related issues this matter of minority serbian officer's tears came to
me .It was difficult time, at the one end the police was trying to restore peace in a post conflict riot situation,
whereas at the other end ,we had to maintain the multiethnic character of the police servise and build up
confidence in the minority officers so that they remain in the service and donot leave it out of fear,We started
measures to deal with it.We tried to create a sense of responsibility among the police officers in the Kosovo
Police Service to face the challenge by building solidarity between Albanian and Serbian officers so that
Albanian officers feel responsible for their Serbian colleague's security.

In a post conflict situation there was always a danger of finding the police divided on ethnic lines.Since we
tollowed certain norms, standards and ethics of service,we were able to create a sgnse of solidarity between
Albanian and Serbian officers.lly expcrience in community policing strategies became very useful in this
situation. We applied community policing strategy by inculcating communaty policing ethos amongst the young
Kosovo Police Service Officers and the communities with which they had an interface, Following this approach,
we went to the minorlty communities and listcned to their fears and insecurities and tried to help them to come
out of these fears through confidence building strategy.

This was achieved by building up of a mutually understanding and secure environment. through counselling and
through a community based -prejudice free, participatory security management strategy where greater
involvement of the citizens was promoted.The community after some time started supporting the serbian
officers to remain within the service.With the efforts of all my colleagues we were able to build up a sense of
security in a riot situation.After a few months, all the officers who had applied to leave the service out of
fear.changed their decision.The community memeber in our target villages, who had left their houses out of
fear, also returned.I feel very satisfied when I think of this experience .

I feel that for the cause of peace, my colleagues and I were able to contribute our bit. I could feel the potential
of community policing .I believe these efforts of building pecae and fighting for restoring human rights of the
people have been events of personal satisfaction.They are also my achievements.

TO



FROI\,4 TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
City Suprintendent of Police lndore oistrict

MONTHI/EAR IVIONTH/YEAR STARTING FINAL

Mar-2000 May-2003 360000 tNR

NAiilE OF EMPLOYER:
SK Das, DGP MP Police

TYPE OF BUSINESS:
Police Administration, Crime Prevention and Crime Control,
lnvestigation of Crime and Supewsison of lnvestigation,
Community Policing and general Police Administration

ADDRESS OF EMPLOYER:
Office of the DGP MP, Jehangirabad Bhopal, MP
PH 0091 -75s-2,143500, 2443501, 2443s12

NAN,IF] OIT SUPFRVISOR:

BBS Thakur SP District lndore MP

NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU:

3s0
srourd 350 employeca rrnginS frorn
the rrnk ofltrspcctor, Sub Inspcetors to
ahe constables.

REASON FOR LEAVING
Selection for the UN
Mission in Kosovo

DESCRIPTION OF YOUR DUTIES

As City Suprintendent of Police I was incharge of one of the most busy police subdivisions in the city of Indore
which is the largest city in central India. The jurisdiction comprised of three police stations in Sanyogitagunj
area which had high rate of crime and very high incidence of public agitations and demonstrations. The iob
profile was concenrned with the operational policing and supervision of Investigation and Public Peace and
Security. The mandate of responsibilities included Crime Prevention and Crime Detection worlg Public Order
Managment, Intelligence Collection, Security and Survillance work. The jurisdiction of work included the
supervision of all police operational duties and Investigation work which can be summarized as follows:. Supervisison of Crimo lnvestigation in the jurisdiction and giving directions to subordinate investigators investigating the crimes

lnvestigation of Henious Offences and Offences Against Women and Weaker Sections oI the society

Public Order Managgment ot the iuridiction in terms of regulation and control of Public agitations and demonstartions in order to
maintain peace and order in thejurisdiction without affEcting the democ.atic rights of the demonstratoE.

Building Communal Harmoney in the disturbed areas and maintiang pecag and tranquality in areas of mixed neighbourhood,

Security of the area and keeping a watch on the anti social and criminal elements in order to p.se e peace and tranquality.

Monitoring the VIP security of the VlPs visiting the city as all VIP areas were located in my jurisdictions.

Coordination of all Community Police Work in the area and manitaininga halthy Police Public interface in the area.

Management of Trafrick Control in the area.

Supervision of the Domestic Violence Redressal Cells in the area and improving the Accesg to Justice for the women.

Supervision of henious crimes and detection o, homicidE cases with the use of advance forensic techniques. These were the cases
in which the offences were blind and the mysterious homicide cases were diflicult to detect.

Achievements
This was one ot lhe most busy charges of the operational jurisdiction of the city of lndore. The achievemenst could be summarized as
follows:

Control of Communal Clashes and Riots between Hindu and Muslim Communities in the highly sensitive localities of Azad Nagar
Palasia and Chawaniwhere the two communities came face to fuce in coimmunal clashes and rioting. This was during the time of
infamous Godhara -Gui.at Riots in 2002. The control of communal rioting during this time in my leadership was highly appreciated
by the top police commanders.

lnvestigation of the fi6dt Cyber Crime Case in Central lndia in the year 2001, when t was entrusted the responsibility of
investigationg a cyber crime case by using a newly formed legislation banning various activities on the Cyber Space.

lnclusion of large scale community worke6 in community polico network in the area, therefby improving the police public inerfac€.

Opening o, Sanjivani Bal Mitra Kendra, a unique Community Police Network which worked for the Children in Conflict with Law and
utlized the servicG of Govermental and Non Governmental Agenqies in building Synergy with police to extend the base of
Community Policing for the betterment of Children and for Child Protection issues.

lntroduced a specail Protectuion Scheme fo. the Victims of Domestic Violence and used Community police workers network to run
counselling centers for the Oomestic Violence Victims.

Built up the first ideal police station in Madhya Pradesh, this was called Palasia Police Station. I was chosen as the olficer incharge
of opening a new police station set up which was citizen friendly and had all the facilities and quick response mechanisms. The
System was based on Access to Justice principles and required Ethical Practcie and Proffessional commitment.

360000 tNR



FROM TO SALARIES PER ANNUM E)(ACT TITLE OF YOUR POST:
SDOP Baihar Balghat
Sub Divisional Olficer of the Police at BAIHAR District
BALAGHAT Madhya Pradesh.

MONTH/YEAR MONTH,ryEAR FINAL

Jan-1999 Feb-2000 300000 INR 300000 tNR

NAME OF EMPLOYER:
Government of Madhya Pradesh lndia

TYPE OF BUSINESS:
lncharge of Police Sub Division, Control of Left Wing Extremism
and insurgency.

ADDRESS OF EMPLOYER:
Ofiice o, the DGP MP, Jehangirabad Bhopal, MP
PH 0091 -755-2lt43500 , 2443501 , 2443512

\A}IF OI]SLPFRYISOR]

GP Singh SP of Balaghat Dist. MP lndia

NO, AND KIND OF EMPLOYEES
SUPERVISED BY YOU: 500 employees
rrnking from the rsIk of lnspector,
Sub lnspcetors to lhe constables, This
slso inlcued {rmed police end civilian
police. Spe.ail squsds ofAnti-
Terrorist Operations snd Specail
Combrt Suqds werc elso inlauded in
this tough jurisdiction lrhi.h $as
hearyly rffected by left wing
extremism.

REASON FOR LEAVING:
fixed term routine tranfe..

DESCRIPTION OF YOUR DUTIES

Description ot Duties

This was a apscial operations jurisdiction which gave me a valuable experience in Anti- Tenorist Opgrations, Anti- lnsurgency Ope.ations
and helped me to understand the working of Conflict Zons Policing. The job profile ot this area was realted to the following tasks:

. lntelligence Collection for tho movement and hide outs of the gurgllias related to Left Winq Terorism qalled the Naxals.

. Preparation ot meticulus reco.ds of these gurellias and keeping tracik of all their activities.

Planning spscial operations againstthese gurellias by rBtricting their movements and arresting them in ord6r to prevgnt th€ir
terrorist activities.

Building the confidence of the general public living in the Conflict Zone where the police and the Naxal gurrellias were against each
other.

Winning back tho6e Naral gurrellias who wanted to come back to the normal civilian life.

Providing better and more humane policing with betler Access to Justice initiatives in order to p.omote better police public
int€rtace and improving the orinetation of policing in terms of its interface with poorer communities.

Area Oominanac€ through regular patrolling and improvlng polico presence through the better security og the jungle out posts
which were under the threat ofviolence by the Naxal Gu.rellias.

Promoting police motivatlon in the diflicult operational districts.

Crime Oetection, Prevention and Control, Publlc Order Managemgnt and othEr routine issues.

Achievements
The Achievements ofthis position could be summarised as follows:

Area Domination strategies were employed in order to create secudty atmosphere amonggt the public and no Gurralia Activity
related violence could take place during the tenure.

Six Naxalita Gurellias could bo apprehended and arrested by the police forces as a matter o, control strategies. These Gureltias
w€re wanted in various offences and thsir arrest brought a calming dowm ol the insurgency related activities in the area.

A land mine was detected on the highway just t€w hours before the arrival of the district magistrate on that highway. Precious lives
wore saved due lo this commendable actvity by the polica. All the police, men involved in this operation were rewarded by the
government for their superior intellegence and brave act.

Survillance and Patrolling in the Conflict zone was increased and the local tribal communities' confidence mochanism was
increased as a result ofwhich they started attending local markets and the children could resume going to schools and forest
gathering activities could also be resumed, These confidenec building mechanisms helped to restore the peoples contidedce in the
governmant and they started resuming their normal economic activity. This confidence buidling mechanism was important for the
economy ot the highly under developed and poor coomunities ot the area.

Motlvation was provided to the police lorces which werE working under extremely tough conditions in the torests ot the conlfict
zone. By the improvement of the motivation ot the policg forces, better police survillance could be acxhieved.

STARTING



FROM TO SALARIES PER ANNUM EXACT TITLE OF YOUR POST:
SoOP JAORA District Ratlam MP

MONIH/YEAR MONTH/YEAR STARTING FINAL

Oct-1997 Jan-1999 300000 tNR 300000 rNR

NAME OF EMPLOYER:
Govemment of MP -Home Oepartment -Madhya Pradesh Police, lndia

TYPE OF BUSINESS:
Operational Police Work and Supervisison of Crime
lnvestigation and Public Order Management

ADDRESS OF EMPLOYER:
Oftice of the DGP MP, Jehangirabad, Bhopal , MP, lndia

NAME OF SUPERVISOR:
lvlr Sanjya Mane Suprintendent of Police Diskict Ratlam MP lndia

NO, AND KIND OF EMPLOYEES SU
PERVISED BY YOU:
350 €mployees
difrrent ranks ranging fim Police
Inspectors to Sub Inspectors and
Constables. All were civilian policc
officeE well vers€d in investigation and
public order management.

REASON FOR LEAVING:
regular trant€r after term
was over

DESCRIPTION OF YOUR DUTIES

As Sub Divisional Officer of Police I was incharge of one of the rural subdivisions in the Ratlam District which was
situated in the heart of Opium growing areas natporiuos tor drug crime and other related offences. Th€ jurisdiction
comprised of six police stations which had high rate of crime and very high incidence of public agitations and
demonstrations as it had communal tension due to religious conflicts . The job profile was concenrned with the
operational policing and supervision of Investigation and Public Peace and Security. The mandate of re3ponsibilities
included Crime Prevention and Crlme Detectlon worlq Public Order Managment, Intelligence Collestion, Security and
Survillance work. The Jurisdiction of work included the supervision of all police operational dutles and Investigation
work which can be summarized as follorlrs:

Supervisison of Crime lnvestigation in the jurisdiction and giving directions to subordinate investigators investigating the crimes

Control over drug related cdme and prevenmtion of drug smuggling.

Prevention of drug abuse

Control on Kan ar Bandits which we.e creating a huge security problem in the rural countryside
Prevention of Communal Conflicts

lnvostigation of Honious Offsnces and Offences AgainstWomen and Weaker Sections ot the society

Public Order Management of thejuridiction in terms of regulation and contlol ot Public agitations and demonstartions in order to
maintain peace and order in the iurisdiction without affucting the democratic rights of the demonstBtors.

Building Communal Harmoney ln the disturbed areas and malntiang pecao and tranquality in arcas of mixed neighbourhood.

Security of the area and keeping a watch on the anti social and criminal elements in order to prserve peace and t.anquality.

. Coordination of all Community Police Work in the area and manitaininga halthy Police Public interface in the area.

. Supervision of the Domestic Violence Redressal Cells in the area and improving the Access to Justice fo. the women.

Achievements

The maior achivements ot this operational uiurisdiction could be summarised as follows:
. Control on drug crime and drug smuggling by taking measures to check the activities ofthe drug peddlers and by crEating an

intelligence network to keep track of the movement of the suspect drug manufactureres and their associates.
. Nabbing of drug offonders and seizing a large amount of Opium, brown shugar and smack from the drug peddlres thereby

creatinga sever check on the smiuggling activity.
. Preventing Communal Conflictg and Rioting in the city ot Jaora where a major clash ensued between Hindu and Muslim

Communities over the issue of a marriage procession, Timely action takgn by me and my colleagues helped save a violent
communal riot and communal conflict in the area.

. Check on the actlvities ot the Kanjar Bandits who were indulged in high scale property crime by cr€ating a strict vigilance over
their activities and nabbing those bandits who were involved in crime and were absconding from the pollcs.

. Cotrol over thg rural crime and insecurity related to village disputG and agricultural disputes amongst various communities.. O6t6ction of henious murder case with the help of advancad forensic techniques.

. Arrangements ol High Security Arrangements for WlPs who were having high threat calls.

. Running ot Domestic Violence Cells

. Promoting Communlty Policing units in each ruiral police station by forming rural community police groups.



FROM ro SAI"ARIES PER ANNUM

Sub Divisional Officer of the Polico at Salhewara Dlstrict
Ra.inandgaon Chattisgarh then Madhya Pradesh.

E/GCT TITLE OF YOUR POST:
SOOP SALHEWARA DISTRICT RAJNANDGAON

iiIONTHTYEAR MONTH/YEAR STARIING FTNAL

Oct-1996 Oct-1997 240000 tNR 240000 INR

NAME OF EIdPLOYER:
Government of MP -Home Department -Madhya Pradesh Police, lndia

TYPE OF BUSINESS:
lncharge of Police Sub Division, Control of LeftWing Extremism
and insurgency

ADDRESS OF EMPLOYER:
Office ot the DGP MP, Jehangirabad, Bhopal , MP, lndia

NAME OF SUPERVISOR:
Mr UR NetaD Suprint.ndcnt of Police District Rsjn0ndgroo M.dhyr
Pr.desh Indi..

NO, AND KIND OF EMPLOYEES
STJPERVISED BY YOI]:
200 employe€s
200 €mploye€s rrnging fmm the rrnk
oflnspector, Sub lnsJxetols to the
constsbles. This elso inlcued armed
police and civilian police. Speceil
squsds of Anti- Terrorist Operations
r!|d Spec{il Combet Suqds were also
iolcud€d in this tough jurisdiction
which rves heswly rlfected by left wing
ettremism.

REASON FOR LEAVING
Fixed term iob routine
taanfer

This was a special operations jurisdiction which gave me a valuable experienc€ in Anti- Terrorigt Operations, Anti- lnsurgency Op€rations
and helped me to unde6tand the working of Conflict ZonE Policing. The job p.otile ofthis area was realted to the following tasks:

Area Dominanace and Securing the Police Out Posts and Police Parties from the frequent attacks ofth6 Gurrellias who were
increasingly targetting the Police to prove a point of dominanace in the area.

lntelligence Collection tor ths movement and hide outs oI the gurelliaa related to Left Wing Tenorism called the NaxaE.

P.eparation ol meticulus records of these gurellias and keeping tracik of all their activities.

Planning special operations against these gu.ellias by restricting their movements and arresting them in o.der to prevsnt their
terrorist activities.

Building the confidence ot the general public living in the Conflict Zone where the police and the Naxal gurrellias were against
each other.

. Winning back those Naxal gurrellias who wanted to come back to the normal civilian life.

. Promoting police motivation in the difficult operational districts.

. Crime Detection, Prevention and Control. Public Order Management and other routine issues

Achievements

The Achievements ot this position could be summarised as follows:

Ouring this tenure a sever attack was made by the hordes o, gurrellia at the Bakarkatta Police Station which was located in deep
iungle, the efforts of my leam could avert this attack as the police force inside the out post acted very swiftly to derend
yhemselves and tho reintorcement was provided from outside to prevent the attck . Police dominanacE was Gtablished through
this activity in the area.

Area Domination strategies were employed in order to create security atmosphere amongst the public and no Gurrelia Activity
related violence could take place during the tenuie.

Survillance and Patrolling in the Conflict zone was incrcassd and the local tribal communities' confidence mechanism was
increased as a result of which they started atending local markets and the children could resume going to schools and forest
gathering activities could also be resumed. These confidenec building mechanisms helped to restore the peoples confidedce in
the government and they started resuming their normal economic activity. This confidence buidling mEchanism was important for
the economy of thc highly under developgd and poor coomunities of the area.

Genral Policing startegies were reintroduced in the ar6a and people who ahd lost confidence in the police started visiting the
police station again ,or the rdressal oftheir disputes and for other lggal matters.

Motivation was provided to the police forces whach were working under extremely tough conditions in the forests ot the conlfict zone. By
the improvement of the motivation of the police forces, bettor police survillance could be acxhieved.

DESCRIPTION OF YOUR DUTIES



FROM TO SALARIES PER ANNUI\,,I

MONTHTYEAR MONTHTYEAR STARTING FINAL

Jan-1095 Oct-1996 240000 rNR

EXACT TITLE OFYOUR POSTJ
Tralnoo Deputy Suprlntendont of Pollco Dl.trlcl Gwallor MP
lndla

NAIUE OF EMPLOYER:
Govsrnmsnt of MP -Homo Departrnent -iladhya Pradgsh Policg, lndia

TYPE OF BUSINESS:
Opsratlonal Pollce Work, Crime Control, Crlme Prsventlon,
Crimg lnvo8tlgatlon, Fleld and lnrgtutlonal Potlco Tralnlng

NAME OF SUPERVISORj
Mr Ramnlwas Yadav, SP
Mr Vipin Maheshwari Additional Suprintendent of Police

ADDRESS OF EMPLOYER:
Offlce ofthe DGP MP, Johanglrabad, Bhopal , MP, lndia

NO. AND KIND OF EMPLOYEES
ST'PERVISED BY YOU:
50 to 100
A new olicer trainee position but
supervised around 50J 00 employees as a
palt offield tmining ofpolice officers in
leadership position. The oflicers ranged
ftom lnspector to Constable rank ofTicen.

REASON FOR LEAVING:
Flxgd Tgrm Appolntmgnt
and routine tranlfer

DESCRIPTION OF YOUR DUTIES

This was a trainee position. I spent some time of the tenure in the Police Academy at Sagar to learn basic Law ,
Crime Investigation, Forensic Science, Human Rights, Public Order Managment and other related aspects of
police training. I learnt about fi€ld trainlng by going to the fleld units of Gwalior district where I was posted as
police station incharge of a rural police station where f supervised 50 police p€rsonals and gained insight intpo
the crime prevention and detection techniques. I did a number of investigation of serious body and property
offences and did many public prder management duties. Then I was posted in the urban police station of the
Gwalior district. Here I was given the cahrge of an Urban Police Station which had more than 1OO police
eprsonals. I learnt about human resourc€ management ln police and community police startetgies. f learnt
baout crime investigation ajnd public order managem€nt and conduct of security duties for VfP visits. I also
learnt about crowd control and how crowd control is don€ in pubic congregations.

Since this was my period of learning through field training, I cannot claim any achievemonts at this juncture, but my intital
experinec in investigation of crime were quite helpful in building confidence in me. I successfully did investigation of
homicide cases and forgery cases which are complicated investigations. lgained confiedence in crowd controlaa I

managed Public congregation of 50000 people in Gwalior M€la which ia a huge annual event, Similarly I did somo election
duties auccessfully where a large number3 of factors have to be taken into consideration for fool proof mansgment of
elections in a democracy. I learnt about mega event management by participating in lnternational Cricket Match
Arrangements where I was quite given charge of finalizing the secu ty plans. I learnt community police basics through my
training oxpeience in polics public interface, Thls wan indeed a very re\,varding experience as a pollce officer learning the
basics of policing through field level basic training.

Achiovomontg

28. FIAVE YOU ANY OBJECTIONS TO OUR MAKING INQUIRIES OF YOUR PRESENT Ei,IIPLOYER?

29, ARE you Now oR HAVE you EVER BEEN A crvrl sERVANT rN youR GovERNMENT's EMpLoy? YES X NO
lf answer is 'Yes", WHEN?
I am a Police Officer since 1995

30. REFERENCES: List three persons, not related to you, and are nol cunent United Nations staff members, who are familiar with your character and
qualifcations.

Do not rcpeat names ot supevisots listed undet ltem 27.

FULL NAME FULL ADDRESS BUSINESS OR OCCUPATION

Anuradha Shankar (Indian Police
Sservice)

240000 tNR

YESE NOX

House No- B 3

Profesor Colony
Bhopal, MP, India
Mb 0091-9425005210
Email- 3.anushankar@gmail.co

Presently a Social Development
Leader, Formerly Senior Police
Officer Head ofPolice Training for the
State Police Service ofoverlooking a
forcd 125000 employee's training.
She has supervised the candidate
during his role as the Head ofPolice
Training Academy and as operational
Command Officer.



Ptot Peter Ochs

Dept. of Religious Studies
University of Virginia USA

Emai l- pochs2@,guaileom
ph 434-924-6718

Prof Peter Ochs
Peter Ochs
Professor Emeritus

Prof Akshay Mangta
Associate Professor in lnternational
Studies
Sald Business School
University of Oxford
Park End Street
Oxford OX1 1HP

Emails- akshay.mangla@gmail.com

akshay.manela@sbs.ox.ac.uk

288409Phone - +44 0)186s

Prof shay Mangla Prof Akshay Mangla's expenise is in
comparative political economy,
govemance and development, with a
regional specialisation in South Asia.
ProfAkshay has worked with the
candidate on Police Reforms projects,

Access to Justice Projects and
Research for Ending Violence Against
Women. He has coptoduced a paper
on intemal security and the p6lice in
India. There are ongoing projects on
inclusi6n ofwomen in p6lice forc6

coNVlcrED, F|NED oR rMpRrsoNED FoR THE vroLATIoN oF ANy LAw (oxcruding minortrafric viorations)? yEs
lf'yes", give full particulars of each case in an atached statement.

ROCEEDING.

Nox
R

EVER 8E ARRESTED, ICTEO, OR UI\4MONED COURT A DEFEN N A CRII\4INAL
32, HA

youR eERSoNAL HtsroRy FoRM BETNG MADE AVATLABLE To rHEir? yES E NO X
ON

OTHER AGENCIES OF THE UNITED NATIONS SYSTEI\4 MAY BE INTERESTED IN OUR APPLICANTS, DO YOIJ HAVE ANY

N.B. You will be requested to supply documentary evidence which supports the statements you
have made above. Do not, however, send any doiumentary evidence until you have been asked to
do so by the organization and, in any event, d'o not submit the original texts'& references or
testimonials unless they have been obtained for the sole use of th; organization.

03t09t2025 Vineet Ka f

ti

ati

il34 th ta S teta em tsn madety me an WEns I to th foby not u S onS rereg com teqg p
na d rreo toct h bes oft m knowled na dv nu d rs na d ah at n m s Sre nta o ornv rep

om SS no mad oe an rSPe no a H sto or oth dI u em nt ury teS d th o an tizareq noby rg
ndre rs staffa m bem ofI th nU ted aN oti sn teto rm n oon dI Sm ssa

DATE
(day, month,

year)

Profesor Emeritus at the Universitv 0i,
Virginia in the Depanment of
Religious Studies.
The candidate has done collaborative
research on Intererligious Confl icts
and Peacekeeping and Public Order
Mnagement through community
policing- co produced a paper
published in intemational joumal and
autor remains connected through
research and practice.
https://www.mdpi.com/2673-
406

SIGNATURE

the true,
belief.

material form
liable



5
-S t!Es
R sE
-EC B

ii?,
L9\

b
e

>or
qEr E

,l
z

gDE <
Q

9l
N

(a..).o.ossol a.t c.l c.q a..l c-l
s oF-c<i o c.i el-j o..i oOFO-OF--OFO-
-.,i .i -i .i .i -iQ.i9ci0..l

al
a! ..j
a..l c.l (..l N r .
< a..j 6 ".i o..i:lOEo-OFoE
- -: (\i - .jzo c.t c.t .?)

!!
Fa!

al c.l ol a-l r. a-.1 ol+ oci6ci o ^i Y.,i o-i.oqF'-:;-F-E-:Fqei
F c.t .?) O.-r r
oclN.n(a..r

$"SxSoSoS.S9qFq;qFq-qFqE
s o{ ar1 --oa.lc!Fr..t

a-l E*ExE.:E!
O a-.1 a{ a.)

o\

N 3r*F**iBg-:E
e)--.i

€
N

EeEHreIqIsnq
I';zE'";a.-'--6

t-
\o!
* o c.i rrr

\o

el
i.oaP
O.,l

z

a

al
i.oa?
O.n

P
t=

!!t
e 3,E
a 

=:zee a

a

> ?q.- =a: =o.aJz
aZ




































































































