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No.1/SSB/Pers-1V/Dep-1n/2018 (120)/3330-18 Dated: 0971272019

Sub:- Filling up of 02 (1wo) posts of Filed Officer (Mou niaineering) in Sashastra Scema Bal
(SSB) on deputation basis, e

Applications are invited in the preseribed proforma (Annexure-A., copy enclosed) from
eligible candidates to {il] up 02(two) posts of Filed Officer (Mountaineering) non combatised
Group ‘B’ Non Gazetted, Non Ministerial in Sashastra Scema Bal by composite method
(Deputation) (including short term-contract) in Level-7 of pay Matrix (Rs.44900-142400) as per
TP CPC, as per eligibility criteria given below:-

Eligibility criteria

Deputation (including short terms-contract):-

1. Officers under the Central Government/State Governments/Union Territories/ Subordinate /
Autonomous Bodies/Recognized Research Institution / Universities:

(a) (1) holding analogous post on regular basis in the parent cadre or department; or
(if) with five years’ service in the grade rendered after appointment thereto on a regular basis in
the Level-6 in the pay matrix(Rs.35400- 1 12400) or equivalent in the parent cadre or department:

and

(b) Possessing the qualifications and experience as below:-

(1) Bachelor Degree from a recognized University;

(i1) Have completed the Basic and Advance Mouniuinccring Course {rom a recognized institute:
(c) Should have two years practical experience with active participation in Mountaincering
expedition.

II. The departmental Deputy Field Officer (Mountaineering) with five years regular service in the
Level-6 in the pay matrix (Rs.35400-112400) will also be considered along with the outsiders
and in case the departmental candidate is selected for appointment to the posts, the same shall be
deemed to have been filled by promotion.

(The departmental officers in the feeder category who are in direct line of promotion will not be
cligible for consideration for appointment on deputation. Similarly, deputationists shall not be

cligible for consideration for appointment by promotion).

" (Period of deputation (including short-term contract) including period of deputation (including
short-term contract) in another ex-cadre post held immediately preceding this appointment in the
same or some other organization/department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by deputation (including short-term

. . ~ . ~ . . \
contract) shall not be exceeding 56 years as on the closing date of receipt of applications).

1e service rendered on a regular basis

ich the revised pay structure based on

shall be deemed to be

Note 1:For purposes of appointment on deputation basis, tl
by an officer prior to 1% January, 2006 or the date from wh
the Sixth Central Pay Commission recommendations has been extended,
service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post or posts for which that grade pay or pay scale is the normal

replacement grade without any up-gradation.
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Applications ol willing and clipible officers mav please be forwarded mthe presenibed

ormat(Annexure A ), i dupheate to the Commandant (Pers 1), Diectorate General, Sashastig
Scema Bal, Last Block V. RO Pouram, New Delli TTOOOO wiathin 60 davs Trome the date ol
publication of (his advertisement in the “Fmployment News™ on 30 November 2019

Incomplete applications will not be entertained. Appheations reccived after closig date
will not be accepted. Officers, who are sclected for the above posts, will not be pernntted to
withdraw their names alier selection,

The Competent Authority reserves the right for any amendment like curtailment/
enhancement of vacancics, cancellation ol the advertisement in whole or part thercol” withoul
assigning any reason.

List of Enclosures to be accompanied with the Application,

1. Application in prescribed format, Annexure-1 duly completed, signed by the candidate and
countersigned by the cadre/Appointing authority.

2. Attested copics of ACRS/APARs for the last five years duly signed by an officer not
below the rank of Under Sceretary of equivalent.

3. Integrity Certificate.

4. DE/Vigilance Certificate.

5. No major or minor penalty certificate for last 10 years of service,

6. A certificate to the effect that the particulars. Furnished by the candidate have been

verified and found correct as per service record.

May also visit our website www.ssb.nic.in

Enci: As above. q q\\‘/‘s
(Ashbk Sajwan)

Commandant (Pers-11)

To
1. All Ministries/Departments under the Government of India
2. The Director Intelligence Burcau, North Block, New Delhi.
3. The Director General, BSIF, CGO Complex, Lodhi Road New Delhi.
4. The Director General, CRPF, CGO Complex, Lodhi Road New Delhi.
5. The Director General, ITBP, CGO Complex, Lodhi Road New Delhi.
6. The Director General, CISF, CGO Complex, Lodhi Road New Delhi.
7. The Director General, Assam Rifle Shillong.
8. The Director General, Railway Protection FForce, Rail Bhawan, New Delhi.
9. The DGP/IGP of all State/Union Territories Administration.

10. The Pay & Accounts Officers, O/O the Director of Accounts, East Block-IX, Level-V

R.K. Puram New Delhi-66
' Scction Officer, IT Cell, MHA, North Block, New Delhi- for display on the enclosed

papers in MHA Website.

Internal:-

The Commandant/Second-In-Command (Pers-I/II/II/IV& V) FHQ SSB for information.
The Commandant(Rectt.) Branch. For information

Deputy Commandant (Estt.) Branch FHQ SSB New Delhi.

All SSB formation.
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ANNIEIXTIRE A

PAICT A

APPLICATION FORM FOR I'111: POSTOF FILLD OFFICLER (MO INTAINELERING)

iy Name (in block letter)
2 Rank
3 Name of the Office/1 departiment/
Ministry where working (in block letter)
1. Date of birth (in Christian cra)
5 Date of appointment
in Government Service (in Christian cra)
0. Date of retirement under Central/
State Government rules (in Christian cra)
1 Medical category with Medical Certificate
8. Present Pay Scale/Pay Level
0. liducational Qualifications =
10. Date of promotion in present rank
i lixperience with experience certificate
12, Nature of present employment,
(Whether ad-hoc or temporary or permanent)
3. Details of  employment, in chronological order (Iinclose a separate sheet,  duly authenticated by

candidate’s signature, if the space below is insufficient).

Level in the Pay ] Nature of duties

matrix

Name of

Post held I'rom To
Organization/ Office
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14. Additional information, if any, which you would like to menton in support of your suitability for the

post. Enclose a separate sheet, if the space is insufficient.
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15. Please state cloahy whether
i the ipht ot comesmade by vou

you meel the requoement ol the pos
10. Whether hele e Lo 50 /,‘\lll/i L

17. Remarks

Date:- Hl_l"llllllll'(' of the candidare
Telephone/Mobile. No.:

lemail 11D:-

Residential address:

PART-B

Certificate/information to be given by the Head of Office/Iimployer of the applicant
1. It is certified that the particulars furnished by the Officer in Part-A, are correct as per the service
records.
2. It is certified that no disciplinary/vigilance case is pending or contemplated against the officer and
he/she is clear from the vigilance angle.
3. His/her integrity is certified.
4. Itis certified that no major or minor penalties have been imposed on the officer during the last 10 years,

5 It is certified that Officer is medically STTAPIE-1.

6. APAR gradings for last 05 years in respect of the officer are as under:-
 APAR gradings for last five years
{ Name of the Officer 2014-15 2015-16 2016-17 2017--18 2018-19

7. The Officer will be relieved from his duties to take up assignment in SSB on his/her selection in SSB

on deputation basis.

Head of Office/Employer
With seal
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